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The Year in 
Focus, 2015

C
harles Darwin University 
(CDU) has a significant 
role in the economic 
and cultural life of the 

Northern Territory. The University 
contributes more than $550 
million annually to the Northern 
Territory economy, which 
represents around 4% of the 
jurisdiction’s gross state product.

More than 23,000 students 
studied with CDU in 2015: 
12,089 in Higher Education and 
11,168 in Vocational Education 
and Training. The impact of 
providing tertiary education 
locally is exemplified by a recent 
analysis that showed CDU grad-
uates in 2013 would contribute 
increased economic value to 
the Northern Territory of more 
than $420 million due to their 
improved skills, which will  
command higher income over 
their remaining working lives. 

The University’s research 
activity is also central to helping 
to solve problems not only in 

the Northern Territory, but also 
increasingly in the wider region 
to our north.

CDU enjoyed significant suc-
cess in international rankings, 
national awards and achieve-
ments throughout 2015. As a 
central provider of research and 
education and training, based 
in the northernmost part of 
Australia, CDU is committed to 
the Northern Territory, the wider 

region and the nation. Ensuring 
that CDU is aligned with the 
needs of our communities, 
region and government  
continues to be a high priority.

Rankings and 
Achievements
Times Higher Education World 
University Rankings: CDU 
achieved its highest rank in the 
Times Higher Education World 
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University Rankings 2015–16 to 
be one of the top 300 universities 
globally out of 1100 institutions 
ranked world-wide. CDU’s stron-
gest scores were for international 
outlook and citations, which 
reflect the number of times 
researchers around the world 
have quoted CDU research.

The University also has 
advanced on the list of the 
world’s best universities that are 
less than 50 years old, featuring 
for the fourth consecutive year 
and rising 21 points from  
69th in 2014 to 48th this year. 
The University has taken just  
10 years to reach the top  
50 world universities under 50 
years old, which is a remarkable 
achievement and a great base 
from which to launch into the 
next 10 years.

NT Training Awards: CDU  
won the prestigious NT Training 
Provider of the Year Award at 
the 60th annual NT Training 
Awards in Darwin. 

Export Awards: CDU has been 
acknowledged for its outstanding 
international success by winning 
the Exporter of the Year title at 
the 2015 Chief Minister’s NT 
Export and Industry Awards 
and the Austrade Education and 
Training Award for outstanding 
innovation and international 
success in the field of education 
and training services, expertise 
and curriculum including voca-
tional training for the second 
consecutive year. These awards 
recognise CDU’s growth as a 
world-class education provider. 
In 2014/2015 CDU recorded 
an average of 25% growth in 
international student enrolments 
across campuses and centres in 
Darwin, Sydney and Melbourne. 

National Environmental 
Science Program: The start 
of projects under the Northern 
Australia Environmental 
Resources Hub led by CDU 
was marked by Parliamentary 
Secretary to the Minister for the 

Austin Asche Apprentice 
of the Year Award at the 
NT training awards and 
was a runner-up for the 
Australian Apprentice of the 
Year Award in the national 
training awards 

 •  Philadelphia Hughes won 
the national Aboriginal 
and Torres Strait Islander 
Student of the Year award 
for her Certificate IV 
qualification in Frontline 
Management 

 •  Raymond Fordimail was 
a finalist in the national 
Australian School-based 
Apprentice of the Year, 
Certificate III Business. 

Young Achiever Awards: A  
talented digital art and film  
creator, Yolŋu man Ishmael 
Marika, won this year’s Charles 
Darwin University Arts Award at 
the NT Young Achiever Awards 
after producing three feature 
films and working on numerous 
Yolŋu cultural productions.

Also winning an award at 
the Young Achiever Awards was 
Alice Springs-based Bachelor 
of Arts/Bachelor of Laws stu-
dent Tara Liddy, who won the 
Genesee and Wyoming Australia 
Indigenous Achievement Award. 
PhD candidate Rhiannon Moore, 
whose research involves inves-
tigating crocodile skin quality 
issues, won the Australian Super 
Career Kick Start Award.

Chief Minister’s NT History 
Book Award: PhD candidate 
Craig Bellamy won the Chief 
Minister’s NT History Book 
Award for his co-edited book 
on WWII radar stations called 
Radar Gunner. The book is 
about a secret radar base  
in Darwin. 

Staff Achievements
NT Young Tall Poppy Science 
Award: Dr Brett Murphy, from 
the Research Institute for the 
Environment and Livelihoods, 
was recognised for his work 
on savanna fire management 
and conservation of threatened 
mammal species by winning 
the 2015 NT Young Tall Poppy 
Science Award, awarded during 
Science Week in August. Dr 
Murphy was rewarded not only 
for showing excellence in his 
field of research, but also was 
commended for his initiative in 
finding ways to showcase his 
work to the community. 

Bupa Health Foundation 
Emerging Health Researcher 
Award: Dr Gabrielle McCallum, 
an early-career clinical 
researcher from Menzies School 
of Health Research, received the 
prestigious 2015 Bupa Health 
Foundation Emerging Health 
Researcher Award in recogni-
tion of her work to provide early 
treatment, and prevent recurring 
lung infections and lung damage, 
in Indigenous children.

Harry Christian Giese – 
Research in Action Award: 
Associate Professor Gail Garvey, 
Division Leader of Epidemiology 
and Health Systems at Menzies 
School of Health Research, 
received the 2015 Harry 
Christian Giese – Research  
in Action Award to put her 
research in psycho-oncology 
(understanding and treating the 
social, psychological, emotional 
and spiritual aspects of cancer 
from prevention to bereavement) 
into action. 

Pride of Australia: Senior 
Lecturer in Clinical Sciences Dr 
Rama Jayaraj received the 2015 

Environment Mr Bob Baldwin 
and Federal Member for 
Solomon Ms Natasha Griggs at 
CDU in August. This $24 million 
program will employ the latest 
technology to monitor environ-
mental changes in Northern 
Australia.

NHMRC Success: Menzies 
School of Health Research 
achieved extraordinary success 
in the 2015 round of NHMRC 
grants, receiving more than 
$12.5 million in project grants 
and fellowships, a 35% overall 
success rate that is more than 
double the national average. 

Student Achievements
National Training Awards: 
Three CDU students won indi-
vidual awards at the NT Training 
Awards and went on to represent 
CDU at the national training 
awards:

 •  Katherine-based electrotech-
nology-electrical apprentice 
Taylor Fishlock won the 

Pride of Australia “Inspiration 
Medal” for the Northern 
Territory in recognition of his 
significant contribution to educa-
tion, in particular to Indigenous 
education and high-quality stu-
dent support, while contributing 
to cancer research. 

ARC Linkage Grant success: 
ARC grant announcements 
attracted almost $500,000 for  
a range of projects involving  
CDU staff: 

 •  A traits-based modelling 
framework to forecast the 
resilience of freshwater 
fishes in Northern Australia 
to impending environmental 
change

 •  Evaluating the hypothesis 
that arboreal species are lim-
ited by the abundance of tree 
hollows, and that historical 
increases in the frequency 
of intense fires may be 
reducing hollow abundance

 •  Developing a methodology 
for community-led adap-
tive water management on 
resource-constrained islands

 •  An infrastructure grant that 
will provide CDU with a 
Nuclear Magnetic Resonance 
spectroscopy instrument 
to enhance research into 
organic, inorganic and  
biological compounds. 

Strategic Planning:  
Connect, Discover, Grow
CDU is operating in an ever more 
challenging environment, with 
changing national education and 
skills training policies, increasing 
competition and the growing 
need for internationalisation and 
community engagement.

The development of a new 
strategic plan was a major focus 
during 2015 as the University 
sought to develop an approach 
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that would ensure it would 
remain a sustainable institution 
into the future and make signif-
icant and positive contributions 
to the wider region. 

An extensive consultation 
period from July to October 
informed the development 
of the draft strategy, entitled 
Connect, Discover, Grow. Three 
areas of the strategic planning 
and review will continue in 
early 2016 and will underpin 
the delivery and success of 
the strategy. These areas are: 
Operational Excellence; People 
and University Character, and 
Structure.

Indigenous Engagement
Aboriginal and Torres Strait 
Islander graduates: CDU  
graduated 515 Aboriginal and 
Torres Strait Islander students  
in VET and HE this year. 
The inaugural Alice Springs 
Indigenous Valedictory Ceremony 
was held in July and the Darwin 
ceremony in October had the 
largest attendance to date.

MoU with the Australian 
Indigenous Leadership 
Centre: A Memorandum 
of Understanding to assist 
aspiring Indigenous leaders 
was formalised between the 
Australian Centre for Indigenous 
Knowledges and Education 
(ACIKE) and the Australian 
Indigenous Leadership Centre 
(AILC). The partnership aims 
to develop Indigenous career 
advancement through tertiary 
education pathways. This new 
pathway will bring AILC stu-
dents to ACIKE to take part in 
programs three times a year and 
will give students the opportunity 
to progress through VET studies 
at the AILC and on to HE offer-
ings at ACIKE. Some 15 students 

have completed the newly 
created Certificate IV Indigenous 
Leadership. 

ACIKE partnership: A review of 
the partnership between CDU and 
Batchelor Institute of Indigenous 
Tertiary Education under the 
umbrella of ACIKE was under-
taken with the aim of developing 
a more effective model to ensure 
that the opportunities afforded 
to Aboriginal and Torres Strait 
Islander students for tertiary 
study are optimised.

Infrastructure
Menzies buildings opening:  
The $47 million Menzies School 
of Health Research building  
projects at the Royal Darwin 
Hospital and on Casuarina 
campus were opened on 20 
November by Prime Minister 
Malcolm Turnbull. The Prime 
Minister also visited the IT 
Code Fair, an annual event on 
Casuarina campus that enables 
students to display their skills 
and meet potential IT employers. 

Integrated Trade Training 
Centre: Trade training oper-
ations, including plumbing, 
process control, instrumentation, 
electrical, refrigeration, crane 
operation, dogging and working 
on towers at heights relocated to 
new facilities in the trade training 
centre at Casuarina campus.

CDU Sydney: The offices at CDU 
Sydney expanded from two to 
three floors to accommodate 
current and projected growth. 
Diversified course offerings  
will be delivered from Sydney 
from 2016.

CDU Darwin Waterfront: The 
CDU Business School began 
operating from the Darwin 

Waterfront in 2015, providing 
staff and students with the 
opportunity to develop  
networks and linkages into  
the surrounding business and 
government community.

Northern Development
The release of the Federal 
Government’s White Papers 
on Agriculture and Developing 
Northern Australia presents 
opportunities and challenges 
for CDU. As a central provider 
of research and education in 
this region, CDU is a strategic 
partner for government and 
industry in delivering the oppor-
tunities and agendas that are 
addressed in the White Papers, 
particularly on Developing 
Northern Australia. 

In June 2015 the Australian 
Government released “Our 
North, Our Future White 
Paper on Developing Northern 
Australia”. The White Paper 
announced that the Government 
would invest $75 million in 
a new Cooperative Research 
Centre (CRC) for Developing 
Northern Australia to assist 
businesses, governments and 
researchers to work together 
to find northern solutions to 
northern problems. The CRC will 
be industry-led and located in 
the North, with an initial focus 
on agriculture, food and tropical 
health — where pre-commer-
cial research and development 
are needed to establish new 
industries.

The White Paper announced 
that the new CRC would build 
on the growNORTH collabora-
tive research and development 
proposal, in which CDU is a 
partner. Like the growNORTH 
proposal, the announced 
CRC would include multiple 
agricultural and food businesses, 

other industry organisations, 
northern jurisdictions, 
universities, other research 
bodies, financial and professional 
services companies, and regional 
development organisations. It 
was foreshadowed that the new 
CRC would develop its research 
agenda and begin projects by  
late 2015. This timeline was  
not achieved.

Outlook
CDU has begun preparation 
for Australian Skills Quality 
Authority re-registration for 
its VET qualifications, courses 

and units. This will be a major 
project that will continue 
through most of 2016.

In addition, national higher 
education reforms are expected 
to be revisited by the Australian 
Government and CDU will mon-
itor these carefully to ensure that 
the impact on the University is 
fully understood.

CDU has backed Universities 
Australia’s pre-election policy 
blueprint Keep it Clever, which 
calls for bold new research 
and innovation investment in 
Australia for the nation to be 
able to transform our industries 

and create and fill the jobs of the 
future. 

With 40% of existing jobs 
tipped to disappear within two 
decades, university education 
and research – and stronger 
collaboration between industry 
and university researchers – will 
be vital to generate new jobs, 
new industries and new sources 
of income for Australia. 

A large part of CDU’s current 
strategic review and planning 
process is intended to posi-
tion the University to respond 
and adapt to this changing 
environment.

