 

Recognition of Prior Learning (RPL)
Recognition of Prior Learning is a way to obtain get credit towards a course based on prior formal, non-formal or informal learning. Unlike a credit transfer, students don't need to have completed a whole qualification.
Many pre-service teachers are employed as early childhood workers, teacher assistants/SSOs, and in some cases, as registered teachers (e.g., authority to teach, students with an initial teacher education qualification).  
The following guidelines reflect accreditation requirements outlined by the Australian Institute for Teaching and School Leadership (AITSL) and the Australian Children’s Education and Care Quality Authority (ACECQA) for professional experience units in Initial Teacher Education programs.  
Supervised Teaching Practice  
The Australian Institute of Teaching and School Leadership (AITSL) define supervised teaching practice as  
the compulsory component of an initial teacher education program during which time a student teacher is on a school placement and engaged in the teaching and learning process with school students. Teaching practice is under the supervision of a qualified teacher and university education staff and formally assessed by the university 
The Australian Children’s Education and Care Quality Authority (ACECQA) define supervised teaching practice as 
an important component of all initial teacher education qualifications...it is a supervised and assessed component of your teaching qualification...Note: On-the-job experience or unsupervised work experience is not supervised professional experience 
There is one exception. ACECQA (Qualification Assessment Guidelines for Individual Applicants):     
will consider evidence of the following to satisfy the specific birth to under 3 years old (0 – 35 months) supervised professional experience requirement: significant work experience with children aged birth to under 3 years old (0 – 35 months); the completion of an approved diploma; or the completion of relevant ‘non award’ unit(s). 
The guidelines address the following questions:    
· Can paid work as an early childhood worker count as days of supervised teaching practice?  
· Can paid work as a teacher assistant/SSO count as days of supervised teaching practice?  
· Can paid work as a teacher count as days of supervised teaching practice?  
RPL in Early Childhood Initial Teacher Education Programs  
The ACECQA guidelines for EC and the AITSL standards for accreditation must be adhered to when assessing applications for RPL in early childhood programs/settings.  
As such, 
· Paid employment as an early childhood worker or assistant cannot count as supervised teaching practice.   
· The only exception is the early learning supervised teaching practice requirement with evidence of currency of practice and an approved Diploma. This only applies to pre-service teachers who are enrolled in courses accredited prior to June 2020.  
· From 30 June ACECQA will no longer accredit courses with credit for professional experience units.  
RPL in Primary and Secondary ITE programs  
· Paid work as a teacher assistant/SSO cannot count as days of supervised teaching practice.  
· Paid work as a registered teacher (e.g., authority to teach, permission to teach, ITE qualification) can count as days of supervised teaching practice if the following criteria are met:  
· Employed as a registered and full-time primary teacher for at least one term during the past three years and responsible for a primary school class, K/P/R to Year 6, teaching all learning areas in the primary curriculum OR;  
· Employed as a registered full-time teacher in a secondary school for at least one term during the past three years and taught a range of secondary year levels, in particular Years 7 to 9 with a minimum 80% teaching load.   
· RPL can be granted for no more than two professional experience placement units, and no more than half of the days supervised teaching practice accredited in the course.   
· The final placement cannot be given as RPL because all graduates must complete the Teacher Performance Assessment, which is a requirement of the Teacher Registration Authority.  
Recognition of Prior Learning: Education Placement Conditions and checklist
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Application checklist 
1. Check your course structure in the Course Catalogue. 
2. Look at the unit content and learning outcomes for each unit to determine if you meet each learning outcome. 
3. Contact your course coordinator to discuss. 
4. Complete and submit the advanced standing eForm (login to the CDU Portal, select eForms and select advanced standing eForm) with the relevant supporting documents in the following checklist:   
	√ 
	RPL for Professional Experience– Checklist  

	 
	· Portfolio of Evidence of no more than 6 - 7 pages providing evidence of teaching experience such as lesson plans, teaching programs, resource development, work samples, contribution to school activities, that addresses the APSTs and ACECQA quality areas assessed in the unit/placement.  

	 
	· Current CV (no more than two pages) 

	 
	· Statement that provides clear evidence of the unit learning outcomes met (no more than 500 words each learning outcome) 

	 
	· Letter of support from employer, verifying teaching responsibilities, ages, and stages of students, teaching areas, and currency and length of service  

	 
	· No conflict-of-interest declaration  

	 
	· Early learning: relevant Diploma/Degree  

	 
	· Primary or secondary: Evidence of teacher registration and relevant qualifications  
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