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Achieving our Mission

Charles Darwin University 
Annual Report 2010

The Hon. Dr Chris Burns MLA
Minister for Education and Training

I have the honour to present to you, for tabling in the Northern Territory 
Parliament, the Annual Report of the Council of Charles Darwin University 
for the year ended 31 December 2010, furnished in accordance with the 
reporting provisions of the Charles Darwin University Act, 2003. 

 
 
 

SALLY THOMAS AM
Chancellor 
30 June 2011
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CDU
mission
Enriched by the social, cultural and natural endowments of the 
Northern Territory, and committed to the advancement and 
prosperity of our region and the nation, Charles Darwin University 
enables staff and prepares students to be creative thinkers and 
effective contributors in a complex changing world.
 

CDU goals
Charles Darwin 
University has 
identified five priority 
areas and commits

> to be a unique 
learning 
environment 

> to be a leader 
in Indigenous 
education

> to enhance its 
local, national 
and international 
standing for 
research excellence

> to pursue 
and establish 
partnerships of 
mutual benefit that 
strengthen capacity

> to be a robust, 
regional  
multi-sector 
institution.

Charles Darwin University 
Campuses and centres

CDU Annual Report 2010   3
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Letter to stakeholders
Delivering benefits to the whole community
Charles Darwin University (CDU) has continued 
to develop in alignment with the Australian 
Government tertiary education reform objectives.

The beginning of 2010 witnessed the 
implementation of a refreshed Strategic Plan for 
2010 to 2014, providing a renewed mission for 
the University:

Enriched by the social, cultural and natural 
endowments of the Northern Territory, and 
committed to the advancement and prosperity 
of our region and the nation, Charles Darwin 
University enables staff and prepares students to 
be creative thinkers and effective contributors in 
a complex changing world.

The University’s approach to animating the 
Mission and Vision remains constant: 

> As the highest institutional priority, achieving 
quality teaching and learning outcomes for the 
unique student demographic that CDU serves 

> Supporting an improvement in the quality of 
life of Indigenous people

> Actively using partnerships with other 
institutions to pursue scale and broaden 
offerings and opportunities for the Northern 
Territory population and CDU students broadly

> Engaging in research and educational 
activities that are focused and enriched by the 
needs and cultural and natural endowments of 
the Northern Territory, and 

> Ensuring the quality and sustainability of a 
robust institution in terms of the excellence of 
programs and support for students and staff.

The University’s geographical location in 
Australia’s far north makes it one of the nation’s 
most “regional” universities. The challenge 
of CDU’s location in a Territory that has a 
comparatively small, widely dispersed population 
base has driven CDU to develop methods of 
flexible delivery that provide access to CDU 
programs, regardless of students’ location. 

Along with a new Strategic Plan, the 
organisational structure of the University was 
changed to reflect better the link between the 
plan and outcomes. The restructure, which will 
take full effect from January 2011, will move the 
research schools of the Institute of Advanced 
Studies (excluding the Menzies School of Health 
Research) into the HE faculties and reconstituted 
to reflect the changing nature of the research 
being undertaken. Relocating the research 
schools into the Faculties will encourage closer 
links between research and teaching, making 
for a richer learning environment. Another key 
feature of the new organisational arrangements 
will be the formation of joint Faculty support  
and the collocation of the two Faculty Pro  
Vice-Chancellors and senior staff into one area. 
This will provide enhanced and more robust and 
professional support for staff and students overall 
in the two Faculties and minimise duplication 
and inefficiencies in operations.

In 2010 CDU has continued to expand its 
suite of online programs and the quality of 
delivery. The University is now one of only  
six in Australia at which more than 50% of the 
student population is enrolled in some form of 
distance education. Benefits from improvements 
in the online learning systems also flow to  
on-campus students.

The success of the University in meeting demand 
for HE and Vocational Education and Training 
(VET) is reflected in high-level statistics. In 2010 
CDU increased enrolment by 4% across the two 
sectors. Almost 10% of Territorians 15 years  
or older enrol at CDU each year. This strong level 
of engagement is achieved year-on-year. 

CDU’s partnership agreement with the 
Northern Territory Government is central not 
only to the University’s success but also to the 
jurisdiction’s capacity to continue to develop 
its social, intellectual, professional, cultural 
and environmental wellbeing. This assistance 
ensures that tertiary education and research are 
accessible to Territorians.
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The University has engaged in a range 
of projects in 2010 under the CDU / NT 
Government Partnership Agreement, with one 
of the key initiatives being the establishment 
of the Centre for Renewable Energy and Low 
Emission Technology. 

Partnerships with other teaching and  
research institutions are also at the centre  
of CDU’s continual development. In 2009  
the Australian Government announced  
$27.8 million in infrastructure funding to 
support the establishment of a full medical 
program in the Territory, run in partnership 
between CDU and Flinders University. 
Building work began in 2010 on the Flinders 
University – CDU Northern Territory Medical 
Program buildings and the CDU Allied Health 
Facility on Casuarina campus. The facilities 
will be opened in 2011 and the first students 
will enter the medical program. 

The Batchelor Institute of Indigenous Tertiary 
Education (BIITE) and CDU entered into a 
formal collaborative partnership that will 
benefit both organisations and improve 
the quality of HE available to Indigenous 
people throughout Australia. The Australian 
Government announced it would invest up to 
$8.9 million to assist the transition to the new 
delivery and administration model in which 
CDU and BIITE will work together to provide 
higher education programs for Indigenous 
people through the Australian Centre for 
Indigenous Knowledges and Education. 

Discussions with the Australian National 
University (ANU) in 2009 led to the  
re-invigoration of the cooperative 
arrangements between the two institutions. 
In late 2010 the Councils of both institutions 
endorsed the signing of a new Memorandum 
of Understanding (MoU) and on 17 March, a 
MoU signing ceremony was held at Parliament 
House in Canberra. Significant progress 
has been made on a range of collaborative 
arrangements since discussion began 
early in 2009 in areas such as research 
collaboration, joint associate degree programs 
and postgraduate education. During 2010 the 
University concluded arrangements for the 
establishment of a joint PhD program with 
ANU as a further example of the strengthening 
of the partnership between the universities. 

Community engagement is a vital component 
of the future of the University. During 2010 the 
reinvigoration of the University’s community 
engagement profile was a high priority. 
CDU is intensifying the focus on developing 
relationships with our communities. Planning 
began for Open Days on Casuarina and  
Alice Springs campuses, which will take  
place during 2011.

The commitment of the University to effective 
engagement with Indigenous communities 
located throughout the Northern Territory is 
prioritised in the University Strategic Plan: 
2010-14 and has the potential to be a major 
driver of economic and social development in 
the Northern Territory. A reconstituted  
Vice-Chancellor’s Indigenous Advisory Council 
was formed and consisted of university and 
community representatives. Initially the 
community representatives will comprise 
senior Indigenous community representatives 
located across the NT with high levels of 
experience and expertise in Indigenous 
education and/or Indigenous affairs. 

CDU commenced a program of restructuring 
its research activity in 2010, which began 
with the establishment of The Northern 
Institute. This is a flagship research institute 
for social and public policy research. 
An equivalent institute for the earth and 
environmental sciences, the Research Institute 
for the Environment and Livelihoods, will be 
launched in 2011.

The quality of research at CDU was again 
recognised. The University is among a 
select group of new and technology-focused 
universities that recorded the fastest growth 
in research publications in Australia at more 
than 14% a year. This achievement reflects 
both the productivity of CDU researchers and 
the high quality of their work.

During 2010 CDU cooperated fully and openly 
with an inquiry by the Northern Territory 
Ombudsman into serious animal welfare 
matters at the University’s Mataranka Station, 
its leased pastoral training facility 90km south 
of Katherine. The report was tabled in the  
NT Parliament in October by which time 
CDU had already implemented or was 
well advanced in addressing the key 
recommendations from the inquiry. The 
University is committed to ongoing  
high-quality training to support the NT 
pastoral industry and to ensuring that animal 
welfare is maintained at the highest level. 
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Skills shortages are an ongoing challenge in 
northern Australia. As the largest provider of 
HE and VET in the Northern Territory, CDU 
plays an important role in programs addressing 
skills shortages. Continued growth in both the 
HE and VET student numbers in 2010 was one 
highlight. The University is planning for further 
growth in coming years to move VET delivery to 
a minimum of 15,000 students and the HE  
student load to approach 5000 EFTSL.

Building for the future, in November the 
University signed various development and 
related agreements with CIC Australia Ltd 
and the Larrakia Development Corporation 
to undertake a residential development at 
the Palmerston campus. This is a project that 
will take up to seven years to complete. The 
University’s share of the proceeds from the sale of 
the housing lots will be used in part to establish 
an endowment for the University as well as 
support major infrastructure developments at 
Palmerston and other campuses. 

Students
Growth in student enrolments in 2010  
continued a six-year upward trend with much 
of the growth attributed to the expanding range 
of programs being offered through flexible 
online delivery. CDU students are not just the 
University’s primary stakeholders, as graduates 
they are essential to the continued development 
of the Territory. 

The Australian Government has approved 
funding of up to $3.5 million over four years 
to Flinders University and CDU to focus on 
recruiting Indigenous students to the new joint 
medical program, and to assist in preparing 
doctors to work in Indigenous communities, 
especially in the Northern Territory. Currently 
there are only seven Indigenous medical 
graduates who are members of the Australian 
Indigenous Doctors Association in the Northern 
Territory and 141 Indigenous doctors Australia 
wide. The Flinders University’s NT Indigenous 
Transitions Pathways to Medicine Project will 
develop an Indigenous student entry pathway 
and support program to attract and encourage 
Indigenous NT students to complete a degree  
in medicine. 

VET students and staff won a total of six 
categories in the Northern Territory Training 
Awards for 2010, including Apprentice of the 
Year. CDU students took out VET in Schools 
Student of the Year, School Based Apprentice  
of the Year, Aboriginal and Torres Islander 
Student of the Year, and Trainee of the Year.  
The Austin Asche Apprentice of the Year award 
was won by CDU Certificate III in Carpentry 
student Graham Havens.

School-based apprentice Yazmin Brown was 
named the Stella Axarlis Australian School-based 
Apprentice of the Year at the Australian Training 
Awards. Yazmin has been studying a Certificate 
III in Automotive Technology (Light Vehicle) 
through CDU at Casuarina Senior College and 
working for a local automotive group.

Staff
The University won Training Provider of the  
Year during the NT Training Awards. VET  
lecturer Howard Pullen won the award for 
VET Teacher of the Year, while the Training 
Initiative Award went to VET lecturer Milton 
Miller for the Certificate II Seafood Compliance. 
The CDU Maritime Unit developed the course 
in conjunction with NT Police and the NT 
Government Fisheries department and has 
provided training to Indigenous Sea Rangers  
for more than eight years.

A Yol u language innovator, Waymamba 
Gaykamanu, received national recognition from 
Australia’s leading body for improving outcomes 
in higher education for Indigenous people. She 
was one of only five Indigenous innovators to 
be presented with the 2010 Indigenous Higher 
Education Advisory Council Award for Elders and 
Leaders in Higher Education.

Senior Lecturer in Zoology Dr Keith McGuinness 
was recognised among the nation’s top university 
teachers by the prestigious Australian Learning 
and Teaching Council. Dr McGuinness received 
an ALTC award for Teaching Excellence for his 
contribution to enhancing the quality of learning 
and teaching in higher education. He was 
honoured by the former Carrick Awards in 2006 
with two citations for outstanding contributions 
to student learning.
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Outlook 
The University was in a strong financial 
position at the end of 2010. It could claim a 
continued upward trend in student enrolments, 
quality research and reinvigorated engagement 
with the community. CDU’s partnerships with 
other education providers, particularly with 
BIITE, Flinders University and ANU, began 
to mature this year to deliver programs and 
pathways that ultimately will benefit the 
Territory through cultivating a well-educated 
and trained workforce.

