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VICE CHANCELLORS FOREWORD 
 
Charles Darwin University’s engagement with and an active contribution to the Indigenous 
community is part of our strategic focus and is seen every day in the work we do.  Two of the 
five commitments of the University’s Futures Framework - 1st in 5 in 10 are Indigenous 
participation and relevance, and developing knowledge to solve complex problems that are 
important in our region. 
 
The following strategy is designed to achieve enhanced engagement of Indigenous researchers in 
the research activity of the university, particularly in projects of special interest to Indigenous 
people or where Indigenous worldviews would be of value. 



RELATED DOCUMENTS 
 

• The Indigenous Employment, Attraction and Retention Strategy 
• The Indigenous Peoples Policy 
• The CDU Futures Framework 
• People Management and Development Strategic Priorities 2007-2009 
• The CDU Workforce Planning Framework 
• The Research Operational Priorities Plan 

 

 
 
THE NATURE OF INDIGENOUS RESEARCH 
 
Charles Darwin University has Indigenous Research as one of its main areas of research focus.  
Located in the Northern Territory, the University is a key reference centre for research with 
Indigenous peoples and Indigenous Australian communities and organisations. 
 
Charles Darwin University interprets Indigenous Research to include: Indigenous community 
driven projects; Government policy-oriented research in partnership with the University; 
internally identified needs to meet the aspirations of Indigenous researchers; Indigenous 
researcher identified projects; and non-Indigenous researcher endeavours with Indigenous 
participants or co-researchers. 
  
To recognise both the variety of research and researcher undertakings in the various fields or 
discipline areas of the University, the first stages of recognition and valuing of this work was the 
commitment by Charles Darwin University’s Futures Framework – “1st in 5 in 10 years” (2007-2016) 
to Indigenous participation and relevance.  Included in this commitment is the understanding of 
CDU’s prominent role in Indigenous research, not only in the Northern Territory, but nationally 
and internationally. 
 
The University recognises that there is a multiplicity of practice in Indigenous research. The key 
elements are both the subject matter and the way in which the research is managed and 
understood within the academy.  At its most elemental level, Indigenous Research involves 
Indigenous people and their knowledge, and engages them seriously and respectfully, paying 
heed to their Intellectual Property. 
 
The subject matter is of a kind that is of high priority to Indigenous peoples, and the research 
questions will be framed accordingly.  The management and understanding of Indigenous 
Research must involve Indigenous stakeholders in both the design and implementation of 
projects.  Ethically appropriate considerations must be adhered to (as set out by AIATSIS at 
www.aiatsis.gov.au/__data/assets/pdf_file/2290/ethics_guidelines.pdf.)   
 
Where appropriate and possible, a minimum of two Indigenous people should be on the 
supervisory panel of a postgraduate student working in the field of Indigenous Research; ie one 
Indigenous academic and one Indigenous Senior Elder from an Indigenous community involved 
in the research. 
 
If an Indigenous community involved in a research project of a postgraduate student wishes to 
establish a reference group, the Principal Supervisor should facilitate this.  Where this is 
appropriate, research grant applications will include appropriate remuneration for Indigenous 
people, including those who serve on supervisory panels. 
 
 
 



 
To provide a supportive and creative environment for Indigenous researchers at Charles Darwin 
University, the following activities will be undertaken: 
 

• Cultural Competency Training is provided to all staff. 
• Training for postgraduate supervisors in Indigenous Research approaches, methods and 

engagement is provided. 
• An Indigenous Researcher mentoring and support scheme is operational. 
• Seminars devoted to Indigenous Research each semester. 
• A workshop on Indigenous Research is held every six months. 
• Enhanced Research Scholarships are available. 
• Indigenous researchers are supported and encouraged to form groups to carry out 

projects. 
• Indigenous Research is explained to Indigenous communities. 
 

Indigenous research is within the very fabric of Charles Darwin University’s operations in 
research.  It is the central academy of the Northern Territory where Indigenous research is 
conducted.  It is also a showcase for how Indigenous research engages with Indigenous peoples 
and their communities and organisations.    
 
 

 
 
AIM OF THE STRATEGY 
 
The overall aim of this Strategy is to ensure that Charles Darwin University is a leader in 
Indigenous Research in Australia so that the impact of research is maximised where it counts: 
among Indigenous peoples, in public policy, and in the wider community.  In addition, the 
Strategy aims to increase the university’s skills in Indigenous Research to improve engagement 
with similar research overseas. 
 
 
OUTCOME OF THE STRATEGY 
 
A larger cohort of Indigenous researchers who can carry out research in any field of scholarship, 
including those fields where their worldview can make a substantial contribution to the quality of 
the research and its impact. 
 
 
OBJECTIVES OF THE STRATEGY 
 
Objective 1: Increase employment of Indigenous academic researchers. 
 
Objective 2: Increase the number of Indigenous postgraduate research students. 
 
Objective 3: Develop the capacity, networks, and raise the profile of Indigenous (both national 

and international) researchers.  
 
 
To ensure that this Strategy is meeting its Objectives, a progress review will be  
conducted every 12 months by a group consisting of a majority of Indigenous researchers and  
chaired by the DVCR. 
 



