[image: ]
[bookmark: _Hlk78138073]Requirements and Guidelines: EPR200 Professional Experience 2: Teaching in Context

Requirements and Guidelines
[bookmark: _Hlk78723136]EPR200 Professional Experience 2:
Teaching in Context 


	Unit title
	Professional Experience 2 – Teaching in Context

	Number of professional experience days required
	20 days professional experience including a 2-week block

	Placement setting
	WEDP and BEDP: Primary school any year level.
WEDS, BEDS, WEDS01, BEDSHP, BEDSHS, BEDSIT, BEDSMA, BEDSMU, BEDSSC, BEDSVA: Secondary any year level

	Academic requirements
	Reflections on learning 
Assessment of student work samples

	Minimum in-school teaching requirements
	1 week full-time teaching

	In-school assessment
	Interim report (submit at midway point)
Final report (submit at completion)


Unit Description
In this unit, preservice teachers undertake 20 days of professional experience in a primary or secondary classroom under the guidance of a mentor teacher. This professional experience contributes to the development of a preservice teacher by working towards the Australian Professional Standards for Teachers in identifying professional learning needs, and the role this plays in improving student learning. Specifically, preservice teachers need to enact the code of ethics and conduct for teachers; apply and reflect upon approaches to the teaching, learning and assessment of primary or secondary aged students; and engage professionally and collaboratively with colleagues. In addition, to the prescribed teaching roles for this placement, preservice teachers are required to plan and teach a sequence of lessons, demonstrating content and pedagogical knowledge. Specific assessable activities are undertaken during this placement. All assessment tasks must be satisfactorily completed to pass this unit.
Unit Learning Outcomes
1. Demonstrate the capacity to design, plan and implement effective learning and teaching activities for school aged students, employing a range of appropriate teaching resources.
2. Demonstrate the capacity to design, plan and implement effective learning and teaching activities, taking into account the educational needs of diverse groups of students.
3. Critically engage in reflective practices to improve teaching and student learning.
4. Apply feedback from school supervisor to improve teaching practice and student learning.
5. Implement a range of strategies to manage the learning environment and support student well-being and safety.
6. Display professional and ethical conduct when working with school mentors, teaching colleagues and school students.
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In-School Experience
· 20 days professional experience including a 2-week block.
· A current Working with Children (Ochre Card in NT) or Police Checks/clearance for the state and territory in which you will undertake this placement must be uploaded to InPlace (your placement portal) before your placement can be confirmed. You must provide a copy of this to the educational setting where you are completing your placement. It is also a requirement of your first Assignment in LearnLine that you upload a print screen of your approved clearances from InPlace.  
· It is recommended that students considering enrolling in EPR200 view additional information about placement dates, professional experience recommendations, and requirements and guidelines paperwork available via the InSchool website: : https://www.cdu.edu.au/arts-society/education/inschool-education-placements 

In-School Requirements 
· Teaching expectations: with the support of their mentor teachers, PSTs should take every opportunity to design, teach and assess more than the minimum required learning activities. It is recommended that students undertake the following teaching load to satisfactorily meet the assessment requirements and minimum teaching requirements:
· Week 1: Plan and teach a minimum of 1 lesson
· Week 2: Plan and teach a minimum of 2-3 lessons
· Week 3: Plan and teach a minimum of 4-5 lessons (sequenced)
· Week 4: Full time planning and teaching*
*A full time teaching load may vary depending on the context of your placement. Please negotiate this with your mentor teacher. In many cases, the full time load equates to approximately 20-25 lessons per week. 

· Daily Journal: PSTs must keep a daily journal recording and reflecting on their observations, activities and experiences.  Mentor teachers are asked to sight this journal and verify this in the final report. 
· Mentor Teacher Feedback: The Mentor teacher provides regular written and verbal feedback and guidance throughout the entire block of professional experience. Templates for written feedback are available here: via the website: https://www.cdu.edu.au/arts-society/education/inschool-education-placements/templates-observing-planning-reflection 

Role of the Mentor Teacher
The mentor teacher is a teacher who provides access to his or her classroom/learning environment for the purposes of supervising, coaching and mentoring pre-service teachers to successfully complete a professional experience placement and develop their teaching capabilities. Built into this role is the responsibility of supervising the planning of a pre-service teacher's professional experience program and for evaluation of the practice of the pre-service teacher, as well as helping them to develop and reflect upon their own practice. 
A Mentor Teacher supervises and supports the development of pre-service teacher’s teaching skills by facilitating learning through professional conversations about: 

