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I have the honour to present to 
you for tabling in the Northern 
Territory Parliament, the Annual 
Report of the Council of Charles 
Darwin University for the year 
ended 31 December 2012, furnished 
in accordance with the reporting 
provisions of the Charles Darwin 
University Act 2003.
 

SAllY THoMAS AM
Chancellor
28 June 2013

Enriched by the social, cultural 
and natural endowments of the 
Northern Territory, and committed 
to the advancement and prosperity 
of our region, Charles Darwin 
University enables staff and 
prepares students to be creative 
thinkers and effective contributors 
in a complex changing world.
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By 2015 CDU will have consolidated its position 
as a sustainable, innovative, regional multi-
sector tertiary education provider, strengthened 
by mutually benefi cial partnerships, and 
recognised nationally and internationally for 
its high-quality, fl exible local and distance 
education, world-class research and focus on 
Indigenous achievement.

Priority areas
Charles Darwin University has identifi ed four 
priority areas and commits to:
• Providing a Unique Learning Environment
• Leading in Indigenous Education
• Undertaking Research with Global Reach
• Securing Its Future.
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Charles Darwin University (CDU) 
has continued to develop in 
alignment with the Australian 
Government’s tertiary education 
reform objectives and the 
capacity-building needs of the 
Northern Territory. The re-
visioning of the Strategic Plan 
was completed in 2012. 

Enriched by the social, cultural 
and natural endowments of 
the Northern Territory, and 
committed to the advancement 
and prosperity of our region, 
CDU enables staff and prepares 
students to be creative thinkers 
and effective contributors in a 
complex, changing world. 

The University’s approach to 
animating the Mission and Vision 
remains constant:

• As the highest institutional 
priority, achieving quality 
teaching and learning outcomes 
that enable students to achieve 
success

• Supporting an improvement in 
the quality of life of Indigenous 
people through the learning, 
teaching and understanding of 
Indigenous knowledges

• Engaging in research and 
educational activities that are 
focused and enriched by the 
needs and cultural and natural 
endowments of the NT, and

• Ensuring a secure future as a 
robust multi-sector university, 
acknowledged for the quality 
and excellence of its staff, 
programs, management, 
governance and strong 
partnerships.

Rankings and awards

The prestigious United Kingdom–
based Times Higher Education 
World Rankings competitively 
placed CDU for a second 
consecutive year. In 2012 CDU 
was ranked in the top 2% of world 
universities. This is an excellent 
result given the University’s 
relatively young age and scale of 
operations. CDU also is ranked 
among the top 19 universities 
in Australia and one of the top 
institutions in the Oceania region. 
A separate ranking category 
of the Times Higher Education 
100 under 50 ranking (for the 
top universities in the world 
established within the past 50 
years) ranked CDU 48th in the 
world.

Further, the SciMago World 
Report continues to rank CDU 
at the top of the Australian 
University sector on the quality 
of publications, with 65.8% of the 
University’s outputs appearing 
in the top quartile of ranked 
journals. This means that the 
University increased its ranking 
to equal 8th in the Australian 
University sector compared with 
13th position in 2010. The seven 
universities above the University 
were all from the Group of 8.

The University’s Vocational 
Education and Training (VET) 
sector also achieved strong results 
in 2012, winning the prestigious 
Training Provider of the Year 
Award at the NT Training 
Awards. CDU VET students 
achieved significant titles at the 
awards including: the Austin 
Asche Apprentice of the Year, the 

Vocational Student of the Year, 
Trainee of the Year, and the VET 
in Schools Student of the Year.

Research grants

The Australian Research Council 
(ARC) awarded researchers 
prestigious Linkage and Future 
Fellowships grants. The three 
ARC Linkage grants and a Future 
Fellowship award totalled more 
than $1.5 million. These outcomes 
represent a 100% success rate 
against sector success rates of 
36.7% and 34.7%, respectively. 
The Future Fellowships grant 
was awarded to Dr Kate Senior, 
from the Menzies School of Health 
Research (MSHR), and carries 
with it funding of $565,000.

The National Health and Medical 
Research Council awarded 
researchers from MSHR almost 
$5 million to support two Centres 
of Research Excellence: the 
Centre of Research Excellence 
in Lung Health of Aboriginal 
and Torres Strait Islander 
Children ($2,498,845) and the 
Centre of Research Excellence in 
Discovering Indigenous Strategies 
to Improve Cancer Outcomes 
via Engagement, Research 
Translation and Training 
($2,499,998).

Outreach and partnerships

Central Australia is an important 
area for the University, and 
providing tertiary education 
into the region is vital for 
the sustainability of the local 
communities. The University 
held a Higher Education Forum 
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in Alice Springs, attended by 
representatives of community 
groups, and educational and 
research organisations. The 
discussion was very positive, 
although some concern was 
expressed that the University’s 
leadership role in tertiary 
education in Central Australia 
could be stronger and our 
connection to some Indigenous 
groups and organisations needed 
improvement. A number of 
recommendations from the forum 
were considered in more detail for 
possible implementation in 2013. 

This year marked the 20th 
year of collaborative research 
at Galiwin’ku by the MSHR. 
Formal celebrations were held 
at Galiwin’ku. Senior members 
of the community associated 
with the Yalu research facility 
hosted a series of formal and 
informal events to recognise the 
collaborative model underpinning 
the research and the longevity of 
the relationships. The success of 
this research collaboration has 
been due to its conduct through 
the Yalu Marnggithinyaraw 
Corporation, which has guided 
participation in a culturally 
sensitive and appropriate manner 
using traditional Yolngu clan 
structures of governance and 
management. 

The year marked the 10th 
anniversary of independence 
for Timor-Leste. As part of the 
celebrations, the University 
and the Northern Territory 
Government (NTG) agreed to 
partner in the gift of a scholarship 
for a Timor-Leste student to study 
for a two-year Associate Degree 
in Process Engineering at CDU’s 
North Australian Centre for Oil 
and Gas (NACOG). 

During the year, the Chinese 
Confucius Institute Headquarters, 
Hanban, approved the 
establishment of a Confucius 
Institute at the University in 
a partnership with Hainan 
University and Anhui Normal 
University. An agreement was 
signed with Hanban for a period 
of five years. 

The official launch of the Growing 
Our Own teacher education 

program at Ltyentye Apurte 
(Santa Teresa) took place during 
March. The University delivers 
the Growing Our Own program, 
funded by the Australian 
Government, to 10 students across 
the Territory in Bathurst Island, 
Wadeye and now Santa Teresa. 
The students study for a Bachelor 
of Teaching and Learning Pre-
Service and Inservice, delivered 
in partnership with the Catholic 
Education Office. The program is 
customised to meet the needs of 
the students, their communities 
and the local schools they work in. 
Each student’s work is rigorously 
moderated against that of other 
students in the course, and 
upon completion they can apply 
for membership of the Teacher 
Registration Board of the Northern 
Territory.

One of the most important 
partnership arrangements for 
the University is the link to the 
NTG. The CDU–NTG Partnership 
Agreement, which has operated 
for more than eight years, was 
extended for a further term of five 
years.

Maturing CDU

The University established the 
Charles Darwin Scholar program 
to better connect the University 
with scholarship around the life 
and work of Charles Darwin, 
who has been one of the most 
influential researchers in the 
history of science. While the 
University has considerable 
strength and capacity in 
environmental research, there 
is no direct or clear connection 
to the scientific legacy of Charles 
Darwin. The Charles Darwin 
Scholar program will enable these 
links to be established. 

A Staff Satisfaction Survey was 
conducted and produced very 
encouraging results, with a 
pattern similar to the 2009 survey. 
The results showed a general 
trend towards increased scores 
and showed improvements in 
many key areas. Overall, the 
results are more favourable 
against benchmarks for other 
universities compared with CDU’s 
2009 survey. 

The University received a 
Melaleuca Award for Energy 
Conservation, recognising its 
commitment to environmental 
sustainability through reducing 
energy consumption. Since 2009, 
the University has seen significant 
energy reductions as a result of a 
range of Facilities Management 
service delivery activities 
including energy management, 
vehicle fleet management, 
lighting controls and Green Office 
guidelines. 

The University, in collaboration 
with Blackboard, launched CDU 
Mobile for the start of Semester 2. 
This is the first of a number of 
projects made possible by the 
Structural Adjustment Fund (SAF) 
grant. CDU Mobile is a means 
to extend Learnline and a range 
of interactive information and 
services to students via their 
mobile devices such as smart 
phones and tablet devices. This 
was another significant step in 
the University’s strategy of flexible 
engagement with students.

The University took delivery of the 
new mini–Mobile Adult Learning 
Unit (MALU) funded through 
the Education Investment Fund 
as part of the Australian Centre 
for Indigenous Knowledges and 
Education (ACIKE). This custom-
built Isuzu 4WD camper van 
vehicle is designed to travel to 
remote communities across the 
Top End. It provides fully self-
contained accommodation for 
up to two academic staff and 
has satellite communication 
facilities. As a community training 
need is identified the academic 
staff member can drive to that 
community, deliver the training 
and then drive to the next 
location.

The University was successful in 
obtaining Structural Adjustment 
Fund support of $20 million for 
a range of activities aimed at 
improving sustainability in the 
deregulated, demand-driven 
environment. Key to achieving 
this grant was in-depth market 
research undertaken by the 
University over the previous four 
years, which has underpinned 
Higher Education interstate 
expansion. 
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New facilities 

Construction of four buildings 
containing 72 student 
accommodation beds was 
completed at Casuarina campus. 
Further accommodation blocks 
are planned for completion in 
2013. The new facilities were 
partly funded under the $30.2 
million ACIKE EIF Grant. 

Civil works began at The Heights, 
Durack, with construction 
transforming part of the 
Palmerston campus land into a 
modern residential community. 
The development will include a 
neighbourhood centre, parklands 
and wetland as well as a 
retirement village. 

The North Australian Centre 
for Oil and Gas (NACOG) was 
completed and officially opened 
by The Hon Terry Mills MLA. 
The event was attended by 
more than 150 people including 
many representatives from the 
resources and energy sector. 
The facility includes state-of-the-
art laboratories and computer 
simulation facilities, which will 
support process operations 
training and engineering courses. 
Costing $7 million, the building 
was funded by contributions from 
the NTG and INPEX Corporation. 
The building is important to the 
University’s chemical engineering 
program and houses computer 
simulation laboratories for LNG 
operations, corrosion and multi-
phase flow research facilities.

The Member for Lingiari, 
The Hon Warren Snowdon, 
officially opened the Community 
Services, Aged Care and Health 
Facility for remote students on 
Katherine campus. The training 
complex, which cost more 

than $1.5 million, is used in 
VET training programs across 
community services work, 
disability services, youth work, 
aged care and oral preventative 
health. 

Structural improvements

During the year, proposed 
changes to the Higher Education 
faculty structure were finalised:

Faculty of Law, Education, 
Business and Arts

Planning was advanced this 
year to establish a dual-sector 
CDU Business School at the 
city Waterfront precinct. This 
initiative also provides the 
University with the opportunity 
to re-establish an independent 
School of Law. This structural 
change is timely in terms of the 
discipline’s current teaching and 
growing research strengths, and 
was welcomed by both internal 
and external stakeholders. The 
establishment of a separate 
School of Law signals a maturing 
of the discipline and is likely to 
enhance our reputation, both 
locally and nationally. The new 
School of Law will come into 
existence on 1 January 2013. 

Faculty of Engineering, Health, 
Science and the Environment

The Faculty realigned its 
organisational structure to better 
focus activities in environmental 
science and allied health, and to 
allow for future growth. A new 
School of Environment will be 
established that incorporates the 
current Research Institute for 
the Environment and Livelihoods 
(RIEL) and the environmental 
elements from the School of 

Environment and Life Sciences. 
A School of Psychological and 
Clinical Sciences, incorporating 
the allied health components of 
the School of Environment and 
Life Sciences and the Psychology 
theme from the School of Health, 
also will be established. The 
School of Health will retain 
nursing, midwifery, social work, 
health sciences and humanitarian 
studies. These changes are to 
come into effect fully on 1 January 
2013.

Outlook

The University was in a sound 
financial position at the end of 
2012. A continued upward trend 
in student enrolments, quality 
research and engagement with 
the community are all evident 
in this year’s performance. CDU 
continues to develop partnerships 
with external groups and 
institutions, locally, nationally and 
internationally to deliver capacity 
building, programs and pathways 
that ultimately will benefit the 
people of the Northern Territory 
through the provision of a high-
quality educational and training 
experience.

HER HONOUR  
THE HONOURABLE  
SALLY THOMAS AM
Chancellor

PROFESSOR BARNEY GLOVER
Vice-Chancellor
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Organisational 
structure

Chair,  
Academic Board

Office of the  
Vice-Chancellor

Executive 
Director, 
Finance 
and Asset 
Services

Office of 
Financial 
Services

Office of 
Facilities 
Management

Office of 
Procurement 
Services

Office of 
Business 
Enterprises

•	Bookshop
•	Inter-

national 
House

•	Childcare	
Centre

•	Uniprint

Office of 
Human 
Resource 
Services

Office of 
Information	
Technology 
Management 
and Support

Office of 
Student 
Administration 
and Equity 
Services

Office of 
Library 
Services

Office of 
Marketing	
and Planning

Office of 
Indigenous	
Academic 
Support

Australian 
Centre for 
Indigenous	
Knowledges 
and Education

•	Palmerston	
campus

•	Nhulunbuy

•	Katherine	
Regional Office

– Katherine Rural 
campus

– Katherine Town 
Centre

–	Mataranka	
Station

– Jabiru Centre

•	Alice	Springs	
Office

– Alice Springs 
campus

– Yulara
–	Tennant	Creek

Office of VET 
Business 
Improvement

School of Trades

School of Primary 
Industries

School of 
Business and 
Service	Industries

School of 
VET Health, 
Community 
and Children’s 
Services

School of 
Engineering 
and	IT

North	
Australian 
Centre for 
Oil and 
Gas

School of Health

Research 
Centre for 
Health and 
Wellbeing

School of 
Environmental 
and Life 
Sciences

Research 
Institute	for	the	
Environment and 
Livelihoods

Centre for 
Renewable 
Energy 
and Low 
Emission 
Technology

School of Law 
and Business

School of 
Education

School of 
Creative Arts 
and Humanities

School of 
Academic 
Language and 
Learning

Centre for 
School 
Leadership, 
Learning and 
Development

The	Northern	
Institute

Executive 
Director, 
Corporate 
Services

Pro Vice-
Chancellor, 
Strategy 
and 
Planning

Pro Vice-
Chancellor, 
Indigenous 
Leadership

IAS 
Menzies 
School 
of Health 
Research

Pro Vice-
Chancellor, 
Research 
and 
Research 
Training

Pro Vice-
Chancellor, 
Academic

Pro Vice-
Chancellor, 
Engineering, 
Health, Science 
and the 
Environment

Pro Vice-
Chancellor, 
Law, 
Education, 
Business 
and Arts

Pro Vice-
Chancellor, 
Vocational 
Education 
and 
Training

Deputy Vice-Chancellor

COUNCIL

Vice-Chancellor Office of Media, 
Advancement 
and Community 
Engagement

•	Territory	FM

Office of 
Leadership and 
Organisational 
Culture

Office of 
International	
Services

Office of 
Research and 
Innovation

Office of 
Learning and 
Teaching
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Professor 
Barney Glover 
Vice-Chancellor 

Appointed to the 
position of Vice-

Chancellor in February 2009. 
Professor Glover has an extensive 
background in university 
administration and in partnership 
development within the university 
sector and with industry. He 
was previously Deputy Vice-
Chancellor, Research, at the 
University of Newcastle, NSW. 

