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SEXUAL HARASSMENT GUIDELINES— STUDENTS/STAFF

These guidelines emphasise conciliation and confiigity and emphasise
the responsibility of the University to work towarthe elimination of
sexual harassment and the prompt effective resolati complaints.

Charles Darwin University is committed to promoteug environment
which supports productivity and the self-esteemsq@eal work and study
goals of its students and employees. Such an emagat is likely to be
undermined by personal harassment and victimisaBerual harassment
deserves particular attention because it is difficu parties to discuss and
resolve because of its sensitive and personaleatur

The effect of sexual harassment on an individuatampus can present
particular problems where individuals cannot chdodeave without cost to
their education. The harassment may come fromdaiaidual who wields
real or perceived power over the complainant.

The consequences of sexual harassment on cammssfram actual or
potential disadvantage to individuals' opportusiiie education and in
employment to lack of self-esteem or confidenceanying out tasks and to
adverse effects on learning and productivity. SekRaeassment may also
create an intimidating, hostile environment whezepde other than the
victim may suffer.

There may be sexual harassment between staff addrgs and between
student and student. In the case of a staff mehdoaissing a student, the
University is obligated under the Commonwealth Bescrimination Act
1984, Section 29 to protect its students from Selxaiassment.

In the case of sexual harassment between studdingteps should be taken
to resolve the matter through Support and EquityiSes. Students may
also take their complaint to either the Human Rigirid Equal Opportunity
Commission or the Northern Territory Anti-discriratton Commission.

In the case of sexual harassment of a staff memparstudent, all steps
should be taken to resolve the matter through ié&brconciliation before
resorting to the formal Student Conduct By-Laws.



DEFINITION OF SEXUAL HARASSMENT

Sexual harassment is one form of discriminatioscBmination generally
operates in an environment where the balance oép®wnequal and
occurs when power is improperly exercised to thtardent of a person or
group of people. Sexual harassment is discrimigdiecause it results in
some people being treated less favourably thanrsthe

Sexual harassment covers any unwelcome, unsoliaitdcdhon-reciprocated
behaviour which constitutes deliberate or uninterdl verbal or physical
conduct of a sexual nature. It may be an isolatedient or a series of
incidents. The distress caused by sexual harassnanbe the same
whether the conduct was intentional or unintentioAhough the majority
of sexual harassment complaints come from womes nivt confined to
any gender or sexual preference.

Sexual harassment constitutes improper conductreaydrequire the
Director Support and Equity Services, in the cdsstualents, or the Vice-
Chancellor, in the case of staff, to initiate fotmisciplinary action against
the respondent.

WAYS IN WHICH SEXUAL HARASSMENT CAN OCCUR
Sexual harassment can occur in a number of waysasic

where a person uses implicit or explicit coercigruml behaviour to
control, influence or affect the study program areer of another person
over whom he or she is seen as exerting authority;

where students and staff submit a student to hatigih or offensive
behaviour of a sexual nature on the basis of theopés sex or sexual
preference;

where requests for sexual favours are accompaniaudflied or overt
promises for preferential treatment or threats eamag an individual's
status.

Sexual harassment may include a wide range of l@lraof a sexual nature
which causes a student or staff member distressfdllowing are some of
the forms of behaviour that constitute sexual rsamesnt:

- offensive hand or body gestures;

- Sexy or smutty jokes;

- provocative pictures with a sexual connotation;

- personally offensive verbal comments;

- implicit or explicit demands for sexual activije

- comments or teasing about a person's allegedlsasiivities



or private life;
- physical contact such as patting, pinching ochog;
- obscene phone calls;
- being followed home from work;
- persistent unwelcome social invitations;
- aggravated sexual assault and rape. (A crimiffahCe)

Sexual harassment may occur by an individual cadipns of a
group.

Forms of sexual harassment which are commonly thoung/d or
trivial can be personally offensive, particulantystaff/ student
relationships where the formal nature of the refeghip involves
authority of one over another.

Sexual harassment does not arise in the contertiafally
acceptable behaviour or personal relationshipscbasehoice and
consent. Furthermore, it would be unfortunateaffsand students
were to be inhibited from developing close and gssifonally
appropriate relationships through fear that thehdviour will be
misconstrued as sexual harassment.

The University is concerned where sexual harassment

becomes a condition of a person's selection inboses or admission
to the university; or

becomes a term or condition for a decision whicir&éavourably on
the academic evaluation of a person; or

interferes with an individual's performance; or

creates an intimidating, hostile or offensive |eagror working
environment.

ROLE OF THE UNIVERSITY

The University does not have the right to intrudte ipersonal
relationships freely entered into by staff or studebut it does have a
responsibility to ensure that proper standardatiact are
maintained at all times. The University has a prammcern where
the behaviour of individuals:

creates an intimidating, hostile, offensive ormissing work or
learning environment;



adversely affects an individual's prospects forcational fulfilment,
employment or promotion; or other work-related bese

adversely affects the study or work performancedividuals or
groups of staff or students;

undermines student or staff morale or causes dsstreough, for
example, the display of offensive material inclydmaterial on a
computer screen;

leads to physical or emotional stress, which mayda student to
miss classes to cope with the behaviour or to seekfer or
withdrawal;

reflects adversely on the integrity and standinthefUniversity as
seen by members of the public or by staff/students.

Failure by the University to seriously deal withgalaints of sexual
harassment or to take prompt, effective or remextiabn to deal
with complaints can be seen as condoning or tatgratch
behaviour. Managers/supervisors should also ndtfaaa complaint
to be made before intervening, if they are awaag¢ sbxual
harassment is suspected.

The University has certain legal responsibilitiesier the
Commonwealth Sexual Discrimination Act 1984,

The University should ensure that staff are advidatieir role in the
University's strategy on sexual harassment andevhecessary
initiate training.

Staff and students who become aware of harassrgentlividuals
should be encouraged to bring it to the attentiaihe University.
Such conduct is not purely a personal matter betwegividuals; it
may affect other staff and students as well asymidty and
working relationships.

The University should ensure that staff and stuglarg informed of
all options available and respect and supportitte of complainants
to pursue whichever option they choose.

OPTIONS FOR RESOLVING GRIEVANCES

There are three processes under which sexual hagassan be
resolved.



The internal informal process can involve the dasise of Support
and Equity Services staff. The aim of the inteinfdrmal process is
to stop the behaviour in a prompt and confidemtiahner through
conciliation or mediation.

If the grievance cannot to be resolved by conairgtthe Conciliator
should advise the complainant that the grievancelmadealt with
through the appropriate formal grievance procels.aim of the
formal process is to allow the complainant to seekore formal
resolution.

The external procedure involves contacting the HuRights and
Equal Opportunity Commission, the NT Anti Discriration
Commission, police, or lawyers (at own cost). Time ia to allow the
complainant to seek external resolution of the dampby
Government agency or legal process.

For further information please contact Support and Equity Services



