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Accessing leave entitlements during extreme weather events –

CDU Campuses and Centres

If CDU campuses/centres remain open during extreme weather events, staff are expected to attend work. Where the University has closed campuses/centres due to extreme weather staff will be paid as per normal. If staff are unable to attend work then they may access leave options dependent on personal circumstances as below:

•
If a staff member is required to stay home and care for an immediate family member (such as a child due to school closure) the employee may access personal leave in accordance with cl. 46.7.2(b) of the Charles Darwin University and Union Enterprise Agreement 2013.

•
If a staff member is unable to attend work due to their location or other reasons related to the weather conditions (such as a creek has risen and they are unable to pass, disruption to public transport) then they may access Annual Recreation Leave. If neither of these options are available the staff member will be on Leave Without Pay (LWOP) for that day(s). Another option may be where a staff member has TOIL accrued, this can be used for the day(s) in question in consultation with their supervisor.

•
If a staff member is already absent on leave they will not be able to seek 

re-credit of leave for the period the University’s campuses/centres were closed.

If you have any questions please contact employeerelations@cdu.edu.au
REMINDER: SMS texts may be used by CDU to alert and update staff about cyclones or other critical events. If you choose to receive SMS updates, you will need to provide a mobile number on which to receive them. To register or update your details: Log into eCentre, select the ‘About Me’ menu option, select ‘My SMS Updates’, complete the details, click ‘Save’. Select the ‘My Location’ menu option. If the location displayed for you is not correct, update it and ‘Save’ (this is important so that messages can be targeted appropriately).
