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Letter to Stakeholders	
Delivers benefits to the whole community
Charles Darwin University (CDU) continued to evolve in
the dynamic tertiary education environment during 2009.
In December 2008, the Review of Australian
Higher Education final report was released.
Using this Review as a blueprint, the
Australian Government began a major reform
of the tertiary education sector in 2009.
CDU found itself in the positive position
of having a vision and approach to tertiary
education strongly aligned with Government
reform objectives. Many of the Government
tenets relating to increased attainment
and low socio-economic status (SES)
participation in a high-quality, sustainable
delivery model resonate at a fundamental
level with CDU ideals and aspirations.
As a young institution working with modest
resources in a challenging environment and
circumstances, CDU assesses and improves
strategic plans and approaches on a regular
basis.

While there have been cycles of planning
improvements and initiatives over the past
several years, foundation components of
the CDU approach to living the Mission
and Vision and delivering benefits to the
community remain constant:
> As the highest institutional priority,
achieving quality teaching and learning 		
outcomes for the unique student 			
demographic that CDU serves;
> Supporting an improvement in the quality 		
of life of Indigenous people;
> Actively using partnerships with other 		
institutions to pursue scale and broaden
offerings and opportunities for the
Northern Territory population and
CDU students broadly; and
> Engaging in research and educational
activities that are focused and enriched
by the needs and cultural and natural 		
endowments of the Northern Territory.

Regional community
CDU is one of the most “regional” universities, being the tertiary
institution with a mandate to support the intellectual, professional,
social, cultural and environmental well-being of the Northern
Territory and surrounding regions.
The success of the University in supporting
the regional community is reflected in a
variety of high-level statistics. For example, in
2009 the University enrolled 21,236 students
across Higher Education (HE) and Vocational
Education and Training (VET), an increase
of 13.3% on the previous year. Allowing for a
percentage of non-Territorian students, it is
clear that around 10% of Territorians 15 years
and older enrol at the University each year.
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This phenomenal level of engagement is
achieved year-on-year. The most recent
Government benchmarking shows access
and participation rates of regional HE
students at CDU to be around three-times
the sector norm. For students from remote
locations, these rates are more than 10-times
the sector norm. For Indigenous students,
the rates are around three-times the sector
norm. The Territory Government supports
CDU in a number of ways.

Territory Government assistance as a
proportion of revenue is around seven-times
the sector norm for State investment in
higher education institutions. This assistance
is essential in making tertiary education
and research accessible to Territorians.
The Australian Government, likewise,
strongly supports the University in its major
role in the development of the regional
community.
Partnerships with other providers have
become increasingly important in the
University’s approach to serving the regional
community. In May 2009, the Australian
Government announced it would provide
$27.8 million in infrastructure funding to
support the establishment of a full medical
program in the Northern Territory, run in
partnership between CDU and Flinders
University. Supporting this program, CDU
is introducing new medical science courses,
including the Bachelor of Clinical Sciences
and the Bachelor of Medical Laboratory
Sciences.
The Government also provided $4.5 million
for purpose-built community and health
training facilities in Alice Springs and
Katherine. These facilities will improve the
delivery of community services, aged care,
and allied health programs, especially for
Indigenous people in the Northern Territory.
The Menzies School of Health Research was
granted $34.1 million in the 2009 Federal
Budget for the construction of a purposebuilt research facility at its current location
on the Royal Darwin Hospital campus.
Health-related training overall expanded
by around 5% across both HE and VET in
2009, a trend that will continue in 2010 and
beyond.
Partnerships to support science that
focus on improving understanding and
management of the region’s natural assets
have a similar high priority. In 2009, the
Federal Minister for Innovation, Industry,
Science and Research announced a landmark
Memorandum of Understanding between
CDU, the Australian Institute of Marine
Science (AIMS), the Australian National
University and the Northern Territory