The HON SALLY THOMAS AM
Chancellor

PROFESSOR BARNEY GLOVER   
Vice-Chancellor
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Organisational structure

Charles Darwin University Council

Governance, NTG Partnership, Development

Vice-Chancellor

Senior  
Deputy VC

Teaching 
Learning 
Quality

Marketing and 
Communications

Community 
and Access

Deputy VC, 
Research 
and 
International

International 
Office

Institute of 
Advanced 
Studies

>  Menzies 
School 
of Health 
Research

>  School 
for Social 
and Policy 
Research

>  Graduate 
School 
for Health 
Practice

>  School for 
Environmental 
Research

>  The Northern 
Institute

Pro VC, 
Indigenous 
Leadership

Northern 
Editions

Indigenous 
Academic 
Support Unit

Australian 
Centre for 
Indigenous 
Knowledges 
and Education

CDU Press

Pro VC, 
Vocational 
Education 
and Training

VET Industry 
Divisions

> Trades

>  Primary 
Industries  
and 
Community 
Services

>  Business  
and Services

>  Language  
and Literacy

RemoteLink

Mataranka 
Station

Executive 
Dean, 
Education, 
Health and 
Science

School of 
Engineering 
and IT

School of 
Environmental 
and Life 
Sciences

School 
of Health 
Sciences

School of 
Education

Executive 
Dean, Law, 
Business  
and Arts

School of 
Creative 
Arts and 
Humanities

School of Law 
and Business

School of 
Academic 
Language and 
Learning

Executive 
Director, 
Corporate 
Services

People 
Management 
and 
Development

Student 
Services

Support and 
Equity

Library

Research and 
Innovation

Information 
Technology 
Management 
and Support

Executive 
Director, 
Finance 
and Asset 
Services

Finance

Asset Services

Major Projects

Procurement

University 
Businesses

Facilities
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Principal officers 2010
Professor Barney Glover
Vice-Chancellor

Appointed to the position of 
Vice-Chancellor in February 
2009. Before his appointment 
at CDU, Professor Glover 
was Deputy Vice-Chancellor, 
Research, at the University of 
Newcastle, NSW.  

Dr Scott Snyder 
Executive Director,  
Corporate Services (until May) 

Responsible for 
administrative service 
divisions, including Student 
Services, People Management 
and Development, Support 
and Equity Services, and 
Information Technology 
Management and Support. 
 
 

Professor Steven Larkin
Pro Vice-Chancellor, 
Indigenous Leadership

Responsible for ensuring CDU 
is the leader in providing 
outcomes for Indigenous 
students and incorporating 
Indigenous perspectives into 
the University’s core business.

Dr Barry McKnight
Pro Vice-Chancellor, VET 

Responsible for brokering 
relationships between 
the various sections of 
the Northern Territory 
community, the University 
and the VET sector.

Professor Robert Wasson
Deputy Vice-Chancellor, 
Research and International

Responsible for leading the 
Institute of Advanced Studies, 
encompassing the School for 
Social and Policy Research, 
School for Environmental 
Research, Menzies School of 
Health Research, Graduate 
School for Health Practice, 
The Northern Institute and 
the International Office.

Professor Charles Webb
Senior Deputy Vice-Chancellor

Responsible for academic 
matters relating to Higher 
Education and VET,  
including Planning and 
Policy, Quality Assurance, 
Teaching and Learning 
Innovation, and Marketing 
and Communications.

Ms Debra Farrelly
Executive Director,  
Corporate Services (from May)

Responsible for 
administrative service 
divisions, including Student 
Services, People Management 
and Development, Support 
and Equity Services, 
Information Technology 
Management and Support, 
Library and Access Services 
and the Office of Research 
and Innovation. 

Mr Rob Brelsford-Smith
Executive Director, Finance 
and Asset Services

Responsible for Finance, 
Capital Works, Repairs and 
Maintenance, Business 
Enterprises and Procurement. 

 

Associate Professor  
Martin Carroll
Pro Vice-Chancellor, Learning, 
Teaching and Community 
Engagement (from April)

Responsible for the on-going 
improvement of teaching, 
delivery of learning and 
Community Engagement.

CDU Annual Report 2010   9
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Key statistics

Category 2009 2010
% Change, 
2009-2010

Student numbers

Total 21,236 22,083 4.0%

Higher Education 7,154 7,979 11.5%

Vocational Education and Training 14,082 14,104 0.2%

Higher Education, female : male 69%f : 31%m 69%f: 31%m

Vocational Education and Training,  
female : male

44%f : 56%m 43%f : 57%m

Higher Education, under 25 years :  
25 years and over

28% : 72% 27% : 73%

Vocational Education and Training,  
under 25 years : 25 years and over

40% : 60% 38% : 62%

Higher Education, ATSI 4.5% 4.5%

Vocational Education and Training, ATSI 29.9% 29.2%

Higher Education 
student load, 
equivalent  
full-time student 
load (EFTSL)

Total 3,932.8 4,263.7 8.4%

Undergraduate, Commonwealth-funded 2,955.2 3,194.5 8.1%

Postgraduate, Commonwealth-funded 405.8 461.5 13.7%

Fee paying (all) 571.8 607.7 6.3%

Vocational 
Education and 
Training delivery, 
Annual Hours 
Curriculum (AHC)

Total 2,814,907 2,691,419 -4.4%

Urban 2,177,932 2,070,399 -4.9%

Regional 124,096 126,576 2.0%

Remote 511,039 480,224 -6.0%

Interstate 1,840 14,220 672.8%

Higher Education 
award completions

Total 850* 1,088 28.0%

Higher Education undergraduate 498 678 36.1%

Higher Education postgraduate 352 410 16.5%

Research

Research income ($’000), all categories $31,840 $32,811 3.0%

Higher Degree by Research  
student load, EFTSL

164.8 165.3 0.3%

Higher Degree by Research  
completions (all)

21 22 4.8%

Staff, EFT

Total 1,368 1,421 3.9%

Higher Education academic 376 373 -0.8%

Vocational Education and Training 
academic

256 261 2.0%

General 736 787 6.9%

Financial

Total revenue (consolidated), $’000 $236,406 $255,124 7.9%

Total expenses (consolidated), $’000 $216,369 $236,622 9.4%

Total equity, $’000 $418,560 $479,084 14.5%

* NOTE: Owing to a 
change in reporting 
requirements, only 
completions from 
April - December 
2009 are shown. 
In the period from 
January - March 
2009, there was 
an additional 210 
undergraduate and 
100 postgraduate 
completions.
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Higher Education student characteristics

Characteristic Category 2009 2010
% Change, 
2009-2010

Higher Education  
equivalent  
full-time student 
load (EFTSL)

Total 3,932.8 4,263.7 8.4%

Undergraduate, Commonwealth-funded 2,955.2 3,194.5 8.1%

Postgraduate, Commonwealth-funded 405.8 461.5 13.7%

Fee paying (all) 571.8 607.7 6.3%

Average EFTSL per student 0.55 0.53 -3.6%

Higher Education 
award completions

Higher Education undergraduate 498 678 36.1%

Higher Education postgraduate 352 410 16.5%

Success  
(completion) rate

 80.4% 79.7%

Faculty course 
enrolments

ACIKE 0 81

Education, Health and Science 4,131 4,722 14.3%

Institute of Advanced Studies 310 327 5.5%

Law, Business and Arts 1,999 2,822 41.2%

Learnlink 754 0 -100.0%*

Other 155 209 34.8%

Course enrolments 
by course type

Associate Degree 30 40 33.3%

Associate Diploma 88 136 54.5%

Bachelor Graduate Entry 310 330 6.5%

Bachelor Honours 42 47 11.9%

Bachelor Pass 4,467 4,828 8.1%

Diploma 10 13 30.0%

Doctorate - Coursework 21 24 14.3%

Doctorate - Research 188 196 4.3%

Enabling 754 913 21.1%

Graduate Certificate 134 93 -30.6%

Graduate Diploma Extend 156 197 26.3%

Graduate Diploma New 538 618 14.9%

Masters Coursework 376 419 11.4%

Masters Research 38 44 15.8%

Non-Award 84 78 -7.1%

Other Award Course 0 0 0.0%

Postgraduate Cross Institution 4 14 250.0%

Undergraduate Cross Institution 109 171 56.9%

*NOTE: Enrolments 
in Learnlink 
were transferred 
to Faculty Law, 
Business and Arts 
from 1 January, 
2010.
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Characteristic Category 2009 2010
% Change, 
2009-2010

Course  
enrolments by  
field	of	education

Agriculture Environmental  
& Related Studies (AE)

196 207 5.6%

Architecture & Building (AB) 48 59 22.9%

Creative Arts (CA) 149 141 -5.4%

Education (ED) 1,338 1,511 12.9%

Engineering & Related Technologies (ET) 238 337 41.6%

Health (HE) 1,543 1,714 11.1%

Information Technology (IT) 162 181 11.7%

Management & Commerce (MC) 761 748 -1.7%

Mixed Field Programmes (MF) 754 913 21.1%

Natural & Physical Sciences (NP) 140 136 -2.9%

Society & Culture (SC) 1,823 1,951 7.0%

None (those in miscellaneous programs) 197 263 33.5%

ATSI students Student numbers 323 363 12.4%

Success 
(completion)  
rates of equity 
target groups

People with disabilities 76% 66% -13.7%

People from a NESB 81% 81% -0.4%

People from isolated areas 82% 77% -6.0%

Indigenous 66% 65% -1.6%
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Vocational Education and Training characteristics 
 

Characteristic Category 2009 2010
% Change, 
2009-2010

Delivery, Annual 
Hours Curriculum 
(AHC)

Total 2,814,907 2,691,419 -4.4%

Urban 2,177,932 2,070,399 -4.9%

Regional 124,096 126,576 2.0%

Remote 511,039 480,224 -6.0%

Interstate 1,840 14,220 672.8%

Delivery by  
division / school 
(AHC) (excludes 
credit transfer)

Business and Service Industries 972,985 1,019,965 4.8%

Language and Literacy 312,449 362,949 16.2%

Law, Business and Arts 174,946 154,131 -11.9%

Primary Industries and Community Services 692,934 475,143 -31.4%

Remotelink 30,614 85* -99.7%

Teaching, Learning and Quality 21,325 0** -100.0%

Trades 609,654 679,146 11.4%

Delivery by 
administrative 
location (AHC)

Adelaide 1,840 14,220 672.8%

Alice Springs 608,020 624,155 2.7%

Casuarina 1,298,802 1,235,536 -4.9%

Katherine 346,359 249,397 -28.0%

Nhulunbuy 138,910 163,125 17.4%

Palmerston 420,976 404,986 -3.8%

*NOTE: Remotelink 
delivery moved to 
other divisions/
schools throughout 
2010.

**NOTE: Delivery 
contract ceased as  
at end of 2009.
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Characteristic Category 2009 2010
% Change, 
2009-2010

Delivery by  
industry group 
(AHC)

Arts, Entertainment, Sports and Recreation 209,149 203,838 -2.5%

Automotive 112,918 120,349 6.6%

Building and Construction 247,017 217,053 -12.1%

Community Services, Health and Education 289,576 240,472 -17.0%

Finance, Banking and Insurance 71,520 90,870 27.1%

Food Processing 48,362 39,531 -18.3%

TCF and Furnishings 8,350 3,880 -53.5%

Engineering and Mining 84,752 89,733 5.9%

Primary Industry 434,438 363,267 -16.4%

Process Manufacturing 22,050 14,665 -33.5%

Sales and Personal Service 100,296 106,847 6.5%

Tourism and Hospitality 242,076 261,623 8.1%

Transport and Storage 58,995 109,309 85.3%

Utilities 98,220 96,410 -1.8%

Business and Clerical 183,950 235,335 27.9%

Computing 106,030 90,555 -14.6%

Science, Technical and Other 0 65,410 0.0%

General Education and Training 431,760 280,325 -35.1%

Exceptions - Cookery 65,448 61,947 -5.3%

Success 
(completion) rate

69.5% 70.3%

Course completions

Total 2,644 2,829 7.0%

Certificate I 561 583 3.9%

Certificate II 491 525 6.9%

Certificate III 848 951 12.1%

Certificate IV 615 634 3.1%

Diploma 128 136 6.3%

Advanced Diploma 1 0 -100.0%

ATSI students Student numbers 4,205 3,934 -6.4%

Success 
(completion)  
rates of equity  
target groups

People with disabilities 63.4% 65.9% 3.9%

People from a NESB 63.5% 66.5% 4.7%

People from isolated areas 64.9% 67.6% 4.2%

Indigenous 63.6% 67.0% 5.3%
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Research

Category 2009 2010
% Change, 
2009-2010

Research income 
($'000)

Total $31,840  $33,164* 4.2%

Category 1, National competitive grants $11,417  $15,313* 34.1%

Category 2, Other public sector research 
funding

$15,616  $14,311* -8.4%

Category 3, Industry and other funding $3,537  $2,692* -23.9%

Category 4, CRC income $1,270  $848* -33.2%

Higher Degree 
by Research 
completions

Total 21 22 4.8%

PhD 17 19 11.8%

Masters 4 3 -25.0%

Higher Degree by 
Research load, 
EFTSL

Total 164.8 165.3 0.3%

PhD 139.5 136.8 -2.0%

Masters 25.3 28.5 12.9%

*NOTE: The 
research income 
figures in this 
summary are 
unaudited. 
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Staffing

Category 2009 2010
2010 

Females
2010  

Female %

Higher Education 
academic staff (FTE)

Total Number 376 373 210 56%

Level E 38 40 13 33%

Level D 35 32 12 38%

Level C 76 81 43 53%

Level B 145 151 98 65%

Level A 82 69 44 64%

Vocational 
Education and 
Training academic 
staff (FTE)

Total Number 256 261 102 40%

Category IV 7 6 2 33%

Category III 49 51 21 41%

Category II 200 204 79 39%

Category I 0 0 0

General staff (FTE)

Total 736 787 547 74%

HEW 10 and above 60 68 30 44%

HEW 9 35 31 20 65%

HEW 8 72 81 59 73%

HEW 7 105 134 94 70%

HEW 6 99 98 79 81%

HEW 5 148 161 104 65%

HEW 4 148 147 117 80%

HEW 3 41 36 22 61%

HEW 2 28 27 19 70%

HEW 1 0 4 3 75%



A Unique Learning Environment
Charles Darwin University (CDU) is a  
leading provider of flexible education in the 
Northern Territory and throughout Australia. 
Three-quarters of all Higher Education (HE) 
students and many Vocational Education and 
Training (VET) students study fully or partly 
online. CDU education and training occurs  
online around the country, in more than  
170 remote locations through the University’s 
Mobile Adult Learning Units, and on its eight 
campuses and centres.