Mr Neil Balnaves AO
Chancellor

Professor Simon Maddocks
Vice-Chancellor and President
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Organisational 
Structure

Principal 
Officers

Office of the
Vice-Chancellor

Chair,
Academic Board

Office of Media,
Advancement 
and Community 
EngagementVice-Chancellor

COUNCIL

Chief Operating Officer Deputy Vice-Chancellor

Pro Vice-
Chancellor, 
Academic

Pro Vice-
Chancellor, 
Engineering,
Health, 
Science 
and the 
Environment

Chief 
Financial 
Officer

Pro Vice-
Chancellor, 
Indigenous 
Leadership

IAS Menzies 
School 
of Health 
Research

Pro Vice-
Chancellor, 
Research  
and  
Research 
Training

Pro Vice-
Chancellor, 
Law, 
Education, 
Business  
and Arts

Deputy Chief 
Operating 
Officer

Office of  
Financial  
Services

Office of  
Procurement 
Services

Office of  
Indigenous 
Academic 
Support

Australian 
Centre 
for Indigenous 
Knowledges 
and Education

Office of 
Facilities  
Management

Major Projects

Office of 
Marketing and 
Planning

Office of 
Information 
Technology 
Management 
and Support

Office of 
Library 
Services

Office of 
Human 
Resource 
Services

Office of 
Student 
Administration 
and Equity 
Services

Office of  
Accommodation 
Services

Office of 
Business 
Enterprises 

Office of Research 
and Innovation

Office of 
Leadership and 
Organisational 
Culture

Office of 
International 
Services 

Office of 
Learning  
and 
Teaching

School of  
Engineering and IT

North 
Australian 
Centre for  
Oil and Gas

School of Health

Research 
Centre for 
Health and 
Wellbeing

School of 
Psychological  
and Clinical  
Sciences

School of 
Environment

Research 
Institute 
for the 
Environment 
and 
Livelihoods

School of 
Business

School of 
Education

School of 
Creative 
Arts and 
Humanities

School of 
Academic 
Language  
and Learning

Centre  
for School 
Leadership, 
Learning and 
Development

School of Law

School of 
Indigenous 
Knowledges 
and Public 
Policy

The Northern 
Institute

•  Palmerston 
Campus

• Nhulunbuy

Katherine 
Regional Office
•  Katherine 

Rural Campus
•  Katherine 

Town Centre
•  Mataranka 

Station
•  Jabiru Centre

Alice Springs 
Office
•  Alice Springs 

Campus
• Yulara
•  Tennant Creek

Office of VET 
Business 
Improvement

School of Trades

School  
of Primary 
Industries

School  
of VET Health, 
Community 
and Children’s 
Services

School  
of Business 
and Service 
Industries

Centre for 
Renewable Energy 
and Low Emission 
Technology

Pro Vice-
Chancellor, 
Vocational 
Education 
and  
Training

• Bookshop 
•  Childcare Centre
• Uniprint 
•  CDU Amenities

Professor Simon Maddocks 
Vice-Chancellor and President

Professor Sharon Bell
Deputy Vice-Chancellor

Professor Lawrence Cram
Pro Vice-Chancellor, Research  
and Research Training

Professor Giselle Byrnes
Pro Vice-Chancellor, Faculty of Law, 
Education, Business and Arts

Professor Sue Carthew
Pro Vice-Chancellor, Faculty of 
Environment, Health, Science  
and Engineering

Professor Martin Carroll
Pro Vice-Chancellor, Academic

Associate Professor  
Steve Shanahan
Acting Pro Vice-Chancellor, VET

To 9 October 2015

Ms Christine Robertson
Pro Vice-Chancellor, VET

From 12 October 2015

Professor Steven Larkin 
Pro Vice-Chancellor, Indigenous 
Leadership

Mr Mark Hewitson
Chief Financial Officer

Ms Debra Farrelly 
Chief Operating Officer
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Summary 
Snapshot 

Category 2014 2015
% Change, 
2014-2015

Student numbers

Total 23,668 23,257 -1.7%

Higher Education 11,685 12,089 3.5%

Vocational Education and Training 11,983 11,168 -6.8%

Higher Education, female : male 66%f:  34%m 65%f:  35%m

Vocational Education and Training, female:male 40%f:  60% 40%f:  60%

Higher Education, under 25 years : 25 years and over 27%:  73% 29%:  71%

Vocational Education and Training, under 25 years :  
25 years and over

37%:  63% 38%:  62%

Higher Education, ATSI 5.5% 5.3%

Vocational Education and Training, ATSI 27.8% 26.4%

Higher Education student 
load, equivalent full-time 
student load (EFTSL)

Total 6,119.5 6,573.4 7.4%

Undergraduate, Commonwealth-funded 3,995.5 4,214.1 5.5%

Postgraduate, Commonwealth-funded 692.4 372.3 -46.2%

Fee paying (all) 1,431.6 1,987.0 38.8%

Vocational Education and 
Training delivery, Annual 
Hours Curriculum (AHC)

Total 2,792,119 2,704,561 -3.1%

Urban 2,322,244 2,284,610 -1.6%

Regional 76,668 55,441 -27.7%

Remote 393,207 364,510 -7.3%

Higher Education award 
completions

Total 1,581 1,550 -2.0%

Higher Education undergraduate 914 898 -1.8%

Higher Education postgraduate 667 652 -2.2%

Research

Research income ($’000), all categories $46,078 $38,264 -17%

Higher Degree by Research student load, EFTSL 215.3 211 -2.0%

Higher Degree by Research completions (all) 42 29 -31%

Staff, EFT

Total 1,414 1,482 4.8%

Academic 615 659 7.2%

General 799 823 3.0%

Financial

Total revenue (consolidated), $’000 $339,514 $308,003 -9.3%

Total expenses (consolidated), $’000 $330,556 $321,899 -2.6%

Total equity, $’000 $624,294 $611,062 -2.1%

2015 Key statistics
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2015 Higher Education

Characteristic Category 2014 2015
% Change, 
2014-2015

Higher Education student 
load, equivalent full-time 
student load (EFTSL)

Total 6,119.5 6,573.4 7.4%

Undergraduate, Commonwealth-funded 3,995.5 4,214.1 5.5%

Postgraduate, Commonwealth-funded 692.4 372.3 -46.2%

Fee paying (all) 1,431.6 1,987.0 38.8%

Average EFTSL per student 0.52 0.54 3.8%

Higher Education award 
completions

Higher Education undergraduate 914 898 -1.8%

Higher Education postgraduate 667 652 -2.2%

Success (completion) rate  78.7% 76.0%

Faculty course enrolments

Australian Centre for Indigenous Knowledges and Education 305 284 -6.9%

Charles Darwin University 202 235 16.3%

Engineering, Health, Science and the Environment 4,757 5,148 8.2%

Institute of Advanced Studies 184 196 6.5%

Law, Education, Business and Arts 6,477 6,529 0.8%

Course enrolments by 
course type

Associate Degree 84 87 3.6%

Associate Diploma 182 186 2.2%

Bachelor Graduate Entry 507 583 15.0%

Bachelor Honours 37 122 229.7%

Bachelor Pass 6,663 7,167 7.6%

Diploma 4 3 -25.0%

Doctorate - Coursework 16 10 -37.5%

Doctorate - Research 241 244 1.2%

Enabling 1,428 1,406 -1.5%

Graduate Certificate 106 153 44.3%

Graduate Diploma Extend 227 230 1.3%

Graduate Diploma New 1,087 542 -50.1%

Masters Coursework 1,062 1,346 26.7%

Masters Research 51 52 2.0%

Non-Award 93 91 -2.2%

Other Award Course 0 0 0.0%

Postgraduate Cross Institution 16 4 -75.0%

Undergraduate Cross Institution 121 166 37.2%

Characteristic Category 2014 2015
% Change, 
2014-2015

Course enrolments by  
field of education

Agriculture Environmental & Related Studies (AE) 210 208 -1.0%

Architecture & Building (AB) 52 57 9.6%

Creative Arts (CA) 110 128 16.4%

Education (ED) 2,307 1,897 -17.8%

Engineering & Related Technologies (ET) 550 574 4.4%

Health (HE) 2,559 3,242 26.7%

Information Technology (IT) 246 248 0.8%

Management & Commerce (MC) 1,550 2,061 33.0%

Mixed Field Programmes (MF) 1,428 1,406 -1.5%

Natural & Physical Sciences (NP) 543 253 -53.4%

Society & Culture (SC) 2,140 2,057 -3.9%

None (those in miscellaneous programs) 230 261 13.5%

ATSI Students Student numbers 655 654 -0.2%

Success (completion) rates 
of equity target groups

People with disabilities 65% 65% 0.6%

People from a NESB 78% 74% -5.4%

People from isolated areas 78% 76% -2.1%

Indigenous 59% 58% -2.0%
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2015 Vocational Education and Training

Characteristic Category 2014 2015
% Change, 
2014-2015

Delivery, Annual Hours 
Curriculum (AHC)

Total 2,792,119 2,704,561 -3.1%

Urban 2,322,244 2,284,610 -1.6%

Regional 76,668 55,441 -27.7%

Remote 393,207 364,510 -7.3%

Interstate 0 0

*By Delivery Location

Delivery by division / school 
(AHC) (excludes credit 
transfer)

Business and Service Industries 944,054 0

Community and Children’s Services 0 243,831

Engineering, Health, Science and the Environment 0 18,405

Health, Community and Children Services 272,455 0

Law, Education, Business and Arts 97,490 311,429 219.4%

Primary Industries 282,244 305,740 8.3%

PVC - VET 242,050 227,860 -5.9%

Service Industries 0 683,395

Trades 953,826 913,901 -4.2%

IN 2015, HEALTH, COMMUNITY AND CHILDREN SERVICES SCHOOL NAME WAS AMENDED TO COMMUNITY AND CHILDREN’S SERVICES, 
AND RESPONSIBILITY FOR HEALTH COURSES WERE MOVED TO THE EHSE FACULTY
IN 2015, DELIVERY OF BUSINESS COURSES IN THE TOP END BECAME THE RESPONSIBILITY OF THE LEBA FACULTY AT THE WATERFRONT, 
WHILE DELIVERY IN CENTRAL AUSTRALIA REMAINED THE RESPOSIBILITY OF THE SCHOOL OF SERVICE INDUSTRIES.

Delivery by administrative 
location (AHC)

Adelaide 4,210 0

Alice Springs 394,455 355,824 -9.8%

Casuarina 1,814,771 1,500,264 -17.3%

Darwin Waterfront 0 239,609

Katherine 113,550 135,375 19.2%

Palmerston 465,133 473,489 1.8%

Characteristic Category 2014 2015
% Change, 
2014-2015

Delivery by industry group 
(AHC)

Arts, Entertainment, Sports and Recreation 195,915 157,371 -19.7%

Automotive 245,378 232,139 -5.4%

Building and Construction 225,924 231,696 2.6%

Community Services, Health and Education 276,620 261,896 -5.3%

Finance, Banking and Insurance 61,725 56,795 -8.0%

Food Processing 42,200 44,972 6.6%

TCF and Furnishings 3,420 0

Engineering and Mining 216,214 112,270 -48.1%

Primary Industry 286,729 309,230 7.8%

Process Manufacturing 5,980 16,100 169.2%

Sales and Personal Service 105,421 119,437 13.3%

Tourism and Hospitality 172,679 174,321 1.0%

Transport and Storage 67,995 39,930 -41.3%

Utilities 192,640 266,136 38.2%

Business and Clerical 253,962 230,764 -9.1%

Computing 103,385 82,155 -20.5%

Science, Technical and Other 0 0

General Education and Training 281,940 307,563 9.1%

Exceptions - Cookery 53,992 61,786 14.4%

Success (completion) rate 72.4% 71.7%

Course completions

Total 3,282 2,431 -25.9%

Certificate I 546 299 -45.2%

Certificate II 761 545 -28.4%

Certificate III 1,134 962 -15.2%

Certificate IV 689 518 -24.8%

Diploma 149 104 -30.2%

Advanced Diploma 0 0 0.0%

Graduate Certificate 0 0 0.0%

Graduate Diploma 3 3 0.0%

ATSI Students Student numbers 3,326 2,945 -11.5%

Success (completion) rates 
of equity target groups

People with disabilities 68.6% 68.2%

People from a NESB 69.3% 70.9%

People from isolated areas 68.4% 70.6%

Indigenous 67.1% 71.2%

16     CDU Annual Report 2015 CDU Annual Report 2015     17



2015 Research

Category 2014 2015
% Change, 
2014-2015

Research income ($’000)

Total $46,078 $38,105 -17.0%

Category 1, National competitive grants  $17,698  $18,469 5.6%

Category 2, Other public sector research funding $19,668 $14,045 -28.8%

Category 3, Industry and other funding $7,255  $4,536 -37.8%

Category 4, CRC income  $1,457 $1,055 -27.6%

Higher Degree by  
Research completions

Total 42 29 -31.0%

PhD 34 28 -17.6%

Masters 8 1 -87.5%

Higher Degree by  
Research load, EFTSL

Total 215.3 211.0 -2.0%

PhD 183.5 178.0 -3.0%

Masters 31.8 33.0 3.9%

Weighted publications

Total 330.8 323.1 -2.3%

Books 33.9 10.0 -70.5%

Book chapters 29.2 26.2 -10.4%

Journal articles 232.9 259.7 11.5%

Conference proceedings 34.8 27.2 -21.8%

Notes:
1. 2014 research income figures, particularly in Category 2, included adjustments for Menzies income not reported in the previous year. 
2. 2015 publications figures are provisional HERDC-equivalent point estimates at March 2016

2015 Staffing

Category 2014
2014 

Females
2014  

Female % 2015
2015 

Females
2015  

Female %

Higher Education 
and VET  
academic staff 
(FTE)

Total Number 615 325 53% 659 349 53%

Level E 48 15 32% 50 13 26%

Level D 22 5 23% 38 13 34%

Level C 96 58 60% 106 66 62%

Level B 203 122 60% 206 120 58%

Level A 246 125 51% 259 137 53%

General staff 
(FTE)

Total 799 552 69% 823 578 70%

HEW 10 and 
above

76 32 42% 80 37 46%

HEW 9 54 38 69% 54 43 80%

HEW 8 83 60 72% 96 74 77%

HEW 7 129 94 73% 141 99 70%

HEW 6 131 105 80% 132 100 76%

HEW 5 151 102 68% 149 103 69%

HEW 4 119 87 73% 125 92 74%

HEW 3 33 18 55% 35 22 63%

HEW 2 20 14 71% 10 7 70%

HEW 1 3 2 77% 1 1 100%
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Awards and 
Achievements

Honorary Awards
Achievements

NT Trainer of the Year: Charles 
Darwin University (CDU) was 
named the NT Training Provider 
of the Year at the 60th annual 
NT Training Awards in Darwin.

Three CDU students won 
individual awards, including 
Katherine-based electrotechnol-
ogy-electrical apprentice Taylor 
Fishlock, who won the Austin 
Asche Apprentice of the Year 
award.

Other students to win titles  
in the awards were: Aboriginal 
and Torres Strait Islander 
Student of the Year winner 
Philadelphia Hughes, and 
School-based Apprentice of  
the Year winner Raymond 
Fordimail. CDU is the largest 
VET provider in the NT, deliv-
ering 220 qualifications.

Design recognition: A design 
graduate with a passion for 

tropical architecture won the 
Student Award at the 2015 NT 
Architecture Awards.

Bachelor of Design graduate 
Sarah Young said her affinity 
with Darwin architecture 
stemmed from her family’s long 
association with the Top End.

Sarah also is undertaking a 
three-month paid placement at 
Mode Design in Darwin through 
a CDU faculty award.

