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Overview 
• Current State

• Workforce trend data
• Risks 

• Opportunities

• Looking Forward

• Priorities

• Initiatives

• NT Workforce Alliance
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Trend in GP Vacancies
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Trend in GP Recruits
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NT New Registrars
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International Medical Graduates
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Trend in Nursing Vacancies
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Trend in Nursing Recruits
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Trend in Allied Health Vacancies
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Trend in Allied Health Recruits
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Aboriginal Workforce Development

• Aboriginal Health Practitioners

• Workforce Models

• Training Opportunities

• Placements
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Looking Forward…
• Some Proposed Priority Areas:

• Career Pathways

• Workforce Models

• Recruitment & Retention

12



Career Pathways
• GP Pipeline – education, placements, training

• Graduate Nursing Pathways

• Transition to Remote Area Practice

• Generalist Pathways

Aboriginal Workforce Development

• Aboriginal Health Workforce Strategy 

• Emerging Pathways – Health Coaching, AHA

• Flexible Training Opportunities
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Workforce Models
• Regional Capacity Building –

MOICD 

• Multidisciplinary Service Models

• Katherine Single Employer Pilot 
Program

• Nurse Practitioner Model
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Recruitment & Retention
• Collaborative/Regional 

Recruitment Opportunities

• International Recruitment

• Retention & Development
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Northern Territory Workforce 
Alliance

• Purpose

• Shared PHC Strategy for the NT
• Workforce Needs Assessment 

• Prioritisation

• Solutions

• Next Steps
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DARWIN ALICE SPRINGS KATHERINE NHULUNBUY

23 Albatross St National Remote Health Precinct 11/25 First Street, Pandanus Plaza Flinders, Nhulunbuy Clinical Education

Winnellie NT 0820 5 Skinner St, Alice Springs NT 0870 Katherine NT 0850 Training Facility, Gove District Hospital

GPO Box 2652 Darwin NT PO Box 1195 Alice Springs NT 0871 PO Box 175 Katherine NT 0850 Matthew Flinders Way, Nhulunbuy NT 

PO Box 1471 Nhulunbuy NT 0880

t 08 8982 1000 e ntphn@ntphn.org.au

Follow us for updates

ntphn.org.au

Thank you