CDU is one of only six universities in Australia 
at which more than 50% of the HE student 
population is enrolled in some form of distance 
education. This has been achieved at CDU 
primarily through the development of online 
learning systems that are proving equally 
beneficial for on-campus students. 

During 2010, the University continued to invest 
significantly in technology to enable learning, 
with the aid of a substantial grant from the 
Australian Government’s Teaching and Learning 
Capital Fund. All CDU campuses now have full 
wireless capabilities. The University’s online 
learning system, Learnline, was upgraded 
in November and provides a more stable 
environment with extra features such as wikis 
to enhance student learning. Three e-learning 
studios were opened at Casuarina campus 
and more are planned for 2011. These are the 
realisation of research into best practice teaching 
spaces that promote student learning. 

Retention rates for students increased for the 
third consecutive year. CDU participates in the 
national Course Experience Questionnaire, 
which is distributed to all graduates. For the 
fourth successive year, CDU graduates showed 
increasing satisfaction to a point that is now 
well above sector averages. These increases 
applied whether students had studied internally 
or externally. The survey response rate is not yet 
sufficiently high for these results to be reflected 
in the Good Universities Guide, and this will be  
a priority for CDU in 2011.

The University’s international students also 
provided excellent feedback through the 
International Student Barometer survey 
conducted by i-graduate. For many categories 
pertaining to learning and teaching, CDU was 

near the top among Australia’s participating 
universities, and ranked highly compared with 
the 139 participating institutions worldwide. 
CDU ranked first among Australian universities 
in the technology, multicultural, employability, 
work experience and careers advice items. It 
was second for learning spaces, and third for 
flexibility and language support.

In the VET sector, CDU was again recognised 
at the annual Northern Territory Training 
Awards. In 2010, CDU students won many prizes 
including the prestigious Austin Asche Apprentice 
of the Year and the Trainee of the Year. In the 
awards for organisations, CDU took out the 
Training Initiative Award (Milton Miller), VET 
Teacher / Trainer of the Year Award (Howard 
Pullen), and the highly prized title of Training 
Provider of the Year.

The finishing touches were put on the 
Northern Territory Medical Program, which is 
a partnership arrangement between CDU and 
Flinders University. The program was accredited 
by the Australian Medical Council in 2010. Under 
the arrangements, which begin in 2011, students 
will be able to undertake the Bachelor of Clinical 
Sciences with CDU (with the third year being 
provided by Flinders) and then complete their 
medical training (the Bachelor of Medicine and 
Bachelor of Surgery) in Darwin with Flinders 
University. This historic arrangement means  
that for the first time students can undertake  
their entire training to become doctors without 
leaving the NT.

CDU and ANU signed a Memorandum of 
Understanding (MoU) that enables the Territory’s 
highest achieving students to begin their 
bachelor studies with CDU and complete them 
with ANU. This partnership with Australia’s most 
prestigious university not only recognises the 
quality of education at CDU, but also provides 
new pathway opportunities for Territorians.

In addition, 2010 saw the first undergraduate 
Summer Scholar from CDU undertake research 
activities at ANU, and three Summer Scholars 
from ANU undertake research activities at CDU.

A new scholarship program also has begun to 
support students in six schools throughout the 
NT from Year 9 through to the first year of their 
university studies.
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INNOVATIVE:
As CDU students,  
Joyce Ralph and 
Quitaysha Frith  
learn to be innovative 
thinkers and effective 
contributors in society.
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CDU will create a rich learning environment that reflects its unique regional 
location and offerings, enables students to achieve success and produces 
graduates with the skills they need to be effective contributors in society. 

HE
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Quality Audit
Preparation for two significant external quality 
audits was a major focus for the second half  
of 2010. In May 2011 CDU will undergo its  
five-yearly audit by the Australian Universities 
Quality Agency (AUQA), which is an audit 
primarily of higher education and research 
activities. It will also undergo its five-yearly 
audit against the Australian Quality Training 
Framework, which is an audit of its VET activities. 

Preparation involved the establishment of 
a number of working groups to analyse the 
University’s performance in teaching and 
research. The self-assessment concluded:

> CDU is undergoing major and positive change 
towards being a truly flexible provider of VET 
and HE, underpinned by high-quality research 
in focused areas. While it is erroneous to claim 
a high level of systematisation, strategies 
and related processes are producing positive 
trends across the three themes.

> For the VET audit CDU is able to demonstrate 
significant and continuing progress since the 
bridging audit in mid-2009. The volume of 
VET activity continues to grow, and further 
evidence of its quality is highlighted by its 
major successes at the NT Government VET 
Awards in 2010 and in previous years.

> CDU has had considerable improvements 
in several quality indicators for Flexible 
Learning and Teaching Quality since the cycle 
1 audit. These clearly arise from the major 
emphasis CDU has placed on its transition 
to Fleximode. This emphasis has been 
supported with considerable investment in 
professional development, course redesign and 
learning technologies. In addition, academic 
partnerships are starting to become a feature 
of CDU and are expanding opportunities for 
students in the NT.

HOME: 
Refugee Mohammed 
Ahmed Yossuf makes a 
new home in Darwin, 
with help from CDU.

A tough road  
to the Territory 
It has been a long road to the Territory for 
21-year-old refugee Mohammed Ahmed Yossuf 
and his family. Mohammed was eight years old 
when his family fled war-torn Somalia for a 
refugee camp in Eritrea.

In February 2010 and after almost 14 years 
in the camp, Mohammed’s family gained 
humanitarian visas through the United Nations 
High Commission for Refugees program and 
arrived in Darwin. He is now completing the 
Adult Migrant English Program at CDU, along 
with three of his younger brothers.

“In Somalia, we didn’t have any jobs. There was 
war and fighting and the life was much harder,” 
he said.

“We have been in Darwin for four months and 
it is a very exciting city with many people of 
different cultures speaking different languages, so 
it is easy to mix with people and make friends.”

Once Mohammed has completed his Certificate III 
in Spoken and Written English, he hopes to enrol 
in a Health Sciences program.
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School-based 
apprentice wins 
national award 
A CDU school-based apprentice, Yazmin Brown, 
has been named the Stella Axarlis Australian 
School-based Apprentice of the Year at the 
Australian Training Awards.

Yazmin has been studying a Certificate III in 
Automotive Technology (Light Vehicle) through 
CDU at Casuarina Senior College and working  
at Kerry’s Automotive Group. 

She works two days a week at the dealership, 
one day at CDU and spends the other two days 
at school. She works full time at the dealership 
during school holidays. 

Yazmin is now learning the latest automotive 
technologies at Kerry’s Automotive Group. 
Operations Manager Mark Dresher said she  
was considered a very capable apprentice. 

THE BEST: 
Australian School-based 

Apprentice of the Year 
Yazmin Brown.

CDU sound studio takes 
students into the future 
The first industry-standard surround sound 
studio in the Territory is up and running at CDU.

Multimedia lecturer Peter Houtmeyers said  
the $65,000 studio would provide Bachelor  
of Creative Arts and Industries and Bachelor  
of Music students with the skills to get ahead  
in the industry. 

“There is no other studio in the Territory like 
it,” he said. “The course provides students with 
experience using the latest industry surround 
sound equipment, giving them the hands-on  
skills they need to get ahead when they gain 
work within the industry.”

Mr Houtmeyers said that the music staff 
planned to integrate teaching with working 
on productions for local industries, such as 
documentaries and music film clips.

IN SYNC: 
Multimedia lecturer 
Peter Houtmeyers syncs 
music and sound effects 
to a movie soundtrack in 
the new facilities.
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A Leader in Indigenous Education
The Office of the Pro Vice-Chancellor Indigenous 
Leadership (OPVCIL) continued to reform 
processes in line with the University’s aspiration 
to become a leader in Indigenous education. 
OPVCIL portfolio responsibilities include:

> Office of the Pro Vice-Chancellor,  
Indigenous Leadership

> Office of Indigenous Academic Support 
> Cultural Enterprises; CDU Press and  

Northern Editions, and 
> Australian Centre for Indigenous Knowledges 

and Education, encompassing the School of 
Australian Indigenous Knowledge Systems.  

The Vice-Chancellor’s Indigenous Advisory 
Council (VCIAC) was inaugurated in October 
2010. Dr Jack Ah Kit chairs the Council, which 
will meet several times a year. Its work will 
complement that of the OPVCIL in generating 
innovative strategies to improve Indigenous 
education outcomes through community 
engagement. 

The draft Indigenous Leadership Plan was 
compiled after comprehensive data collection, 
analysis and planning. The framework focuses 
on CDU’s goals to improve Indigenous education 
access, participation and completion rates.  
The plan is expected to be finalised in 2011.  

One of the University’s most ambitious 
infrastructure projects, the Australian Centre for 
Indigenous Knowledges and Education (ACIKE), 
reached an important milestone in 2010. The 
building designs were completed and the project 
was advertised for construction tenders. The 
Centre will be the largest building of its type in 
an Australian university. Construction is due to 
begin in early 2011 with the Centre opening in 
2012. Work also began on establishing ACIKE 
course deliverables, in partnership with staff of 
the Batchelor Institute of Indigenous Tertiary 
Education (BIITE).    

CDU Council and Executive endorsed the  
proposal to develop a Reconciliation Action  
Plan (RAP), to begin in 2011. The RAP will focus 
on partnering with University stakeholders 
around the principles of relationships, respect 
and opportunities. 

The Office of Indigenous Academic Support 
(OIAS), in partnership with Community  
Services and Health lecturers, trained  
20 Indigenous people in the Certificate III  
in Community Services. The graduates now  
hold Aboriginal community worker positions  
in their communities.

In December, the Vice-Chancellor’s Advisory 
Group endorsed the unit’s name change to the 
Office of Indigenous Academic Support.

A record number of 180 students from 12 
schools attended a two-day VET Try-a-Trade 
Program in Alice Springs. Some 21 people, 
another record, also enrolled in the two-day 
Indigenous Alternative Entry Program.

Some 35 students were awarded the Sunning Hill 
Bursary, the highest number since its inception. 
A total of $30,000 over three years was gifted 
to the OIAS by the Melbourne Community 
Foundation in 2008.

The OIAS supported 25 trainees from the 
Tennant Creek region in two mining courses 
conducted by CDU. Sixteen trainees completed 
the program and found employment in the 
Barkly Region. The Office visited 12 secondary 
schools across the NT, including the Don Dale 
Detention Centre at Berrimah. 

Indigenous students had outstanding success 
with Bachelor of Teaching and Learning student 
Holly Angeles winning the Governor-General’s 
Indigenous Teaching Scholarship for 2010, 
and Mary Clark, from Nhulunbuy, one of three 
finalists for Trainee of the Year at the 2010 
Mining Industry Skills Centre Training Awards.

Joyce Ralph, a Bachelor in Teaching and 
Learning student, received an Award for 
Excellence in Professional Knowledge as a 
pre-service student teacher. Alice Springs’ first 
student to be admitted to CDU through the 
Indigenous Alternative Entry Program, Brooke 
Wheeler, completed a Bachelor in Nursing and  
is about to begin a post-graduate degree at  
Royal Darwin Hospital.
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APPRENTICE:
Joel Reid, an  
Indigenous  
apprentice who 
combines work 
experience with  
post-secondary 
education. 
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enrolments

up by

CDU will be a preferred choice for Australian Indigenous students seeking 
studies in Vocational Education and Training and Higher Education and a  
leader in the teaching and understanding of Indigenous knowledge systems.

ATSI 

GOAL
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CDU Press
CDU Press is a small academic press  
based at Casuarina campus in Darwin  
and focuses on regionally important themes, 
particularly Indigenous, South-east Asian and 
environmental issues.