NAIDOC Awards: Two promi-
nent Indigenous researchers at 
the Northern Institute took out 
NAIDOC 2015 Awards (Darwin). 

Part-time Senior Research 
Fellow Gotha (Kathy) Guthadjaka 
won the Elder on Country 
(Female) Award, while Senior 
Research Fellow Dr (Payi)  
Linda Ford won the Caring for 
Country Award.

Ms Guthadjaka is a senior 
elder from Gäwa, a small home-
land community on Elcho Island 
in north-east Arnhem Land and 

has worked as an educator since 
the mid-1960s.

Dr Ford is Aboriginal and 
identifies as Rak Mak Mak 
Marranunggu, from Kurrindju, 
on the Finniss River, Northern 
Territory.

The awards recognise 
Aboriginal and Torres Strait 
Islander artists, scholars, sports-
people, elders and community 
members.

NT’s Tall Poppy: A CDU 
researcher was recognised for 
his work on savanna fire man-
agement and conservation of 
threatened mammal species 
when he won the 2015 NT Young 
Tall Poppy Science Award.

A Research Fellow with 
the Research Institute for the 
Environment and Livelihoods, 
Dr Brett Murphy received the 
prestigious award at the launch 
of Science Week in the NT.

His research focuses on 
how best to manage bushfires 
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in Northern Australia’s vast 
uncleared landscapes, to meet a 
range of objectives, particularly 
conservation of native plants  
and animals.

The Tall Poppy Campaign 
recognises Australian intellectual 
and scientific excellence.

NT’s exporter of the year: CDU 
has been acknowledged for its 
outstanding international success 
by winning the Exporter of the 
Year title at the Chief Minister’s 
NT Export and Industry Awards. 

The University also received 
the Austrade Education and 
Training Award for outstanding 
innovation and international  
success in the field of education 
and training services, expertise 
and curriculum including voca-
tional training for the second 
consecutive year.

Rise in the rankings: The 
University has advanced on the 

list of the world’s best universi-
ties that are less than 50 years 
old – featuring for the fourth 
consecutive year.

The prestigious Times Higher 
Education “100 Under 50” list 
recognises the rising stars of 
higher education globally. CDU 
has risen 21 points from its  
place at 69 in 2014 to 48th place 
this year.

CDU was one of 16 Australian 
universities to feature on the list 
this year. 

Film wins gold: A documentary 
based on pioneering research by 
a CDU academic has won gold at 
an international film festival in 
the United States.

The film, entitled “Written  
by Mrs Bach”, received the 
World’s Best Gold Medal in  
the “Arts” category at the New 
York Festival’s World’s Best TV 
and Films Awards ceremony in 
Las Vegas.

This was a second triumph 
for the film, which also won 
an Award of Excellence at the 
IndieFest in California earlier in 
the year. 

The film is based on 
Professor Martin Jarvis’ book of 
the same name, which argued 
some of Johann Sebastian Bach’s 
most famous works could be 
attributable to his second wife, 
Anna Magdalena.

Conservation: A PhD candidate 
at the Research Institute for the 
Environment and Livelihoods 
has been recognised for his 
efforts to prevent further decline 
of the critically endangered 
Philippine eagle.

Jayson Ibanez received the 
prestigious Whitley Award, at  
a ceremony held in London, from 
the Princess Royal, Her Royal 
Highness Princess Anne.

He was one of seven recip-
ients to be honoured with the 

Award-winning design graduate Sarah Young.

award, which acknowledges  
the world’s most outstanding 
conservation leaders.

Inspiration: A CDU lecturer 
and cancer researcher has been 
recognised for his significant 
contribution to education in the 
Northern Territory in receiving 
the 2015 Pride of Australia 
“Inspiration Medal”. 

Senior Lecturer in Clinical 
Sciences Dr Rama Jayaraj has 
made significant contributions 
to Indigenous education and 
provided high-quality student 
support, while contributing to 
cancer research.

Earlier this year Dr Jayaraj 
received the Ryan Family Award 
for exceptional performance 
and contribution to CDU for 
his commitment to excellence 
in teaching and involvement in 
research with a global reach.

Dr Brett Murphy received the 2015 NT Young Tall Poppy Science Award.

Professor Martin Jarvis, author of Written by Mrs Bach.

22     CDU Annual Report 2015 CDU Annual Report 2015     23



Unique 
Learning 
Environment

Goal A rich learning 
environment, which 
reflects our unique 
regional location 
and course offerings, 
enables students to 
achieve success and 
produces graduates 
with the skills they 
need.

Vocational Education  
and Training
The high quality of Charles 
Darwin University’s Vocational 
Education and Training (VET) 
provision was again recognised 
when the Northern Territory 
Government named the 
University the Training Provider 
of the Year.

The University also welcomed 
Ms Christine Robertson to the 
position of Pro Vice-Chancellor, 
VET in October.

Trades Training Facility: The 
new, $21.3 million Trades 
Training Facility began oper-
ating early in the year at 
Casuarina campus. The exten-
sive facility provides students 
and apprentices with access to 
high-quality training facilities 
and state-of-the-art equipment 
that meet industry standards 
for vital industry training in 
plumbing, electrotechnology, 

instrumentation, refrigeration, 
oil and gas industry operations 
and, in the future, environment 
trades.

The facility supports infra-
structure development to  
address industry skills needs  
for economic change in the 
Northern Territory. It incorpo-
rates flexible learning spaces 
using mobile equipment, class-
rooms, a computer laboratory 
and open areas for dangerous 
and elevated skills training.

VET online: The University 
moved into the online envi-
ronment in the provision of 
VET training with five Diploma 
courses being offered fully 
online. They are:

 •  Diploma of Conservation and 
Land Management

 •  Diploma of Work Health  
and Safety

 •  Diploma of Project 
Management

 •  Diploma of Children’s 
Services

 •  Diploma of Nursing 
(Enrolled-Division 2 
Nursing).

Faculty of Law, 
Education, Business  
and Arts
The Pro Vice-Chancellor of 
the Faculty of Law, Education, 
Business and Arts, Professor 
Giselle Byrnes, left CDU toward 
the end of the year to take up  
a position in New Zealand.  
She was replaced by Professor 
Peter Kell.

CDU Darwin Waterfront 
Business School: The Business 
School relocated to a $30 million 
purpose-built facility at the 
Darwin Waterfront. The five-
storey building is within walking 
distance of Darwin’s central 
business district and its location 
will assist the NT Government 
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Stories of empowerment 
and survival have emerged 
through research that aims to 
address Australians’ percep-
tions of African immigrants 
and shed light on the value 
of education as the key to 
integration.

Originally from Ghana in 
West Africa, Dr Susana Akua 
Saffu received a PhD through 
CDU this year. Her thesis, 
entitled “Learning as trans-
formation and empowerment: 
The case of African-Australian 
women in the Northern 
Territory of Australia”, 
explored the role and impact 
of adult education in the 
settlement and integration 
process of African-Australian 
women in the Northern 
Territory.

Dr Saffu interviewed 24 
African-Australian women 
who shared their stories of 
migrating to the NT. She found 
that education was a key 
adaptive strategy for social 

Originally from Ghana in West Africa, Dr Susana Akua Saffu has completed  
a PhD through CDU.

education, a life-line for immigrants

and economic integration as 
well as a means of survival.

She said that learning 
through formal and in-formal 
means was a critical phase 
in the women reconstructing 
their identities and rebuilding 
their lives. “There are many 
things you cannot find in a 
book; the slang, for example, 
or even local names for fruits 
and vegetables.

“Participation in learning 
activities empowered them 
to engage productively in the 
social, cultural, economic and 
political activities of their new 
society, whether attending 
formal language classes,  
volunteering, or even going 
to a local market to buy 
produce.”

Dr Saffu said she hoped 
her research would help 
inform opportunities and 
educational pathways offered 
to other migrant and ref-
ugee groups in Australia and 
elsewhere.

The first play therapy courses 
in Northern Australia will 
address growing demands 
for qualified professionals in 
the region. CDU will become 
the second university in the 
country to offer qualifications 
in play therapy, including 
masters, graduate diploma 
and graduate certificate 
courses.

play therapy courses come north

Associate lecturer Josephine 
Downs said that play therapy 
was the least intrusive form of 
counselling for children. “We try 
very hard to meet the demand 
that is growing in the Northern 
Territory,” she said.

Ms Downs is currently the 
only registered play therapy 
supervisor in the NT, but said 
Darwin could become a hub for 

international play therapy 
training with the creation of 
the courses.

She said it was important 
for play therapists to have 
relevant qualifications as the 
profession required complex 
skills in interpreting a child’s 
method of play as a form of 
communication.

New play therapy courses will address growing demands for qualified professionals.

and the business community to 
engage with the School’s offer-
ings and activities. The School 
brings together the University’s 
Top End business courses, com-
bining VET and HE experiences 
and capabilities to deliver a suite 
of courses from certificate to 
postgraduate offerings.

A Graduate Certificate of 
Tourism Management was accred-
ited for offer in 2016 in response 
to the growing demand for people 
in the workforce who have a base 
qualification, such as a Commerce 
or Arts degree, and who wish to 
apply their skills and experiences 
to the tourism industry.

Bachelor of Education: CDU 
introduced a Bachelor of 
Education (Graduate Entry) in 
2015. This teacher education 
course aligns with the national 
standards for teacher qualifi-
cation. The two-year course 
offers specialised professional 
knowledge and skills in teacher 

education for those who have a 
non-education Bachelor degree.

Faculty of Engineering, 
Health, Science and the 
Environment
Massive Open Online Course 
(MOOC): CDU launched a new 
MOOC entitled “The Art and 
Science of Memory: Five keys to 
Learning”, featuring two-times 
World Memory Champion Jonas 
Von Esson. The initiative of 
Professor Timothy Skinner and 
Dr Simon Moss, from the School 
of Psychological and Clinical 
Sciences, this Memory MOOC is 
the first in the world to immerse 
students in a virtual “Memory 
Palace” of five panoramic,  
interactive rooms representing 
five key memory techniques. 
More than 1000 people partici-
pated in its first offering, and it 
will be run again in 2016.

Engineering and IT: The School 
of Engineering and IT received 
confirmation that its EUR-ACE© 

accreditation for the Engineering 
double degree programs would 
run until 2020. CDU was the  
first university in Australia to 
receive EUR-ACE© accreditation 
for its Bachelor of Engineering 
Science. The accreditation  
means that graduates will have 
their qualifications recognised 
in most of central and western 
Europe.

Educational Outreach
CDU Melbourne: During 
2015, the CDU Melbourne 
Business School relocated to 
new premises at 271 Collins 
Street, which includes a larger 
library and improved teaching 
spaces. Operated in part-
nership with the Australian 
Technical and Management 
College, the Business School 
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at CDU Melbourne also held a 
Valedictory Ceremony for the 
first cohort of students com-
pleting Bachelor and Masters 
courses in Business and 
Accounting.

CDU Sydney: CDU Sydney  
also offers degree courses in 
business and accounting, as well 
as support for the University’s 

online students. During 2015  
a decision was made to expand 
to a further floor, which will  
provide dedicated graduate 
spaces and a larger library 
facility in 2016.

Aspire Scholarships: The CDU 
Aspire Scholarships program 
supports secondary school 
students, particularly those 
from lower socio-economic 
backgrounds, to raise their 
aspirations to attend university. 
In November it held its inaugural 
graduation for 12 students who 
have completed Year 12 after 
being in the Aspire Program 
since Year 9. The students came 
from Alice Springs, Nhulunbuy, 
Katherine and Darwin. In 2015, 
there were 72 Aspire Scholars 
including, for the first time, two 
from South Australia through 
CDU’s partnership with the 
Chaffey Learning Exchange.

Graduate Employment 
and Student Satisfaction
Independent research demon-
strated that CDU graduates are 
among the most employable in 
the country. The latest Australian 
Graduate Survey results from 
Graduate Careers Australia 
show that the proportion of 
2014–2015 Bachelor graduates 
in full-time work is 68.8%. For 
CDU this figure is significantly 
higher, at 79.8%. Being a univer-
sity that provides access to study 
online as well as on campus, 
CDU students are mature-age 
and likely to be in employment 
or have had employment experi-
ence. The national employment 
rate of Bachelor graduates under 
25 years of age, however, is 
66.9% compared with 79.4% for 
CDU. This indicates that CDU 
courses are proving valuable in 
the workplace.

An improved survey of stu-
dent opinions of their learning 
experiences, known as MyView, 
was introduced. Unlike its 
predecessor, Student Evaluation 
of Learning and Teaching 
Survey, which comprised 12 
set items, MyView enables a set 
of questions to be tailored to 
specific units and teachers, and 
encourages students to reflect 
on their own participation in the 
learning process. It also uses 
an improved response scale, 
inviting students to comment 
not only on their level of agree-
ment with an item, but also 
their rating of its importance. 
This will enable the University 
to understand better and 
respond with greater focus to 
student views on what they 
believe is working and what 
they believe can be improved.

CDU’s internal MyView 
survey of HE students showed an 
improvement in student satisfac-
tion across all core unit items. 
The VET Learner Questionnaire 
shows a slight improvement on 
the already very high level of 
student satisfaction.

Office of International 
Services
Outward student mobility is an 
important part of the University’s 
international strategy. In 
2015 CDU was successful in 
securing a total of  $533,700 in 
Commonwealth-funded student 
mobility programs to support 
up to 166 Australian students to 
study overseas as part of their 
degree courses.

The mobility projects 
included a range of academic 
and internship programs 
in Indonesia, China, India, 
Greece, Cambodia, Timor-Leste, 
Malaysia, Philippines, Laos, 
Hong Kong, Canada, USA and 

Indonesian 
students examine 
our law

Indonesian students have 
gained an insight into 
Australian law through a 
program run with Charles 
Darwin University. CDU 
School of Law staff hosted 
29 law students and three 
staff members from Gadjah 
Mada University (UGM) at 
Casuarina campus early in 
the year.

The students learned 
about areas of Australian 
law, including refugee, 
migration, constitutional, 
statuary interpretation and 
criminal law. CDU Law 
lecturer Dr Danial Kelly said 
the program invited stu-
dents to compare Australian 
and Indonesian laws.