Government, establishing a framework
for cooperative research, academic and
training activities, and expanded research
infrastructure focused on development of
tropical marine resources. As part of the
Australian Government’s Super Science
Marine and Climate initiative, $5.5 million
is being directed towards the Arafura Timor
Research Facility to support this partnership.
Overall, the quality of research at CDU was
recognised widely in 2009, including in the
Spain-based SCImago Institutions 2009
World Report where CDU was ranked in the
top five Australian universities.
The University’s collaborative activities
with the Batchelor Institute of Indigenous
Tertiary Education (Biite) took on a new
scale in 2009 with the announcement of the
Australian Centre for Indigenous Knowledge
and Education, a partnership between the
two institutions supported by more than
$30 million of Commonwealth funding.
The collaborative venture will provide a
step-change expansion in the expertise and
resources brought to bear on educational and
other academic-related matters, and needs
important to Indigenous communities. The
Centre will also provide a stronger northern
Australia voice in formulating the national
agenda.
Skills shortages are a perennial challenge in
northern Australia. As the largest provider
of HE and VET in the Northern Territory,
the University plays an important role in
programs addressing skills shortages.
Growth in HE student numbers of almost
12% and VET student numbers of 14% in
2009 was a highlight. The University is
planning for further growth in the coming
years to move VET delivery to at least 15,000
students and HE student load to 5000 EFTSL.
The University is proud of its role in working
with our regional community and looks
forward to supporting the community into
the future.
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Students
Students are the key stakeholder group for the University.
Student numbers grew by 13.3% in 2009, continuing a general
trend over the past five years.
The manner in which students engage
with the University has changed markedly
in recent times. One of the more notable
changes has been the movement to flexible
online delivery with the aim of better
accommodating the work / study / life
balance needs, particularly of HE students.
In 2009, external delivery accounted for
around 60% of HE unit enrolments at CDU.
Most Northern Territory students who study
externally do so through CDU, emphasising
the role that online delivery plays in lifestyle
choices. Supporting this change in student
needs, in early 2009 CDU received $2.9
million from the Australian Government’s
Diversity and Structural Adjustment Fund to
facilitate a University-wide project targeting
best practice delivery of flexible education,
with a focus on enhancement of teaching
and learning quality in this changing student
landscape.

VET numbers continue to grow with a 14%
increase in students in 2009. Underneath
this growth is a gradual movement towards
higher-level qualifications.
Course completions in 2009 increased
at the Certificate III level by 5.6%, and at
the Certificate IV level by 24%. Diploma
completions also increased from five in
2008 to 128 in 2009. Moving forward, the
University’s dual-sector model will be
enhanced to better support the Australian
Government’s participation ambitions.
In particular, the dual-sector advantage of
simplified pathways and articulation between
VET and HE will be used in encouraging
engagement with tertiary education by nontraditional and target SES student groups.

Staff
The University is one of the largest employers in the Northern
Territory. A key aim for CDU is to be an employer of choice for
current and potential staff members.
In 2009 the University undertook a major
activity to assess staff members’ views of
the quality of the working environment.
Job satisfaction was high (82% favourable
responses), and there was a similarly strong
embracing of the University’s Mission
and Values. In the coming year CDU will
reconsider its People Strategy to improve
coordination around workforce analysis
and planning, staff development, mentoring
and advancement.
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Minister for Education, Julia Gillard, and
the Minister for Innovation, Industry, Science
and Research, Senator Kim Carr, said
Professor Larkin would oversee and provide
policy advice to the Australian Government
on higher education, research and research
training issues in relation to Indigenous
higher education students and staff.

Our successes in 2009 speak to the
excellence of our staff. Highlights include:

The Head of the School for Social and Policy
Research, Associate Professor Tess Lea, was
awarded a prestigious Queen Elizabeth II
Fellowship from the Australian Research
Council.

The highest ranking Indigenous person in an
Australian university and a member of CDU’s
executive, Pro Vice-Chancellor, Indigenous
Leadership Professor Steven Larkin, was
appointed Chair of the third Indigenous
Higher Education Advisory Council. In
announcing the appointment, the Federal

Bakery Lecturer David Barker was part of
the Australian team competing at the SIGEP
Breadcup 2009 in Italy, one of the world’s
largest professional trade fairs dedicated to
bakery. Thousands of people and a throng
of media followed the team as they placed
second.
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CDU Council member and graduating
Bachelor of Pharmacy student Simone Liddy
was named Young Achiever of the Year for the
Northern Territory.
Web and Multimedia Manager with the
Academic Development Team, Helen Rysavy
and Senior Lecturer, Health Science and Social
Work with the School of Health Sciences,
Associate Professor Deborah West were
recognised for their commitment to quality
learning and teaching with citations from the
Australian Learning and Teaching Council.