Mr John Hassed
Pro Vice-Chancellor
Vocational Education 
and Training 

Responsible for 
leadership and management of 
the VET Faculty and engagement 
with NT industry, government 
agencies and community 
organisations on strategic 
vocational education and training 
matters.

Professor 
Steven Larkin 
Pro Vice-Chancellor
Indigenous 
Leadership 

Responsible for ensuring CDU 
is the leader in providing 
outcomes for Indigenous students 
and incorporating Indigenous 
perspectives into the University’s 
core business. Ms Debra 

Farrelly 
Executive Director
Corporate Services 

Responsible for 
administrative service divisions, 
including Student Administration 
and Equity Services, Human 
Resource Services, Information 
Technology Management and 
Support, and Library Services. 

Associate 
Professor 
Martin Carroll
Pro Vice-Chancellor
Academic

Responsible for the ongoing 
improvement of teaching and 
learning. 

Mr Rob 
Brelsford-Smith 
Executive Director
Finance and Asset 
Services 

Responsible for Financial 
Services, Facilities Management, 
Business Enterprises, 
Procurement Services, and Major 
Capital Projects. 

Dr Scott Snyder 
Pro Vice-Chancellor
Strategy and Planning

Responsible 
for strategic 

initiatives on behalf of 
the University, including 
implementation of the 
University’s Strategic Plan, 
development and direction 
of major projects, initiatives 
and reviews, management of 
activities supporting expansion 
of University student load, and 
response to major stakeholders, 
including Government.

Professor 
Sharon Bell
Deputy Vice-
Chancellor

The Deputy 
Vice-Chancellor supports the 
Vice-Chancellor in leadership and 
management of the University, 
and is the standing deputy for 
the Vice-Chancellor. The Office 
of the Deputy Vice-Chancellor 
oversees Research and Research 
Training; the University’s Ethics 
Committees; international 
strategies and partnerships; 
Learning and Teaching; and 
the Office of Leadership and 
Organisational Culture. 

Principal 
officers



10 CDU ANNUAL REPORT  2012

2012
SUmmARY 
SNAPShoT
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Category 2011 2012
% Change, 

2011–2012

Student numbers

Total 22,111 22,270 0.7%

Higher Education 8,744 10,059 15.0%

Vocational Education and Training 13,367 12,211 -8.6%

Higher Education, female: male 70%f : 30%m 69%f: 31%m  

Vocational Education and Training, female: male 43%f : 57%m 44%f: 56%m  

Higher Education,  
under 25 years: 25 years and over 26%: 74% 26%: 74%

 

Vocational Education and Training,  
under 25 years: 25 years and over 38%: 62% 40%: 60%

 

Higher	Education,	ATSI 4.7% 6.3%  

Vocational	Education	and	Training,	ATSI 29.1% 29.3%  

Higher Education 
student load, 
equivalent full-time 
student load (EFTSL)

Total 4,509.1 5,141.5 14.0%

Undergraduate,	Commonwealth-funded 3,264.6 3,780.8 15.8%

Postgraduate, Commonwealth-funded 502.1 564.0 12.3%

Fee paying (all) 742.3 796.8 7.3%

Vocational Education 
and Training delivery, 
Annual Hours 
Curriculum (AHC)

Total 2,769,013 2,841,126 2.6%

Urban 2,134,383 2,207,921 3.4%

Regional 111,706 115,958 3.8%

Remote 509,914 512,317 0.5%

Interstate 13,010 4,930 -62.1%

Higher Education 
award completions

Total 1,293 1,459 12.8%

Higher Education undergraduate 782 840 7.4%

Higher Education postgraduate 511 619 21.1%

Research

Research income ($’000), all categories $39,414 $38,900 -11.4%

Higher Degree by Research student load, EFTSL 173.3 193.5 11.7%

Higher Degree by Research completions (all) 26 28 3.7%

Staff, EFT

Total 1,317 1,373 4.3%

Higher Education academic 332 356 7.3%

Vocational Education and Training academic 230 233 1.5%

General 756 784 3.7%

Financial

Total revenue (consolidated), $’000 $258,011 $291,945 13.2%

Total expenses (consolidated), $’000 $241,853 $264,556 9.4%

Total equity (consolidated), $’000 $496,171 $544,918 9.8%

Key statistics
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Characteristic Category 2011 2012
% Change, 

2011–2012

Higher Education 
student load, 
equivalent full-time 
student load (EFTSL)

Total 4,509.1 5,141.5 14.0%

Undergraduate, Commonwealth-funded 3,264.6 3,780.8 15.8%

Postgraduate, Commonwealth-funded 502.1 564.0 12.3%

Fee paying (all) 742.3 796.8 7.3%

Average EFTSL per student 0.52 0.51 -0.9%

Higher Education 
award completions

Higher Education undergraduate 782 840 12.8%

Higher Education postgraduate 511 619 7.4%

Success (completion) 
rate

 
79.4% 77.6%

 

Faculty course 
enrolments

Australian Centre for Indigenous Knowledges  
and Education 182 258 41.8%

Other 192 236 22.9%

Engineering, Health, Science and the Environment 3,548 3,986 12.3%

Institute of Advanced Studies 187 192 2.7%

Law, Education, Business and Arts 4,830 5,592 15.8%

Course enrolments 
by course type

Associate Degree 51 64 25.5%

Associate Diploma 128 162 26.6%

Bachelor Graduate Entry 354 422 19.2%

Bachelor Honours 39 30 -23.1%

Bachelor Pass 4,988 5,620 12.7%

Diploma 23 13 -43.5%

Doctorate – Coursework 20 13 -35.0%

Doctorate – Research 192 211 9.9%

Enabling 1,281 1,729 35.0%

Graduate Certificate 90 102 13.3%

Graduate Diploma Extend 194 193 -0.5%

Graduate Diploma New 753 888 17.9%

Masters Coursework 537 488 -9.1%

Masters Research 50 51 2.0%

Non-Award 87 132 51.7%

Other Award Course 0 0 0.0%

Postgraduate Cross Institution 14 7 -50.0%

Undergraduate Cross Institution 138 139 0.7%

Higher 
Education
Student 
characteristics
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Characteristic Category 2011 2012
% Change, 

2011–2012

Course enrolments 
by field of education

Agriculture Environmental & Related Studies (AE) 201 200 -0.5%

Architecture & Building (AB) 41 45 9.8%

Creative Arts (CA) 156 141 -9.6%

Education (ED) 1,692 1,977 16.8%

Engineering & Related Technologies (ET) 377 440 16.7%

Health (HE) 1,825 2,123 16.3%

Information	Technology	(IT) 192 200 4.2%

Management & Commerce (MC) 733 738 0.7%

Mixed Field Programmes (MF) 1,281 1,729 35.0%

Natural	&	Physical	Sciences	(NP) 210 351 67.1%

Society & Culture (SC) 1,992 2,042 2.5%

None	(those	in	miscellaneous	programs) 239 278 16.3%

ATSI Students Student numbers 415 638 53.7%

Success (completion) 
rates of equity target 
groups

People with disabilities 64% 62% -2.7%

People	from	a	NESB 82% 82% 0.5%

People from isolated areas 79% 76% -3.6%

Indigenous 62% 55% -11.6%
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Characteristic Category 2011 2012
% Change, 

2011–2012

Delivery, Annual 
Hours Curriculum 
(AHC)

Total 2,769,013 2,841,126 2.6%

Urban 2,134,383 2,207,921 3.4%

Regional 111,706 115,958 3.8%

Remote 509,914 512,317 0.5%

Interstate 13,010 4,930 -62.1%

Delivery by division/
school (AHC)  
(excludes credit 
transfer)

Business	and	Service	Industries 1,100,626 1,080,353

Health, Community and Children’s Services 247,487

Language and Literacy 450,661 0

Law, Business and Arts 149,802 126,737

Primary	Industries 296,472

PVC	–	Indigenous	Learning 16,420 13,410

PVC – VET 9,255 245,195

Trades 0* 831,472  

Trades	and	Primary	Industries 1,042,249* 0  

Delivery by 
administrative 
location (AHC)

Adelaide 31,595 32,210 1.9%

Alice Springs 518,634 435,583 -16.0%

Casuarina 1,644,743 1,737,627 5.6%

Katherine 116,782 122,945 5.3%

Palmerston 457,259 512,761 12.1%

*Notes: 

1. In 2011, reduction in number of VET schools/divisions. Primary industries and community services teams were split between trades, 
and language and literacy schools/divisions.

2. In 2012, trades and primary industries split into separate schools/divisions. Language and literacy school/division was split into  
PVC–VET and Health, Community and Children’s Services.

Vocational 
Education and 
Training
Characteristics
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Characteristic Category 2011 2012
% Change, 

2011–2012

Delivery by industry 
group (AHC)

Arts, Entertainment, Sports and Recreation 229,306 212,457 -7.3%

Automotive 132,052 132,508 0.3%

Building and Construction 190,995 191,014 0.0%

Community Services, Health and Education 236,682 265,007 12.0%

Finance,	Banking	and	Insurance 69,440 76,530 10.2%

Food Processing 35,592 58,971 65.7%

TCF and Furnishings 5,770 13,340 131.2%

Engineering and Mining 198,916 288,880 45.2%

Primary	Industry 330,012 312,157 -5.4%

Process Manufacturing 9,255 9,765 5.5%

Sales and Personal Service 112,105 118,035 5.3%

Tourism and Hospitality 264,654 255,898 -3.3%

Transport and Storage 82,038 78,645 -4.1%

Utilities 90,420 131,910 45.9%

Business and Clerical 256,935 266,075 3.6%

Computing 101,820 87,300 -14.3%

Science, Technical and Other 1,700 0

General Education and Training 371,280 293,615 -20.9%

Exceptions	–	Cookery 50,041 49,019 -2.0%

Success (completion) 
rate

 
68.5% 67.3%  

Course completions

Total 3,524 2,717 -22.9%

Certificate	I 575 455 -20.9%

Certificate	II 683 588 -13.9%

Certificate	III 1,172 964 -17.7%

Certificate	IV 929 607 -34.7%

Diploma 165 103 -37.6%

Advanced Diploma 0 0  

ATSI students Student numbers 3,886 3,572 -8.1%

Success (completion) 
rates of equity target 
groups

People with disabilities 62.6% 61.4% -1.9%

People	from	a	NESB 63.2% 63.6% 0.7%

People from isolated areas 63.4% 68.2% 7.5%

Indigenous 62.5% 63.6% 1.8%
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Category 2011 2012

% Change, 
2011–2012

Research income 
($’000)

Total $43,919 $38,901 -11.4%

Category	1,	National	competitive	grants $15,758 $17,255 9.5%

Category 2, Other public sector research funding $24,098 $16,776 -30.4%

Category	3,	Industry	and	other	funding $3,105 $3,952 27.3%

Category 4, CRC income $958 $917 -4.3%

Higher Degree 
by Research 
completions

Total 27 28 3.7%

PhD 23 22 -4.3%

Masters 4 6 50.0%

Higher Degree by 
Research load, EFTSL

Total 173.3 193.5 11.7%

PhD 142.0 158.8 11.8%

Masters 31.3 34.8 11.2%

Weighted 
publications

Total 252.5 205.6 -18.6%

Books 16.4 2.5 -84.7%

Book	chapters 35.2 20.4 -42.0%

Journal articles 166.2 161.5 -2.9%

Conference proceedings 34.7 21.1 -39.3%

Notes: 

1. 2012 figures are pre-audit figures. 
2. 2011 research income figures, particularly in Category 2, include a significant amount of adjustments for Menzies School of 

Health Research income (not reported in the previous year).

Research
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Category 2011 2012

2012 
Females

2012 
Female %

Higher 
Education 
academic 
staff (FTE)

Total number 332 356 211 64%

Level E 35 38 14 37%

Level D 29 28 12 42%

Level C 75 85 50 59%

Level B 138 148 93 63%

Level A 54 58 42 73%

Vocational 
Education 
and Training 
academic 
staff (FTE)

Total number 230 233 87 38%

Category	IV 6 3 2 67%

Category	III 40 42 16 37%

Category	II 184 189 70 37%

Category	I 0 0 0  

General staff 
(FTE)

Total 756 784 546 72%

HEW 10 and above 78 82 42 51%

HEW 9 32 42 29 69%

HEW 8 92 82 62 76%

HEW 7 120 130 89 69%

HEW 6 96 104 83 79%

HEW 5 152 157 112 72%

HEW 4 127 135 96 71%

HEW 3 25 29 15 52%

HEW 2 28 19 14 71%

HEW 1 6 5 4 80%

Staffing
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East Timor Prime Minister 
receives Honorary Doctorate 

A man whose fi ght for freedom 
helped to liberate and re-build 
one of the world’s newest nations 
was honoured at the mid-year 
graduation ceremony in Darwin.