During 2010 CDU Press published seven books 
including the highly regarded Step by Step: 
Women of East Timor, Stories of Resistance and 
Survival edited by Jude Conway, and Contact 
Zones: Sport and Race in the Northern Territory, 
1869-1953, written by Matthew Stephen.

Step by Step was launched in Sydney at the 
6th Annual Andrew McNaughtan Lecture and 
presented at the Word Storm Festival in Darwin, 
the Byron Bay Writers Festival and the World 
Matters Festival in Melbourne. Contact Zones 
was nominated for the Chief Minister’s Northern 
Territory History Book Award for 2010.

Northern Editions
Northern Editions printmaker Jacqueline Gribbin 
worked with artists at Munupi Arts and Crafts in 
the Pirlangimpi community on Melville Island. 
She conducted workshops for the first time with 
Jilamara Art and Crafts and Tiwi Design artists 
to create 37 woodcut prints. Jacqueline Gribbin 
also worked in Alice Springs with four artists 
represented by Gallery Gondwana.

Waringarri Aboriginal Arts engaged Northern 
Editions again to work with three artists to 
produce new etchings and woodcuts. The results 
will be custom-printed and co-published in 
2011. Northern Editions facilitated workshops 
with Central Australian artist Dion Beasley and 
printmakers Leon Stainer and Kevin Banbury, 
and local artist Rob Brown.

Northern Editions held exhibitions on 
campus and in collaboration with community 
organisations. It took part in the Virtual Galleries 
research project with the School of Creative Arts 
and Humanities, involving the installation of a 
user-controlled Internet camera, a development 
of Second Life galleries.
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Australian Centre for Indigenous  
Knowledges and Education 
The Australian Centre for Indigenous Knowledges 
and Education (ACIKE), a collaborative 
partnership between CDU and BIITE to deliver 
higher education, was formalised this year 
and an inaugural Director appointed. The 
collaboration aims to improve higher education 
outcomes for Aboriginal and Torres Strait 
Islander people. The Australian Government 
committed $8.9 million from the Structural 
Adjustment Fund to the partnership to assist with 
the transition to the new education model.

Other milestones in establishing ACIKE 
include: preparing a draft Establishment and 
Governance Agreement between CDU and 
BIITE, conducting workshops focusing on the 
vision of ACIKE, starting individual student 
mapping and pathways preparation, and starting 
the accreditation processes for courses to be 
delivered through ACIKE in 2012. These include: 

> Preparation for Tertiary Success  
enabling program

> Undergraduate programs in Aboriginal and 
Torres Strait Islander Knowledges, Indigenous 
Language and Linguistics and Indigenous 
Public Policy

> Graduate Certificate in Yolngu Matha – 
Language and Knowledge

> Honours program
> ACIKE also will teach in the CDU 

undergraduate degree programs in Education, 
Health Sciences, Nursing and Arts.

ACIKE, which incorporated the School of 
Australian Indigenous Knowledge Systems 
(SAIKS), established a three-year contract with 
the Department of Business and Employment 
to conduct Cultural Awareness Training to NTG 
employees. Some 20 workshops were delivered 
in 2010 in addition to the CDU staff induction 
cultural awareness training.

The Mawul Rom Masters Program received  
final acreditation. The Waste Management 
pilot project between CDU, BIITE and the Local 
Government Association of the Northern Territory 
was successful in the Central Desert regions. 
PhD and Masters by Research enquiries in 2010 
resulted in a 300% increase in 2011 enrolments.

LEADER: 
Dr Jack Ah Kit heads  
the new Indigenous 
Advisory Group.

Indigenous leader 
heads advisory group 
One of the Territory’s most respected Aboriginal 
leaders is heading a new group that advises CDU 
on Indigenous matters.

Dr Jack Ah Kit, the NT’s first Aboriginal 
government minister, chairs the 10-member  
Vice-Chancellor’s Indigenous Advisory Council, 
which provides high-level advice to Professor 
Barney Glover.

The advisory group has a wide-ranging brief 
including to contribute to improving Indigenous 
participation in vocational education training 
and higher education, increasing Indigenous 
staffing across the university, and strengthening 
CDU’s engagement with Indigenous groups 
and organisations. The group complements the 
work of CDU’s Office of the Pro Vice-Chancellor, 
Indigenous Leadership.

Dr Ah Kit was awarded an Honorary Doctorate 
from CDU in 2009 for his contribution to 
Indigenous people. 
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INNOVATOR: 
Award-winner 
Waymamba Gaykamanu.

TRAINING:
Katherine Rural  
Campus and  
Mataranka Station 
provide training 
opportunities  
that support the  
pastoral industry. 

Yol u innovator receives 
national award 
A Yol u language innovator has received a 
national award from Australia’s leading body  
for improving outcomes in higher education  
for Indigenous people.

Senior lecturer in the Yol u Studies program 
Waymamba Gaykamanu was one of only five 
Indigenous innovators to be presented with  
the 2010 Indigenous Higher Education  
Advisory Council Award for Elders and  
Leaders in Higher Education.

Waymamba has been intimately involved in the 
development of the Yol u syllabus, text books and 
extensive audio-visual learning materials since 
her appointment to the then NTU in 1993. Before 
her tenure at CDU she spent many years teaching 
on Milingimbi Island, close to the western 
margins of Yol u country.
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Indigenous youth 
explore options at  
Rural campus
Six ambitious young stockmen from Beswick 
have completed the second and final block of 
their Certificate I in Rural Operations.

The youths started their first block at CDU’s 
Katherine Rural campus at the end of March 
where they trained in horse husbandry, vehicle 
maintenance and occupational health and safety.

The second block was conducted at Mataranka 
Station where the students learnt fencing and 
developed their knowledge about caring for 
horses and cattle.

The program is a joint initiative with  
the Roper Gulf Shire Youth Services and  
the CDEP Workready program.
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IN TRAINING:
Indigenous Academic 
Support officer  
Natalie Ellis.

Training future 
Indigenous  
women leaders 
The Lookrukin Indigenous Women’s Leadership 
Development Program has seen 19 participants 
complete their Diploma of Management at CDU. 

This unique leadership program was designed 
to inspire and support Indigenous women to 
reach their full potential in their career and gain 
contemporary leadership skills and qualifications.

CDU Indigenous Academic Support officer Natalie 
Ellis said the leadership program has enabled her 
to build confidence, people management skills 
and knowledge of policy development.

Ms Ellis, who supports students at CDU Katherine 
campus, said she knew the challenges faced by 
remote and regional students first-hand.

“I was a stay-at-home mum while my four children 
grew up, before commencing university with CDU 
in 2003,” she said. “It was only after completing 
my Certificate II and III in Business with CDU 
that I discovered how vital education was and the 
opportunities that education opened up.”

CDU grows graduates and communities 
The success of 14 Indigenous men and women in 
a horticulture training course has prepared them 
for careers in the industry.

The group, from Milikarpiti and Nguiu, has 
graduated from the Certificate II in Horticulture.

Program coordinator and VET Lecturer 
Horticulture Jason Davey said that through the 
program the group was able to understand the 
application of horticultural practices for growing 
food for community members.

“It’s so important for training to take place in 
students’ communities and be for the betterment 
of the entire community,” Mr Davey said.

“The training, part of the Community Development 
Employment Project, taught students to propagate 
plants, establish and maintain vegetable and fruit 
crops, irrigation installation, and production of 
plants for re-vegetation.”
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GROWING: 
Some of the  

group in training.
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Research with Global Reach
CDU’s research expertise is shaped, in part, by 
its geographical location. With campuses and 
centres established across the Northern Territory, 
and with Asia to its north, the University is a 
research leader in tropical and desert knowledge 
of the Australian and Asia-Pacific region, with 
particular focus on Indigenous knowledges.

Although a small institution, CDU staff provides 
a wealth of research experience, expertise and 
training for regional stakeholders and students. 

Until recently CDU identified four research foci:

> Natural and Cultural Resource Management
> Human Health and Well-Being
> Teaching, Learning, and Living
> Community, Development, and Identity. 

These were altered in 2010 to take account of the 
recommendations of the review of the Institute of 

Advanced Studies (IAS), various School  
reviews, the priorities of the NT Government,  
and additional internal considerations of 
strategic alignment. 

CDU currently identifies the following areas  
of research focus:

> Environment and Livelihoods  
(identified area of research strength)

> Human Health and Wellbeing  
(identified area of research strength)

> Social and Public Policy
> Education
> Creative Industries
> Energy.

In addition, Indigenous knowledges is a  
cross-cutting research focus that is incorporated, 
where possible, into the areas identified above. 

RECOGNITION:
CDU researchers such as 
Christabelle Darcy continue  
to be recognised by national 
and international bodies for 
the quality of their work.
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KNOWLEDGE:
CDU responds to the 
needs of the community 
for knowledge and 
information, particularly 
in the NT.
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CDU will enhance its local, national and international 
standing for excellence in research, particularly in the 
areas of tropical, desert and Indigenous knowledge.

National 

GOAL
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CDU implemented the recommendations of the review of the IAS and established the following research 
institutes and research centres.

Entity Description Location

Formerly IAS Research Institute 
for Environment and 
Livelihoods (RIEL)

Consists of research staff from the former School 
for Environmental Research and membership from 
relevant research-active staff from other Schools. 
A new Director has been recruited and begins in 
February 2011.

FEHS

The Northern Institute Established to lift the profile and level of research 
activity in social and public policy research. Consists 
of research staff from the former School for Social 
and Policy Research, other Schools and several new 
appointments. A Director was appointed in 2010 and 
the Institute was launched in October.

FLBA

Research Centre for Health 
and Wellbeing

Consists of research staff from the former Graduate 
School for Health Practice as well as membership 
from relevant research staff of the School of Health 
Sciences.

SHS, FEHS

Other 
research 
centres

Centre for Renewable 
Energy and Low Emissions 
Technologies

Established in 2010 in partnership with the NT 
Government. The aim of the Centre is to ensure the NT 
has the local capability to build its renewable energy 
sector, and to provide leadership on renewable energy 
and low emissions deployment in the Territory context. 

SEIT-FEHS

Centre for Hydrocarbon 
Research, Education and 
Training (CHERT)

The activities of CHRET will focus on providing 
innovative research, education and training solutions 
to the oil and gas industry. Significant start-up funding 
has been provided by the NT Government.

SEIT-FEHS

Centre for School 
Leadership, Learning and 
Development (CSLLD)

Established in partnership with the NT Government, 
the CSLLD will provide professional development for 
current and aspiring school leaders. It will undertake 
an ambitious educational, research and consultancy 
program to benefit school principals, teachers and 
Department of Education and Training staff, linking to 
and benefiting from the resources and capacities of 
CDU’s School of Education and The Northern Institute.

FLBA

Centre for Child 
Development and 
Education

The Centre is focused on developing evidence-based 
policy and practice in the area of child health and 
education. It has received significant funding from the 
NT Government and the Ian Potter Foundation. 

MSHR

Centre for Remote Health 
(CRH)

CRH aims to contribute to improving health outcomes 
of people in remote communities of the NT and 
Australia, through providing high-quality education, 
training and research focusing on the discipline of 
remote health. This is a joint venture with Flinders 
University and is based in Alice Springs.
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Research results
Recently released Excellence in Research for Australia (ERA) results confirm CDU’s areas of research 
strength. ERA uses a 1 to 5 scale whereby 3 equates to performance at world standard and 4 is above 
world standard.

CDU areas of  
research strength Field code and name

CDU 
rating

Sector 
average

Environment and Livelihoods 05 Environmental Sciences 3 3.3

 0502 Environmental Science and Management 4 3.3

 06 Biological Sciences 3 3.1

 0605 Microbiology 3 3.2

 0608 Zoology 4 3.5

 07 Agriculture and Veterinary Sciences 4 3.3

 14 Economics 3 2.2

Human Health and Wellbeing 11 (BCH) Medical and Health Sciences 3 2.9

 1103 Clinical Sciences 4 3.2

 1108 Medical Microbiology 4 3.8

 11 (PAH) Medical and Health Sciences 3 2.9

 1117 Public Health and Health Services 3 2.3

The Good Universities Guide 2010 also awarded CDU a five-star rating for research intensivity.

Over the period 
2006-2010, CDU’s 
external research 
income increased 
from $18.7 
million to $32.8 
million. For the 
two most recent 
reference years 
where Australian 
university sector 
data are available, 
the University 
ranked third 
(2008) and first 
(2009) against 
all Australian 
universities on  
the measure of 
total research 
income per  
full-time 
equivalent 
research staff 
member. 
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Results from CDU’s 
2010 survey of 
research students, 
focused on the 
Quality of Supervision 
and Resources 
demonstrate a 
positive trend with 
more than 80% of 
students satisfied or 
very satisfied with 
their candidature. 
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A summary of key performance parameters is given in the table. 