“The program has 
offered students excel-
lent opportunities to gain 
greater awareness about 
how the law works in dif-
ferent countries,” Dr Kelly 
said. Up to 10 CDU students 
attended a similar program 
at UGM in December 2014, 
as part of the Australian 
Government’s New Colombo 
Plan.

France in association with 
the University’s institutional 
partners and international 
education agencies. The 
programs have included stu-
dents from law, engineering, 
humanitarian and community 
studies, education, nursing, 
welfare, humanities, business, 
Greek, Chinese and Indonesian 
studies. The Commonwealth 

provides funds for short-term 
and semester-length academic 
credit bearing programs under 
the New Colombo Plan and the 
Endeavour Mobility Grants.

The first head of Greek 
Studies at CDU says he 
will focus on strengthening 
postgraduate programs and 
community engagement in his 
newly created position.

Associate Professor George 
Frazis has worked in tertiary 
education for more than  
three decades and helped to 
pioneer Greek Studies units  
at CDU in 2003 through 
Flinders University.

“Learning a foreign 
language is so important 
because not only do you 

learn a new language but 
also the culture, values and 
history that go along with it,” 
he said. Dr Frazis is also the 
coordinator of CDU’s Greek 
In-country program and each 
year accompanies students to 
Greece for a three-week inten-
sive course.

Friends of Greek Language 
and Culture, the Guardians of 
Greek Language and Culture, 
and the CDU Foundation are 
among the financial sup-
porters of the new position.

The first head of Greek Studies, Associate Professor George Frazis.

Greek Studies blossoms
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Leader in 
Indigenous 
Education

Goal A recognised 
national leader in 
Indigenous tertiary 
education and in the 
learning, teaching 
and understanding 
of Indigenous 
knowledges.

T
he Office of the Pro 
Vice-Chancellor, 
Indigenous Leadership 
(OPVCIL) continued 

to drive whole-of-organisation 
changes to continue to improve 
the University’s effectiveness 
in providing culturally appro-
priate and academically rich, 
Indigenous tertiary education, 
employment and research 
opportunities.

OPVCIL expanded in 2015 
and has made full use of the 
increased intellectual and 
cultural capacity, particularly 
through increased Indigenous 
leadership expertise. 

The employee profile at 
December 2015 was: 

 •  44 full, part-time and casual 
general and academic staff 

 •  75% of staff are Indigenous 
Australians 

 •  25% of staff are of non-In-
digenous origins: Anglo 
Australians, Filipinos, Irish, 
Pacific Islander, French, 

Fijian, New Zealander and 
German. 

OPVCIL’s support for the goal 
to lead in Indigenous education 
and research extends beyond the 
various campuses into all aspects 
of an Australian Indigenous 
person’s educational experi-
ence, from early childhood into 
kindergarten or primary school, 
through secondary years to  
graduation, then support to 
make the transition into a VET 
qualification or HE award. 

 •  Total percentage of ATSI 
retention rates in HE was 
stable at approximately 53%

 •  Total number of ATSI enrol-
ments in VET was stable at 
approximately 30%

 •  Total percentage of ATSI unit 
completion rates in VET was 
stable at approximately 75%. 

A major review and restruc-
ture of all Indigenous student 
support services was completed 

in 2015 to ensure ongoing 
responsive and appropriate ser-
vices are provided to Aboriginal 
and Torres Strait Islander 
students enrolled at CDU. As a 
result, the Office of Indigenous 
Student Services (OISS) was 
established and is instrumental 
in supporting Aboriginal and 
Torres Strait Islander students to 
achieve their goals.

The Office of Indigenous 
Student Services
OISS-Academic Support 
(OISS-AS): Delivered a diverse 
mandate including scholarship 
support, academic support 
and community engagement. 
Successful programs included the 
Indigenous Student Ambassador 
Program, school and commu-
nity activities with 25 schools 
and more than 500 school and 
community members. OISS-AS 
staff pursued their goal to build 
and strengthen relationships 
within and across campuses 
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with management, teaching and 
research staff in their pursuit 
of Indigenous participation that 
makes CDU unique in the sector.

OISS – Indigenous Grants and 
Away From Base and Tutorial 
Support: The Away From Base 
Program provides financial 
assistance to eligible Indigenous 
HE and VET students who are 
registered Abstudy recipients. 
Eligible students are supported 
in undertaking mixed mode 
courses with financial assistance 
for travel, accommodation and 
meals. If it is deemed financially 
prudent, reverse-block releases 
may take place where lecturers 
are supported to travel to and 
from communities to offer in 
situ delivery and assessment of 
Indigenous students undertaking 
mixed-mode studies.

The Australian Centre for 
Indigenous Knowledges and 
Education (ACIKE): Australian 
Government funding that 
assisted in the creation and oper-
ation of the ACIKE partnership 
ended in 2015, which resulted 
in a reduction in resourcing to 
support the partnership.

Nevertheless, the ACIKE part-
ners have continued to operate 
many of the strategic goals and 
activities to increase the attrac-
tion, retention and completion 
rates of Australian Aboriginal and 
Torres Strait Islander students 
enrolled in a specific range of 
undergraduate courses at CDU.

In the latter part of 2015, 
CDU in agreement with 
Batchelor Institute of Indigenous 
Tertiary Education (BIITE) com-
missioned a review of the ACIKE 
partnership model with a view 
to obtaining advice on the way 
forward. To this end, the NOUS 
Consulting group undertook the 

online Yolŋu 
dictionary 
launches

CDU has launched the 
first online searchable and 
extendable Yolŋu Matha (lan-
guages) dictionary as a tool 
for students, researchers, 
Yolŋu language workers and 
the Yolŋu community.

Dictionary creator 
Mr John Greatorex said 
that people interested in 
Australian Indigenous 
languages no longer needed 
to buy a CD or app, as the 
dictionary was free online.  
“As the Yolŋu languages 
courses attract more 
international and cross-in-
stitutional students, there 
has been a need for a good 
online dictionary resource.”

Mr Greatorex collab-
orated with the Yolŋu 
Advisers to the Yolŋu Studies 
Program at CDU in devel-
oping the project. People 
using the dictionary were 
asked to remember that 
Yolŋu languages were owned 
by the Yolŋu people.

Improving 
Indigenous 
participation

Indigenous academics 
gathered in Darwin in 
October to contribute to a 
national conversation about 
how to improve university 
study prospects among 
Indigenous Australians.

Pro-Vice Chancellor 
Indigenous Leadership 
Professor Steven Larkin was 
one of several prominent 
academics to address the 
two-day conference, hosted 
at the Australian Centre for 
Indigenous Knowledges and 
Education on Casuarina 
campus.

“We are determined 
to take the next step to 
unlock the capacity of the 
large number of Indigenous 
people who have the  
potential, but not the 
access, to higher education 
in Australia,” Professor 
Larkin said.

“This forum provides 
delegates with an opportu-
nity to explore innovative 
approaches that incorporate 
Indigenous knowledges and 
practices into the develop-
ment of strategies that will 
inspire people to attend 
university.”

Professor Larkin’s paper 
contended that institutional 
change must take place 
among the tertiary sector to 
facilitate greater Indigenous 
participation, and pointed 
out the fragility of the argu-
ment that the onus rested 
solely with students.

review and a final report was 
presented in December to the 
Vice-Chancellor and the CEO of 
BIITE. The ACIKE Review will be 
presented to both Councils of the 
respective institutions for their 
consideration and decisions.

Higher Education Participation 
and Partnership Program 
– Whole of Community 
Engagement Initiative 
(HEPPP-WCE): The HEPPP-WCE 
initiative continues to work 
with six remote Indigenous 

communities across the Northern 
Territory researching and working 
in partnership with communities 
and families to strengthen the 
development of pathways into HE 
for remote Indigenous people.

The HEPPP-WCE team 
attracted additional funding 
from the Australian Government, 
which will allow the program to 
continue until December 2016. 
This represents a six-month 
extension that will allow a range 
of activities to continue to be 
developed and monitored.

Community engagement: 
OPVCIL continued to build on a 
schedule of events throughout 
the year that demonstrated 
our commitment to celebrating 
Indigenous academics, achieve-
ments and to commemorate 
the anniversaries of Indigenous 
struggles in Australia.

A marked increase in com-
munity engagement both on 
and off campuses included 
remote outreach work, HEPPP, 
and stakeholder engagement in 
CDU signature events such as 

the enhanced Vincent Lingiari 
Memorial Lecture program and 
the inaugural Alice Springs 
Valedictory. 

The OPVCIL hosted a national 
forum on Indigenous path-
ways and transitions into HE 
in October. The forum came 
as a result of the HEPPP-WCE 
team attracting funding from 
the Australian Government to 
host a forum to examine best 
practice models of Indigenous 
engagement with the tertiary 
education sector. The forum, 
entitled “Building evidence about 
Indigenous pathways and tran-
sitions into Higher Education”, 
attracted more than 130 partici-
pants from across Australia.

Research and Privileging 
of Indigenous Knowledges: 
OPVCIL employed an Indigenous 
Research Coordinator in 2015, 
who initiated: 

 •  The establishment of  
an Indigenous Research 
Leaders Network

 •  An online presence for 
ACIKE research

 •  Development of a number 
of research tenders in 
evaluation and Indigenous 
knowledges

 •  The first research evalua-
tion projects under the new 
arrangements. 

project to aid law 
understanding

A CDU researcher in 
Central Australia has begun 
work on a project to help 
Indigenous people better 
understand Australian law.

Linguist Dr Samantha 
Disbray, from CDU’s 
Northern Institute, said 
the “Language and the 
Law Project” would help 
Aboriginal speakers of three 
distinct Central Australian 
languages understand legal 
words and their implications.

“The legal system is fertile 
ground for controversy about 
words and their meanings.”

High-achieving Indigenous 
student Nathan Canuto has 
returned from an inspira-
tional study tour of the world’s 
most prestigious universities, 
helping him to hone his future 
research pathway.

Nathan, who is under-
taking Honours in psychology 
this year, was one of 17 
Indigenous people from across 
Australia invited to attend the 
Aurora Indigenous Scholars 
International Study Tour for 
students considering post-
graduate studies in the United 

States or the United Kingdom.
He met with professors and 

attended lectures and infor-
mation sessions at universities 
including Harvard, Oxford, 
Berkeley, Stanford, Columbia, 
NYU and Cambridge.

“The tour really helped 
me focus my study direction,” 
Nathan said. “I was able to meet 
with some renowned professors 
offering some amazing pro-
grams in the areas of Indigenous 
education.

“I am really excited about 
the prospect of applying to 

Nathan Canuto following his tour 
of the world’s most prestigious 
universities.

World opens up for high achiever

undertake further postgrad-
uate research at one of these 
institutions after I complete 
my Honours with CDU.”
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Research with 
Global Reach

Goal Enhanced 
local, national 
and international 
standing for research 
excellence.

C
DU strengthened its 
position as an exem-
plary research-intensive 
university, as evidenced 

by its standing in international 
university rankings. In the 2015 
Times Higher Education (THE) 
World Rankings, CDU moved 
up into the 251–300 range; 
in the 2015 THE 100 Under 
50, CDU moved up 21 places 
to rank 48. In the 2014/15 QS 
World University Rankings CDU 
is located in the 551–600 band 
overall, scoring in the 91–100 
range for the “Next 50 under 50”.

Excellence and  
Impact in Research
The quality of CDU’s research 
was confirmed by the 2015 
Excellence of Research in 
Australia (ERA) – a research 
assessment process applied by 
the Australian Government to  
all Australian universities. Of  
the research fields submitted  
by CDU, 75% were assessed to 

be at, above or well above world 
standard. Some highly rated 
fields involved a significant pro-
portion of all CDU’s researchers, 
so that in effect 80% of all 
assessed research was rated  
at world standard or above. In 
ERA 2015, CDU’s field of medical 
and health sciences were rated 
as outstanding,  
with the same rating for clinical 
sciences, nursing and public 
health. Environmental science 
and ecology also rated above 
world standard.

CDU achieves remarkable 
research performance through 
three consistent strategies. 
Firstly, and most importantly, the 
University is committed to the 
pursuit of research excellence 
with impact. This was again 
confirmed by a 2015 report 
from Deloitte Access Economics, 
confirming that CDU’s Menzies 
School of Health Research is one 
of Australia’s most cost-effective 
health research institutes, with 

every dollar invested returning 
$2.70 to the economy and 
activities delivering a net ben-
efit of $700 million. Fittingly, 
these impressive results were 
announced in the same year 
that Menzies celebrated its 30th 
birthday and hosted the Prime 
Minister to open its new $47 
million research precinct. 

Secondly, CDU continues to 
deepen its international link-
ages, leveraging its competitive 
advantage by being Australia’s 
northern most university. The 
University collaborates with 
more than half of the interna-
tional universities in the THE 
Top 100 with strategic relation-
ships from Europe (University 
of Oxford, United Kingdom), 
the Americas (University of 
Washington, United States) to 
Asia (Nanyang Technological 
University, Singapore). Reflecting 
this strength and emphasis is the 
growth in domestic and offshore 
sourced income to support 
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international research projects: 
increasing by $2.5 million (or 
77%) in 2014 from 2013. 

Thirdly, CDU plays to its 
strengths. CDU selectively con-
centrates its research effort on 
health and medical, social and 
environmental research. In these 
arenas CDU’s research achieve-
ments are widely acknowledged. 
For example, CDU leads the 
Northern Australia National 
Environmental Science Hub and 
has been an important member 
of the growNORTH proposal 
to host a cooperative research 
centre for Northern Australia. 
Combined with CDU’s exper-
tise concerning the livability of 

A CDU graduate who spent six 
years studying post-traumatic 
stress has identified a healthy 
early childhood as a key to 
building resilience in adults.

Dr Michelle Hilder-Achurch 
received her doctorate at 
CDU’s mid-year graduation 
ceremony. Her PhD, entitled 
“The Psychological Correlates 
of Post-Traumatic Stress 
Disorder” (PTSD) established 
baseline research into a 
previously overlooked group: 
non-professional helpers.

She studied victims, 
non-professional and profes-
sionals who assisted victims at 
the scene of traumatic events.

Dr Hilder-Achurch said 
that, until recently, it had not 
been well recognised that 
non-professional helpers were 

being traumatised and might 
experience trauma differently 
to victims and professional 
responders.