His Excellency Xanana Gusmão 
was integral in the 24-year 
struggle for independence for 
East Timor. In 2002, he became 
the fi rst President of the country, 
and now holds the offi ce of 
Prime Minister of the Democratic 
Republic of Timor-Leste, elected 
for a second term in 2012.

A winner of numerous peace 
awards, Dr Gusmão has helped 
to shape the fl edgling nation 
for more than 10 years since its 
independence.

2012 HONORARY 
AWARDS AND
ACHIEVEMENTS

The Chancellor, Her Honour 
The Honourable Sally 

Thomas AM presents Prime 
Minister of the Democratic 

Republic of Timor-Leste His 
Excellency Xanana Gusmão 
with an Honorary Doctorate 

for nation building.

Honorary 
Awards
During 2012, Charles Darwin University 
conferred honorary awards on people who 
have made signifi cant contributions to the 
University, and to the wider community.



Companion of the University 

Alice Springs Town Councillor 
Liz Martin OAM received a 
Companion of the University 
award during the Alice Springs 
graduation ceremony in June. The 
award was made for Ms Martin’s 
services to local government and 
the community.

Doctor of Letters 
Honoris Causa

Award-winning actor John (Jack) 
Thompson AM was awarded a 
Doctor of Letters Honoris Causa 
in recognition of his outstanding 
contribution to Australian society 
through the fi lm industry and 
his signifi cant commitment to 
advancing Indigenous culture and 
community sustainability. The 
award was made at the October 
graduation ceremony in Darwin.
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Emeritus Professorship

The former Senior Deputy Vice-
Chancellor of CDU, Charles Webb, 
was made an Emeritus Professor 
of the University during the 
October graduation ceremony 
in Darwin. Professor Webb was 
recognised for his distinguished 
academic leadership and 
outstanding contribution to the 
advancement of the University 
and tertiary education in the 
Northern Territory.

Staff and 
student 
achievements
NT Fulbright Scholar 
to protect north’s rivers  

Professor Michael Douglas, of 
the Research Institute for the 
Environment and Livelihoods, 
was awarded a 2012 Fulbright 
Northern Territory Scholarship 
during which he continued his 
research into river health. “Rivers 
are among the most threatened 
ecosystems on the planet and 
most have suffered serious 
environmental degradation,” 
Professor Douglas said. “Northern 
Australia, however, contains 
the largest network of healthy 
river systems in the world and 
maintaining their integrity is 
critical for the region’s future.”

As a 2012 Fulbright Scholar, 
Professor Douglas collaborated 
with researchers at the 

2012 Fulbright 
NT Scholarship 
recipient Professor 
Michael Douglas. 

University of Maryland and 
Oregon State University to 
establish a shared understanding 

of integrated catchment 
management between Australia 
and the United States. He 
also worked to develop a new 
research framework for river and 
coastal management in Northern 
Australia. 
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Alice Springs lecturer rises  
to top of class  

Alice Springs campus nursing 
lecturer Robin Cross has been 
named in a list of the top 15 
university lecturers in Australia. 
Mrs Cross was placed eighth out 
of more than 4,000 colleagues 
in the Australian Lecturer of the 
Year awards run by the online 
tertiary education portal UniJobs. 
It is the highest finish by a CDU 
lecturer and the third consecutive 
year in which Mrs Cross has 
featured prominently.

Other staff to rate highly were 
Angela Sheedy, Dr Vinuthaa 
Murthy, Dr Greg Shaw, Cheryl 
Hunt, Trudi Hill, Joe Acker, Carol 
Thorogood, Dr Isabelle Lys and 
Dr Mary Morris.

High-achieving student wins 
Order of Australia scholarship  

A Bachelor of Social Work student 
has become the first Indigenous 
person to receive a prestigious 
scholarship from the Order of 
Australia Association Foundation. 
Karynne Lake received one 
of three scholarships valued 
at $40,000. The scholarship 
supports the next generation of 
leaders by helping promising 
young Australians from all 
walks of life to achieve their 
potential for the benefit of future 
generations of Australians.  

Ms Lake aspires to work in child 
protection with special emphasis 
on the placement of foster and 
adopted children.

History professor wins  
two literary awards

Emeritus Professor in History 
Alan Powell has won two literary 
awards for Northern Voyagers: 
Australia’s Monsoon Coast in 
Maritime History, a book that 
explores the maritime history 
of the North Australian coast. 
Professor Powell collected both 
the Adult Non-Fiction Book of 
the Year and the Chief Minister’s 
Book of the Year awards in 
Territory Read, a competition 
that celebrates contemporary 
Northern Territory literature. 
The work was not only judged 
best history read but also as best 
overall read. Professor Powell 
said he wrote the book for anyone 
with a real interest in history.

In 2011 Northern Voyagers: 
Australia’s Monsoon Coast 
in Maritime History won a 
$15,000 history book prize at the 
Queensland Premier’s Literary 
Awards. Professor Powell, who 
has sailed extensively along 
Australia’s monsoon coast during 
the past 30 years, said he was 
well advanced with a new book, 
which examines colonial Britain’s 
early attempts to establish ports 
in Northern Australia.

Aquatic ecologist snares  
big fish award  

Aquatic ecologist Associate 
Professor Alison King has 
been recognised nationally for 
her contribution in the field 
of Australian freshwater fish 
biology. Dr King, a Principal 
Research Fellow at the Research 
Institute for the Environment and 
Livelihoods, received the Early 
Career Excellence Award at an 
Australian Society for Fish Biology 
conference in Adelaide.

The award acknowledges 
scientists in the early phase of 
their careers, whose contributions 
to the study of fish biology or 
fisheries have fundamentally 
changed the understanding or 
management of fishes.

A joint appointment with CDU 
and NT Fisheries, Dr King is 
developing new research areas 
in tropical riverine ecology in the 
NT, and is particularly interested 
in expanding scientific knowledge 
of the breeding biology of fish 
in the region and examining the 
importance of flows in sustaining 
fish populations.

Alice Springs campus nursing 
lecturer Robin Cross was named 
in a list of the top 15 university 
lecturers in Australia. 

Dr Alison King has received 
national recognition for her 

research into the ecology 
of floodplain rivers.

Emeritus Professor in 
History Alan Powell wins 
two awards for Northern 

Voyagers.
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Researcher selected for 
international leadership 
dialogue  

A Darwin-based researcher from 
the Northern Australia Hub of the 
National Environmental Research 
Program was selected as part of 
the 2012 Australian American 
Young Leadership Dialogue.

Vanessa Adams was one of 35 
young leaders from around 
Australia who took part in the 
wider Australian American 
Leadership Dialogue in 
Washington and New York.

The initiative was established 
in 1992 to enhance relations 
between Australia and America 
by bringing together leaders from 
politics, business, academia and 
the public sector. In 2007, the 
Young Leadership Dialogue was 
formed to help expose future 
leaders to a broad range of issues 
of common interest to Australia 
and America. 

Ms Adams’ research focuses on 
how economic concepts and social 
consultation can be used to make 
on-ground conservation action 
more effective and equitable 
between groups of stakeholders.

Revolutionary academic 
receives international 
accolades  

A founder of one of the most 
revolutionary mathematical 
theories underpinning modern 
advances in biology and medicine 
has been honoured with two 
prominent accolades. World-
renowned computer scientist and 
Australian Professorial Fellow 
at CDU Michael Fellows is one 
of only a handful of computer 
scientists from around the world 
to have received a Springer 
Festschrift.

The Festschrift (a book honouring 
a respected person) is entitled 
The Multivariate Revolution in 
Algorithmics and was presented 
to Professor Fellows at the 
prestigious Dagstuhl computer 
science research centre in 
Germany during a week-long 
workshop on multivariate 
algorithms research.

With papers contributed by many 
of his peers, the book details 
the groundbreaking work of 
Professor Fellows in the creation 
of “parameterised complexity” – a 
mathematical framework that has 
global relevance and applications. 
Parameterised complexity is 
fundamental to the design of 
algorithms for a wide range 
of applications in computing, 
especially where large complex 
datasets are involved. It has been 
especially important to DNA 
sequencing technology.

Professor Fellows also was 
honoured with the ETH 
International Medal of Honour 
in Computer Science Education, 
one of the highest honours in 
Computer Science Education 
circles worldwide.  

Researcher takes out  
NT research prize  

A CDU researcher has been 
recognised as one of the 
Territory’s top innovators in 
conservation research during 
the Northern Territory Research 
and Innovation and Young 

Australian Professorial 
Fellow Michael Fellows 

receives two honours.

Tall Poppy Awards. Professor 
Stephen Garnett, of the Research 
Institute for the Environment 
and Livelihoods, won the overall 
Chief Minister’s Research and 
Innovation Award and took out 
the Tropical Knowledge Research 
Award.

Professor Garnett is involved in a 
range of research related to the 
knowledge economy in tropical 
Australia, including increasing 
Indigenous involvement in the 
economy, attracting and retaining 
knowledge workers in the tropics, 
and pooling knowledge resources 
to increase economic productivity. 
He is also recognised nationally 
and internationally for research 
on conservation management, 
particularly of threatened species.

DSO wins partnership award  

The Darwin Symphony Orchestra 
(DSO), based at CDU, has won the 
prestigious Australia Business 
Arts Foundation Partnership 
of the Year award. The award 
recognises the partnership 
between the DSO and Sitzler, 
and their production of the 2011 
Sitzler Red Desert Tour to Alice 
Springs. The tour showcased 
several musical performances 
and community workshops over 
five days in September, including 
Symphony Under the Stars at the 
Alice Springs Desert Park.

Trades student wins  
national award  

A Certificate III in Automotive 
Vehicle Body – Vehicle Painting 
student has won a national 
competition for apprentice spray 
painters. Billy Baker outpointed 
finalists from all other states and 
territories to become the first 
Territorian to win PPG Industries’ 
annual Colour Matching 
Competition in Melbourne. 
Participants were required to 
match two colours – one solid 
and one metallic – in a challenge 
designed to bring out the best in 
each apprentice. 
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In the first year of deregulation in 
undergraduate enrolments, CDU 
experienced a year of impressive 
growth, achieving a 16% increase 
on 2011 enrolments. VET 
achieved a record number of 
hours delivered and exceeded 
its Recurrent and User Choice 
(apprenticeships/trainees) targets.

Following the refresh of the 
University’s Strategic Plan 
2012–2014, the Academic Board 
approved a new Learning and 
Teaching Plan 2012–2014. This 
plan sets out detailed strategies 
for enhancing the quality of 
learning and teaching, and the 
overall student experience.

The regulatory environment 
changed dramatically in 2012 
with the introduction of the 
Tertiary Education Quality and 
Standards Agency (TEQSA) 
focusing on higher education, 
the Australian Skills Quality 
Authority (ASQA) focusing on 
VET, and a new Australian 
Qualifications Framework (AQF). 
Compliance with these new 
regimes also featured in the 
Learning and Teaching Plan. The 
University has established a new 
quality management system for 
approving changes and additions 
to its scope of VET courses. In 
Higher Education, new Common 
Course Rules were approved that 
ensure the University’s courses 
will comply with the AQF, and 
work is well underway to revise 
the Higher Education course 
accreditation system.  

Student satisfaction

Satisfaction with Higher 
Education at the University 
continues to improve. CDU moved 
from being unrated in the Good 
Universities Guide to scoring 
three stars for Good Teaching 
and Student Satisfaction, 
and four stars for Positive 
Outcomes. In keeping with its 
strong commitment to equitable 
educational opportunities and 
outcomes, CDU rated five stars for 
Entry Flexibility, Gender Balance 
and Access by Equity Groups. 
Similarly, student and employer 
satisfaction with the University’s 
VET activities improved or 
maintained high levels.

Schools and courses

The University is constantly 
refreshing its courses in line 
with social and business needs 
and advances in research. A 
Bachelor of Arts with a particular 
focus on Northern Australia and 
South-East Asia was introduced 
this year. The BA has majors in 
Indigenous Knowledges, Political 
Science and History, with other 
majors coming on stream in 2013 
and 2014.

The Bachelor of Exercise and 
Sports Science was the first 
course of its kind to be offered 
fully online, demonstrating the 
University’s high level of expertise 
in online education. This initiative 
attracted a threefold increase 
in student enrolments. At the 
same time, NT sporting teams 
benefitted from the University’s 
state-of-the-art exercise and 

sports science 
laboratories through 

sophisticated strength and 
fitness testing and research.

The University developed a suite 
of courses in Engineering, which 
received internal and professional 
accreditation. A major in 
Chemical Engineering will start 
in 2013, helping to prepare a 
workforce for the oil and gas 
boom in Northern Australia.

Mindful of the dynamic state of 
primary and secondary teaching 
in Australia, CDU developed new 
Bachelor of Education courses 
for primary teaching, beginning 
in 2013, and secondary teaching, 
in 2014. 

Music courses taught from the 
Alice Springs campus have 
increased CDU’s popularity in 
remote regions of the Territory.

Several new schools were 
formed and will begin in 2013. 
In recognition of the University’s 
growing strength in Law 
education, CDU is re-establishing 
a separate School of Law, taking 
effect from the start of 2013.  

The new School of Environment 
will capitalise on the University’s 
world-renowned research 
strengths by fostering the nexus 
between research and teaching.  

UNIQUE  
LEARNING  
ENVIRONMENT



A rich learning environment that 
reflects our unique regional location 
and offerings, enables students 
to achieve success and produces 
graduates with the skills they need.

Goal
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Cognate disciplines in allied 
health have been consolidated 
into the new School of 
Psychological and Clinical 
Sciences. Following the successful 
professional accreditation of its 
Bachelor, Honours and Graduate 
Diploma courses in Psychology, 
this School also will offer a new 
Masters of Psychology (Clinical) in 
2013.  

Partnerships

Many of the University’s courses 
are run in partnership with other 
organisations. The fourth intake 
of the VET Defence Indigenous 
Development Program (DIDP) 
was hosted at the Katherine 
Rural campus. Created by the 
Department of Defence, the 
program gives young Indigenous 
men and women solid life 
skills, vocational qualifications 
and a taste of military life. The 
seven-month program includes 
specialised training in Australia’s 
North West Mobile Force unit 
that undertakes surveillance 
and reconnaissance in Northern 
Australia. Students learnt basic 
military recruit training and 
completed competencies from 
Certificate II qualification in 
Resources and Infrastructure 
and Certificate III in Community 
Services. The DIDP is a joint 
initiative between the Department 
of Defence, the Department of 
Industry, Innovation, Science, 
Research and Tertiary Education, 
and the Northern Territory 
Department of Business.