Category 2009 2010
% Change, 
2009-2010

Research income 
($'000)

Total $31,840 $33,164* 4.2%

Category 1, National competitive grants $11,417 $15,313* 34.1%

Category 2, Other public sector research funding $15,616 $14,311* -8.4%

Category 3, Industry and other funding $3,537  $2,692* -23.9%

Category 4, CRC income $1,270  $848* -33.2%

Higher Degree by 
Research completions

Total 21 22 4.8%

PhD 17 19 11.8%

Masters 4 3 -25.0%

Higher Degree by 
Research load, EFTSL

Total 164.8 165.3 0.3%

PhD 139.5 136.8 -2.0%

Masters 25.3 28.5 12.9%

*NOTE: The research 
income figures in 
this summary are 
unaudited. 
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Major research projects
The capacity of the University to deliver outcomes to address  
the unique and complex problems of our regions is reflected  
in recent major research programs and projects for which funding  
was awarded in 2010:

Impacts of deforestation and afforestation on 
greenhouse gas emissions, and carbon and 
water resources in the Daly River catchment, 
north Australia

Of Australia’s freshwater resource, 70% occurs in 
north Australia. The Daly catchment in the NT is 
largely an intact ecosystem but one earmarked 
for agricultural development. This will involve 
clearing native savanna vegetation for improved 
pastures with a new plantation forestry industry 
also likely to develop. This project will track the 
greenhouse gas emissions from clearing events 
through time. Shifts in carbon and nitrogen pools 
will also be examined over time since clearing. 
The water resource implication of deforestation 
and subsequent afforestation with potentially 
high-water-using exotic tree species will also be 
assessed. Data produced will enable calibration of 
modelling tools for these land systems to develop 
sustainable production systems.

This Australian Research Council Linkage Project 
is led by Associate Professor Lindsay Hutley 
and includes funding and in-kind support from: 
Department of Climate Change and Energy 
Efficiency, Department of Natural Resources, 
Environment, the Arts and Sport, Department 
of Regional Development, Primary Industry, 
Fisheries and Resources, Department of Business 
and Employment, Monash University and the 
University of Melbourne.

The melioidosis agent Burkholderia 
pseudomallei in the anthropogenic  
environment of northern Australia

This project will analyse environmental factors 
contributing to the persistence of the soil 
bacterium and melioidosis agent, Burkholderia 
pseudomallei, in the anthropogenic environment. 
This will increase understanding of the 
consequences of land use manipulations upon 
these bacteria and remediation measures will be 
suggested to reduce the risk of exposure.

This Australian Research Council Linkage Project 
is led by Dr Mirjam Kaestli and includes funding 
and in-kind support from: Department of Natural 
Resources, Environment, the Arts and Sport, 
Wildlife Management International Pty Ltd and 
Territory Alliance.

Estimating the potential supply of environmental 
services by landholders

Increasing scarcity of wilderness, natural 
habitats, biodiversity and other aspects of natural 
capital and their associated ecosystem services 
is driving a surge of interest in environmental 
services by exploring determinants of ability 
and willingness of landholders in the NT to 
provide these services, with focus on pastoralists. 
The economic viability of risk profiles of 
environmental service markets will be assessed. 
The project will combine desktop, empirical, 
statistical, analytical and modelling approaches 
to assess the potential and price-sensitivity of the 
supply of environmental services.

This Australian Research Council Linkage Project 
is led by Professor Romy Greiner and includes 
funding and in-kind support from: Department 
of Business and Employment and the Northern 
Territory Cattlemen’s Association Inc.

Enhancing linkage and exchange in a  
National Research Partnership to improve 
primary health care performance and  
outcomes for Indigenous peoples

This proposal aims to develop systems to support 
quality improvement efforts in Indigenous 
primary health care. The proposal builds on a 
newly funded national partnership that extends 
a highly successful collaboration between 
Indigenous community-controlled health 
organisations, government health services and 
researchers. It will also support international 
linkage and exchange of expertise and experience 
in primary health care quality improvement 
and develop international collaborations with 
organisations that are at the cutting edge of 
international efforts to build real-world primary 
health care practice-based evidence.

This Australian Research Council Future Fellowship 
was awarded to Associate Professor Ross Bailie.
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Northern Australia Biodiversity Hub 
Northern Australia is home to much of the 
nation’s biodiversity and many environmental 
assets. This program of research will address 
gaps in our understanding of patterns of 
biodiversity across the north and develop 
an integrated catchment to coast framework 
for conservation planning. This will include 
identification of emerging threats to biodiversity 
and the actions required to mitigate them. It 
will quantify the private and public benefits 
derived from community-based natural 
resource management and the opportunities for 
supporting Indigenous livelihoods. The program 
will also develop effective methods for assessing 
and reporting ecosystem health to attain an 
environmentally sustainable tropical Australia.

This National Environmental Research Program 
is funded by the Department of the Environment, 
Water, Heritage and the Arts. Led by Professor 
Michael Douglas, additional funding and in-kind 
support is provided by our partners: CSIRO, NTG 
Department of Natural Resources, Environment, 
the Arts and Sport, North Australian Indigenous 
Land and Sea Management Alliance, Warddeken 
Land Management Limited, Djelk Rangers, The 
Australian Wildlife Conservancy, R.M. Williams 
Agricultural Holdings, James Cook University, 
Griffith University, Australian National University, 
University of Sydney, University of Western 
Australia and Murdoch University.

Health maps help 
prevent disease in 
Indonesia 
A vital health program in Indonesia is 
helping to assist local communities to restore 
health and prevent disease. 

Charles Darwin University Senior Research 
Fellow Dr Bronwyn Myers said basic health  
levels in Indonesia were a major concern, 
especially maternal and neonatal health 
and particularly among the poor, rural 
communities of eastern Indonesia. 

A two-year research project is now helping 
the local health department of East Nusa 
Tenggara Province to improve the allocation 
and delivery of health services.

“The main objective of the project is to 
enable district government officers to 
improve health service delivery at the village 
level and build capacity to make decisions 
regarding allocation of health resources,”  
Dr Myers said. 

“Using GIS we have created a user-friendly 
system that the local clinical officers can use 
to map areas of the province and plan the 
distribution of health resources to target areas 
in need or potential outbreaks of disease.”

AWARD: 
PhD candidate Sarah 
Hobgen is one of only 
20 researchers to win 
a Prime Minister’s 
Australia Asia Award.

Postgrad work  
attracts PM’s award 
Research by a CDU postgraduate student has 
been recognised with a prestigious Prime 
Minister’s Australia Asia Award.

PhD candidate Sarah Hobgen is one of 20 
successful Australian postgraduate recipients 
recognised among the best and brightest 
university students from Australia and Asia.

Currently undertaking a PhD, Sarah’s thesis 
focuses on the Kambaniru River catchment in 
Sumba, Indonesia that provides the domestic and 
agricultural water for the town of Waingapu and 
the surrounding rice fields.

Her research is considered integral to reducing 
sediment loads and ensuring the prosperity of 
agriculture livelihoods in eastern Indonesia. Here 
she will work with local government, university 
and NGO counterparts to ensure her research 
meets the needs of catchment managers.

As part of her scholarship worth $63,500, 
Sarah will have the opportunity to undertake an 
internship or work placement in Indonesia, at 
the completion of her study component at the 
Universitas Nusa Cendana.

34  CDU Annual Report 2010



Research with Global Reach

35   CDU Annual Report 2010 CDU Annual Report 2010     35

QUALITY: 
Deputy  

Vice-Chancellor, 
Research and 
International, 

Professor Bob Wasson 
acknowledges 

researchers for 
their outstanding 

achievements.

Researchers among 
select group 
The quality of research at CDU has been 
recognised again. The University is among a 
select group of new and technology-focused 
universities that recorded the fastest growth  
in research papers in Australia at more than  
14% a year.

The national share of research papers 
attributable to older universities has fallen by 
almost 2%, according to the analysis by the 
University of Melbourne’s Ross Williams.

CDU Deputy Vice-Chancellor, Research and 
International, Professor Bob Wasson said the 
figures highlighted both the productivity of the 
University’s researchers and the high quality of 
their work.

Research into plant forensics wins ARC Fellowship 
Research by a CDU Research Fellow into  
climate change and its impact on vegetation  
has been recognised with a prestigious ARC 
Future Fellowship.

The Research Fellow with the Faculty of Education, 
Health and Science, Dr Lucas Cernusak, has won a 
Level 1 Future Fellowship to be based at the ANU.

One of the leading researchers in his field in 
Australia, Dr Cernusak has been using special 
equipment, including a state-of-the-art isotope 
ratio mass spectrometer, to record the different 
ratio of two carbon isotopes that act as a signal  
of climate change preserved in the plant like  
a time capsule.

He discovered the new use for stable isotope 
research in forensic science at a conference in 
Potsdam, Germany in 2009. The ISOCOMPOUND 
2009 conference brought together the leading 
minds in this field and Dr Cernusak was one of 
two Australian researchers of the 20 international 
scientists invited to present their research.

Also receiving a Future Fellowship is former CDU 
PhD candidate Dr Michael Bromley, now based at 
San Diego State University.

The ARC Future Fellowships offer four-year 
fellowships of up to $141,000 a year to 1000 
outstanding Australian and international 
researchers in the middle of their careers. 

TIME CAPSULE: 
Dr Lucas Cernusak 
searches for climate 
change signs in plants.
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Powerful Partnerships
The University continued to strenghten its 
partnerships with the Australian National 
University (ANU) and Flinders University. A 
new MoU between the University and ANU was 
signed at Parliament House in Canberra during 
March. The MoU covers a variety of collaborative 
arrangements in areas such as research, joint 
associate degree programs and postgraduate 
education. CDU also signed an agreement to 
establish a joint PhD program with ANU. 

The University accepted from ANU the gift of a 
Chancellor’s chair and this was featured on stage 
in the graduation ceremonies in 2010.

Work with Flinders University continued with 
construction starting on the Flinders University 
– CDU Medical Building and the CDU Allied 
Health Facility on Casuarina campus. The NT 
Government announced funding of $3.5 million 
over four years to support Indigenous students 
through the medical program. An additional $5 
million was given by the Poach Family to support 
Indigenous health in the joint Flinders University 
- Charles Darwin University Centre for Remote 
Health in Alice Springs. 

In October the University opened the Palmerston 
GP Super Clinic, which is managed and operated 
under a joint venture with Flinders University. 
The Australian Medical Council (AMC) conducted 
the accreditation of the proposed joint medical 
program with Flinders University with the first 
intake of students to begin in 2011. Flinders 
University Council agreed to gift the University a 
mace. Work has begun on the design in readiness 
for use at graduation ceremonies in 2011.

Throughout 2010, the University continued to 
receive a growing number of donations through 
the Charles Darwin University Foundation. The 
Foundation attracts strong support from the 
wider Territory community with 241 members 
at the end of 2010. The Foundation received 
$1,060,858 in cash donations and $173,940 
from in-kind donations in 2010.

Donation highlights for the year include:

> Department of Construction and 
Infrastructure, $300,000 to support 
engineering scholarships and a professor of 
structural engineering

> Power and Water, $290,000 to support Power 
and Water Chair in Civil Engineering and 
associated programs

> ConocoPhillips, $50,000 for various activities 
in Engineering and Business

> Virgin Unite, $50,000 to support a project  
with NAILSMA

> The Trust Company (Melbourne), $30,000 to 
support Indigenous leadership scholarships

> The Order of Australia Association 
Foundation, $20,000 for a scholarship

> TIO, $20,000 for scholarships
> In-kind donation of works of art donated by 

Therese Ritchie valued at more than $114,400 
> The Greek community, $33,188 in support of 

Greek Language and Culture Studies
> Scholarships and prizes awarded during 

the year include those supported through 
endowments from the Flynn family, the 
Carment family and the Ryan Family

> Alicia Johnson Memorial Trust, supported 
clinical placement of 20 law students at the 
Hume Riverina Community Legal Service in 
Albury/Wodonga in 2010.
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$3.5m
NTG injects

GOAL
CDU will actively pursue and establish 
partnerships which strengthen capacity  
while delivering mutually beneficial outcomes.

PARTNERSHIPS:
CDU’s continued 
efforts in nurturing 
partnerships are integral 
to the establishment of 
the NT Medical Program.
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CDU / NT Government Partnership Agreement
The Charles Darwin University / Northern 
Territory Government Partnership Agreement 
undertakes activities that are positioned 
strategically to the core outcomes that both the 
University and Government seek to achieve by 
working together.