“In a clinical sense we 
need to tailor therapy specific 
to their needs,” she said. She 
said there was a connection 
between the level of dis-
tress experienced during the 
trauma and PTSD.

“How individuals 
responded during and after 
trauma exposure depended  
on factors such as training 
and, at a deeper level,  
early childhood experiences 
that promoted healthy stress 
response, emotion regula-
tion systems and personal 
resources like resilience  
and appropriate coping,”  
she said.

Silent sufferers of ptSD

The first glimpse of an 
interactive tool that could 
potentially pinpoint crocodile 
attack hotspots and assist 
researchers to better under-
stand the reasons for attacks 
has been launched as part of 
CrocBITE at CDU.

CrocBITE is a database 
detailing the hundreds of 
recorded attacks on humans 
by crocodilians worldwide 
each year. It is hoped the 
new visual feature will help 
users to create interactive 
graphics to view crocodile 
attack data as images that can 
reveal information about croc 
behaviour and risk of attacks.

The graphics are a collab-
oration between Dr Simon 
Pooley, from Imperial College 
London, CDU’s Research 
Institute for the Environment 
and Livelihoods (RIEL) 
Research Fellow Dr Adam 
Britton and University of 

A new view of croc attacks

Dr Adam Britton, improving understanding of why people are attacked by 
crocodiles.

He said the tool was still  
at a proof-of-concept stage, 
but showed what was  
possible. CrocBITE is funded 
by RIEL, and the visualisations 
by an Economic and Social 
Research Council / Imperial 
College London Impact 
Acceleration Award.

California student Brandon 
Sideleau.

“The images reveal the most 
likely places where attacks take 
place, how attacks are linked 
with climate and season, risk 
profiles of victims including age 
and gender groups, and also 
statistics about the crocodiles 
involved,” Dr Britton said.

Australia’s north, the University 
is centrally positioned to respond 
to the increased emphasis on 
the development of Northern 
Australia and in this way to 
demonstrate the impact and 
benefits of our research.

Research Income
During 2015 CDU’s research 
strengths attracted more than 
$53 million external research 
income. This included $38.2 mil-
lion in HERDC eligible research 
income from the public sector, 
industry, international sources 
and cooperative research cen-
tres (see table p41 for further 
details). Additionally, CDU 

received $14.3m in Research 
Block Grants from the Australian 
Government, including almost 
$2 million to support scholar-
ships for outstanding domestic 
and international higher degree 
research students.

Research Ethics and 
Integrity
The CDU Human Research Ethics 
Committee (CDU-HREC) pro-
vides for the requirements of the 
National Statement on Ethical 
Conduct in Human Research 
(2007) and the Australian Code 
for the Responsible Conduct of 
Research. It considers the ethical 
implications of research involving 

human participants conducted 
under the auspices of CDU 
staff and students. CDU reports 
annually to the National Health 
and Medical Research Council 
(NHMRC) on its compliance 
with the national guidelines and 
with Sections 95 and 95A of the 
Commonwealth Privacy Act 1988.

The CDU-HREC received 
105 new applications for ethical 
review in 2015, processed 164 
progress and final reports, and 
variation requests as part of 
mandated monitoring. 

The CDU Animal Ethics 
Committee (CDU-AEC) ensures 
that activities relating to the 
care and use of animals by the 
University are conducted in 
compliance with the Australian 
code for the care and use of 
animals for scientific pur-
poses, the Northern Territory 
Animal Welfare Act and the 
corresponding legislation in each 
State in which the University 

The impact of heat stress on 
productivity in Australia is 
costing the economy billions  
of dollars a year, with research 
suggesting office workers are 
also affected.

Lead researcher Dr Kerstin 
Zander, from the Northern 
Institute, said the study was 
the first to examine the eco-
nomic costs of heat stress in 
Australia and indicated that 
heat-stress-related reductions 
in workplace productivity 
were as high as for many 
chronic diseases.

The research team con-
ducted Australia-wide online 
surveys, asking participants 

about work-related stress and 
physical exertion. 

“Using data obtained  
from the survey, we have 
estimated the annual costs at 
AUD$728 per person across  
a representative sample of 1726 
employed Australians,”  
Dr Zander said. 

“If we look at the overall 
working population aged 
between 18 and 65, the burden 
to the economy can be estimated 
as $6.9 billion per year.”

Researcher Dr Kerstin Zander.

Heat stress ‘costs $6.9 billion a year’
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Australia’s first tropical 
savanna “SuperSite” has 
been created in the heart of 
Litchfield National Park in the 
Northern Territory to provide 
crucial data for understanding 
the global carbon cycle.

Scientists will use the 
facility to explore responses 
to environmental change 
in the tropical savanna, 
the dominant ecosystem of 
Northern Australia, including 
how fire impacts on carbon 
storage, energy exchange 
with the atmosphere and 
biodiversity.

At the $200,000 Litchfield 
Savanna SuperSite, a 
40-metre cyclone-proof tower 
anchored by 100 tonnes of 
concrete supports instruments 
measuring carbon, water 
vapour and energy exchanges 
in the ecosystem.

The Litchfield SuperSite 
is the latest site to join 
the Australian SuperSite 
Network as part of the 
Federal Government-funded 
Terrestrial Ecosystem 

Research Network, in which 
Charles Darwin University is  
a partner.

As Litchfield site leader, 
CDU environmental science 
Professor Lindsay Hutley said 
studies conducted at the site 
would provide critical infor-
mation on the global uptake  
of carbon.

“Savannas are the second 
largest tropical ecosystem 
in the world, representing 
12 per cent of the Earth’s 
land surface and 30 per cent 
of Australia,” he said. “The 
SuperSite will be a one-stop-
shop of ecosystem monitoring 
and we hope to conduct a 
wide range of environmental 
and remote sensing studies 
over time.”

Agencies involved in the 
Litchfield Savanna SuperSite 
include the Darwin Centre for 
Bushfire Research at CDU, 
Bushfires NT, NT Parks and 
Wildlife, NT Department of 
Land Resource Management, 
the University of Western 
Australia and CSIRO.

SuperSite to track ecosystem health

is registered. CDU-AEC also 
provides its services to external 
organisations including NT 
Government departments, 
the Museum and Art Gallery 
of the Northern Territory as 
well as individual independent 
researchers and small research 
organisations. At 31 December 
2015, CDU projects accounted 
for 40% of the total active proj-
ects overseen by the CDU-AEC.

The CDU-AEC reviewed 23 
new applications in 2015, four of 
which were renewals of ongoing 

projects. The CDU-AEC approved 
22 of these new applications, of 
which 59% were from external 
applicants. 

Higher Degree by 
Research Students:
CDU continues to provide 
high-quality training for its post-
graduate research students. In 
the 2015 Postgraduate Research 
Experience Questionnaire (PREQ) 
CDU’s former higher degree 
research students rated the 
University and their experience 

at or above the sector average 
in all of the seven PREQ scales: 
Supervision, thesis examination, 
goals and expectations, infra-
structure, intellectual climate, 
skill development and overall 
satisfaction. The CDU score on 
overall satisfaction scale is 91%, 
well above the sector average.

The number of higher degree 
research students remained 
steady, reflecting successful 
recruitment of new students 
following the graduation of  
a relatively large number 
of candidates in 2014. The 
Research and Research Training 
Committee of the Academic 
Board continued its major review 
of the research degree courses 
(Masters and Doctoral), resulting 
in a blueprint to modernise 
administrative processes and 
update academic support.

The CDU–NT Government 
Partnership Agreement
Providing a framework for a col-
laborative relationship between 
the NT Government and CDU, 
the Partnership uses the com-
bined resources of CDU and the 
NT Government, towards the 
attainment of shared goals in 
specific areas that are of benefit 
to the Territory.

Collaborative projects 
undertaken in 2015 that met 
NT Government education and 
research requirements include:

Demography research: The 
Northern Institute provided the 
NT Government with population 
estimates (of Tier 3 classi-
fied persons as defined by the 
Productivity Commission) for the 
roll out of the National Disability 
Insurance Scheme in the NT.  
The Productivity Commission 
defines Tier 3 as people aged 0 
to pension age with sufficient 

needs for disability support and 
early intervention.

Remote research teams: The 
Northern Institute engaged 
local Indigenous community 
researchers and their research 
organisations to mobilise, 
develop and evaluate the 
emerging links between local 
governance capacities and the 
NT Government.

Indigenous male research 
strategy: The Office of the Pro 
Vice-Chancellor, Indigenous 
Leadership received a grant 
to establish and deliver the 
Northern Territory Indigenous 
Male Research Strategy – Think 
Tank to scope and discuss 
Indigenous male research priori-
ties in the NT. It is envisaged this 
will support the development of 
a Northern Territory Indigenous 

Male Research Strategy for  
further consultation.

CDU–Department of Land 
Resource Management (DLRM): 
Researchers in the School of 
Engineering and IT are model-
ling and monitoring sea-level 
rise and saline intrusion on the 
NT’s Mary River and assessing 
the ability of eco-engineering 
solutions, such as mangrove 
propagation, to buffer the effects 
of climate change in the wet-dry 
tropics of the NT. CDU feeds the 
findings into catchment manage-
ment plans orchestrated by the 
NT Government’s DLRM.

RIEL has provided pollution 
management support to DLRM 
by determining the relationship 
between sediment type and 
potential metal release with 
reference to current sediment 
and water quality guidelines. 

The project will determine the 
capacity of mangrove sediments 
(land-ward and sea-ward parts) 
to absorb (sink) or release 
(source) metals in the laboratory. 
The project will address spe-
cific knowledge gaps related to 
sources, transport and sinks of 
metals in mangrove sediment, 
and provide new data com-
parable to data from previous 
research.

RIEL is supporting the NT 
Government Aquatic Health 
Unit (AHU), DLRM, to under-
stand mangrove monitoring 
that has been completed or 
in progress within Darwin 
Harbour. In combination with 
this, AHU aims to set priorities 
for future monitoring efforts. A 
mangrove mapping method will 
be developed to be applicable 
to multi-date data and will be 
tested and applied.

A PhD candidate’s research 
into the technical field of 
mechatronics has helped 
Australian engineers design 
the next generation of electric 
motor.

Dr Mark Thiele, who  
graduated this year, said the 
result of his analysis into  
“cogging torque” would help 
in the production of a quieter, 
more efficient and cheaper 
electric motor.

“These are motors that 
are used in pool pumps and 
air-conditioning systems,”  
he said.

Dr Thiele said he used 
Finite Element Analysis 
software and laboratory 

experiments on production 
motors to prove a new mathe-
matical method to predict the 
source of cogging in yet-to-be 
manufactured motors.

engineer plays part in motor efficiency

Cogging, which generally 
takes the form of noise or 
vibration, is caused by an 
imbalance or imperfection 
among the moving parts in a 
brushless direct current motor.

“The new method is six 
million times faster than finite 
element analysis alone,” he 
said. “Our method allows us 
to determine which part of the 
motor contributes most to the 
cogging: the rotor, the stator, 
the magnets or a misalignment 
among the parts.

“With this information, 
motor design engineers can 
focus on the parts of the motor 
that are causing the biggest 
problems,” he said.

Dr Mark Thiele ... “Six million times 
faster”.
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Experts in sports science 
and psychology at CDU have 
helped Northern Territory 
cyclists achieve their best in 
this year’s NT Gran Fondo.

Covering 120km from the 
Darwin Waterfront to Berry 
Springs and back, the NT 
Gran Fondo (Italian for “Big 
Endurance”) pushed the  
physical and mental limits  
of the athletes.

On hand to help them 
deal with pain and boost 
their mental and physical 

endurance was Lecturer in 
Exercise and Sports Science  
Dr Daniel Gahreman, and  
Senior Lecturer in Psychology  
Dr Simon Moss, who held  
workshops for cyclists at the 
two-day event.

The scientists worked with 
sub-elite and elite cyclists to 
test and gather information on 
factors that affect performance, 
including body composition, lung 
capacity, blood lactate levels, 
body core temperature, blood 
haemoglobin and haematocrit, 

Cyclist Sonia Walker gets some physical and mental endurance tips from Dr Daniel Gahreman and Dr Simon Moss.

Scientists prep cyclists for long haul

water consumption and 
weight loss due to sweating.

To support this physical 
testing, Dr Moss gave cyclists 
mental exercises designed  
to improve concentration and 
withstand pain, and moni-
tored the results. 

The researchers are now 
working with professional 
cycling, football, hockey and 
swimming clubs for research 
purposes and to improve 
athletes and local teams’ 
performances.

Research outputs  
2011-2015

Research income 
2011-2015

1. 2015 publications figures are provisional HERDC-equivalent point estimates at March 2016

1. 2011 and 2014 research income figures, particularly in Category 2, included adjustments for Menzies income not reported in the previous year. 
2. 2015 income figures are pre-audit figures and may alter slightly prior to submission
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Secure Future

Goal A robust regional 
multi-sector university 
acknowledged for the 
quality and excellence 
of its staff, programs, 
management and 
governance, and 
strong partnerships.

T
he University continued 
to harness technology 
to deliver greater 
efficiencies across the 

organisation during 2015.

Structural Adjustment Fund 
(SAF) Project: This year saw 
the completion of many of the 
projects initiated under the 
SAF project that was approved 
in 2012. The highlights of the 
$23.3m SAF Project were seen 
in the establishment of facilities, 
services and the creation of new 
capabilities. The SAF Project 
supported these through project 
management, project support, 
operational funding and/or 
project funding. The highlights  
of the SAF Project were:

 •  The establishment of CDU 
Melbourne and CDU Sydney

 •  The improvement of CDU 
infrastructure facilities and 
services in the fit out of the 
new data centre and the core 
network equipment upgrades

 •  The fit out and establishment 
of the Innovative Media 
Production Studio (IMPS)

 •  The award-winning “Charles 
Darwin, Evolution and 
Tropical Australia” MOOC

 •  New Teaching Spaces Audio 
Visual Technology

 •  The Australian Qualifications 
Framework review of all 
CDU HE courses

 •  The implementation of the 
Curriculum Approvals and 
Publication System (CAPS) 

 •  The development of 
Marketing and Planning 
tools; Student Load 
Forecasting, Data warehouse 
and other reporting systems

 •  The transition of systems, 
teams and capabilities from 
project status to operational. 
The main ones are: customer 
relationship management, 
IMPS, CDU Melbourne, 
CDU Sydney and interstate 
marketing.