The School of Primary Industries 
Agriculture Team significantly 
increased its service provision 
to the pastoral industry in the 
Northern Territory. This equated 
to almost a 50% uptake of 
trainees into Certificate II and 
Certificate III in Agriculture 
by these companies with high 
completion rates and ongoing 
job outcomes for trainees. Major 
pastoral companies including the 
Australian Agriculture Company, 
Consolidated Pastoral Company 
and Indigenous Land Corporation 
have been accessing the 
Agriculture and Rural Operations 
Team in Katherine for the delivery 
of this training. 

Learning technologies

CDU is known for its leadership 
in the careful selection and 
deployment of learning 
technologies – particularly 
those that facilitate learning at 
a distance. CDU upgraded its 
online classroom to Blackboard 
Collaborate, a system with 
multiple cameras, desktop 
sharing, student breakout groups 
and other advanced features 
that are making online learning 
a richer and more engaging 
experience.

The University introduced access 
to Learnline, its online learning 
management system, through 
mobile devices such as tablets and 
smart phones. By the end of the 
year, more than 2,000 students 
were increasing their access 
to Learnline via this method in 
addition to regular computer 
access.

The University introduced its 
cutting-edge application, CDU 
Mobile. This app gives access 
to the University’s full unit 
repository, the staff directory, 
GPS-enabled campus maps, and 
information about forthcoming 
events, among other features. 
Expanding engagement with the 
University community in this way 
has proven popular, with more 
than 4,500 downloads of the app 
in the first six months.

Physical teaching spaces were 
significantly upgraded. Centrally 
managed teaching spaces now 
feature state-of-the-art learning 
technologies, full wi-fi access and 
flexible seating configurations.

Outreach

The University is committed 
to expanding opportunities for 
students using flexible methods 
of outreach and engagement. 
Prospective students can 
now prepare for their Higher 
Education studies through the 
University’s Tertiary Enabling 
Program based at TAFE SA in 
Murray Bridge, South Australia. 
The first cohort of international 
students started their studies 
in Commerce and Accounting 
at CDU Sydney in partnership 
with Macquarie Education Group 
Australia. CRICOS approval was 
obtained to begin similar activities 
at CDU Melbourne during 2013, 
in partnership with the Australian 
Technical and Management 
College.
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Plans for Business 
School at Darwin’s 
Waterfront
CDU has joined with the Toga 
Group and the Northern Territory 
Government to develop a tertiary 
education facility at Wharf Two of 
the Darwin Waterfront, close to 
the city’s central business district.

The development will involve the 
Higher Education and Vocational 
Education and Training Business 
Schools relocating to the 
Waterfront site to become the 
CDU School of Business.

Vice-Chancellor Professor Barney 
Glover said the world-class, 
purpose-built School of Business 
initially would accommodate 
600 students across Business, 
Hospitality, Hotel Management 
and Tourism.

“The relocation of the Business 
School to the Waterfront facility 

will greatly enhance the potential 
for work-integrated learning 
and the development of closer 
partnerships and collaborations 
with government and the business 
community,” Professor Glover 
said. The project is expected to be 
completed by mid-2014.

Uni goes live with 
CDU Mobile
The launch of a range of free 
mobile applications will boost 
learning and teaching for staff 
and students.

The CDU Mobile app provides 
users with a range of interactive 
information including GPS-
enabled campus maps, directory 
and library information.

The technology extends access for 
staff and students to the online 
learning environment (Learnline) 
on a wide range of mobile 

devices, from iPads and Android 
tablets to smartphones.

Pro Vice-Chancellor Academic, 
Associate Professor Martin Carroll 
said the app allowed students to 
access course content, contribute 
to discussion boards and blogs, 
contact their classmates and 
tutors, and review assignments, 
grades and feedback.

“Our community is increasingly 
gadget-savvy and is looking for 
more and more of their CDU 
experience to be available any 
time, from any place, on any 
device,” Mr Carroll said.

“Mobile Learnline allows 
students to carry on learning and 
be engaged with their course 
content and receive their grades 
and feedback away from the 
classroom,” he said.

Mr Jesse Woods of Quest 
Parap (left) presents the 
award for 2012 Training 
Provider of the Year to 
Pro Vice-Chancellor VET 
Mr John Hassed, who 
accepted on behalf of CDU.
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Alice Springs 
celebrates academic 
milestone
An Alice Springs–based doctoral 
student graduated during the 
June ceremony in Central 
Australia.

Dr Jane Walker’s graduation 
marked the end of six years 
of research during which she 
examined the management of a 
large and fragile portion of the 
Northern Tanami Desert near 
Lajamanu, 870 km north-west of 
Alice Springs.

Campus Administrator David 
Reilly said: “Dr Walker has 
been a positive influence in the 
research area of the campus and 
has been a good role model for 
fellow doctoral students with 
the dedication she has shown 
towards her work.”

Mr Reilly said Dr Walker’s 
achievement was an indication 
of things to come for Higher 
Education in Alice Springs.

“We have developed a strong 
reputation for delivering quality 
VET programs over a number of 
years, but it is just as important 
that we get more runs on the 
board in Higher Education,” he 
said.

CDU scoops 
prestigious training 
award 
The University won the 
prestigious 2012 Training 
Provider of the Year Award at the 
NT Training Awards.

Pro Vice-Chancellor Vocational 
Education and Training, Mr John 
Hassed said CDU’s success was 

a testament to the passion and 
commitment of its staff and the 
hard work put in by students 
nominated for a range of awards.

“We offer some 200 VET 
qualifications to about 14,000 
students in more than 150 
locations throughout the 
Territory,” he said.

CDU students also featured 
prominently in several other 
awards.

In the case of both the Austin 
Asche Apprentice of the Year and 
the Vocational Student of the Year, 
CDU students finished first and 
runner-up.

The CDU award winners were: 
Cameron Smith (Cert II in 
Agriculture) Trainee of the Year; 
Carolyn Maxsted (Cert IV in 
Fitness) Vocational Student of the 
Year, with Sarah Douglas (Cert III 

Alice Springs–based doctoral 
graduate Dr Jane Walker.

Myra Clark, Certificate III in 
Beauty Services, runner-up 
in the Aboriginal and Torres 
Strait Islander Student of 
the Year award, part of the 
NT Training Awards.
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in Fitness) the runner-up; Luke 
Fleming (Cert III in Automotive 
Mechanical Technology) the 
Austin Asche Apprentice of the 
Year, with Hanna Beere (Cert 
III in Engineering) the runner-
up; Joshua Tarrant (Cert IV in 
Fitness) VET in Schools Student 
of the Year; Myra Clark (Cert III 
in Beauty Services) the runner-up 
in Aboriginal and Torres Strait 
Islander Student of the Year 
award.

While the Training Initiative 
Award went to the Minerals 
Council and the Batchelor 
Institute of Indigenous Tertiary 
Education, the training was 
delivered in part by CDU VET 
lecturer Alvin Tan.

National first: 
chemical engineering 
goes online 
CDU is set to become the first 
Australian university – and the 
third in the world – to offer 
Bachelor and Masters programs 
in Chemical Engineering online.

The offerings, which are expected 
to generate interest from 
remote and regional students, 
are the latest demonstration of 
the University’s commitment 
to innovation and increased 
flexibility in the higher education 
sector.

Engineering and Information 
Technology Head of School 
Professor Friso De Boer said the 
programs would prepare work-
ready employees for the mining, 
gas and energy industries. 

“This is an exciting extension to 
our suite of undergraduate and 
postgraduate programs relevant 
to the petroleum and mining 
sectors,” Professor De Boer said. 

The students would undertake 
most of their coursework 
via CDU’s online learning 
environment and attend campus 
for week-long intensive sessions 
in the laboratory.

Professor De Boer said the 
newly opened $7 million North 
Australian Centre for Oil and 
Gas (NACOG) had significantly 
strengthened CDU’s capacity 
to offer vocational and higher 
education training for the 
resource industry.

Head of Engineering Professor 
Friso De Boer inspects some 
of the technology used in 
analysing oil and gas.
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The Office of the Pro Vice-
Chancellor Indigenous Leadership 
(OPVCIL) took on responsibility 
for the University’s partnership 
with Batchelor Institute of 
Indigenous Tertiary Education 
(BIITE) in the delivery of 
Indigenous Higher Education 
through the Australian Centre 
for Indigenous Knowledges and 
Education (ACIKE). 

The OPVCIL prepared a CDU 
response to the Australian 
Government’s Review of Higher 
Education Access and Outcomes 
for Aboriginal and Torres Strait 
Islander Peoples.* 

The PVC Indigenous Leadership, 
Professor Steven Larkin, served as 
a member of the Review’s Expert 
Panel, in his capacity as Chair of 
the Indigenous Higher Education 
Advisory Council (IHEAC, now 
ATSIHEAC).

In line with the national agenda 
set by IHEAC and CDU’s Strategic 
Plan 2012–2014, the OPVCIL 
initiated a tranche of policies to 
be developed to improve access 
and outcomes for Aboriginal and 
Torres Strait Islander students 
and employees. Those plans and 
policies included a CDU:

• Indigenous Tertiary Education 
Plan

• Reconciliation Action Plan

• Indigenous Learning and 
Teaching Plan

• Indigenous Research Strategy

• Indigenous Knowledge 
Protection Policy

• Cultural Competency 
Framework 

• Indigenous Employment Policy 

• Indigenous Employment 
Attraction and Retention 
Procedures 

• Community Engagement Policy, 
Guidelines and Agreements.

Each of these plans, policies and 
procedures will be presented 
to the Vice-Chancellor, through 
submission to the Vice-
Chancellor’s Advisory Committee, 
for endorsement in early 2013. 

The policies and procedures aim 
to initiate a major paradigm shift 
in the University’s approach to the 
tertiary education of Indigenous 
students, and to the recruitment, 
retention and professional 
development of Indigenous staff.

Indigenous 
Employment  

Programs

Responsibility for Indigenous 
Employment Programs was 
transferred from Human 
Resource Services to the OPVCIL. 
Programs and initiatives 
designed to employ, attract and 
retain Indigenous students and 
personnel were reinvigorated for 
implementation in 2013.

CDU’s Indigenous Work 
Experience Program (IWEP) 
attracted 25 secondary students 
from Kormilda and Marrara 
Christian Colleges. The IWEP 
is a valuable opportunity to 
engage Indigenous secondary 
school students interested in 
transitioning into the CDU 
environment to work or study, 
or both.

Indigenous Community 
Engagement and Outreach

In the area of community 
engagement and outreach, the 
OPVCIL sponsored Territory 
events and conferences, including 
WordStorm 2012 and the 
National Poetry Festival, the 
AAG Elder Abuse and Neglect 
Conference, and the Northern 
Territory Council of Human Rights 
Education’s Human Rights Day 
event.

LEADER IN 
INDIGENOUS  
EDUCATION

*To view CDU’s response to the Australian Government’s Review of 
Higher Education Access and Outcomes for Aboriginal and Torres 
Strait Islander Peoples visit W: cdu.edu.au/indigenousleadership/
GovernmentSubmissions.html. To view the Review Panel’s final report visit 
W: www.innovation.gov.au/HigherEducation/IndigenousHigherEducation/
ReviewOfIndigenousHigherEducation/Pages/default.aspx. 
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A recognised national leader in 
Indigenous tertiary education 
and in the learning, teaching and 
understanding of Indigenous 
knowledges.

Goal
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Celebrating the educational 
successes of Indigenous 
graduands, the OPVCIL convened 
several Indigenous valedictory 
ceremonies, one of which marked 
the first event to be held in the 
new ACIKE complex. A total of 
33 graduands were awarded 
an Indigenous stole and pin at 
Casuarina campus. Indigenous 
stoles and valedictory pins 
were sent for the first time to 
graduands in CDU regional 
centres, including Tennant 
Creek and Nhulunbuy. Some 47 
graduands received their stoles 
and pins in Tennant Creek during 
a special event for Certificate 
III in Community Services Work 
graduands from the Barkly Shire. 
A further 26 graduands were 
acknowledged in Nhulunbuy. 

The OPVCIL assisted the Vice-
Chancellor in presenting the 
13th Vincent Lingiari Memorial 
Lecture. This high-profile public 
lecture, delivered by the Executive 
Director of the Stronger Smarter 
Institute, Dr Chris Sarra, was 
entitled “Stronger Smarter 
Aboriginal Policy Reform: like 
Vincent, we know how to wait ...” 

The OPVCIL co-hosted the 6th 
Nugget Coombs Memorial Lecture 
with the Australian National 
University’s (ANU) North Australia 
Research Unit. Deputy Director 
and Senior Fellow of ANU’s 
Centre for Aboriginal Economic 
Policy Research and CDU’s 
Adjunct Senior Fellow Dr Will 
Sanders presented the lecture 
entitled “Coombs’ Bastard Child: 
The Troubled Life of CDEP”. 

ACIKE began its role in the 
Higher Education Participation 
and Partnership Program. 
This program is designed to 
provide culturally appropriate 
and responsive outreach and 
engagement strategies for the 
building of pathways to tertiary 
education for secondary students. 
The program will take further 
shape in 2013 as ACIKE expands 
its workforce and resources to 
implement events and activities 
in conjunction with other CDU 
faculties and schools to support 
Indigenous secondary school 
students in Centralian Senior 
College, Centralian Middle School 
and Kormilda College. ACIKE 
also is engaging with Indigenous 
communities through research 
projects that will promote 
education and training for youth 
and mature students.

The Australian Centre for 
Indigenous Knowledges and 
Education

ACIKE successfully completed 
its inaugural teaching year, 
sponsored through a partnership 
agreement between CDU and 
BIITE. Five schools operated 
under the ACIKE partnership 
umbrella: BIITE’s School of 
Indigenous Health, Social 
and Wellbeing, and School of 
Indigenous Education, Language 
and Advocacy, and CDU’s School 
of Indigenous Knowledges and 
Public Policy, along with two 
associated schools – the School 
of Education and the School of 
Health. 

The School of Indigenous 
Knowledges and Public Policy 
delivered a Master of Indigenous 
Knowledges (Mawul Rom) 
program, a joint venture between 
CDU, the Yolngu Academy and 
the Dhurili Clan Nation, in the 
area of cross-cultural mediation 
and negotiation. This course will 
continue in 2013. 