· Expectations of all school stakeholders (Parents, students, support staff, etc);
· Classroom management (programming, positive guidance);
· Availability of curriculum materials and teaching, assessment, reporting and evaluation; 
· Process for accessing facilities and equipment, including ICT resources;
· Information about the setting, including the background interests and abilities of the children, learning program and resources; 
· Assist the pre-service teacher collect appropriate evidence; and
· Where appropriate orientate the pre-service teacher to the setting, including introductions to staff, provision of rules and expectations, explanation of roles and responsibilities and information about the location and borrowing of resources.
In addition, the mentor teacher should: 
· Engage the pre-service teacher in collaborative teaching; 
· Provide adequate time, information and resources to enable the pre-service teacher to meet the requirements of the professional experience;
· Talk in a reflective way about teaching practices 
· Help initiate the pre-service teacher into the culture of the educational context and community; 
· Undertake some modelling, scaffolding and coaching; 
· Provide written or oral feedback on all teaching experiences and lesson/day plans; 
· Facilitate adjustment to the room, the school/service and school/service community; 
· Engage in reflective practice and evaluation of teaching experiences; 
· Complete an interim report;
· Ensure that appropriate ‘placement concern’ procedures are followed, if applicable; and 
· 
· Complete a final report, discussing each report with the pre-service teacher and if necessary, the Unit Coordinator.

Online training modules are provided by the Australian Institute of Teaching and School Leadership, for those new to the role of a mentor teacher. Please access the training modules at: https://www.aitsl.edu.au/tools-resources/resource/supervising-pre-service-teachers   

Mentor Teacher Feedback 
The Mentor teacher provides regular written and verbal feedback and guidance throughout the entire block of professional experience. Templates for written feedback are available here: https://www.cdu.edu.au/arts-society/education/inschool-education-placements/templates-observing-planning-reflection 

Mentor Teacher Payment 
Payment information, forms and submission information is here: https://www.cdu.edu.au/arts-society/education/inschool-education-placements/mentor-information  

Placement Concern Procedures
It is in the best interests of the pre-service teacher (PST), the mentor teacher and the students that any concerns regarding the PST’s conduct or competence be addressed as soon as possible. Should the mentor have concerns about a PST’s progress at any stage in the placement, the principal/director, the PST and, in the cases of Levels 2 and 3, the CDU Unit Coordinator should be notified. The CDU Director of Professional Experience Lisa.Papatraianou@cdu.edu.au should also be notified in cases of Level 3 and any early cessation of placement. Information is here: https://www.cdu.edu.au/arts-society/education/inschool-education-placements/concerns-during-placement.
Mentor Teacher Reports 
Two reports are required to be completed by the mentor teacher: an interim report and the final report. The performance descriptors provide a guide for each of performance level under the three domains of the Graduate Teacher Standards.


Interim Report
The Interim Report is completed by the mentor teachers half way through the placement at Day 10. The pre-service teacher and mentor teacher discuss the report and set goals for the remainder of the placement. The Interim Report needs to be discussed with the pre-service teacher so that any concerns can be addressed before the final report is written. If there are any concerns regarding the pre-service teacher’s progress, the mentor teacher needs to contact the Unit Coordinator. 

Targeted Support 
Pre-service teachers need to be at a ‘Satisfactory’ or at the ‘developing’ performance levels in relevant “bolded” areas to pass this placement. If one or more focus areas is rated ‘unsatisfactory’ or ‘limited opportunities’ at the interim report stage, the CDU targeted support plan must be implemented: https://www.cdu.edu.au/arts-society/education/inschool-education-placements/concerns-during-placement .  The unit coordinator can provide support in implementing this.

Final Report
During the final week of the placement, the mentor teacher completes the final report. This report provides an assessment of performance in a number of key teaching standards and needs to be completed on the final day of the placement and provided to the pre-service teacher so they can submit to the university. The report indicates whether the pre-service teacher has attained satisfactory skills during this professional placement. The final Report should be discussed with the pre-service teacher. 

Submission of reports 
Once signed by the mentor teacher and pre-service teacher, the pre-service teacher is required to email the report to the unit coordinator with the mentor copied (cc’d), using their education setting email address, to confirm authenticity and ensure the mentor has direct email connection to the unit coordinator. The pre-service teacher is also required to submit their report via LearnLine.

CDU Contacts

Before placement: The Work Integrated Learning Team sources all education placements and manages mentor teacher payments. For all placement inquiries please email inschool@cdu.edu.au or phone 08 894646 6602.

During and after placement: the Unit Coordinator assesses the interim and final reports and can offer additional support to PSTs and mentor teachers during placement if needed. The preservice teacher can provide the unit coordinator’s details and/or the InSchool@cdu.edu.au can provide these details.  


Suggested guidelines 
The guidelines below are common to all Professional Experience placements, from the early, shorter placements which involve limited amounts of PST planning and teaching, to the later, longer placements which involve block weeks of full-time planning and teaching. Please interpret and modify these guidelines based on the requirements of this placement and on contextual factors such as the learning environment, student cohort and the needs and goals of the preservice teacher.
The primary focus of the placement is on the PST’s development of professional knowledge, skills and ways of thinking.  Activities such as observation, reflection, planning, teaching and feedback should all be undertaken and supported with the purpose of PST growth and learning in mind.
Resources referred to below can be found at: https://www.cdu.edu.au/arts-society/education/inschool-education-placements 
	
	PRESERVICE TEACHER (PST)
	MENTOR TEACHER

	Before the placement
	· Contact mentor teacher to clarify details and initial expectations of placement.
· Give mentor teacher copies of the requirements and assessment forms.
· Prepare for the commitment of a school day: 
· 20 minutes before the students start school 
· at least one hour after school finishes, depending upon the school activities
	· Establish schedule and initial expectations of attendance for the preservice teacher.
· Familiarise yourself with the requirements and assessment forms provided by PST.