Key achievements in 2010 include:
Centre for Renewable Energy and Low 
Emission Technology. The NT Government 
and CDU jointly established the Centre for 
Renewable Energy and Low Emission Technology 
in 2010. The Centre will develop and evaluate 
new renewable energy and low emissions 
technologies for their commercial application 
in the NT and northern Australia, and be the 
key institution in spearheading initiatives under 
the NT Government’s Climate Change Policy 
including sourcing 20 per cent of the jurisdiction’s 
wholesale electricity from renewable sources  
by 2020. 

Centre for School Leadership, Learning and 
Development. A Professor for the CSLLD was 
announced in October. The new Centre will 
be established in 2011 and will continue to 
provide professional development for current 
and aspiring school leaders including principals, 
curriculum staff and teachers. 

Developing a strategic plan for “Darwin: 
University Capital City project”. CDU, the NTG 
and Darwin City Council agreed in 2010 to fund  
on a joint basis a project officer to develop and 
implement a proposal for Darwin: University 
Capital City project. A 2030 conference will be 
held in early 2011.

Oil and Gas (Northern Australian Hydrocarbon 
Centre of Excellence). The NTG and CDU 
worked closely to ensure that the University is 
strategically positioned to meet the education, 
training and research needs of the emerging 
oil and gas industry (and oil and gas service 
industries) in the NT and beyond.

Certificate II Cookery. This training was 
provided for prisoners at the Alice Springs 
Correctional Centre as part of a program aimed 
at improving prisoners’ education to promote 
their reintegration to the community and to 
reduce recidivism. The program also meets some 
of the objectives of the NT Government’s Closing 
the Gap Program.

Lookrukin Indigenous Women’s Leadership 
Program. CDU has designed the delivery of 
Lookrukin Indigenous Women’s Leadership 
Development Program. Lookrukin is a unique 
personal and professional development program 
for Indigenous women employed in the NT 
public sector. It has been specifically designed to 
provide an opportunity for participants to gain 
the knowledge and skills necessary to increase 
their effectiveness in their current positions and 
to improve their career progression. 

In addition to research conducted through 
support from the Northern Territory Research 
and Innovation Board, some key research 
activities undertaken by CDU for the NT 
Government in 2010 include:

> A project that contributed to understandings 
about good school leadership in remote 
Indigenous schools and the extent to which 
this differed in achieving success in urban or 
provincial and non-Indigenous schools. 

> An analysis of current research to inform 
National Worker Attraction Activities of the 
2010 / 2011 Jobs in the NT Strategy for the 
Department of Business and Employment. The 
research identified the top 10 locations within 
Australia from which the NT might target 
skilled workers, and explained why these 
locations were selected.

> A review of the history of saltwater intrusion 
in the Mary River, the interventions that have 
been made and the effect of these structures in 
the wider context of Top End coastal wetlands 
and sea level rise. This was conducted as a 
component of the NT Climate Change policy 
in 2009 to protect the Mary River freshwater 
wetlands and their carbon stores from the 
risks of rising sea levels.

> Previous successful research projects with the 
Department of Health and Families (DHF), 
“Mobility of NT nurses and midwives” and 
“Retaining older experienced nurses in the 
NT workforce”, have led to collaboration 
between CDU and DHF on the development of 
a systematic research agenda around nursing 
and midwifery workforce issues in the NT. 
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Partnerships reaching beyond the NT
The University, in partnership with Blackboard 
Asia Pacific and the NT Government, 
established a new, NT-focused Fulbright 
Scholarship. The annual scholarship is open to 
all Territorians to support travel and study in 
the USA for up to 12 months in areas of direct 
benefit to the NT. 

During June the University hosted a highly 
successful workshop for senior managers, 
research and academic staff from CDU and 
three Indonesian universities: Nusa Cendana 
University, Gadjah Mada University and Satya 
Wacana Christian University. The meeting 
reviewed existing institutional research and 
teaching strengths, existing partnerships, 
the institutions’ strategic priorities and 
requirements, and emerging strategic 
opportunities with the aim to develop a 
pathway for future four-party collaboration 
between the institutions. The workshop  
also identified specific new research activities 
that would meet the strategic directions and 
needs of all four universities, and involve  
each of them.

The Vice-Chancellor visited the Kurdish 
Region of Iraq in late October to meet with 
representatives of the Kurdish Regional 
Government (KRG) and to discuss collaboration 
opportunities with the University of 
Sulmaniyah. The KRG recently announced 
a major postgraduate scholarship program 
aimed at supporting Kurdish students to study 
at international universities. More than 1100 
scholarships valued at up to $USD 150,000 
have been announced and the University 
expects to attract students to CDU and to 
Innovative Research Universities  
more generally. 

The CDU Timor-Leste Woman’s PhD 
Scholarship was established as part of 
the University’s ongoing commitment to 
build research capacity in Timor-Leste. The 
scholarship was announced jointly by the 
Vice-Chancellor and the Timor-Leste Minister 
for Education in November and aimed to 
encourage women to undertake studies at CDU 
directly relevant to the needs and desires of 
their country and in an area in which CDU has 
strength and supervisory capacity. 

Alliance to boost national research links 
ANU and CDU have established an  
alliance to boost the nation’s collaborative 
research linkages and increase access 
to higher education for regional and 
disadvantaged students.

The Vice-Chancellors of ANU and CDU, 
Professor Ian Chubb and Professor Barney 
Glover, signed an MoU at Parliament House in 
Canberra during March, which was witnessed 
by the Minister for Indigenous Health, Rural 
and Regional Health and Regional Services 
Delivery, Mr Warren Snowdon.

The alliance will: 

>  create links in areas of common research 
and education interest, including  
Indigenous studies, environmental  
studies and health sciences 

>  open a Summer Research Scholars 
program, allowing third year students 
interested in a research career to work  
with a leading academic in their field at 
either institution, and 

>  create new Early Career Research 
Fellowships, allowing CDU staff to develop 
their research skills by spending time in the 
research-intensive environment at ANU.

ALLIANCE: 
ANU Vice-Chancellor Professor Ian Chubb 
signed a new agreement with CDU which, 
in part, will reach out to regional and 
disadvantaged students. 
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Partners launch 
Fulbright Scholarship
A new Fulbright Scholarship to advance the 
expertise and experience of Northern Territorians 
was launched in January. 

The scholarship, which enables recipients to 
study in the United States for up to 12 months, 
was jointly funded by CDU, the NT Government 
and Blackboard Asia Pacific.

The Fulbright Northern Territory Scholarship 
will allow university, government and private 
individuals from the NT to be judged against 
other Territorians only, to expand their 
professional horizons and impart local  
knowledge to the US.

US Consul General Michael Thurston, also a 
Member of the Australian-American Fulbright 
Commission Board, commended the sponsors  
on their support for the scholarship.

The annual scholarship is valued at up to 
$46,000, with the first applications invited  
in June. 

PARTNERS: 
(From left) Chief 
Executive of DET 
Gary Barnes, Regional 
Vice-President of 
Blackboard Asia Pacific 
Zach Johnson, and US 
Consul-General Michael 
Thurston at the launch 
of the NT Fulbright 
Scholarship.

Commonwealth funding 
to enhance Indigenous 
health futures 
The University has secured more than $750,000 
in Commonwealth funding to ensure a strong 
Australian research workforce.

The Federal Minister for Innovation, Senator 
Kim Carr, announced 200 Australian Research 
Council Future Fellowships for some of the 
nation’s brightest minds as part of the Australian 
Government’s push to attract the best researchers.

CDU’s project, entitled Enhancing linkage and 
exchange in a national research partnership to 
improve primary health care performance and 
outcomes for Indigenous peoples, is the only 
successful project for the NT.

To be led by Senior Principal Research Fellow with 
Menzies School of Health Research Professor Ross 
Bailie, the project will enhance current efforts to 
make high-quality primary health care services 
accessible to all Indigenous Australians. The work 
will result in widespread application of systematic 
and cutting-edge methods to enable health service 
staff and managers to review and continually work 
to improve the quality of their service.
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ENERGY: 
NT Minister for Climate 
Change Karl Hampton 

and Vice-Chancellor 
Professor Barney Glover 

launch the Northern 
Territory Centre for 
Renewable Energy.

$14.7m boost for biodiversity research in north 
CDU is leading a consortium that secured  
$14.7 million in Commonwealth funding to 
undertake critical biodiversity research in 
northern Australia. 

Environment Minister Tony Burke announced 
that the Australian Government has invested a 
total of $68.5 million in five research hubs that 
would provide first-class science essential for 
sustainably managing Australia’s biodiversity.

To be led by CDU’s Director of Tropical Rivers and 
Coastal Knowledge Professor Michael Douglas, 
the Northern Australia Biodiversity Hub will 
conduct critical biodiversity research to address 
issues such as the decline of native mammals, 
threats to floodplain ecosystems and 

the management of biodiversity on Indigenous 
land. Research will focus on northern Australia’s 
savanna and coastal ecosystems and will build on 
river research of the Tropical Rivers and Coastal 
Knowledge program.

The Hub brings together the NT’s leading 
researchers on biodiversity conservation from 
CDU, CSIRO, the NT Government’s Natural 
Resources, Environment and The Arts (NRETAS) 
and the North Australian Indigenous Land and 
Sea Management Alliance and will work in 
collaboration with Indigenous rangers from the 
Djelk and Warrdeken Indigenous Protected Areas. 

The Hub also involves experts from across the 
country including Griffith University, James 
Cook University, Australian National University, 
University of Western Australia and the 
Australian Wildlife Conservancy.

Launch for Centre for Renewable Energy 
The Territory’s ability to generate clean,  
green energy received a significant boost  
with the launch of the first renewable energy 
research facility.

Minister for Climate Change Karl Hampton 
joined Vice-Chancellor Professor Barney Glover 
in launching the Northern Territory Centre for 
Renewable Energy.

“This new centre will be the backbone of 
renewable energy development in the Territory,” 
Mr Hampton said.

“The Territory has many potential sources of 
renewable energy and already is attracting 
significant investment interest in its solar, tidal 
and geothermal energy possibilities.

“The Centre will work with government, the 
private sector and the community to drive the 
research, development and uptake of these 
projects across the Territory.

“The Centre for Renewable Energy will be the key 
institution in spearheading initiatives under the 
Northern Territory Government’s Climate Change 
Policy including sourcing 20% of our wholesale 
electricity from renewable sources by 2020.”

BIODIVERSITY: 
CDU is heading a consortium that will undertake 
biodiversity research in Australia’s north.
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Quality and Sustainability
The University continued to strengthen the 
foundations for its pursuit of the goal to be a 
robust, regional multi-sector institution.

A commitment to continuous improvement and 
quality client service has received considerable 
support from all areas of the University. 
Preparation for the joint AUQA /AQTF audit 
progressed well. Both trial audits have been 
conducted and the reports received. While 
there is some work to be done, management 
is confident that the University will be well 
prepared by May 2011.

Finance and Asset Services successfully achieved 
ISO9001 reaccreditation with its focus on quality.

The Grounds Maintenance team won the 
Vice-Chancellor’s Team Award for Exceptional 
Performance by General Staff.  

Significant focus was given to the University’s 
capital infrastructure with a number of major 
projects underway during the year. In particular:

> In April, the official “turning of the sod” 
ceremony took place to mark the start of 
construction for the Flinders University –  
CDU Medical Building and the CDU Allied 
Health Facility.

> The University signed agreements with CIC 
Australia Ltd and the Larrakia Development 
Corporation for the development of the 
Palmerston Residential Estate. The project will 
progress during the next five to seven years 
and provide funds to establish an endowment 
for the future.

> Construction was completed and the  
fit-out occurred for a community services  
and health training facility on the Katherine 
Rural campus. This is a new multipurpose 
facility that will enable the delivery of aged 
care, disabilities services, children’s services 
and health training in the Katherine region.

> The construction and fit-out of the new 
student accommodation building in Alice 
Springs was completed along with the new 
community services, disability and aged 
care learning area on that campus. The 
delivery of music throughout the Central 
Australian region has been expanded by the 
refurbishment of facilities and the purchase of 
new equipment. 

> The Sport and Recreation Centre and new 
Medical Clinic located on Lakeside Drive in 
Darwin were completed with the operational 
date set for February 2011. The gym will 
relocate from the existing Brand Pavilion, 
which will be repurposed for use as  
change-rooms for the University Pirates  
Rugby Union Football Club.

Information Technology Management and 
Support (ITMS) achieved a number of outcomes 
in 2010 including:

> Completed VoIP migration of all desktop 
phones, with more than 1700 telephones  
now on desks

> Increased video-conferencing capability to 
include 27 units across major regional centres.

Several initiatives were also introduced in 
Student Services to reduce administrative 
demands on academic staff including the 
implementation of new examination systems, 
where information can be quickly and easily 
uploaded into the exam-scheduling engine.  
There was also ongoing refinement of graduation 
procedures, greatly contributing to the success  
of the ceremonies.