While these are the highlights 
of the achievements there are 
many other outcomes from the 
SAF project that contributed  
to CDU’s competitiveness in the 
HE sector.

University Operations
Office of Facilities Management 
(OFM): Major achievements 
this year were made in imple-
menting more effective and 
related processes. OFM con-
tinued to expand CDU’s solar 
energy capability. Along with a 
new solar array on the Trades’ 
facility, additional arrays were 
constructed at Red 9 and Purple 
10. These facilities are now  
generating electricity direct  
into CDU’s energy network and 
creating cost savings. 

This year saw increased 
activity in grounds management 
at Casuarina Campus. New irri-
gation works were undertaken 
as well as a focus on tree mainte-
nance and landscaping along 
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University Drive North. The new 
grounds complex was completed 
with the construction of a shade 
house for propagation and man-
agement of plant and tree stock.

Early in the year a new 
cleaning agreement was estab-
lished with GJK cleaners. This 
followed a competitive tender 
process. This procurement 
has resulted in a considerable 
saving compared with previous 
agreements.

Office of Library Services: In 
November, Ruth Quinn retired 
from her role as Director 
bringing to an end her asso-
ciation with the University of 
more than 29 years. The Office 
of Library Services conducted a 

client satisfaction survey in May, 
which placed CDU Library in 
the top 25% when benchmarked 
against other institutions in 
Australia and New Zealand.

The new Sydney centre 
librarian position made a signif-
icant contribution to the student 
experience at that centre. There 
also was a significant increase  
in the use of eSpace, CDU’s insti-
tutional repository with 300 new 
open access publication records 
added as well as 17 new dataset 
records. 

Development of the Library 
courtyard on Level 1 at the 
Casuarina campus was well 
received. Further development of 
the Arafura Research Archive at 
Casuarina and the establishment 

Portal providing single-sign-on 
access to corporate and student 
IT services as well as contempo-
rary user interfaces to core  
IT services.

Office of Human Resource 
Services (HRS): In addition to 
the day-to-day responsibilities of 
the three HRS teams involved,  
a major HR system upgrade was 
managed successfully during 
a six-month period. This was 
required for continuous improve-
ment to and update of Alesco. 
Concurrently, an entirely new 

look and feel for StaffOnline was 
delivered, providing a contempo-
rary service to staff that allows 
them to directly and effectively 
manage personal, payroll and 
leave information.

A market leading HR 
on-boarding procedure was 
implemented for new staff 
joining CDU. Using SMS alerts 
and emails, new employees 
download and review their 
contract, then complete a ques-
tionnaire that automatically 
generates standard and other  
HR forms required for their  
particular circumstance. 

Work Health and Safety 
coordinates the annual flu vac-
cinations and this year 348 staff 
received free flu vaccinations in 
March and April.

HRS was involved in two of 
the Vice-Chancellor’s 90-day proj-
ects: driving better administrative 
efficiencies, and investigating 
gamification as an incentive to 
the current performance develop-
ment and review system.  

In April, and with the 
important input of key personnel 
from ITMS and Marketing, HRS 
launched the popular continuing 
education and professional 
development learning tool, 
Lynda.com to staff of CDU.

In October a review of HRS 
was undertaken and following 
on from the report recommen-
dations, a restructure began to 
rebrand the Office of People and 
Capability.

Office of Major Projects: During 
this year Purple 4 was re-pur-
posed for Uniprint. Complete 
conceptual and construction 
documentation for the re-pur-
posing of Purple 3 for ITMS has 
been undertaken. Construction 
works for Orange 3 “University 
Theatre” are in their final stages.

of the Kevin Sherlock Collection 
at Palmerston campus continues.

Office of Information 
Technology Management and 
Support (ITMS): Incorporating 
a formal program management 
methodology, ITMS has focused 
on the key areas of flexibility, 
sustainability and innovation 
to provide an improved IT user 
experience, unifying the sys-
tems for both on-campus and 
off-campus. 

An ever increasing range 
of seamlessly integrated 
on-premise, cloud-based and 
hybrid IT solutions has been 
released and continues to  
be developed, with the introduc-
tion of the Enterprise  

This year saw the opening 
of the Menzies building on 
Casuarina campus and the 
refurbishment of the Menzies 
facilities at Royal Darwin 
Hospital campus.

Office of Student 
Administration and Equity 
Services (SAES): Re-engineering 
of the examination process,  
with benefits to students and 
staff, was undertaken. Phase 
2 of the CAPS build has been 
completed. SAES carried out 
cross-training across Student 
Central sites (Casuarina, 
Waterfront and Alice Springs) 
creating more versatile and 
engaged teams.

Grants open doors 
internationally 

More than 120 Charles 
Darwin University students 
will receive funding to visit 
and study in South-east Asia 
as part of the New Colombo 
Plan Mobility grants.

The Australian 
Government has offered 
CDU $455,000 for six  
student mobility projects 
over the next three years. 
Some 57 CDU students will 
benefit from the funding 
next year, allowing them to 
undertake short-term proj-
ects in law, engineering, the 
environment and humani-
tarian studies in Indonesia, 
Hong Kong, the Philippines 
and India.

Even greater numbers 
of students will be able to 
participate in the ensuing 
two years of the program. 
CDU also has won an addi-
tional $50,000 grant that 
will allow 10 students to 
undertake language studies 
in Indonesia in 2016.

CDu graduates get 
the jobs

The results of an annual 
survey have placed Charles 
Darwin University graduate 
employment at just under 
80 per cent, 10 per cent 
higher than the national 
average.

The Australian Graduate 
Survey results from 
Graduate Careers Australia 
showed that the proportion 
of 2014−2015 Bachelor 
graduates in full-time work 
has risen nationally from 
68.1 per cent to 68.8 per 
cent.  For CDU this figure  
is significantly higher, at 
79.8 per cent.

The overall average 
salary for CDU gradu-
ates also was up 5.4 per 
cent on 2014, with the 
average starting salary for 
CDU graduates in 2015 at 
$53,645.

Prime Minister Malcolm 
Turnbull officially opened 
the Menzies School of Health 
Research’s (Menzies) new 
facilities in Darwin valued at 
$47 million in November.

The project included a new 
research and administration 
building on Casuarina campus 

pM opens Menzies facilities

Menzies School of Health Research Director Professor Alan Cass, CDU Vice-
Chancellor Professor Simon Maddocks, Northern Territory Minister for Health John 
Elferink and the Honourable Malcolm Turnbull, Prime Minister of Australia.

with teaching facilities, clinical 
space, a conference room and 
offices.

Significant works also were 
carried out at Menzies’ John 
Mathews Building located on  
the Royal Darwin Hospital 
campus. The works included 
expansion of the research 

laboratory and additional 
clinical and office space. 

Menzies research has 
significantly reduced mortality 
from malaria across the  
Asia-Pacific, driven improve-
ments in care of diabetes  
in pregnancy and has 
improved health outcomes  
for Indigenous Australians 
with cancer. 

Menzies Director 
Professor Alan Cass said the 
Commonwealth and Territory 
investment would reap 
profound benefits. “The new 
facilities give Menzies a solid 
foundation to enhance and 
expand our multidisciplinary 
research teams,” Professor 
Cass said.

The building project 
was jointly funded by the 
Australian Government, 
the Northern Territory 
Government and CDU.
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Office of Marketing and 
Planning (OMP): The brand 
research study was completed in 
October and a new HE adver-
tising campaign was launched. 
The campaign generated pos-
itive feedback from internal 
and external stakeholders and, 
even more importantly, resulted 
in some very positive results. 
Since its launch there was a 65% 
increase in landing page views 
year-on-year (YOY); a 400% 
increase in registrations YOY; and 
the next step is for the flow to 
continue through to applications. 

Further integration of the 
University’s primary Customer 
Relationship Management (CRM) 
system, RightNow, to support 
future and current student activ-
ities in a range of departments 
took place. OMP developed and 
launched the University online 

reporting portal, delivering the 
first series of regular snapshot 
reports aimed at providing 
access to up-to-date, accurate 
and concise information for evi-
dence-based decision-making.

Business enterprises
Uniprint: The printery’s reloca-
tion from Green 1 and opening 
into a new factory in Purple 4 
happened mid-year. There has 
been a 250% increase in NT 
Government work that equates 
to a 230% increase in income 
from 2014–2015. The printery 
acquired new machinery that 
has increased capacity, quality 
and production times. Three 
staff members reached employ-
ment milestones, with two staff 
reaching 20 years of service 
with CDU and one staff member 
reaching 15 years.

International House Darwin 
(IHD): IHD held a successful 
30th birthday celebration in 
September. Guest speaker at the 
event was Martin Heskins, the 
first manager of the complex. 
IHD has supported CDU students 
through the provision of afford-
able on campus housing for 30 
years. It maintained 99–100% 
occupancy for long-term stays in 
Semester 2 despite an increas-
ingly competitive rental market. 
IHD offered more than 200 
events/activities through its 
iGrow program for residents in 
Semester 2. In December, Dr 
Philip Mosely was welcomed as 
the new Manager of CDU Student 
Accommodation.

Child Care Centre: The Child 
Care Centre was awarded 
government funding over 

three years for staff develop-
ment training, which saw staff 
travelling interstate to attend 
staff development sessions in 
Brisbane, Melbourne and Perth, 
previously unaffordable for the 
Centre. Maintaining quality ser-
vice continued with the retention 
of staff whose tenure ranges 
from eight to 20 years.

CDU Bookshop: The bookshop 
despatched 30,000 textbooks to 
students around Australia and 
overseas despite a declining 
market being experienced by 
university bookshops Australia 
wide. A new e-commerce store 
was completed with more than 
$1m in sales in nine months 
being generated. 

Territory FM: The University’s 
community radio station, which 
broadcasts from premises on 
Casuarina campus, continued 
the positive financial turn-
around that began in 2014. The 
radio station recorded only a 
minor deficit in 2015, which 
was budgeted for. TFM engaged 
widely with the Darwin and 
Palmerston communities through 
outside broadcasts at some of 
the region’s biggest events and 
provided on-air support for com-
munity groups and charities.

CDU–NT Government 
Partnership
As well as undertaking a 
research program through the 
partnership, the agreement 
undertakes a range of mutually 
beneficial activities including:

CDU–NTG Engagement 
Activity: A forum for senior staff 
at CDU and NT Government 
was held in August to exchange 
information and identify 
opportunities to strengthen 

engagement between CDU 
and the NT Government. Five 
strategic planning stakeholder 
engagement workshops were 
held for NT Government  
agencies to comment on CDU 
and its future directions and  
provide information about how 
CDU might meet future NT 
Government research, training 
and education needs.

CDU–Department of 
Infrastructure (DoI): Recent 
investment in marine and land 
surveying equipment has seen 
School of Engineering and IT 
researchers provide the NT 
Government’s DoI with digital 
sea surface models for dredging 
purposes. This work has allowed 
the maintenance of safe, nav-
igable passage to, and from, 
Cullen Bay Marina and around 
Darwin’s sandbar into the open 
harbour. 

CDU–Department of Mines and 
Energy (DME): As one of the 
initial steps in the Rum Jungle 
mine site remediation works, 
CDU researchers have scanned 
the bathymetry of Pits I and II 
to provide DME with volumes of 
wastewater requiring treatment 
as part of the longer term plans 
to reinstate the site to its former 
condition.

From time to time DME 
requires additional engineering 
knowledge and expertise in 
specific fields, not ordinarily 
available within DME, for the 
purpose of assessing, managing 
and regulating particular mining 
activities.

The School of Engineering 
and Information Technology 
has staff with expertise in civil, 
chemical, mechanical and 
electrical engineering, and has 
access to a large network of 

CDu Melbourne 
celebrates first 
graduates

The University has cel-
ebrated the first group 
of students to complete 
their studies through the 
CDU Melbourne centre. 
Graduating with Bachelor 
and Master degrees in 
Commerce and Accounting, 
the students received CDU 
pins at a valedictory cere-
mony in Melbourne.

CDU and partner pro-
vider ATMC congratulated 
the students who were from 
China, India, Nepal and 
Vietnam. The University’s 
Pro Vice-Chancellor 
Academic, Professor Martin 
Carroll, said he was par-
ticularly impressed by the 
performance of the interna-
tional students.

“Not only did they meet 
the strenuous academic 
standards of Australian 
university education, but 
they also did so while suc-
cessfully navigating a social 
context that was unfamiliar 
to them,” he said.

experts with expertise in  
environmental science. School 
staff can apply their skills and 
expertise in the assessment  
of structural safety and security 
of mine infrastructure, and  
the environmental impact of 
contaminant movement on and 
off mining sites. 

A philanthropist with a 
lifelong passion for South-
east Asian art has been 
appointed Chair of Charles 
Darwin University’s Cultural 
Collections Advisory Board.

Prominent South 
Australian barrister and 
renowned collector of South-
east Asian art Michael Abbott 
AO QC has had a close asso-
ciation with the Northern 
Territory for the past three 
decades and has a deep 
interest in Indigenous art.

His donations to the 
Museum and Art Gallery of 
the Northern Territory have 
significantly enhanced their 
collections of Timor textiles, 
Indian trade cloths and  
South-east Asian ceramics.

He has also contributed sub-
stantially to the establishment 
of the Asian and Indian ceramic 
and textile collections of the 
National Gallery of Australia,  
the National Gallery of Victoria 
and particularly the Art Gallery 
of South Australia.

Mr Abbott is recognised 
for improving Australia-Asia 
relations, having served as 
inaugural chair of the Australia-
Malaysian Institute and chair of 
the Australia-India Council, and 
remains committed to improving 
Australians’ cultural under-
standing of South-east Asia.