The VET Faculty delivered the 
Waste Management course under 
the partnership between CDU, 
BIITE and the Local Government 
Association of the Northern 
Territory. 

The Graduate Centre for 
Indigenous Research conducted 
two postdoctoral programs for its 
10 postgraduate students and a 
number of postgraduate students 
from BIITE and other universities.

Course delivery took place on 
three campuses, Casuarina, 
Batchelor and the Desert Peoples 
Centre, and online through the 
Learnline platform. 

ACIKE underwent structural 
adjustments to enhance its service 
delivery from both strategic and 
operational levels providing 
greater autonomy together with a 
higher level of support. 

The BIITE–CDU partnership, 
in ACIKE, will continue to 
progress towards maturity 
throughout 2013.

Supporting students

The Office of Indigenous 
Academic Support assists 
Aboriginal and Torres Strait 
Islander students through 
specifically tailored programs 
across the Northern Territory 
including Katherine, Tennant 
Creek, Alice Springs, Palmerston, 
Casuarina and Yirrkala. 

The Away from Base Funding 
Program provides financial 
assistance against travel, 
accommodation and food costs 
for Indigenous students and staff 
involved in HE and VET tertiary 
education at CDU. Indigenous 
students undertake mixed-mode 
courses either on campus or 
within their own community, 
through the financial assistance 
provided by the program. 
Academic staff may also be 
supported to travel to and from 
remote communities to engage in 
course delivery and assessment.
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Larrakia man 
completes doctorate
Born-and-bred Darwinian Curtis 
Roman is part of an exclusive list 
that he hopes will expand rapidly 
in coming years.

He is one of the very few 
Indigenous people to have 
received a PhD from CDU.

“I’m the fi rst Larrakia man to 
complete the PhD journey (at 
CDU),” he said.

“It is proof that Indigenous 
people are capable of completing 
postgraduate studies, and it also 
shows that CDU has the ability to 
make it happen.”

During his research, Dr Roman 
investigated issues that deter 
Indigenous men from using public 
health services.

“The information from my 
research puts health care 
providers and professionals in 
a position to see mainstream 
health care through the lens of 
Indigenous men.

“With a better understanding of 
the impact of cultural, family, 

institutional and other reasons, 
health care providers and 
practitioners may be able to 
improve the delivery of health 
care to Indigenous men.”

Ralpa program 
motivates students to 
build skill sets  
The new Ralpa training program 
at Nhulunbuy campus is living up 
to its name.

Lecturer John Crocker said 
Ralpa was a Yolngu word for “be 
motivated” and that was how the 
students had responded.

“Attendance has been excellent, 
student feedback encouraging, 
and the greatest diffi culty is 
getting them to pack up the 
workshop at the end of the 
training day and head off to their 
work sites for the afternoon,” he 
said.

Fifteen employees of Marrngarr 
and Bunuwal organisations 
signed up for the eight-week 
pilot program, which focused on 
workplace expectations and skills.

The fi rst course had a 
construction theme that mixed 
classroom theory, teamwork, 
leadership and a high level of 
workshop activity.

“Many have shown a high degree 
of skill and aptitude for working 
with wood,” Mr Crocker said.

“The tuckerbox project has 
allowed students to show their 
ability at hand carving.”

Ralpa, an extension of the ALERT 
Program, is an initiative of Pacifi c 
Aluminium’s Gove Operations 
and Yolngu traditional owners, 

with practical training provided 
by CDU. The focus is to ensure 
Yolngu youth have a meaningful 
pathway to employment.

Student teachers 
toast of their town  
Four students were the toast of 
the town at the offi cial opening 
of the Growing Your Own teacher 
education program at Ltyentye 
Apurte (Santa Teresa) in Central 
Australia.

Karina Cavanagh, Kirsten Braun, 
Marcus Williams and Anita Gorey 
are working towards a Bachelor 
of Teaching and Learning 
Pre-Service and In-service, a 
fully accredited and nationally 
recognised teacher education 
program being delivered by CDU 
through the Growing Our Own 
program in partnership with the 
Catholic Education Offi ce.

Pro Vice-Chancellor of the 
Faculty of Law, Education, 
Business and Arts Professor 
Giselle Byrnes said it was an 
important day in celebrating the 
achievements of Ltyentye Apurte 
School in growing the number of 
Indigenous teachers in community 
schools.

“Each student’s work is rigorously 
moderated against that of other 
students in the course, and upon 
completion they will be able to 
apply for membership of the 
Northern Territory Teachers’ 
Registration Board,” Professor 
Byrnes said.

CDU delivers Growing Your 
Own, funded by the Australian 
Government, to 10 students 
across the Territory in Bathurst 
Island, Wadeye and Santa Teresa.

Dr Curtis Roman: “CDU has the 
ability to make it happen.”

Matthew Yunupingu puts 
the fi nishing touches to his 
art carving on the lid of his 
tucker box.

Celebrating the launch of Growing Your Own at Santa Teresa: (from 
left) Claire Kilgariff, Therese Kersten, Dr Al Strangeways, Kirsten Braun, 
Professor Peter Kell, Marcus Williams, David Reilly, Anita Kuman Gorey, 
Professor Giselle Byrnes, Karina Cavanagh and Ali Gallio. 
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Research at CDU is closely tied 
to the needs of the Northern 
Territory and the Territory’s 
immediate region: Timor-Leste, 
Eastern Indonesia and the 
Arafura Sea. Primary strategies 
to address issues of research 
capacity and quality are to 
concentrate research activity, 
foster partnerships with other 
research-intensive institutions 
(such as ANU) and align resources 
with areas of identified research 
focus.

To achieve focus, and align 
research with the changing 
economic profile of the Northern 
Territory, the University has 
identified a limited number of 
broad fields of research strength 
at world class or above:

• Environment and Livelihoods 

• Human Health and Wellbeing

and a limited number of fields 
that are strategically important to 
the Northern Territory with the 
potential to develop into world-
class fields of research: 

• Social and Public Policy

• Education at the interface with 
Health

• Energy.

In addition, Indigenous 
Knowledges is a crosscutting 
research focus that is 
incorporated, where possible, into 
the areas identified above.

Excellence in Research

The adoption of a strong 
research focus and promotion of 
cross-disciplinary research teams 
has been a successful institutional 
strategy to build world-class 
research capability. Recognition 
for CDU’s research has occurred 
nationally and internationally 
over the past year. The 
Commonwealth Government’s 
Excellence in Research for 
Australia 2012 showed an 
improvement in research quality 
across Australia since the first 
assessment in 2010. In this 
context, it is an endorsement 
of CDU’s research strength that 
the University was ranked at or 
above world average on 71% (10 
of 14) of the research disciplines 
for which it was assessed. The 
pinnacle of achievement was 
research in Clinical Science, 
conducted primarily through 
the Menzies School of Health 
Research, which received 
the highest possible score of 
five, ranking the discipline’s 
performance as outstanding, and 
well above world standard.

Ecological Applications, 
Environmental Science and 
Management, and Medical 
Microbiology received scores of 
four, a ranking that places these 
research disciplines above the 
world standard. Another six fields 
of research were ranked at three, 
indicating performance at world 
standard: Biological Sciences, 
Ecology, Microbiology, Zoology, 
Information and Computing 
Sciences, Computation Theory 
and Mathematics, and Medical 
and Health Sciences.

The 2012 Times 
Higher Education report 

ranked CDU in the top 2% 
of all universities around the 

globe, and 48th in the top 100 
universities that are less than 
50 years old. The most recent 
analysis by Thomson Reuters 
of Australia and New Zealand’s 
top research institutions for 
Environmental Sciences and 
Ecology placed CDU in the top 
four universities in Australia 
and New Zealand and in the top 
1% of research institutions in 
the world for research quality. 
This assessment was based on 
citation impact over the period 
2001–2011.

Research results

Research by both staff and 
postgraduate students is mostly 
applied and targeted at significant 
real-world problems in Northern 
Australia and Asia. Research 
results provide input to public 
policy formulation, private 
sector decision-making, and 
the work of non-government 
organisations. The University has 
identified the need to develop 
strategies to enhance its social 
contribution through focus, 
quality, sustainability and capacity 
relevant to the distinctive and 
challenging context in which it 
operates. In this context, CDU 
participated in the Excellence in 
Innovation national trial aimed 
at demonstrating the economic, 
social and environmental benefits 
of research undertaken by 
Australian universities. 

RESEARCH WITH 
GLOBAL REACH



Enhanced local, national and 
international standing for research 
excellence.

Goal
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Some 162 case studies were 
submitted for assessment by 
the participating universities. 
Of these case studies, 87% were 
found to have considerable, very 
considerable or outstanding 
impact. CDU submitted 10 case 
studies to the trial, nine of which 
were assessed, some by multiple 
panels. All nine case studies 
were found to have considerable, 
very considerable or outstanding 
impact. In addition, two of CDU’s 
case studies appeared in the 
“20 of the best” list in the EIA 
report. These relate to CDU’s 
work on the emerging carbon 
economy in Northern Australia 
(with NAILSMA, Bushfires NT 
and CSIRO) and to the work of 
colleagues at the Menzies School 
of Health Research on better 
treatments for malaria.

Improvement is structured 
through the objectives articulated 
in the University’s Research and 
Research Training Plan 2011–
2014 around the three goals: 
Focus: A Distinctive Research 
Profile; Quality and Excellence 
in Research; and Capacity and 
Sustainability. Increasing research 
productivity commensurate with 
research income is a major focus 
for the University. 

Over the period 2006–2011, 
CDU’s external research income, 
including Menzies, increased 
from $18.7 million to $43.9 
million. The 2011 research 
income (including Menzies) 
increased 32% on the 2010 figure. 
Category 2 research income 
(Other Public Sector) in particular 
experienced significant growth 
of 68.14% (from $14.3m to 
$24.1m), while increases of 2%, 
15.3% and 13% were observed 
for Category 1, 3 and 4 research 
income respectively, with 24% 
of research income derived from 
direct investment by the Northern 
Territory Government. 

Partnerships 

A significant element of the 
University’s strategic approach 
to research is the development 
of partnerships and collaborative 
relationships with external 
agencies. These arrangements 
provide CDU with the critical 
mass to enable the funding of 
large-scale research projects 
aimed at generating solutions 
to the complex problems faced 
by Northern Australia and its 
neighbouring regions. New 
collaborations and partnerships 
are coordinated primarily through 
The Northern Institute (TNI) and 
the Research Institute for the 
Environment and Livelihoods 
(RIEL), both of which were 
established in 2011.

TNI’s partnership and 
engagement activities have a 
strong focus on modelling and 
evaluation of social policy. The 
institute continues to engage 
in public debate and provide 
informed commentary on issues 
that contribute to the public 
process and general community 
education. Research teams, led 
by internationally and nationally 
recognised principal scientists, 
cooperate to develop research in 
the areas such as:

• demography and growth 
planning 

• transdisciplinary methodologies 
and knowledge systems 

• social inclusion and community 
engagement 

• remote workforce development 
and pathways with training 
and social sustainability across 
Northern and Central Australia 
and nations to our north.

RIEL undertakes comprehensive 
research across the terrestrial, 
aquatic, coastal and marine 
ecosystems of Northern Australia. 
Strategic programs that will 
be a focus for the period of the 
compact include:

• Centre for Renewable Energy 
NT

• Environmental Chemistry and 
Microbiology Unit

• North Australian Fire 
Information

• North Australia Marine 
Research Alliance

• National Environmental 
Research Program, Northern 
Australia Hub

• Tropical Rivers and Coastal 
Knowledge.

CDU has a long history of 
research engagement in 
our neighbouring regions, 
particularly in China, eastern 
Indonesia and Timor-Leste. 
The University engages in 
reciprocal, mutually beneficial 
initiatives with institutions such 
as Gadjah Mada University 
and Hasannudin University in 
Indonesia, Anhui University and 
Hefei Normal University in China, 
and universities where capacity 
building is the central objective. 
These universities include the 
National University of Timor-Leste 
and Nusa Cendana University, 
Kupang. 

Key current research activities in 
Indonesia centre predominantly 
around the Environment, Health 
and Marine Science fields, 
whereas research activities 
in Timor-Leste are centred on 
Governance, Environment, Health 
and Agriculture. In China, CDU 
is conducting research in Rural 
and Remote Education, Joint 
Atomic and Molecular Physics, 
and School Leadership. In 
addition, strategic partnerships 
for education and research 
collaboration are being developed 
and fostered in the Philippines, 
India, Sri Lanka and Japan.



35CDU ANNUAL REPORT  2012

Wild croc egg 
research to 
benefit Indigenous 
communities  
A collaborative research project 
exploring the science behind 
harvesting wild crocodile eggs 
in Cape York could lead to 
opportunities for Indigenous 

communities to take direct 
management of their land and 
natural resources.

CDU and Darwin-based crocodile 
specialists Big Gecko conducted 
an experimental harvest of 
wild saltwater crocodile eggs 
in Queensland’s Cape York 
Peninsula, in collaboration with 
the Pormpuraaw Land and Sea 
Rangers.

The project follows a study that 
began in 2008 by Big Gecko 
into whether the saltwater 
crocodile population in key 
rivers in Aboriginal land around 
Pormpuraaw, in western Cape 
York Peninsula, could support a 
sustainable harvest of wild eggs. 

Senior research associate Dr 
Adam Britton, also a partner 
in Big Gecko, said the results 
suggested that a wild egg harvest 
in the area would pose an 
extremely low risk to crocodiles 
because extensive annual flooding 
already destroyed many of the 
eggs. 

“By only collecting eggs with 
a high risk of flood-related 
mortality before heavy rains, they 
can be redirected into valuable 
community development and 
employment incentives for the 
local community,” Dr Britton said.

Researchers awarded 
more than $1 million
Three research projects have 
been awarded more than 
$1 million under the ARC Linkage 
Projects scheme, meaning CDU 
achieved a 100% success rate 
with its applications to the 
scheme.

Professor Stephen Garnett, from 
the Research Institute for the 
Environment and Livelihoods 
(RIEL), has been awarded about 
$550,000 for his research 
entitled “Integrating measures 
of Indigenous land management 
effectiveness”.