The University has maintained triennial-based 
internal audit and risk management plans. 
As well as these activities various reviews of 
major processes are undertaken annually. The 
outcomes from conducting internal audits and 
reviews identify areas where improvement in 
current practice is required. Regular follow-up of 
the implementation of recommendations is also 
undertaken. These plans and reviews facilitate 
the continuous improvement in governance 
systems and practices across the University.

Enrolments into CDU’s VET qualifications 
exceeded target in 2010 and higher education 
enrolments continued to trend upwards. 

The five-year high-level forecast was updated to 
assist management in ensuring the University’s 
long-term financial sustainability. 

ITMS established a CDU Application Owners User 
Group to support all application owners across 
the University and increase protection from 
a disaster, with back-ups being automatically 
copied to off-site storage.
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DEVELOPMENTS: 
New facilities at Alice 
Springs campus include 
accommodation and 
teaching spaces.
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$4.5m
Alice 

Springs 

CDU will be a robust, regional multi-sector institution, acknowledged  
for the quality and excellence of its programs and its support for  
students and staff.  

training 
boost

gains

GOAL
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BUILDING: 
The new training facility 
on Alice Springs campus.

New facilities for Alice Springs 
Educational resources will be boosted in 
Alice Springs with the announcement of an 
accommodation block and new teaching facilities 
at the local campus.

The University has started building the facilities, 
which will be used to accommodate and teach 
visiting interstate and remote students.

The new classrooms will be used to teach disability 
and youth services to students across Central 
Australia. The classrooms will be used for flexible 
lesson delivery during evenings and weekends.

Alice Springs Campus Administrator David Reilly 
said early in the year that he was excited to see 
preliminary work start on the buildings.

“The demand for vocational education, 
particularly in community services incorporating 
disability care, aged care and children services, 
was a major motivation for us to develop these 
facilities and they will be put to good use,” he said.

The work has been funded through a $4.5 million 
Training Infrastructure Investment for Tomorrow 
pool funded via the Department of Education, 
Employment and Workplace Relations.

The funding will also provide extra classrooms at 
Katherine campus.

Several services were streamlined throughout 
2010 to increase student satisfaction. These 
included processes and communications 
associated with advanced standing and the 
development of new systems in timetabling, 
where students can be guaranteed clash-free 
environments for standard study plans, and can 
access their timetables on the web in real time.

The introduction of the “Right Now” customer 
relationship management system, for use 
by officers in the Information Centre, also 
contributed to general improvements in service to 
prospective and current students by providing a 
complete communication history, enabling staff to 
tailor advice for best-practice customer service.

ITMS established the IT Kiosk, providing  
a convenient face-to-face service for major  
IT services.

Major Projects is ensuring that the latest 
economically viable energy savings and 
leading edge technology is adopted in building 
construction. To this end building projects are 
being undertaken to achieve established Green 
Star Standards.

The Facilities section continues to operate a 
“green” approach to the University vehicle fleet.
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Chancellery takes out 
NT architecture awards 
The new $17 million Chancellery at Casuarina 
campus received two major awards at the  
2010 NT Architecture Awards.

The building won both the Reverend John 
Flynn award for Public Architecture, and the 
Tracy Memorial award that recognises the “top 
building” in the Territory.

The awards are the result of a three-year 
collaboration between HASSELL and CDU.

The Chancellery, which contains a purpose-built 
art gallery, establishes a new civic presence 
for CDU, one that welcomes students, staff and 
visitors, and showcases CDU’s commitment to 
excellence in art, culture and education.

CDU tops VET training 
awards 
Staff and students won six awards, including 
Apprentice of the Year, at the annual Northern 
Territory Training Awards.

The awards recognise individuals, businesses  
and organisations achieving excellence in the 
field of VET.

CDU won Training Provider of the Year and VET 
lecturer Howard Pullen won the VET Teacher of 
the Year Award.

The Training Initiative Award went to VET 
lecturer Milton Miller for the Certificate II Seafood 
Compliance. CDU’s Maritime Unit developed the 
course in conjunction with NT Police and the 
NT Government Fisheries department and has 
provided training to Indigenous Sea Rangers for 
more than eight years.

CDU students took out VET in Schools Student 
of the Year, School Based Apprentice of the Year, 
Aboriginal and Torres Islander Student of the 
Year, and Trainee of the Year awards. 

The Austin Asche Apprentice of the Year award 
was won by CDU Certificate III in Carpentry 
student Graham Havens.

WINNER: 
The award-winning Chancellery on Casuarina campus.

TRAINING: 
VET lecturer Milton 
Miller assists senior 
Anindiliakwa sea ranger 
Simeon Lalara with his 
sea survival training at 
Groote Eylandt.
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Income Statement
for the year ended 31 December 2010  

Consolidated Parent Entity

2010 
$’000

2009 
$’000

2010 
$’000

2009 
$’000

Australian	Government	financial	assistance

 Australian Government grants  101,156  84,138  80,880  69,248 

 HECS - HELP Australian Govt payments  14,471  12,477  14,471  12,477 

 FEE - HELP  143  38  143  38 

 NT Government financial assistance  73,070  71,992  66,846  67,665 

 HECS - HELP student payments  5,172  3,362  5,172  3,362 

 Fees and charges  17,366  15,193  16,678  13,347 

 Investment revenue  8,674  6,740  6,275  5,185 

 Consultancy and contracts  19,940  23,658  15,302  18,785 

 Other revenue and Income  15,063  18,733  13,621  16,968 

 Total revenue from continuing operations  255,056  236,331  219,390  207,075 

 Gains/(losses) on disposal of assets 67 75 67 75

 Other Investment Income  -   -   -   -  

 Other Income  -   -   -   -  

Total Revenue and Income from Continuing 
Operations

 255,124  236,406  219,458  207,150 

Expenses from continuing operations

 Employee-related expenses  138,304  120,986  117,399  103,969 

 Depreciation and amortisation  12,448  12,862  12,107  12,456 

 Repairs and maintenance  7,140  8,712  6,606  8,157 

 Borrowing costs  -   -   -   -  

 Impairment of assets  345  755  345  788 

 Losses on disposal of assets  -   -   -   -  

 Investment losses  -   -   -   -  

 Other expenses  78,385  73,054  69,220  66,089 

 Total expenses from continuing operations  236,622  216,369  205,677  191,459 

 Operating result before income tax  18,501  20,037  13,780  15,691 

 Income tax expense  -   -   -   -  

 Operating result after income tax for the period  18,501  20,037  13,780  15,691 

 Operating result attributable to minority interest  18,501  20,037  13,780  15,691 

Operating Result attributable to members  18,501  20,037  13,780  15,691 

NB: The figures in this financial summary are unaudited. Please refer to the Financial Statements  
for the audited figures.    



Financial statements

48   CDU Annual Report 2010

Statement of Comprehensive Income  
for the year ended 31 December 2010      
 

Consolidated Parent Entity

2010 
$’000

2009 
$’000

2010 
$’000

2009 
$’000

Operating result after income tax for the period  18,501  20,037  13,780  15,691 

Gain (loss) on revaluation on land and buildings,  
net of tax  40,382  104  40,616  -  

Gain (loss) on value of available for sale financial 
assets, net of tax  38  -   -   -  

Other comprehensive income  -   -   -   -  

Share of other comprehensive income of associates 
and joint ventures net of tax  -   -   -   -  

Total comprehensive income  58,922  20,141  54,396  15,691 

Total comprehensive income attributable  
to minority interest  -   -   -   -  

Total comprehensive income attributable to members  
of Charles Darwin University  58,922  20,141  54,396  15,691 

NB: The figures in this financial summary are unaudited. Please refer to the Financial Statements  
for the audited figures. 
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Statement of Financial Position  
for the year ended 31 December 2010   

Consolidated Parent Entity

2010 
$’000

2009 
$’000

2010 
$’000

2009 
$’000

ASSETS

Current assets

 Cash and cash equivalents  116,809  141,133  75,893  102,963 

 Receivables  19,232  11,426  17,993  10,091 

 Inventories  709  696  709  696 

 Loan Receivable  153  -   153  -  

 Other non-financial assets  5,727  6,470  5,062  5,206 

Total current assets  142,630  159,725  99,809  118,956 

Non-current assets

 Biological assets  2,542  2,324  2,542  2,324 

 Investment property  245  240  -   -  

 Other financial assets  193  231  -   -  

 Property, plant and equipment  365,522  307,435  364,674  306,445 

 Intangible assets  1,013  1,481  1,013  1,481 

Total Non-current assets  369,516  311,711  368,230  310,250 

Total assets  512,146  471,436  468,039  429,206 

LIABILITIES

Current liabilities

 Trade and other payables  9,066  10,907  10,961  10,284 

 Provisions  20,185  17,003  17,656  15,320 

 Other liabilities  2,623  23,411  2,580  22,551 

Total current liabilities  31,873  51,321  31,197  48,155 

Non-current liabilities

 Provisions  1,189  1,555  1,189  1,182 

 Total non-current liabilities  1,189  1,555  1,189  1,182 

Total liabilities  33,062  52,876  32,386  49,337 

Net assets  479,084  418,560  435,653  379,869 

Equity

 Reserves  185,430  145,010  185,274  144,658 

 Restricted funds  21,222  23,005  21,222  23,005 

 Retained Earnings  272,431  250,544  229,157  212,206 

Equity  479,084  418,560  435,653  379,869 

NB: The figures in this financial summary are unaudited. Please refer to the Financial Statements  
for the audited figures. 
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Statement of Changes in Equity  
for the year ended 31 December 2010

Restricted Retained 

Consolidated Funds Reserve Surplus Total

Balance at 1 January 2009  17,959  143,478  237,553  398,990 

Total comprehensive income  -   -   -   -  

Consolidated entity  -   -   20,037  20,037 

Total  -   -   20,037  20,037 

Transfers (to)/from restricted reserves  5,046  -  (5,046)  -  

Revaluation reserve  -  1,532 (1,999) (467)

Balance at 31 December 2009  23,005  145,010  250,545  418,560 

Balance at 1 January 2010  23,005  145,010  250,545  418,560 

Total comprehensive income  -   -   18,501  18,501 

Consolidated entity  -   40,578  -   40,578 

Total  -   40,578  18,501  59,080 

Transfers (to)/from restricted reserves (1,783)  -   3,227  1,444 

Revaluation reserve  -  (158)  158  -  

Balance at 31 December 2010  21,222  185,430  272,431  479,083 

Parent

Balance at 1 January 2009 17,959 143,388 203,403  364,750 

Total comprehensive income - - - -

Parent entity  -   -   15,691  15,691 

Total  -   -   15,691  15,691 

Transfers (to)/from restricted reserves  5,046  -  (5,618) (572)

Revaluation reserve  -  1,270 (1,270)  -  

Balance at 31 December 2009  23,005  144,658  212,206  379,869 

Balance at 1 January 2010  23,005  144,658  212,206  379,869 

Total comprehensive income - - - -

Parent entity  -   -   13,780  13,780 

Other comprehensive income  -   40,616 -  40,616 

Total  -   40,616  13,780  54,396 

Transfers (to)/from restricted reserves (1,783)  -   3,170  1,387 

Revaluation reserve  -   -   -   -  

Balance at 31 December 2010  21,222  185,274  229,157  435,653 

NB: The figures in this financial summary are unaudited. Please refer to the Financial Statements  
for the audited figures.    



Financial statements

51   CDU Annual Report 2010 CDU Annual Report 2010     51

Cash Flow Statement  
for the year ended 31 December 2010

Consolidated Parent Entity

2010 
$’000

2009 
$’000

2010 
$’000

2009 
$’000

Cash	flows	from	Operating	activities

  Australian Government Grants received  114,451 96,654  95,495 81,763

  NT Government Grants  72,849 72,586  66,846 68,259

  HECS-HELP Student Payments  5,172 3,362  5,172 3,362

  Receipts from Student Fees and Other Payments  44,400 61,892  35,761 50,573

  Dividends received  10  -   -   -  

  Interest Received  8,629 6,740  6,276 5,185

  Payments to suppliers and employees (GST inc) (243,388) (183,273) (210,367) (156,775)

  Interest and other costs of finance  -   -   -   -  

Net cash provided by / (used in) operating activities 2,123 57,961 (817) 52,367

Cash Flows from Operating Activities

  Proceeds from Sale of Plant and Equipment  385 392  375 317

  Proceeds from Sale of Biological Assets 1,122 309 1,122 309

  Proceeds from Sale of Shares  -   -   -   -  

  Proceeds from Sale of Investment Property  -   -   -   -  

  Proceeds for Property, Plant and Equipment (27,647) (17,091) (27,443) (16,634)

  Payments for Biological Assets (2) (20) (2) (20)

  Other outflows (305)  -  (305)  -  

Net Cash Provided by / (Used in) investing Activities (26,447) (16,410) (26,253) (16,028)

Cash Flows from Financing Activities

    Principal Repayments on Interest Bearing Liabilities  -   -   -   -  

   Net cash provided by / (used in) financing activities  -   -   -   -  

    Net increase / (decrease) in cash and cash 
equivalents (24,324) 41,551 (27,070) 36,339

    Cash and cash equivalents at the beginning of the 
financial year  141,133 99,582  102,963 66,624

Cash and cash equivalents at the end  
of	the	financial	year  116,809 141,133  75,893 102,963

NB: The figures in this financial summary are unaudited. Please refer to the Financial Statements  
for the audited figures.
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Council members 
Hon Sally Thomas AM
Chancellor

Hon Sally Thomas has held the 
position of Chancellor since 
January 2010. Previously she 
was Deputy Chancellor since the 
foundation of the University in 
2003. She was a Judge of the 
Supreme Court of the Northern 
Territory until her retirement 
in August 2009. The Hon Sally 
Thomas sits on the Executive 
Committee of Council, and the 
Nominations, Honorary Awards 
and Legislative Committee.