The Cultural Collections 
Advisory Board provides stra-
tegic advice to the University in 
relation to its cultural collections, 
including the CDU Art Collection, 

Michael Abbott AO QC, appointed 
Chair of CDU’s Cultural Collections 
Advisory Board.

top silk heads arts board

which contains more than 
2500 items from Northern 
Australia and South-east Asia.
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Summary 
of Financial 
Statements

CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Income statement
FOR THE YEAR ENDED 31 DECEMBER 2015

Consolidated Parent Entity

2015
$’000

2014
$’000

2015
$’000

2014
$’000

Income from continuing operations

Australian Government financial assistance

Australian Government grants  99,624  121,746  82,272  100,498 

HELP - Australian Government payments  24,061  24,851  24,061  24,851 

NT Government financial assistance  68,445  64,543  63,805  60,203 

HECS - HELP student payments  5,342  5,949  5,347  5,949 

Fees and charges  45,289  34,282  43,969  34,046 

Investment revenue and income  4,001  4,491  3,135  3,232 

Consultancy and contracts  19,875  24,909  13,414  15,760 

Other revenue  32,582  56,339  32,701  55,342 

Gains on disposal of assets  8,636  2,292  -   2,292 

Share of profit or loss on investments accounted for using  
the equity method

 148  112 148  112 

Total income from continuing operations  308,003  339,514  268,852  302,285 

Expenses from continuing operations

Employee-related expenses  177,040  171,395  154,034  147,703 

Depreciation and amortisation  25,622  21,353  23,256  20,714 

Repairs and maintenance  7,741  7,195  7,671  6,474 

Impairment of assets  894  464  894  464 

Losses on disposal of assets  -   3,821  265  -  

Other expenses  110,602  126,328  104,880  119,916 

Total expenses from continuing operations  321,899  330,556  291,000  295,271 

Net result before income tax (13,896)  8,958 (22,148)  7,014 

Income tax expense  -   -   -   -  

Net result after income tax for the period (13,896)  8,958 (22,148)  7,014 

Net result attributable to members (13,896)  8,958 (22,148)  7,014 

Net result attributable to members from continuing operations (13,896)  8,958 (22,148)  7,014 
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CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of comprehensive income
FOR THE YEAR ENDED 31 DECEMBER 2015

CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of financial position
FOR THE YEAR ENDED 31 DECEMBER 2015

Consolidated Parent Entity

2015
$’000

2014
$’000

2015
$’000

2014
$’000

Net result after income tax for the period  (13,896)  8,958  (22,148)  7,014 

Items that may be reclassified to profit or loss

Gain/(loss) on value of available for sale financial assets, net of tax 4 24  -   -  

Items that will not be reclassified to profit or loss

Gain/(loss) on revaluation on land and buildings, net of tax  660  18,658  660  18,658 

Total other comprehensive income  664  18,682  660  18,658 

Total comprehensive income  (13,232)  27,640  (21,488)  25,672 

Total comprehensive income attributable to members  (13,232)  27,640  (21,488)  25,672 

Total comprehensive income attributable to members from  
continuing operations

 (13,232)  27,640  (21,488)  25,672 

Consolidated Parent Entity

2015
$’000

2014
$’000

2015
$’000

2014
$’000

ASSETS

Current assets

Cash and cash equivalents  108,190  107,343  101,711  77,851 

Receivables  6,085  21,543  4,800  19,130 

Inventories  1,161  1,197  1,161  1,197 

Other financial assets  844  1,985  824  776 

Non-current assets classified as held for sale  16,244  16,976  16,244  16,976 

Other non-financial assets  5,206  5,181  5,066  4,915 

Total current assets  137,730  154,225  129,806  120,845 

Non-current assets

Biological assets  718  2,135  718  2,135 

Investment property  285  300  -   -  

Investments accounted for using the equity method  576  428  576  428 

Other financial assets  307  303  -   -  

Property, plant and equipment  492,254  504,604  489,348  494,245 

Intangible assets  32,239  16,395  521  529 

Total non-current assets  526,379  524,165  491,163  497,337 

Total assets  664,109  678,390  620,969  618,182 

LIABILITIES

Current liabilities

Trade and other payables  5,978  8,570  9,641  9,353 

Borrowings  2,000  2,000  2,000  2,000 

Provisions  25,866  24,718  22,396  21,455 

Other liabilities  14,481  12,446  36,845  12,126 

Total current liabilities  48,325  47,734  70,882  44,934 

Non-current liabilities

Borrowings  2,000  4,000  2,000  4,000 

Provisions  2,722  2,362  2,241  2,055 

Total non-current liabilities  4,722  6,362  4,241  6,055 

Total liabilities  53,047  54,096  75,123  50,989 

Net assets  611,062  624,294  545,846  567,193 

EQUITY

Reserves  244,970  250,969  238,708  243,969 

Restricted funds  28,968  40,683  28,968  40,683 

Retained earnings  337,124  332,642  278,170  282,541 

Total equity  611,062  624,294  545,846  567,193 
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CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of changes in equity
FOR THE YEAR ENDED 31 DECEMBER 2015

CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of cash flows
FOR THE YEAR ENDED 31 DECEMBER 2015

Restricted 
Funds
$’000

Reserves
$’000

Retained 
Earnings

$’000
Total

$’000

Consolidated

Balance at 1 January 2014  39,856  235,581  321,371  596,808 

Net result  -   -   8,958  8,958 

Gain/(loss) on revaluation on land and buildings, net of tax  -   18,658  -   18,658 

Gain/(loss) on value of available for sale financial assets, net of tax  -   24  -   24 

Total comprehensive income  -   18,682  8,958  27,640 

Transfers (to)/from restricted reserves  827  -  (827)  -  

Transfers (to)/from revaluation reserves  -  (3,294)  3,294  -  

Transfers from retained earnings  -   -  (154) (154)

Balance at 31 December 2014  40,683  250,969  332,642  624,294 

Balance at 1 January 2015  40,683  250,969  332,642  624,294 

Net result  -   -   (13,896)  (13,896)

Gain/(loss) on revaluation on land and buildings, net of tax  -   660  -   660 

Gain/(loss) on value of available for sale financial assets, net of tax  -   4  -   4 

Total comprehensive income  -   664  (13,896)  (13,232)

Transfers (to)/from restricted reserves  (11,715)  -   11,715  -  

Transfers (to)/from revaluation reserves  -  (6,663) 6,663  -  

Transfers from retained earnings  -   -   -   -  

Balance at 31 December 2015  28,968  244,970  337,124  611,062 

Parent

Balance at 1 January 2014  39,856  225,429  260,472  525,757 

Net result  -   -   7,014  7,014 

Other comprehensive income  -   18,658  -   18,658 

Total comprehensive income  -   18,658  7,014  25,672 

Transfers (to)/from restricted reserves  827  -  (827)  -  

Transfers (to)/from revaluation reserves  -  (118)  118  -  

Transfers from retained earnings  -   -  (154) (154)

Distribution from Subsidiaries  -   -   15,918  15,918 

Balance at 31 December 2014  40,683  243,969  282,541  567,193 

Balance at 1 January 2015  40,683  243,969  282,541  567,193 

Net result  -   -   (22,148)  (22,148)

Other comprehensive income  -   660  -   660 

Total comprehensive income  -   660  (22,148)  (21,488)

Transfers (to)/from restricted reserves  (11,715)  -   11,715  -  

Transfers (to)/from revaluation reserves  -  (5,921)  5,921  -  

Distribution from Subsidiaries  -   -   141  141 

Balance at 31 December 2015  28,968  238,708  278,170  545,846 

Consolidated Parent Entity

2015
$’000

2014
$’000

2015
$’000

2014
$’000

Cash flows from operating activities

Australian Government Grants  128,191  142,391  108,000  123,682 

OS-HELP (net)  (15)  26  (15)  26 

Superannuation Supplementation  29  36  29  36 

State Government Grants  82,515  62,929  77,875  58,533 

HECS-HELP student payments  5,342  5,949  5,347  5,949 

Receipts from student fees and other customers  96,880  141,700  110,827  116,030 

Interest received  3,957  4,525  3,087  3,241 

Proceeds from sale of biological assets  1,851  1,240  1,851  1,240 

Payments to suppliers and employees  (296,817) (328,637)  (264,059) (286,487)

Net cash provided by operating activities  21,933  30,159  42,942  22,250 

Cash flows from investing activities

Proceeds from sale of property, plant and equipment  1,679  5,218  1,679  5,199 

Payments for property, plant and equipment  (20,765) (46,838)  (18,761) (35,222)

Payments for biological assets  -  (44)  -  (44)

Other investing outflows  -  (110)  -  (110)

Net cash used in investing activities  (19,086) (41,774)  (17,082) (30,177)

Cash flows from financing activities

Repayment of borrowings  (2,000) (12,000)  (2,000)  (12,000)

Net cash used in financing activities  (2,000) (12,000)  (2,000)  (12,000)

Net increase / (decrease) in cash and cash equivalents  847 (23,615)  23,860 (19,927)

Cash and cash equivalents at the beginning of the financial year  107,343  130,958  77,851  97,778 

Cash and cash equivalents at the end of the financial year  108,190  107,343  101,711  77,851 
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Governance Council members

The 
Honourable 
Sally Thomas 
AC
Chancellor

The Honourable Sally Thomas  
AC has held the elected position 
of Chancellor since January  
2010. She had been Deputy 
Chancellor since the foundation  
of the University in 2003. She 
was a Judge of the Supreme 
Court of the Northern Territory 
until her retirement in August 
2009 and later became the 
Administrator of the Northern 
Territory. The Chancellor  
Chairs the Council, Executive 
Committee of Council, the 
Nominations, Honorary Awards 
and Legislation Committee and 
the Remuneration Committee, 
and is a member of all other 
standing committees. 

Mr Richard 
Ryan AO
Deputy Chancellor

Mr Ryan 
became an 

appointed member of Council 
in 2009 and has held the posi-
tion of Deputy Chancellor since 
January 2010. Mr Ryan was 
the inaugural Chancellor of the 
University. He is a professional 
company director of several 
public companies and statu-
tory bodies. Mr Ryan sits on the 
Executive Committee of Council, 
and is Chair of the Finance and 
Infrastructure Development 
Committee, and a member of the 
Audit and Risk Committee, the 
Nominations, Honorary Awards 
and Legislation Committee, and 
the Remuneration Committee.

Mr Alan Morris
Mr Morris 
became an 
appointed 
member 
of Council 

in 2006. He has held many 
senior government positions 
including Chief Executive of the 
Department of the Chief Minister 
of the Northern Territory and 
Chair of the Commonwealth 
Grants Commission. He is Chair 
of the University’s Audit and 
Risk Committee and sits on 
the Finance and Infrastructure 
Development Committee.

Professor 
Simon 
Maddocks 
Vice-Chancellor

Professor 
Maddocks was appointed Vice-
Chancellor in 2014 and took up 
the position on 24 March. He sits 
on the Executive Committee of 
Council, the Nominations, Honorary 
Awards and Legislation Committee, 
the Finance and Infrastructure 
Development Committee, the 
Audit and Risk Committee, the 
Remuneration Committee and  
the Academic Board. 

Associate 
Professor Steve 
Shanahan
Chair, Academic 
Board 

Associate Professor Shanahan is 
the elected Chair of the Academic 
Board and assumed the designated 
position as a member of Council 
on 1 July 2013. He sits on the 
Nominations, Honorary Awards 
and Legislation Committee.

Professor  
Mary O’Kane
Professor 
O’Kane became 
a member of 

Council in 2009. She was formerly 
Vice-Chancellor of the University 
of Adelaide. Professor O’Kane is 
the Chief Scientist of New South 
Wales. She sits on the Audit and 
Risk Committee.

Mrs Jodie 
Ryan
Mrs Ryan 
became an 
appointed 

member of Council in 2014.  
She is the Under Treasurer of  
the Northern Territory and in that 
capacity Chair of the Treasury 
Corporation Advisory Board and 
has responsibilities in a range 
of highlevel interagency com-
mittees including the Executive 
Remuneration Review Panel and 
the Infrastructure Subcommittee. 
Mrs Ryan is a graduate of the 
University. She sits on the Finance 
and Infrastructure Development 
Committee. 
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Meetings

  Council Executive FIDC ARC NHAL Tender Remuneration 

A B A B A B A B A B A B A B

Sally Thomas AC 6 6 4 4 6 7 3 4 8 8 8 12    

Simon Maddocks 6 6 4 4 7 7 4 4 8 8        

Steve Shanahan 5 6             7 8        

Ken Davies 6 6                        

Matthew Gardiner 0 1         0 1            

Alan Morris 3 3     5 7 4 4            

Mary O’Kane AO 0 1         1 1            

Jodie Ryan 3 6     2 7                

Richard Ryan AO 5 6 4 4 6 7 2 4 7 8        

Justin Busse 2 2                        

Keith Christian 6 6                        

Kingsley Brenton 6 6                        

Jeffery Gaden 3 6                        

Louise King 4 4                        

Lorenzo Strano 2 2                        

Judith Whitworth AC 2 2                        

Legend

A = Attended
B = Number eligible to attend

Mr Ken Davies 
Mr Davies 
became an 
appointed 
member of 

Council in 2013. Mr Davies is 
Chief Executive of the Department 
of Education. Before this role he 
held the roles of Chief Executive 
for the Department of Lands, 
Planning and Environment, 
the Department of Housing, 
Local Government and Regional 
Services and as Deputy Chief 
Executive of the Department of 
the Chief Minister.

Mr Lorenzo 
Strano OAM
Mr Strano 
became an 
appointed 

member of Council in 2015. 
Mr Strano is the Director of 
the Northern Territory Office 
of the Department of Foreign 
Affairs and Trade. Before this, 
he served overseas as Deputy 
Consul-General at the Australian 
Consulate-General in Chicago; 
First Secretary and Consul at  
the Australian Embassy in Rome; 
Third Secretary and later Second 
Secretary at the Australian  
High Commission in Apia and 
Vice-Consul at the Australian 
Embassy in Vientiane.

Professor 
Judith 
Whitworth AC
Professor 
Whitworth 

became an appointed member 
of Council in 2015. Professor 
Whitworth is recognised inter-
nationally as an expert in the 
areas of kidney function and 
blood pressure research. Over a 
career spanning almost 50 years 
Professor Whitworth held posi-
tions in various hospitals, medical 
research institutes and universi-
ties across Australia, in France 
and the United Kingdom.

Mr Justin 
Busse
Mr Busse joined 
Council in 2011 

as the elected member from the 
VET academic staff. He resigned 
in April 2015.

Ms Louise 
King
Ms King was 
appointed to 
Council in June 

2015 following the resignation 
of Mr Justin Busse. Ms King 
holds the elected position from 
the Vocational Education and 
Training academic staff and is the 
Team Leader – VET Development 
in the Office of Learning and 
Teaching. 