“Land management is the fastest 
growing Indigenous employment 

Professor Stephen Garnett 
is leading one of three 
research projects funded 
under the ARC Linkage 
Projects scheme. 

Pormpuraaw rangers 
collect data on the health 
of wild crocodile nests. 
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sector in Australia, yet methods 
for assessing its effectiveness 
are poorly developed,” Professor 
Garnett said. 

“This project will work with 
Indigenous land managers and 
their major environmental service 
delivery partners to develop 
and agree on measures of land 
management effectiveness to meet 
multiple objectives.”

• RIEL’s Coastal and Marine 
Ecology and Management 
theme leader Professor Karen 
Gibb has been awarded 
more than $250,000 for her 
research into the “Microbiology 
of a tropical creek impacted 
by sewage effluent: novel 
assessment using N-cycle 
functional markers and changes 
in community composition”. 

• RIEL’s Professor Michael Lawes 
has been awarded more than 
$220,000 for his research 
into creating “A multispecies 

approach to managing feral 
animals in tropical savannah 
landscapes”.

Partner organisations providing 
funding for the projects 
include the Power and Water 
Corporation; INPEX Browse Ltd; 
NT Department of Business and 
Employment, and Department of 
Natural Resources, Environment, 
The Arts and Sport; Smyth and 
Bahrdt Consultants; the Nature 
Conservancy Australia Trust; 
Department of Sustainability, 
Environment, Water, Population 
and Communities; and Kakadu 
National Park.

PhD research 
connects culturally 
divided neighbours  
The residents of a Darwin suburb 
have worked together to break 
down cultural barriers after 
PhD research brought together 

neighbours from all walks of 
life and ethnicities. Community 
development specialist Dr 
Gretchen Ennis has been a 
passionate community services 
practitioner in the NT for more 
than 10 years and was concerned 
that relationships between 
various cultural groups were 
being eroded.

“Relationships are at the 
cornerstone of communities 
and people seem to be really 
separated even at a street level,” 
Dr Ennis said. “During my PhD I 
wanted to explore ways to bring 
people together in communities 
with social divisions.” 

A long-term Ludmilla resident, 
Dr Ennis instigated “Ludmilla 
Neighbourhood Connections”, 
which brought together diverse 
people and organisations to 
“create community” and increase 
connections across cultures.

“I wanted to go back to the bare 
bones of relationship building, 

Community 
development 
specialist Dr Gretchen 
Ennis draws together 
neighbours from all 
walks of life and 
ethnicities.

Professor Alan Cass, Director 
of the Menzies School of 
Health Research.
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by encouraging people within the 
community to interact,” she said. 

Using the community 
participation concept of 
“neighbourhood networking”, 
the people of Ludmilla gathered 
for events ranging from concerts 
to sports days. They also 
rediscovered the significant 
history of the area by creating 
a DVD that was distributed 
throughout the neighbourhood.

“People not only became 
connected but, more importantly, 
connections across cultures were 
made so that previously isolated 
sub-networks became connected 
to the broader network,” Dr Ennis 
said. 

Kidney specialist to 
head Menzies School 
of Health Research 
A leading Australian kidney 
specialist has taken the helm 

at the Menzies School of Health 
Research, following a six-month 
global search for a world-class 
director and health researcher. 

Professor Alan Cass, formerly 
a senior researcher at Sydney’s 
George Institute, was appointed 
Director of the nation’s only 
medical research institute with 
a major focus on tropical and 
Indigenous health. 

Professor Cass has a deep 
understanding of Indigenous 
health and Indigenous 
communities, developed during 
an extensive career as a kidney 
health researcher. 

Previously he was Director of the 
Renal Division at the prestigious 
George Institute for Global Health. 

He is also a member of the 
Executive of the Australasian 
Kidney Trials Network, 
the President-Elect of the 
Australian and New Zealand 

Society of Nephrology, and a 
leading proponent of academic 
collaboration in clinical research 
in kidney disease. 

Expert urges action 
to prevent shark 
extinctions  
A researcher has warned that 
several of the world’s shark 
species are in danger of extinction 
and has called for the swift 
introduction of a broad range of 
protection measures.

Dr Peter Kyne was lead author 
of “The Conservation Status 
of North American, Central 
American and Caribbean 
chondrichthyans”, which assesses 
the conservation status of nearly 
300 species of shark, ray, and 
ghost shark (collectively known as 
chondrichthyan fishes) in North 
American, Central American and 
Caribbean waters.

Dr Peter Kyne is concerned 
that several shark species 
are at risk of extinction.
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The assessments were conducted 
by the Shark Specialist Group 
(SSG) using the International 
Union for Conservation of Nature 
Red List of Threatened Species 
criteria. A Research Fellow, Dr 
Kyne said the report documented 
that 13.5% of the region’s shark, 
ray, and chimaera species fell 
into the categories of critically 
endangered, endangered or 
vulnerable. 

“These categories are associated 
with an elevated risk of 
extinction,” Dr Kyne said. 

The regional results presented 
in the report reflect the global 
status of chondrichthyans, in 
that an estimated one-quarter 
of species is threatened and the 
most endangered of these species 
are rays.

Dr Kyne and other members of 
the SSG are urging international 
and national action on a number 
of fronts including fisheries 

data collection, catch limits, 
full protection for critically 
endangered and endangered 
species, enforcement, bycatch 
reduction and sustainable 
alternative livelihoods.

Women at forefront of 
PNG’s food security
A new capacity development 
project will assist Papua New 
Guinean women who work in 
agriculture to develop their 
leadership skills and education to 
improve food security.

The collaborative project is 
supported by a $500,000 grant 
from AusAID through the Pacific 
Public Sector Linkages Program 
and will be coordinated by 
trainers from CDU, alongside the 
National Agricultural Research 
Institute and the PNG Women 
in Agriculture for Development 
Foundation. 

Horticulture lecturer Tania Paul 
said more than 85% of food in 
PNG was grown by women, who 
played a key role in improving 
food security for their families 
and communities.

“PNG has many talented women 
in the agricultural public sector 
who are delivering improvements 
in agriculture, but often lack 
resources and opportunities to 
develop skills in leadership and 
decision making,” Ms Paul said.

“The aim of the project is to run 
workshops to provide professional 
and personal development 
opportunities for women in 
leadership and decision-making 
roles in the agricultural sector.

“Lifting the leadership capacity 
of women in key roles will help 
improve food security on a 
wide scale and in the long term, 
influence policy and funding 
decisions for the benefit of 
women,” she said.

Horticulture lecturer Tania Paul 
is working to assist women in 
Papua New Guinea to develop their 
leadership skills and education to 
improve food security.
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The CDU–Northern Territory 
Government Partnership 
Agreement was renewed in 
2012 for a further five-year 
period with a strategic agenda 
focused on innovative investment 
opportunities in the University 
and leveraging Australian 
Government research investment 
in the Northern Territory from 
bodies such as the Australian 
Research Council and the National 
Health and Medical Research 
Council.  

In November, former Chief 
Minister, Mr Terry Mills officially 
opened the North Australian 
Centre for Oil and Gas (NACOG), 
a cutting-edge research and 
training facility that supports the 
developing oil and gas sector in 
the NT and to Australia’s north. 
In addition to support from the 
NT Government, Ichthys LNG Pty 
Ltd made a major contribution 
for the construction of the facility 
with additional contributions 
for the purchase of specialised 
equipment provided by Eni. 
ConocoPhillips has provided 
ongoing support to the School 
of Engineering and IT and, 
along with PTT Exploration and 
Production, provided donations of 
critical equipment to NACOG.

The completion of the state-
of-the-art ACIKE building on 
Casuarina campus added a new 
dimension to the University’s  
on-campus and online teaching 
and research capability in 
Indigenous knowledges and 
education.

The new School of Business 
at the Darwin Waterfront is 
expected to house more than 
1,250 students and staff by 
2025. It will incorporate virtual 
enterprise training facilities and 
establish important connections 
to business and industry for both 
trainers and students. School 
of Business courses will place 
greater emphasis on tourism and 
hospitality, hotel management, 
events management and related 
areas of economic importance 
to the NT, and will involve a 
heightened focus on Asian-facing 
business development initiatives 
and partnerships, contributing to 
the longer-term sustainability of 
the University.

Cost efficiencies and revenue

A key focus for the University is 
on creating cost efficiencies and 
revenue-generating opportunities 
where possible. The development 
of the revenue attribution 
model began in 2012 and will 
continue into 2013. Procurement 
Services has facilitated increased 
tender activity ensuring probity 
and openness, protecting the 
University’s interests and 
achieving value for money. 
Budgeting has been supported 
by the implementation of annual 
procurement plans across the 
organisation, enabling long-
term sustainability and value 
for money particularly for large 
capital purchases. Finance and 
Procurement workshops, a new 
initiative, were well received by 
staff across the University.  

Supporting 
University operations

Corporate Services 
successfully completed projects 

and initiatives to support 
the University’s operations, 
compliance and decision-making 
capabilities. Underpinning 
this work was the upgrade to 
the network capacity that now 
allows for increased connectivity 
via a 10GB connection to the 
Casuarina campus. Coupled with 
this was the work undertaken 
in systems including: the roll-
out of MOE 7; moving eReserve 
to eSpace; data warehouse 
implementation; identity 
management improvements 
and the double upgrade of the 
Student Management System – 
Callista. These projects position 
the University to manage the 
increasing demands for flexibility 
in the workplace, system 
stability/sustainability and future 
improvements in functionality.  

Staff and students

New and revised policies and 
procedures were introduced to 
ensure the University is compliant 
with the Workplace Health 
and Safety legislation. Human 
Resource Services completed 
the position profile project and 
continued to support the work of 
the Strategic Recruitment Review 
Committee.

SECURE 
FUTURE



A robust regional multi-sector 
university acknowledged for 
the quality and excellence of its 
staff, programs, management 
and governance, and strong 
partnerships.

Goal
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Student Administration and 
Equity Services successfully 
transitioned the Batchelor 
Institute of Indigenous Tertiary 
Education students into 
ACIKE courses. The University 
introduced Student Services and 
Amenities Fees and has worked 
closely with the CDU Students’ 
Association to allocate these funds 
to appropriate activities focusing 
on the needs of our online 
students.

International House Darwin 
opened 72 new beds for 
international, interstate and 
ACIKE students at Casuarina 
campus, and construction began 
for a further 20 units for health-
care workers at Casuarina. CDU 
Childcare Centre met or exceeded 
all National Quality Standards 
for the new Australian Children’s 
Education and Care Quality 
Authority.  

Environmental sustainability 
grows

The University has strengthened 
its focus on environmental 
sustainability with its investment 
in electric and hybrid vehicles, 
and the installation of the first 
solar-power generation system 
at Casuarina campus. Energy 
consumption continues to remain 
well under the benchmark 
despite the increases to physical 
infrastructure and student 
numbers. This was recognised 
formally with the University 
receiving the 2012 Melaleuca 
Award for energy conservation 
for a large organisation. CDU 
has transitioned to waste 
management with a focus on 
improving recycling capability. 

Finance and Asset Services 
achieve re-certification

Finance and Asset Services 
successfully achieved ISO9001 
quality management system 
re-certification and has 
enhanced its governance and 
policy framework. Works 
Management and Fleet 
Management applications have 
been implemented as part of 
the Facilities Management 
Information System to improve 
the asset-reporting capabilities 
and business intelligence for 
future asset management and 
compliance reporting and 
compliance with Workplace 
Health and Safety legislation.

Planning for 2013

In 2013, Corporate Services 
will continue to improve the 
functionality of the University’s 
systems and processes including 
work on the next University and 
Union Enterprise Agreement, 
upgrades to the wireless 
capability at regional campuses, 
further work in eCentre and 
identity management, online 
services to support recruitment 
and retention of staff and students 
and the completion of the new 
data centre in the ACIKE complex.  

Significant work has been 
conducted to increase the depth, 
breadth and frequency of student 
load planning and forecasting. 
A project is underway that seeks 
to systematise and automate 
these activities and extend the 
capability to unit level. This 
will increase transparency and 
real-time access along with data 
accuracy and integrity. 
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Training boost at 
Katherine campus  
A purpose-built facility on 
Katherine Rural campus is 
providing a much-needed boost 
to community and health training 
for remote students in the 
Territory. 

The Community Services, Aged 
Care and Health Facilities training 
facility, costing more than $1.5 
million, was opened by The Hon 
Warren Snowdon MP.

The facility houses equipment 
to meet various training 
requirements in the critical areas 
of health and community services. 

Residents of the Katherine region 
wishing to pursue a career in 
community and health services 
can now undertake programs 
in community services work, 
disability services, youth work, 
aged care and oral preventative 
health at the Katherine campus. 

Funding for the facility was 
provided by the Australian 
Government via the Training 
Infrastructure Investment for 
Tomorrow program.

Menzies’ $45.7m 
research facility 
under way  
Federal Minister for Indigenous 
Affairs Warren Snowdon and 
former Northern Territory 
Minister for Health Kon Vatskalis 
turned the first sod on a multi-
million-dollar building project 
for the Menzies School of Health 
Research.

The $45.7 million project includes 
a building and an upgrade to 
Menzies’ existing facility at Royal 
Darwin Hospital (RDH) and a 
building on CDU’s Casuarina 
campus.

Architecture firm Hames Sharley 
has designed two ecologically 

sound buildings that will deliver 
5,295 square metres of extra 
space and refurbishment of its 
existing headquarters.

The buildings will be constructed 
by Lahey Constructions and will 
create capacity for an extra 244 
staff and a 200-person auditorium 
on the RDH campus to support 
Menzies’ teaching and learning 
activities.

Menzies’ former Acting Director 
Associate Professor Ross Andrews 
said new infrastructure would 
enable the institute to continue 
its vital medical research in 
world-class facilities.

“This project will increase 
Menzies’ capacity to be 
responsive to the needs and 
shared priorities particularly 
of Indigenous Australians, 
disadvantaged populations and 
others living in Central and 
Northern Australia and the  
Asia–Pacific region,” he said.

The Hon Warren Snowdon MP, 
Regional Education Leader of 
Katherine operations Jillian 
Kennedy and General Manager of 
VET Business Improvement Dr Steve 
Shanahan at the opening of the 
Katherine facility.



44 CDU ANNUAL REPORT  2012

Award for energy 
conservation  
CDU has received a Melaleuca 
Award for Energy Conservation, 
recognising its commitment to 
environmental sustainability 
through reducing energy 
consumption.