FRAMEWORK FOR ACTION 
 
 
OBJECTIVE 1:  Increase employment of Indigenous academic researchers. 
 
 

STRATEGY ACTION RESPONSIBILITY TIMELINE 

1.1 Implement the 
Indigenous Employment 
Attraction and Retention 
Strategy 2006-2009 

Implement the action plan Dean IRE, PMD, 
HoS, Corporate 
Communications, 
Deans 

Ongoing 

1.2 Market the CDU 
view of the Nature of 
Indigenous Research, 
success stories 
(including impact), and 
the Indigenous 
Researcher Strategy 

Include appropriate 
material on website, 
produce a brochure on 
Indigenous Research, 
advertise Indigenous 
postgraduate success 
stories (Origins, website 
etc) 

DVCR, Corporate 
Communications, 
Indigenous 
Researchers 

Website and 
brochure by 
early 2008, then 
ongoing. 

1.3 Appoint more 
Indigenous post-doctoral 
fellows to build a cohort 
of prospective staff 
members. 

Seek funds from 
philanthropic 
organisations, request 
funds from research 
funding agencies for 
Indigenous postdoctoral 
fellows 

DVCR, Director of 
Development, 
Researchers 

Seek 
philanthropic 
funds in 2007-
2008, then 
ongoing 

 



OBJECTIVE 2:  Increase the number of Indigenous postgraduate research students 
 
 

STRATEGY ACTION RESPONSIBILITY TIMELINE 

2.1  Establish an 
Indigenous Researcher 
mentoring and support 
scheme and entry 
Pathways 

Design scheme DVCR, PVCCA Scheme 
available in 
2008, then 
ongoing 

2.2  Market the 
Indigenous Researcher 
Strategy, the CDU view 
of the Nature of 
Indigenous Research, 
and Indigenous research 
success stories 

Add appropriate material to 
web site, produce 
brochures on Indigenous 
Research at CDU, 
promulgate success stories 
(eg Origins, website) 

DVCR, Corporate 
Communications, 
Indigenous 
Researchers 

Website and 
brochure early 
2008, then 
ongoing 

2.3 Provide top-ups of 
$5k pa for APA 
scholarships 

Set aside funds from the 
Research Panel, seek extra 
funding from Philanthropic 
organisations. 

DVCR, Director of 
Development, 
Researchers 

Top-ups 
available in 
2008 

2.4 Provide Indigenous 
Enhanced Scholarships 
of $60k pa 

Seek funds from 
Philanthropic organisations 

DVCR, Director of 
Development, 
Researchers 

Up to three 
scholarships 
available in 
2008, then 
ongoing 

2.5 Train supervisors of 
Indigenous research 
students in Indigenous 
Research approaches, 
and methods, and 
engagement, and 
cultural competency 

Enhance existing 
supervisor training.   

 

 

All academic staff receive 
cultural competency 
training. 

DVCR 

 

 

 

PVCCA 

New training 
available in 
2008, then 
ongoing 

 

Ongoing 

 



OBJECTIVE 3:  Develop the capacity, networks, and exposure of Indigenous (both national and  
     international) Researchers 
 

STRATEGY ACTION RESPONSIBILITY TIMELINE 

3.1  Quarantine 10% of 
Research Panel 
Infrastructure grants for 
Indigenous research by 
Indigenous researchers. 

Design selection criteria DVCR Begin in 2008, 
then ongoing 

3.2  Hold workshops on 
Indigenous Research 
every six months 

Design workshop HoS SAIKS Begin in 2008, 
then ongoing 

3.3  Hold a major 
conference on Indigenous 
Research every two years 
to build networks and 
increase exposure 

Design conference.  Seek 
funds. 

DVCR, HoS 
SAIKS, Director of 
Development 

First conference 
in either late 
2008 or early 
2009 

3.4 Explore the viability 
of an e-journal in 
Indigenous Research to 
provide an outlet for 
publications, enhanced 
networks of researchers 
and research users, and 
increase exposure of 
Indigenous research 

Construct a business plan DVCR, HoS 
SAIKS 

Conclusion 
reached by mid 
2008 

3.5  Identify the focii for 
Indigenous research at 
CDU 

Organise a workshop to 
identify focii 

DVCR Focii available 
by early 2008 

3.6  Maintain the 
Indigenous Post Graduate 
Seminar Series 

Develop a speakers list HoS SAIKS Ongoing 

3.7 Establish a national 
Indigenous Postgraduate 
Studies hub 

Formulate a plan and 
determining viability 

DVCR, HoS 
SAIKS 

Commence 
planning in 
2008, with a 
determination 
of viability by 
mid-year 

3.8 Explore the 
establishment of an 
Indigenous Research 
Advisory Group to ensure 
best practice in Indigenous 
Research and best practice 
in observing Indigenous 
Protocols when interacting 
with Indigenous 

Develop an action plan DVCR, HoS 
SAIKS 

Begin in 2008, 
then ongoing 



communities 

3.9  Explore the 
employment of an 
Indigenous Researcher 
support academic 

Develop a business plan DVCR Viability 
determined by 
mid 2008 

 