Professor 
Keith Christian
Professor 
Christian 
became an 

elected member of Council in 
2014. He was elected from the 
HE academic staff and is the 
Professor of Zoology. His research 
interests include: physiology 
and ecology in general, with 
emphasis on the physiological 
and behavioural adaptations  
of animals in response to the 
physical environment. 

Mr Kingsley 
Brenton 
Mr Brenton 
became an 
elected member 

of Council in 2013. He was 
elected from the undergraduate 
students and is undertaking  
a Bachelor of Laws.

Mr Jeffery 
Gaden
Mr Gaden 
became an 
elected member 

of Council in 2015. He was 
elected from the postgraduate  
students and is undertaking 
studies towards a Master of 
Business Administration.

Mr Matthew 
Gardiner
Mr Gardiner 
became a 
member of 

Council in 2009. He is a grad-
uate of the University and is 
the Northern Territory Branch 
Secretary and Secretary of 
United Voice. Mr Gardiner sits 
on the CDU Amenities Limited 
Board and the Audit and Risk 
Committee.
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University 
Governance 
and Executive 
Management
Charles Darwin University 
Council is the governing body 
of the institution. Led by the 
Chancellor, Council governs the 
affairs of the University under 
the Charles Darwin University 
Act 2003.

Seven standing committees 
assist Council in carrying out its 
responsibilities:

 •  Executive Committee acts 
on behalf of Council as 
required on matters between 
regular meetings of Council 
that cannot be deferred until 
the next scheduled meeting.

 •  Academic Board is the 
principal academic body 
assisting the Council and 
Vice-Chancellor in all matters 
relating to learning, teaching 
and assessment, and the 
assurance and enhancement 
of the academic quality and 
standards of all programs 
and awards.

 •  Finance and Infrastructure 
Development Committee 
is responsible for assessing 
and advising Council on the 
University’s financial posi-
tion and performance, its 
assets and liabilities, and its 
strategies relating to income, 
budget allocations and  
capital expenditure. 

 •  Audit and Risk Committee 
assists the Council in exer-
cising governance, due care, 
diligence and skill in relation 
to discharging the following 
broad duties: financial 
reporting, internal controls 
and risk management, 

external audit, internal  
audit, and controlled and 
associated entities.

 •  Tender Committee is 
responsible for reviewing 
tenders, expressions of 
interest, certificates of 
exemption or other means  
of procurement in excess 
of the University’s $10,000 
procurement threshold.

 •  Nominations, Honorary 
Awards and Legislation 
Committee oversees 
nominations for Council 
membership, provides advice 
in relation to honorary 
awards, and reviews all  
proposed legislation.

 •  Remuneration Committee 
assists Council in the  
determination of the  
remuneration package and 
performance of the Vice-
Chancellor. It also provides 
advice to the Vice-Chancellor 
on the remuneration package 
of Executive level staff.

The Council delegates the 
implementation of University 
strategic direction and the man-
agement of day-to-day operations 
to the Vice-Chancellor, supported 
in this role by an executive team.

University governance 
best practices
The University was deemed 
compliant with the National 
Governance Protocols as 
described in the Commonwealth 
Grant Scheme Guidelines under 
the Higher Education Support 
Act 2003. 

The affairs of the 
University are to be 
conducted by the Council
Council assumes stewardship 
of the University through a set 
of responsibilities set out in 

community interests and 
including financial and  
commercial expertise

 •  One person elected by  
and from the full-time HE 
academic staff

 •  One person elected by and 
from the full-time VET  
academic staff 

 •  One person elected by and 
from the undergraduate 
students, and 

 •  One person elected by and 
from the postgraduate 
students.

Education program for 
new Council members
The University has a profes-
sional development program for 
Council, with the objectives:

 •  To ensure new members of 
Council receive an induction 
program and appropriate 
core documentation and 
information (induction)

 •  To ensure members are 
informed about their duties 
generally, including the 
legislative and operational 
context of the University 
(provision of requisite  
background information)

 •  To assist members of Council 
to develop and maintain  
a skill set that fits the  
governance and strategic 
needs of the University 
(improvement in planning 
and governance), and

 •  To enhance organisational 
performance by improving 
the (minimum) skill set of all 
members, as well as instilling 
and enhancing specialist 
skills in those members who 
will lead committees and/or 
Council activities.

Activities include a formal 
induction program, opportunities 
to attend various conferences, 

events and local functions 
planned around the rotation of 
Council meetings between the 
University campuses.

Written Code of Conduct 
The University has a written 
Code of Conduct based on five 
ethical principles:

 •  Fairness: We value fairness, 
characterised by openness 
and impartiality in the con-
duct of our study and work, 
in decision-making, and in 
supporting and attracting 
staff and students.

 •  Respect: We value respectful 
and polite conduct. We 
demonstrate consideration 
and regard for the rights, 
privacy and feelings of others, 
and for the differences across 
cultural backgrounds, beliefs 
and abilities.

 •  Integrity and 
Professionalism: We value 
integrity and profession-
alism in our activities and 
across academic, teaching 
and management functions. 
Professionalism is charac-
terised by competency, skill, 
quality service delivery, and 
the expectation that staff 
will conduct their duties in 
a responsible and conscien-
tious manner. 

 •  Accountability: We value 
accountability and take 
responsibility for our actions 
within the scope of our 
work, study and community 
engagement.

 •  Equality of opportunity: We 
value equality of opportunity 
and celebrate diversity.

Overseeing risk 
management and 
internal audit
The University internally 
manages the coordination of 

Section 8 of the Charles Darwin 
University Act. Council works to:

 •  Monitor the performance of 
the Vice-Chancellor

 •  Approve the mission and 
strategic direction of the 
University

 •  Approve the budget and 
business plan of the 
University

 •  Oversee the management 
of the University, including 
approving significant com-
mercial activities

 •  Regularly review delegations 
under the Act

 •  Monitor systems of account-
ability implemented by the 
University

 •  Review management  
practices and performance  
of the University

 •  Oversee risk management 
across the University.

The composition of 
the Council must be 
appropriate to the duties 
and responsibilities

The University Council is 
based on a board-of-trustees 
model, with members appointed 
or elected acting solely in the 
interests of the University and 
not as delegates or representa-
tives of a particular constituency.

The structure, composition 
and size of Council are deter-
mined by the Charles Darwin 
University Act. Direction in the 
Act ensures Council is able to 
discharge its responsibilities  
and duties adequately via the 
following membership:

 •  Chancellor (appointed by  
the Council)

 • Vice-Chancellor
 • Chair of the Academic Board
 •  Eight members appointed 
by the Administrator of the 
Northern Territory, repre-
senting a broad range of 

activities related to the organ-
isational risk-management 
framework. The Audit and Risk 
Committee formally endorses the 
risk management framework, 
monitors activities and reports  
to Council. 

The University undertakes 
internal audit activities through 
both in-sourced and out-sourced 
means. The Audit and Risk 
Committee formally endorses 
an annual internal audit plan, 
monitors activities, and reports 
to Council.

Satisfactory health and 
safety measures in place
The University takes a proactive 
risk-management approach to 
workplace health and safety 
issues to meet the requirements 
of occupational health and  
safety policy and legislation.  
A dedicated health and safety 
team has day-to-day responsi-
bility for activities in this area, 
working with the University 
Health and Safety Committee, 
chaired by a member of the 
University executive. The Council 
reviews health and safety  
measures as part of the regular 
risk management and internal 
audit activities.

Freedom of Information
The University is committed to 
protecting the privacy of staff, 
students and other stakeholders. 
Its privacy statement contains 
the policy for managing personal 
information collected. This is 
part of the procedures in place 
to protect the privacy of personal 
information in accordance  
with the information pri-
vacy principles set out in the 
Information Act (Northern 
Territory). The University 
received seven information 
access requests in 2015.
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Honorary 
Awards Roll

Doctor of Arts
Mr Gawirrin Gumana HonDArts 

(2007) 

Mrs Judith Ann Weepers HonDArts 

(2007) 

Doctor of Economics
Mr Jose Sun-Say Yu HonDEc (1999) 

Dr Neil Conn AO HonDEc (2001) 

Doctor of Education
Mr Dato Seri Samy Vellu HonEdD 

(1998) 

Mrs Nancy Giese AO OBE HonEdD 

(2004) (Deceased) 

Emeritus Professor Ron McKay 

HonEdD (2006) (Deceased) 

Ms Raymattja Marika HonEdD 

(2007) (Deceased)

Mr Peter Plummer HonEdD (2009)

Ms Waymamba Yinamara 

Gaykamangu HonEdD (2014) 

Mr Kevin Davis AM HonEdD (2015)

Doctor of Laws
The Honourable Austin Asche AC 

QC HonLLD (1994) 

The Honourable Brian Martin AO 

MBE HonLLD (2007) 

The Honourable Dean Mildren RFD 

QC HonLLD (2013)

Doctor of Letters
Dr Harold Garner HonDLitt (1997) 

(Deceased)

Dr George Chaloupka HonDLitt 

(1998) 

Ms Miriam Rose Ungunmerr-

Baumann HonDLitt (2002) 

The Honourable Mr Ted Egan AO 

HonDLitt (2002) 

Mrs Patricia Miller AO HonDLitt 

(2006) 

Mr RG (Dick) Kimber AM HonDLitt 

(2006)

Mr John Ah Kit HonDLitt (2009)

Mr Thomas Calma HonDLitt (2010)

The Honourable Daryl Manzie 

HonDLitt (2010)

Professor Ian Chubb AC HonDLitt 

(2011)

Professor Judith Whitworth AC 

HonDLitt (2011)

Mr Kay Rala Xanana Gusmao 

(2012)

Mr Jack Thompson (2012)

Ms Elaine Läwurrpa Maypilama, 

HonDLitt (2013)

The Honourable Tom Harris, 

HonDLitt (2015)

Doctor of Science
Emeritus Professor James Thomson 

AM HonDSc (1992) (Deceased) 

Mrs Minna Sitzler AM (2003)

Mr Michael Martin OAM (2011)

Ms Angelica Poulos (2011)

Mr Ian Kew (2011)

Mr Earl James AM (2012)

Mrs Wendy James OAM (2012)

Professor David Parry (2012) 

Ms Elizabeth Martin OAM (2012)

Ms Diana Jarvis (2013)

Ms Terry Underwood AM (2013)

Mr Allan Garraway (2013)

Ms Veronica Dobson AM (2013)

Mr Neil Ross (2015)

Mr Richard Giles (2015)

Award of Emeritus 
Professor
Emeritus Professor Alan Powell

Emeritus Professor Ron McKay 

(Deceased)

Emeritus Professor Malcolm Nairn 

AM

Emeritus Professor James Thomson 

AM (Deceased)

Emeritus Professor David Carment 

AM (2008)

Emeritus Professor Mary Ann  

Bin-Sallik (2008)

Emeritus Professor Helen Garnett 

PSM (2009)

Emeritus Professor Charles Webb 

(2012)

Emeritus Professor Barney Glover 

(2015)

Award of Emeritus 
Chancellor
The Honourable Austin Asche AC 

QC HonLLD (2010)

Mrs Nancy Giese AO OBE HonEdD 

(2010) (Deceased)

Fr Frank Flynn AC HonDSc (1993) 

(Deceased) 

Dr John Hargrave AO MBE HonDSc 

(1995) 

Emeritus Professor Malcolm Nairn 

AM HonDSc (1999) 

Professor John Mathews HonDSc 

(2000)

Dr Len Notaras AM HonDSc (2008)

Dr Alan Walker HonDSc 

(Posthumously Awarded, 2008)

Dr Sadhana Mahajani HonDSc 

(2010)

Professor Jonathan Carapetis 

HonDSc (2013)

Professor Grahame Webb Honoris 

Causa (2013)

Professor John Wakerman Honoris 

Causa (2013)

Mr Jiro Okada HonDSc (2014)

Doctor of the University
General Peter Cosgrove AC MC 

HonDUni (2001) 

The Honourable Paul Everingham 

AO HonDUni (2003)

Dr Valerie Asche HonDUni (2007)

Companion of the 
University
Mr Keith Pennell OAM (2001) 

Mr Paul Sitzler OAM (2003) 

(Deceased) 
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Acronyms

ACIKE
Australian Centre for 
Indigenous Knowledges and 
Education

AFB
Away From Base Funding

AHU
Aquatic Health Unit

AILC
Australian Indigenous 
Leadership Centre

AQF
Australian Qualifications 
Framework

ARC
Australian Research Council

ATSI
Aboriginal and Torres Strait 
Islander

BIITE
Batchelor Institute of Indigenous 
Tertiary Education

CAPS
Curriculum Approvals and 
Publication System

CDU
Charles Darwin University

CDU-AEC
CDU Animal Ethics Committee

CDU-HREC
CDU Human Research Ethics 
Committee

CRC
Cooperative Research Centre

DLRM
Department of Land Resource 
Management

DME
Department of Mines and 
Energy

DoI
Department of Infrastructure

DPIF
Department of Primary Industry 
and Fisheries

ERA
Excellence of Research in 
Australia

HE
Higher Education

HEPPP
Higher Education Participation 
and Partnership Program

HEPPP-WCE
Higher Education Participation 
and Partnership Program 
– Whole of Community 
Engagement

ITMS
Information Technology 
Management and Support

LEBA
Faculty of Law, Education, 
Business and Arts

MOOC
Massive Open Online Course

NAIDOC
National Aboriginal and 
Islanders Day Observance 
Committee

NHMRC
National Health and Medical 
Research Council

NT
Northern Territory
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NTG
Northern Territory Government

OFM
Office of Facilities Management

OISS
Office of Indigenous Student 
Services

OISS-AS
Office of Indigenous Student 
Services – Academic Support

OMP
Office of Marketing and 
Planning

OPVCIL
Office of the Pro Vice-
Chancellor, Indigenous 
Leadership

PREQ
Postgraduate Research 
Experience Questionnaire

PWC
Power and Water Corporation

RIEL
Research Institute for the 
Environment and Livelihoods

SAF
Structural Adjustment Fund

SAES
Student Administration and 
Equity Services

THE
Times Higher Education

VET
Vocational Education and 
Training
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