The award celebrates 
environmental sustainability 
achievements in the Territory and 
recognises outstanding initiatives 
that have resulted in substantial 
energy savings. 

Director of Facilities Management 
Steve Teale said the University 
was constantly looking for ways 
to reduce energy consumption 
through efficiency measures.  

“Since 2009, CDU has seen 
significant energy reductions as 
a result of a range of activities 
including energy management, 

vehicle fleet management, 
lighting controls and green office 
guidelines,” Mr Teale said.

On-campus student 
housing expands  
A new $7 million facility will 
boost on-campus student 
accommodation at Casuarina 
campus following its opening by 
the (then) Federal Minister for 
Tertiary Education, Senator Chris 
Evans.

The four-building complex 
provides an extra 72 beds on 
campus, taking the capacity of 
International House Darwin (IHD) 
to 360 students. 

IHD manager Dean Preddy said 
the new accommodation would 
enable IHD to grow alongside the 
University as it attracted more 
students.

“All four buildings are two-storey 
apartment-style structures based 
on the concept for the original 
International House built almost 
90 years ago in New York,” he 
said.

Mr Preddy said that two of the 
buildings would provide single 
and twin-share accommodation 
for up to 40 domestic and 
international students.

Director of Facilities 
Management Steve Teale: 
“CDU is constantly looking 
for ways to reduce energy 
consumption.” 
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“Currently 60% of our resident 
population are international 
students from 42 countries. This 
is expected to increase to around 
70% to 75% over the next few 
years.”

The other two buildings in the 
complex were funded through 
the Australian Government’s 
Education Investment Fund and 
will house 32 students studying 
at the Australian Centre for 
Indigenous Knowledges and 
Education.

New facility to 
support resources 
industry  
The $7 million North Australian 
Centre for Oil and Gas, which 
is at the vanguard of research 
and training for the Northern 
Territory’s burgeoning oil and gas 
industry, has begun operating on 
Casuarina campus.

Opened by former Northern 
Territory Chief Minister Terry 
Mills, the cutting-edge facility was 
built with support from the NT 
Government, INPEX, Total and 
other participants in the Ichthys 
LNG Project Joint Venture.  

Vice-Chancellor Professor Barney 
Glover said the opening signalled 
a new phase of development for 
the University.

“The state-of-the-art building has 
teaching and training facilities for 
both VET and Higher Education, 
which will not only encourage 
more students to consider careers 
in the resources sector but will 
also help expand the locally based 
workforce,” Professor Glover said.

“The facility’s Process Plant 
Control Room Training 
Laboratory, which will be used 
by students in Certificates II and 
III in Process Plant Operations, 
has been set up in collaboration 

with Honeywell and resembles 
the actual control room at 
ConocoPhillips DLNG.”

He said the centre also boosted 
the University’s research 
capabilities with two laboratories 
for conducting solution-oriented 
research and consultancy for the 
oil and gas industry. 

“The Multiphase Flow Laboratory 
houses a PVT cell, putting CDU 
at the forefront of research 
into CO2 mitigation during oil 
and gas production and power 
generation,” Professor Glover 
said.

The second laboratory houses 
material and testing equipment 
that will be used to undertake 
research with industry partners 
Incospec and Associates into 
prevention and control issues 
facing the oil and gas industry in 
Northern Australia. 

The $7 million North 
Australian Centre for Oil and 
Gas on Casuarina campus.
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Consolidated Parent Entity

2012 
$’000

2011 
$’000

2012 
$’000

2011 
$’000

Income from continuing operations

Australian Government financial assistance

Australian Government grants  124,344  99,301 106,351  80,531 

HECS – HELP Australian Govt payments  17,776  14,455 17,776  14,455 

FEE – HELP  548  110 548  110 

SA – HELP 262 – 262 –

NT	Government	financial	assistance  65,737  64,342 59,781  58,407 

HECS – HELP student payments  5,621  4,278 5,628  4,317 

Fees and charges  21,899  19,651 23,544  18,813 

Investment	revenue	and	income  7,296  8,163 5,077  5,512 

Consultancy and contracts 24,087 30,096 17,271  24,048 

Other revenue and income 23,967  18,858 19,198  17,310 

Total revenue from continuing operations 291,537  259,254 255,436  223,503 

Gain/(loss) on disposal of assets 408 (1,243) 407 (1,243)

Total income from continuing operations 291,945  258,011 255,843  222,260 

Expenses from continuing operations

Employee-related expenses 152,151  140,822 127,339  118,417 

Depreciation and amortisation 16,462  15,373 16,110  14,997 

Repairs and maintenance 7,165  7,020 6,424  6,433 

Impairment	of	assets 360  1,142 358  1,142 

Other expenses 88,418  77,496 80,129  69,242 

Total expenses from continuing operations 264,556  241,853 230,360  210,231 

Operating result before income tax 27,389  16,158 25,483  12,029 

Income	tax	expense  – – – –

Operating result after income tax for the period 27,389  16,158 25,483  12,029 

Operating result attributable to non-controlling interest – – – –

Operating result attributable to members of  
Charles Darwin University 27,389  16,158 25,483  12,029 

CHARLES	DARWIN	UNIVERSITY	AND	ITS	CONTROLLED	ENTITIES

Income statement
FOR	THE	YEAR	ENDED	31	DECEMBER	2012

Note: Please refer to the ‘2012 Financial Statements’ publication for the complete audited financial statements.
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CHARLES	DARWIN	UNIVERSITY	AND	ITS	CONTROLLED	ENTITIES

Statement of comprehensive income
FOR	THE	YEAR	ENDED	31	DECEMBER	2012

Consolidated Parent Entity

2012  
$’000

2011 
$’000

2012 
$’000

2011 
$’000

Operating result after income tax for the period 27,389  16,158 25,483  12,029 

Gain/(loss) on revaluation on land and buildings,  
net of tax 21,320 (1,426) 21,320 (1,426)

Gain/(loss) on value of available for sale financial assets, net of tax 39 (8)  –  – 

Total comprehensive income 48,748 14,724  46,803 10,603  

Total comprehensive income attributable to non-controlling interest – – – –

Total comprehensive income attributable to members of Charles 
Darwin University 48,748 14,724  46,803 10,603  

Note: Please refer to the ‘2012 Financial Statements’ publication for the complete audited financial statements.
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CHARLES	DARWIN	UNIVERSITY	AND	ITS	CONTROLLED	ENTITIES

Statement of financial position
AS AT 31 DECEMBER 2012

Consolidated Parent Entity

2012 
$’000

2011 
$’000

2012 
$’000

2011 
$’000

ASSETS

Current assets

Cash and cash equivalents 130,789  125,280 89,339  82,195 

Receivables 9,102  9,171 7,002  6,718 

Inventories 1,002  965 1,002  965 

Other financial assets 4,595  3,648 1,524  897 

Non-current	assets	classified	as	held	for	sale 24,000 – 24,000 –

Other non-financial assets 5,376  4,281 5,114  4,004 

Total current assets 174,864  143,345 127,981  94,779 

Non-current assets

Biological assets 2,495  2,236 2,495  2,236 

Investment	property 260  250 – –

Other financial assets 224  185 – –

Property, plant and equipment 411,840  385,176 404,084  382,088 

Intangible	assets 78  546 78  546 

Total non-current assets 414,897  388,393 406,657  384,870 

Total assets 589,761  531,738 534,638  479,649 

LIABILITIES

Current liabilities

Trade and other payables 11,103  11,671 8,676  10,345 

Provisions 21,438  19,473 18,817  16,718 

Other liabilities 4,023  2,551 3,989  2,509 

Total current liabilities 36,564  33,695 31,482  29,572 

Non-current liabilities

Borrowings 6,000 – 6,000 –

Provisions 2,279  1,872 1,734  1,458 

Total non-current liabilities 8,279  1,872 7,734  1,458 

Total liabilities 44,843  35,567 39,216  31,030 

Net assets 544,918  496,171 495,422  448,619 

Equity

Reserves 216,974  196,218 205,877  184,600 

Restricted funds 48,378  31,639 48,378  31,639 

Retained earnings 279,566  268,313 241,167  232,380 

Total equity 544,918  496,171 495,422  448,619 

Note: Please refer to the ‘2012 Financial Statements’ publication for the complete audited financial statements.
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CHARLES	DARWIN	UNIVERSITY	AND	ITS	CONTROLLED	ENTITIES

Statement of changes in equity
FOR	THE	YEAR	ENDED	31	DECEMBER	2012

Restricted 
Funds 
$’000

Reserves 
$’000

Retained 
Earnings 

$’000
Total 

$’000

Consolidated

Balance at 1 January 2011 21,222 186,370 273,855  481,447 

Profit or loss – – 16,158 16,158

Other comprehensive income – (1,434) – (1,434)

Total comprehensive income – (1,434) 16,158  14,724 

Transfers (to)/from restricted reserves 10,417 11,470 (21,887) –

Transfers (to)/from revaluation reserves – (188) 188 –

Balance at 31 December 2011 31,639 196,218 268,313 496,171

Balance at 1 January 2012 31,639 196,218  268,313  496,171 

Profit or loss – – 27,389 27,389

Other comprehensive income – 21,359 – 21,359

Total comprehensive income – 21,359 27,389 48,748

Transfers (to)/from restricted reserves 16,739 – (16,739) –

Transfers (to)/from revaluation reserves – (603)  603 –

Balance at 31 December 2012 48,378 216,974  279,566  544,918 

Parent

Balance at 1 January 2011 21,222 186,214 230,581  438,017 

Profit or loss – –  12,029  12,029 

Other comprehensive income – (1,426) – (1,426)

Total comprehensive income – (1,426)  12,029  10,603 

Transfers (to)/from restricted reserves 10,417 – (10,417) –

Transfers (to)/from revaluation reserves – (188) 188 –

Balance at 31 December 2011 31,639  184,600  232,380  448,619 

Balance at 1 January 2012 31,639  184,600  232,380  448,619 

Profit or loss – – 25,483 25,483

Other comprehensive income – 21,320 – 21,320

Total comprehensive income – 21,320 25,483  46,803 

Transfers (to)/from restricted reserves 16,739 – (16,739) –

Transfers (to)/from revaluation reserves – (43) 43 –

Balance at 31 December 2012 48,378  205,877  241,167  495,422 

Note: Please refer to the ‘2012 Financial Statements’ publication for the complete audited financial statements.
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CHARLES	DARWIN	UNIVERSITY	AND	ITS	CONTROLLED	ENTITIES

Statement of cash flows
FOR	THE	YEAR	ENDED	31	DECEMBER	2012

Consolidated Parent Entity

2012 
$’000

2011 
$’000

2012 
$’000

2011 
$’000

Cash flows from operating activities

Australian Government Grants 142,930  116,438 124,936  97,668 

OS-HELP (net) 2  1 2  1 

Superannuation Supplementation 19  42 19  42 

State Government Grants 72,311  77,934 65,759  71,406 

HECS-HELP Student payments 5,621  4,278 5,628  4,317 

Receipts from student fees and other customers 72,399  74,623 67,395  65,350 

Interest	received 6,489  5,986 4,590  6,045 

Proceeds from sale of biological assets 375  1,033 375  1,033 

Payments to suppliers and employees (255,794) (234,325) (227,737) (204,635)

Net cash provided by/(used in) operating activities 44,352  46,010 40,697  41,227 

Cash flows from investing activities

Proceeds from sale of property, plant and equipment 530  371 529  371 

Payments for property, plant and equipment (45,461) (37,806) (40,440) (35,192)

Payments for biological assets (19) (10) (19) (10)

Loans to joint ventures 107 (94) 107 (94)

Net cash provided by/(used in) investing activities (44,843) (37,539) (39,823) (34,925)

Cash flows from financing activities

Proceeds from borrowings 6,000 – 6,000 –

Repayment of borrowings – – – –

Net cash provided by/(used in) financing activities 6,000 – 6,000 –

Net increase/(decrease) in cash and cash equivalents 5,509  8,471 7,144  6,302 

Cash and cash equivalents at the beginning of the financial year 125,280  116,809 82,195  75,893 

Cash and cash equivalents at the end of the  
financial year 130,789  125,280 89,339  82,195 

Note: Please refer to the ‘2012 Financial Statements’ publication for the complete audited financial statements.
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Ms Jennifer 
Prince
Ms Prince has 
been a member 
of Council since 

2003. She was the Northern 
Territory Under-Treasurer until 
September 2012. Ms Prince sits 
on the Finance and Infrastructure 
Development Committee, and the 
Tender Committee.

Professor 
Sandra Dunn 
Chair, Academic 
Board

Professor Dunn 
is an academic staff member and 
Chair of the Academic Board. 
She joined the Council in 2008 
and sits on the Nominations, 
Honorary Awards and Legislation 
Committee.

Her Honour The 
Honourable 
Sally Thomas 
AM
Chancellor

Her Honour The Honourable Sally 
Thomas AM has held the position 
of Chancellor since January 
2010. Previously, she was Deputy 
Chancellor since the foundation of 
the University in 2003. She was 
a Judge of the Supreme Court 
of the Northern Territory until 
her retirement in August 2009. 
Her Honour chairs the Executive 
Committee of Council, and the 
Nominations, Honorary Awards 
and Legislation Committee, 
and is a member of all other 
standing committees. She is also 
Administrator of the Northern 
Territory.

Mr Elliot 
McAdam
Mr McAdam has 
been a member 
of Council since 

2009. He was a member of the 
Legislative Assembly of the 
Northern Territory and held 
various ministerial portfolios.

Mr Neil Ross
Mr Ross has 
been a Council 
member since 
2005. He is the 

principal of Ross Engineering in 
Alice Springs. Mr Ross sits on 
the Finance and Infrastructure 
Development Committee, and 
chairs the Tender Committee.

Professor 
Barney Glover 
Vice-Chancellor

Professor Glover 
was appointed 

Vice-Chancellor in 2008 and took 
up the position on 23 February 
2009. Professor Glover sits 
on the Executive Committee 
of Council, the Nominations, 
Honorary Awards and Legislation 
Committee, the Finance and 
Infrastructure Development 
Committee, the Audit and Risk 
Committee, and the Academic 
Board.   