	First part of the placement
	Introductions and expectations

	
	· Establish with mentor teacher goals and expectations for placement
· Introduce yourself to your class(es), aim to learn student names within 5 days.
· Develop familiarity with school staff, routines, procedures by pro-active involvement
	· Discuss goals and expectations for placement.  Begin to plan how you can best help PST achieve these.  This might mean organising for PST to observe or work with other staff in the school
· Introduce PST to the principal and other staff
· Inform PST of school routines they are required to participate in (staff meetings, yard duties etc.) and procedures they’ll follow (safety, behaviour etc.)



	First part of the placement
	PST’s observations and reflections

	
	· Complete observation activities using forms from Placement Resources and synthesise thinking in reflective journal.  
· Discuss reflective journal entries (on observations and own teaching activities) with mentor – how will what you’re observing influence your own planning and teaching practice? 
	· Identify observation focus points (e.g., transitions, literacy support, scaffolding, differentiation, use of language, resources etc.)
· Discuss selected reflective journal entries.  Support PST in drawing conclusions that will improve their skills and practices

	
	Planning and beginning to teach

	
	· Establish how you will receive feedback from mentor, in both written and verbal forms. Select feedback forms from Placement Resources to use for written feedback if appropriate.
· Every learning activity delivered requires a written plan.  Use one of the planning templates located in Placement Resources or design your own template in conjunction with your mentor teacher.
· Establish a schedule for timely submission of planning for mentor feedback. 
· Discuss what and when you will teach your first lesson (Week 1) and your subsequent lessons for Week 2 (minimum of 3 lessons). These will form the basis of your written academic assessment on reflection. 
· Gather, evaluate, and discuss with mentor resources for planning.
· Discuss with mentor planning constraints such as established behaviour routines and curriculum requirements that your planning will incorporate.
· Work as a co-professional in the classroom, team teaching and supporting students individually and in small groups.
· If ready, or if required, teach, or co-teach some whole class learning activities.
· Seek and apply feedback from mentor, other staff, and students to improve planning and teaching performance.
· Complete Interim Report in discussion with mentor and establish clear learning goals and strategies for second part of placement. Email to unit coordinator copying to mentor and upload to Learnline.
	· Establish when and how timely feedback (written and verbal) will be given on lesson plans and teaching.  Feedback templates are in Mentor Resources.
· Discuss needs of individual students in class and classroom management strategies and routines that it would be useful for the PST to adopt
· Determine when and how the minimum teaching requirements of the placement will be met (this might be a sequence of single lessons, or a block of full-time planning and teaching)
· Offer planning support in the form of co-planning, and by sharing own programming, resourcing and assessment practices as PST begins to plan
· Offer opportunities, if PST is ready, for increased responsibility and autonomy in planning, teaching, and managing class activities
· Offer feedback on PST’s observations, planning and teaching that will lead to their growth and improve their planning for teaching
· Determine in discussion with PST where evidence of their proficiency fits with the Australian Professional Standards for Teachers (APST)
· Complete Interim Report in discussion with PST and focusing on what has been learned, what is to be learned, and how, in second part of placement



	Second and final part of the placement
	Continue with observation, reflection, planning and teaching activities from first part of placement and:
· Ensure minimum teaching requirement is met.
· Discuss what and when you will teach your 5 sequenced lessons during Week 3 of your placement. Prepare to plan and teach full-time in week 4. 
· Engage in as much additional planning, teaching, and assessing of individuals, small groups, and the whole class as is appropriate
· Become pro-active in feedback discussions with mentor by offering evaluations of own practice and suggestions for next steps in own learning
	· Continue to offer planning and teaching support as required for PST to make progress
· Offer feedback and discuss PST’s own reflections on their observations and the evidence they provide of their proficiency and progress against the APST
Extend discussions beyond instrumental considerations of individual lessons to include, for example: 
· Development of learners’ positive attitudes, perceptions and engagement with learning 
· Fostering relationships with learners and communication strategies
· Ethics, law, and duty of care 
· Learning intentions, success criteria, feedback strategies
· Australian Curriculum and/or EYLF.
· The language of the profession
· Emergent teacher identity and teacher resilience resources

	Last day
	· Complete Final Report in discussion with mentor, offering evidence of proficiency against APST in the form of articulated knowledge, demonstrated practice and artefacts such as student work. Email to unit coordinator copying to mentor and upload to Learnline.
	· Complete Final Report in discussion with PST, focusing on what has been learned over the placement, professional strengths and challenges, and future developmental goals
· Complete mentor payment forms and submit to inschool@cdu.edu.au  details can be found here: https://www.cdu.edu.au/arts-society/education/inschool-education-placements/mentor-information 
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