Mr Richard Ryan AO
Deputy Chancellor

Mr Ryan has held the position 
of Deputy Chancellor since 
January 2010. Previously he 
was the Chancellor of CDU 
since its foundation in 2003. 
He is a professional company 
director who chairs Editure 
Group Limited, Lincoln 
Minerals Ltd and acts as 
director of several other public 
companies. Mr Ryan sits on the 
Executive Committee of Council, 
Finance, Risk and Review 
Committee, the External Audit 
Compliance Committee, and the 
Nominations, Honorary Awards 
and Legislative Committee.  
He retired as Chancellor  
in December.

Professor Barney Glover 
Vice-Chancellor

Professor Glover was appointed 
Vice-Chancellor in 2008 and 
took up the position on 23 
February 2009. Professor 
Glover sits on the Executive 
Committee of Council, the 
Nominations, Honorary Awards 
and Legislative Committee,  
and on the Finance, Risk and 
Review Committee. 

Professor Sandra Dunn 
Chair, Academic Board

Professor Dunn is an academic 
staff member and Chair of the 
Academic Board. She became 
a Council member in 2008 
and sits on the Nominations, 
Honorary Awards and 
Legislative Committee.

Ms Jennifer Prince

Ms Prince has been a member 
of Council since 2003. She is 
the Northern Territory Under-
Treasurer. Ms Prince sits on 
the Finance, Risk and Review 
Committee, the External Audit 
Compliance Committee and the 
Tender Committee.

Mr Alan Morris

Mr Morris became a member 
of Council in 2006. He is 
Chair of the Commonwealth 
Grants Commission, and also 
undertakes consulting and 
advisory work for AusAID, World 
Bank and USAID. Mr Morris sits 
on the Finance, Risk and Review 
Committee and the External 
Audit Compliance Committee.

Mr Neil Ross

Mr Ross has been a Council 
member since 2005. He is 
a partner and the manager 
of Ross Engineering in Alice 
Springs. Mr Ross sits on the 
Finance, Risk and Review 
Committee, the External Audit 
Compliance Committee, and the 
Tender Committee.

Mr Elliot McAdam

Mr McAdam has been a member 
of Council since 2009. He was 
a member of the Legislative 
Assembly of the Northern 
Territory and held various 
ministerial portfolios.
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Professor Mary O’Kane

Professor O’Kane became a 
member of Council in 2009. She 
was formerly Vice-Chancellor 
of the University of Adelaide. 
Professor O’Kane is the Chief 
Scientist of New South Wales.

Mr Matthew Gardiner

Mr Gardiner became a member 
of Council in 2009. He is a 
graduate of the University and 
is NT Branch Secretary and 
Secretary of Unions NT.

Ms Eve Somssich 

Ms Somssich has been  
a Council member since  
2008. She is an academic  
staff member of the  
University. 

Dr Lorraine Connell

Dr Connell has been  
a Council member  
since 2005. She is an  
academic staff member  
of the University.

Jesse Northfield

Mr Northfield was  
appointed to Council on  
14 May as the postgraduate 
representative. He resigned  
on 23 October 2010.

Mr Kevin Kadirgamar

Mr Kadirgamar has been  
a member of Council since  
2009. He is an undergraduate 
student of the University. 

Mr Gary Barnes

Mr Barnes was appointed to 
Council on 15 March. He is  
Chief Executive of the 
Department of Employment  
and Training.

CDU Council member
Meetings 
attended 

Number of 
meetings 
eligible to 

attend

Sally Thomas 4 5

Richard Ryan 3 4

Barney Glover 5 5

Sandra Dunn 5 5

Jennifer Prince 4 5

Alan Morris 2 4

Neil Ross 5 5

Elliot McAdam 3 5

Mary O’Kane 5 5

Matthew Gardiner 4 5

Eve Somssich 5 5

Lorraine Connell 5 5

Jesse Northfield 3 3

Kevin Kadirgamar 4 5

Gary Barnes 1 4

Notes     

Council      
Richard Ryan was appointed to Council on  
15 March 2010

Gary Barnes was appointed to Council on  
15 March 2010

Jesse Northfield was appointed to Council on  
14 May 2010 and resigned on 23 October 2010

Alan Morris was granted leave on  
3 September 2010
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Governance
University governance and executive management
Charles Darwin University Council is the 
governing body of the institution. Led by the 
Chancellor, Council governs the affairs of the 
University under the Charles Darwin University 
Act 2003.

Five standing committees assist Council in 
carrying out its responsibilities:

> Academic Board is the principal academic 
body assisting the Council and Vice-Chancellor 
in all matters relating to learning, teaching 
and assessment, and the assurance and 
enhancement of the academic quality and 
standards of all programs and awards.

> Finance, Risk and Review Committee monitors 
systems of accountability implemented by the 
University, reviews management practices and 
performance of the University, and oversees 
risk management.

> External Audit Compliance Committee  
reviews and oversees the execution of 
proposed plans of the Auditor-General,  
ensures that no restrictions are placed on 
external audit, and ensures that relevant 
accounting standards are followed.

> Tender Committee is responsible for reviewing 
tenders, expressions of interest, certificates 
of exemption or other means of procurement 
in excess of the University’s $10,000 
procurement threshold.

> Nominations, Honorary Awards and 
Legislation Committee oversees nominations 
for Council members and provides advice  
in relation to honorary awards, as well as 
making specific recommendations to Council 
about the awards.

The Council delegates the implementation 
of University strategic direction and the 
management of day-to-day operations to the  
Vice-Chancellor, supported in this role by an 
executive team.

University governance best practices

The University must be compliant with the 
National Governance Protocols.

The University was deemed compliant with the 
National Governance Protocols as described in 
the Commonwealth Grant Scheme Guidelines 
under the Higher Education Support Act 2003. 

The affairs of the University are to be conducted 
by the Council

Council assumes stewardship of the University 
through a set of responsibilities set out in Section 
8 of the Charles Darwin University Act:

> Monitor the performance of the Vice-Chancellor
> Approve the mission and strategic direction  

of the University
> Approve the budget and business plan  

of the University
> Oversee the management of the University, 

including approving significant commercial 
activities

> Regularly review delegations under the Act
> Monitor systems of accountability 

implemented by the University
> Review management practices and 

performance of the University, and
> Oversee risk management across the 

University.

The composition of the Council must be 
appropriate to the duties and responsibilities

The University Council is based on a  
board-of-trustees model, with members 
appointed or elected acting solely in the interests 
of the University and not as delegates or 
representatives of a particular constituency.

The structure, composition and size of Council 
are determined by the Charles Darwin University 
Act. Direction in the Act ensures Council is 
able to discharge its responsibilities and duties 
adequately via the following membership:

 > Chancellor (appointed by the Council)
 > Vice-Chancellor
 > Chair of the Academic Board
 > Eight members appointed by the 

Administrator of the Northern Territory, 
representing a broad range of community 
interests and including financial and 
commercial expertise

 > One person elected by and from the full-time 
HE academic staff

 > One person elected by and from the full-time 
VET academic staff 

 > One person elected by and from the 
undergraduate students, and 

 > One person elected by and from the 
postgraduate students.
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Education program for new Council members

The University has a professional development 
program for Council, with the objectives:

> To ensure new members of Council receive 
an induction program, and appropriate core 
documentation and information (induction)

> To ensure members are informed about their 
duties generally, including the legislative and 
operational context of the University (provision 
of requisite background information)

> To assist members of Council to develop  
and maintain a skill set that fits the 
governance and strategic needs of the 
University (improvement in planning and 
governance), and

> To enhance organisational performance 
by improving the (minimum) skill set of all 
members, as well as instilling and enhancing 
specialist skills in those members who will 
lead committees and/or Council activities.

Activities include a formal induction program, 
opportunities to attend various conferences 
and events, and local functions planned around 
the rotation of Council meetings between the 
University campuses.

Written code of ethics

The University has a written code of ethics based 
on four ethical principles:

> Integrity: earning and sustaining public trust 
by being honest, open and transparent in all 
dealings and by acting in the best interest of 
communities served by the University.

> Respect: treating colleagues, students, 
stakeholders and the broader community with 
respect and courtesy, and having regard for 
the dignity and needs of the people with whom 
staff members interact.

> Accountability: taking personal and 
professional responsibility for actions, and 
achieving results through the best use of 
University financial and physical resources 
and by working effectively with people.

> Service focus: demonstrating a spirit of 
service to clients, colleagues, students, 
stakeholders and the broader community,  
and by valuing the views of these groups and 
using them to improve service quality.

Particular expectations of the behaviour of 
Council members are set out in the University 
Council Governance Charter.

Overseeing risk management and internal audit

The University internally manages the 
coordination of activities related to the 
organisational risk-management framework. The 
Finance, Risk and Review Committee formally 
endorses the risk management framework, 
monitors activities, and reports to Council. Major 
categories of risk are identified and allocated to 
senior management risk owners. Risk owners 
are responsible for formulating approaches and 
strategies to address the risk.

The University undertakes internal audit activities 
through both in-sourced and out-sourced means. 
The Finance, Risk and Review Committee 
formally endorses an annual internal audit plan, 
monitors activities, and reports to Council.

Satisfactory health and safety measures in place

The University takes a proactive risk-management 
approach to health and safety issues to meet the 
requirements of occupational health and safety 
policy and legislation. A dedicated health and 
safety team has day-to-day responsibility for 
activities in this area, working with the University 
Health and Safety Management Committee, 
chaired by a member of the University executive. 
The Council reviews health and safety measures 
as part of the regular risk management and 
internal audit activities.

Freedom of Information

The University is committed to protecting the 
privacy of staff, students and other stakeholders. 
Its privacy statement contains the policy for 
managing personal information collected. This is 
part of procedures in place to protect the privacy 
of personal information in accordance with the 
information privacy principles set out in the 
Information Act (Northern Territory).

The University received two Freedom of 
Information requests in 2010.
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Acronyms

ACIKE 

Australian Centre 
for Indigenous 
Knowledge and 
Education 

AHC

Annual Hours 
Curriculum

AMC

Australian Medical 
Council 

ANU

Australian National 
University

AQPVET

Academic Quality 
Planning and 
Vocational 
Educational and 
Training group

AQTF

Australian Quality 
Training Framework

ARC

Australian  
Research Council

ATSI

Aboriginal and  
Torres Strait Islander

AUQA 

Australian 
Universities  
Quality Agency

BIITE 

Batchelor Institute  
of Indigenous  
Tertiary Education

CSLLD

Centre for School 
Leadership, Learning 
and Development

DET

Department of 
Education and 
Training

DHF

Department of  
Health and Families

EFTSL

Equivalent full-time 
student load

HE

Higher Education

HEW

Higher education 
worker classification

IAS

Institute of  
Advanced Studies

ITMS

Information 
Technology 
Management  
and Support

KRG

Kurdish Regional 
Government

MoU

Memorandum  
of Understanding

NAILSMA

North Australian 
Indigenous Land  
and Sea Management 
Alliance

NRETAS

Natural Resources, 
Environment and  
The Arts

NTG

Northern Territory 
Government

NTU

Northern Territory 
University

OIAS

Office of Indigenous 
Academic Support

OPVCIL

Office of the  
Pro Vice-Chancellor, 
Indigenous 
Leadership

RAP

Reconciliation 
Action Plan 

SAIKS

School of Australian 
Indigenous 
Knowledge Systems

SATAC

South Australian 
Tertiary Admissions 
Centre

SES

Socio-economic status

VCIAC

Vice-Chancellor’s 
Indigenous Advisory 
Council

VET

Vocational Education 
and Training

Photography

Photographs from 
CDU image library

Design
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