Mr Alan Morris
Mr Morris 
became a 
member of 
Council in 

2006. He has held many senior 
government positions including 
Chief Executive of the Department 
of the Chief Minister and Chair 
of the Commonwealth Grants 
Commission. Mr Morris also 
undertakes consulting and 
advisory work for AusAID, the 
World Bank and USAID. He sits 
on the Finance and Infrastructure 
Development Committee, and 
chairs the Audit and Risk 
Committee.

Mr Richard 
Ryan AO
Deputy Chancellor

Mr Ryan has held 
the position of 

Deputy Chancellor since January 
2010. He was the Chancellor 
of CDU since its foundation 
in 2003 and retired from that 
position in December 2009. 
He is a professional company 
director of several public 
companies and statutory bodies. 
Mr Ryan sits on the Executive 
Committee of Council, chairs 
the Finance and Infrastructure 
Development Committee, and is 
a member of the Audit and Risk 
Committee, and the Nominations, 
Honorary Awards and Legislation 
Committee.

Council 
members
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Professor Rose 
McEldowney
Professor 
McEldowney 
became a 

member of Council in 2011 as 
the elected member from the 
Higher Education academic staff.                                                                                                                  
She is Head of the School of 
Health.

Ms Winnie 
Robertson
Ms Robertson 
joined Council 
in 2012 as 

the elected member from the 
undergraduate student cohort. 
She is undertaking a Bachelor of 
Engineering degree.

Mr Muhammed 
Quddus
Mr Quddus 
joined the 
Council in 2011 

as the elected member from the 
postgraduate student cohort. He is 
an international student pursuing 
doctoral studies.

Professor Mary 
O’Kane
Professor 
O’Kane became 
a member 

of Council in 2009. She was 
formerly Vice-Chancellor of the 
University of Adelaide. Professor 
O’Kane is the Chief Scientist of 
New South Wales. She sits on the 
Audit and Risk Committee.

Mr Matthew 
Gardiner
Mr Gardiner 
became a 
member of 

Council in 2009. He is a graduate 
of the University and is NT 
Branch Secretary and Secretary 
of United Voice. Mr Gardiner sits 
on the CDU Amenities Limited 
Board and the Audit and Risk 
Committee.

Mr Gary Barnes
Mr Barnes was 
appointed to 
Council in 2011. 
He is Chief 

Executive of the Department 
of Education and Children’s 
Services. 

Mr Justin 
Busse
Mr Busse became 
a member of 
Council in 2011 

as the elected member from the 
VET academic staff. He is Head of 
the School of Trades. 
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Meetings

Council  Executive Finance & Infra 
Development 

Audit & Risk NHAL* Tender

A B A B A B A B A B A B

Sally Thomas 6 6 2 2 6 5 4 3 7 7   

Richard Ryan 6 6 2 1 6 6 4 2 7 5   

Barney Glover 6 6 2 2 6 6 4 4 7 6   

Sandra Dunn 6 4       7 7   

Jennifer Prince 6 6 2 2 6 5   1 1 12 10

Alan Morris 6 5 2 1 6 4 4 4     

Neil	Ross 6 6 2 1 6 5     12 10

Elliot McAdam 6 5           

Mary O’Kane 6 2     4 3     

Matthew Gardiner 6 5     4  4     

Gary Barnes 6 1           

Justin Busse 6 4           

Rose McEldowney 6 5           

Muhammed Quddus 6 2           

Winnie Robertson 6 3          

Legend

A = number of meetings eligible to attend
B = meetings attended
*Nominations, Honorary Awards and Legislation Committee

Meetings
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Charles Darwin University Council 
is the governing body of the 
institution. Led by the Chancellor, 
Council governs the affairs of 
the University under the Charles 
Darwin University Act 2003.

Five standing committees assist 
Council in carrying out its 
responsibilities:

• Academic Board is the principal 
academic body assisting the 
Council and Vice-Chancellor in 
all matters relating to learning, 
teaching and assessment, and 
the assurance and enhancement 
of the academic quality and 
standards of all programs and 
awards.

• Finance and Infrastructure 
Development Committee is 
responsible for assessing 
and advising Council on 
the University’s financial 
position and performance, its 
assets and liabilities, and its 
strategies relating to income, 
budget allocations and capital 
expenditure. 

• Audit and Risk Committee 
assists the Council in exercising 
governance, due care, 
diligence and skill in relation to 
discharging the following broad 
duties: financial reporting, 
internal controls and risk 
management, external audit, 
internal audit, and controlled 
and associated entities.

• Tender Committee is 
responsible for reviewing 
tenders, expressions of interest, 
certificates of exemption or 
other means of procurement 
in excess of the University’s 
$10,000 procurement 
threshold.

• Nominations, Honorary Awards 
and Legislation Committee 
oversees nominations for 
Council membership, provides 
advice in relation to honorary 
awards, and reviews all 
proposed legislation.

The Council delegates the 
implementation of University 
strategic direction and the 
management of day-to-day 
operations to the Vice-Chancellor, 
supported in this role by an 
executive team.

University governance  
best practices

The University was deemed 
compliant with the National 
Governance Protocols as 
described in the Commonwealth 
Grant Scheme Guidelines under 
the Higher Education Support Act 
2003. 

The affairs of the University 
are to be conducted by  
the Council

Council assumes stewardship 
of the University through a set 
of responsibilities set out in 
Section 8 of the Charles Darwin 
University Act:

• Monitor the performance of the 
Vice-Chancellor

• Approve the mission and 
strategic direction of the 
University

• Approve the budget and 
business plan of the University

• Oversee the management of the 
University, including approving 
significant commercial activities

• Regularly review delegations 
under the Act

• Monitor systems of 
accountability implemented by 
the University

• Review management practices 
and performance of the 
University

• Oversee risk management 
across the University.

The composition of 
the Council must be 
appropriate to the duties and 
responsibilities

The University Council is based 
on a board-of-trustees model, 
with members appointed or 
elected acting solely in the 
interests of the University and not 
as delegates or representatives of 
a particular constituency.

The structure, composition and 
size of Council are determined by 
the Charles Darwin University 
Act. Direction in the Act ensures 
Council is able to discharge 
its responsibilities and duties 
adequately via the following 
membership:

• Chancellor (appointed by the 
Council)

• Vice-Chancellor

• Chair of the Academic Board

• Eight members appointed 
by the Administrator of the 
Northern Territory, representing 
a broad range of community 
interests and including financial 
and commercial expertise

• One person elected by and from 
the full-time HE academic staff

• One person elected by and from 
the full-time VET academic staff 

• One person elected by and from 
the undergraduate students 

• One person elected by and from 
the postgraduate students.

Governance
University 
governance 
and executive 
management
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Education program for new 
Council members

The University has a professional 
development program for Council, 
with the objectives:

• To ensure new members of 
Council receive an induction 
program, and appropriate core 
documentation and information 
(induction)

• To ensure members are 
informed about their duties 
generally, including the 
legislative and operational 
context of the University 
(provision of requisite 
background information)

• To assist members of Council 
to develop and maintain a skill 
set that fits the governance and 
strategic needs of the University 
(improvement in planning and 
governance), and

• To enhance organisational 
performance by improving 
the (minimum) skill set of all 
members, as well as instilling 
and enhancing specialist skills 
in those members who will 
lead committees and/or Council 
activities.

Activities include a formal 
induction program, opportunities 
to attend various conferences 
and events, and local functions 
planned around the rotation of 
Council meetings between the 
University campuses.

Written code of ethics

The University has a written code 
of ethics based on four ethical 
principles:

• Integrity: earning and 
sustaining public trust by being 
honest, open and transparent 
in all dealings and by acting in 
the best interest of communities 
served by the University

• Respect: treating colleagues, 
students, stakeholders and 
the broader community with 
respect and courtesy, and 
having regard for the dignity 
and needs of the people with 
whom staff members interact

• Accountability: taking personal 
and professional responsibility 
for actions, and achieving 
results through the best use 
of University financial and 
physical resources and by 
working effectively with people

• Service focus: demonstrating 
a spirit of service to clients, 
colleagues, students, 
stakeholders and the broader 
community, and by valuing the 
views of these groups and using 
them to improve service quality.

Particular expectations of the 
behaviour of Council members 
are set out in the University 
Council Governance Charter.

Overseeing risk management 
and internal audit

The University internally manages 
the coordination of activities 
related to the organisational 
risk-management framework. 
The Audit and Risk Committee 
formally endorses the risk-
management framework, 
monitors activities, and reports to 
Council. 

The University undertakes 
internal audit activities through 
both in-sourced and outsourced 
means. The Audit and Risk 
Committee formally endorses 
an annual internal audit plan, 
monitors activities, and reports to 
Council.

Satisfactory health and safety 
measures in place

The University takes a proactive 
risk-management approach to 
workplace health and safety 
issues to meet the requirements 
of occupational health and safety 
policy and legislation. A dedicated 
health and safety team has day-
to-day responsibility for activities 
in this area, working with the 
University Health and Safety 
Group, chaired by a member of 
the University executive. The 
Council reviews health and safety 
measures as part of the regular 
risk management and internal 
audit activities.

Freedom of Information

The University is committed to 
protecting the privacy of staff, 
students and other stakeholders. 
Its privacy statement contains 
the policy for managing personal 
information collected. This is 
part of the procedures in place 
to protect the privacy of personal 
information in accordance with 
the information privacy principles 
set out in the Information Act 
(Northern Territory).

The University received two 
Freedom of Information requests 
in 2012.
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HONORARY 
AWARDS
ROLL

Doctor of Arts

Mr Gawirrin Gumana HonDArts 
(2007) 

Mrs Judith Ann Weepers 
HonDArts (2007) 

Doctor of Economics

Mr Jose Sun-Say Yu HonDEc 
(1999) 

Dr Neil Conn AO HonDEc (2001) 

Doctor of Education

Mr Dato Seri Samy Vellu HonEdD 
(1998) 

Mrs Nancy Giese AO OBE HonEdD 
(2004) (Deceased) 

Emeritus Professor Ron McKay 
HonEdD (2006) (Deceased) 

Ms Raymattja Marika HonEdD 
(2007) (Deceased)

Mr Peter Plummer HonEdD 
(2009) 

Honour Roll of 
Charles Darwin 
University

Doctor of Laws

The Honourable Austin Asche AC 
QC HonLLD (1994) 

The Honourable Brian Martin AO 
MBE HonLLD (2007) 

Doctor of Letters

Dr Harold Garner HonDLitt (1997) 
(Deceased)

Dr George Chaloupka HonDLitt 
(1998) (Deceased)

Ms Miriam Rose Ungunmerr-
Baumann HonDLitt (2002) 

The Honourable Mr Ted Egan AO 
HonDLitt (2002) 

Mrs Patricia Miller AO HonDLitt 
(2006) 

Mr RG (Dick) Kimber AM 
HonDLitt (2006)

Mr John Ah Kit HonDLitt (2009)

Mr Thomas Calma HonDLitt 
(2010)

Professor Ian Chubb AC HonDLitt 
(2011)

Professor Judith Whitworth AC 
HonDLitt (2011)

Mr Kay Rala Xanana Gusmão 
(2012)

Mr Jack Thompson AM (2012)

Doctor of Science

Emeritus Professor James 
Thomson AM HonDSc (1992) 
(Deceased) 

Fr Frank Flynn AC HonDSc (1993) 
(Deceased) 

Dr John Hargrave AO MBE 
HonDSc (1995) 

Emeritus Professor Malcolm 
Nairn AM HonDSc (1999) 

Professor John Mathews HonDSc 
(2000)

Dr Len Notaras AM HonDSc 
(2008)

Dr Alan Walker HonDSc 
(Posthumously Awarded, 2008)

Dr Sadhana Mahajani HonDSc 
(2010)
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Doctor of the University

General Peter Cosgrove AC MC 
HonDUni (2001) 

The Honourable Paul Everingham 
AO HonDUni (2003)

Companion of the University

Mr Keith Pennell OAM (2001) 

Mr Paul Sitzler OAM (2003) 
(Deceased) 

Mrs Minna Sitzler AM (2003)

Mr Michael Martin OAM (2011)

Ms Angelica Poulos (2011)

Mr Ian Kew (2011)

Mr Earl James AM (2012)

Mrs Wendy James OAM (2012)

Professor David Parry (2012) 

Award of Emeritus Professor

Emeritus Professor Alan Powell

Emeritus Professor Ron McKay 
(Deceased)

Emeritus Professor Malcolm 
Nairn AM

Emeritus Professor James 
Thomson AM (Deceased)

Emeritus Professor David 
Carment AM (2008)

Emeritus Professor Mary Ann 
Bin-Sallik (2008)

Emeritus Professor Helen Garnett 
PSM (2009)

Emeritus Professor Charles Webb 
(2012)

Award of Emeritus Chancellor

The Honourable Austin Asche AC 
QC HonLLD (2010)

Mrs Nancy Giese AO OBE HonEdD 
(2010) (Deceased)
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ACRONYMS

ACIKE
Australian Centre for Indigenous 
Knowledges and Education

AHC
Annual Hours Curriculum

ANU
Australian National University

AQF
Australian Qualifications Framework

ARC
Australian Research Council

ASQA 
Australian Skills Quality Authority 

ATSI
Aboriginal and Torres Strait Islander

AUQA
Australian Universities Quality Agency

BIITE
Batchelor Institute of Indigenous Tertiary 
Education

DIDP
Defence Indigenous Development 
Program

DSO
Darwin Symphony Orchestra

EFTSL
Equivalent full-time student load

HE
Higher Education

HEW
Higher education worker classification

IHD
International House Darwin

IHEAC 
Indigenous Higher Education Advisory 
Council 

IWEP
Indigenous Work Experience Program

MALU
Mobile Adult Learning Unit

MSHR
Menzies School of Health Research

NACOG
North Australian Centre for Oil and Gas

NAILSMA
North Australian Indigenous Land and 
Sea Management Alliance

NTG
Northern Territory Government

OPVCIL
Office of the Pro Vice-Chancellor, 
Indigenous Leadership

RDH
Royal Darwin Hospital

RIEL
Research Institute for the Environment 
and Livelihoods

SATAC
South Australian Tertiary Admissions 
Centre

TEQSA 
Tertiary Education Quality and Standards 
Agency 

TNI
The Northern Institute

VCIAC
Vice-Chancellor’s Indigenous Advisory 
Council

VET
Vocational Education and Training
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