The Menzies School of Health Research
continues to be recognised as a leader in
health and education research, receiving
the Gold Harold Award for Education
by Life Education Australia.
The NT National Disability Coordination
Officer, Elizabeth Reid, was appointed by
the Deputy Prime Minister to the National
VET Equity Advisory Council.

Outlook
The University was in a strong financial position at the end of 2009, with expanding student
numbers, quality research and strong engagement with the community. The University is well
placed to thrive under the Government’s tertiary education reform agenda, and in this context
is working with a range of partners to ensure Territorians have access to an expanding array of
career and life opportunities.

Richard Ryan AO
Chancellor

As a final note, it is with some sadness that the University marks the retirement of foundation
Chancellor, Richard Ryan AO. Mr Ryan has been an integral part of the tertiary education
landscape in the Northern Territory since the days of the Darwin Community College in 1985,
and then with the Darwin Institute of Technology, Northern Territory University and CDU.
In a distinguished career he has served on a number of government advisory boards, was
awarded the Sir John Loewenthal award for his role as president of the National Heart
Foundation, and was awarded a Centenary Medal in 2003. Mr Ryan was made a member of the
Order of Australia in 1989 for Services to the Community and was made an Officer of the Order
of Australia in 1998 for Services to Indigenous people. Mr Ryan will continue to serve as a CDU
Council member and will no doubt continue to make a significant contribution.
The University looks forward to former Northern Territory Supreme Court Judge, the
Honourable Sally Thomas AM taking the position of Chancellor of Charles Darwin University
in 2010.

Professor Barney Glover
Vice-Chancellor
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School of
Engineering
and IT

Principal officers 2009
Professor Barney Glover

Vice-Chancellor
Appointed to the position of
Vice-Chancellor in February
2009. Before his appointment at CDU,
Professor Glover was Deputy Vice-Chancellor,
Research, at the University of Newcastle, NSW.
Professor Charles Webb

Deputy Vice-Chancellor,
Teaching and Learning
Responsible for academic
matters relating to HE and VET, including
planning and policy, quality assurance,
the Library, and teaching and learning
innovation.
Professor Robert Wasson

Deputy Vice-Chancellor,
Research and International
Responsible for leading the
Institute of Advanced Studies, encompassing
the School for Social and Policy Research,
School for Environmental Research, Menzies
School of Health Research, Graduate School for
Health Practice and the International Office.
Professor Steven Larkin

Pro Vice-Chancellor,
Indigenous Leadership
Responsible for ensuring
CDU is the leader in providing outcomes
for Indigenous students and incorporating
Indigenous perspectives into the University’s
core business.

Dr Barry McKnight

Pro Vice-Chancellor,
VET ( from November)
Responsible for leading the
Vocational Education and Training sector.
Dr Claire Baxter

Executive Director,
Business Development
Responsible for leveraging the
University’s educational and professional
capabilities to provide and nurture returns
to the University and NT communities.
Dr Baxter retired in September 2009.
Dr Scott Snyder

Executive Director,
Corporate Services
Responsible for administrative
service divisions, including Student Services,
People Management and Development,
Support and Equity Services, Information
Technology Management and Support, and
Corporate Communications.
Mr Rob Brelsford-Smith

Executive Director,
Finance and Asset Services
Responsible for Finance,
Capital Works, Repairs and Maintenance,
Business Enterprises and Procurement.

Mr Don Zoellner

Pro Vice-Chancellor,
Community and Access, and Acting
Pro Vice-Chancellor, VET ( from June)
Responsible for brokering relationships
between the various sections of the Northern
Territory community and the University and
the VET sector.
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Category
Total
Higher Education
Vocational Educaton and Training

Student
Numbers

% change
2008/09

18,749

21,238

13.3%

6,397

7,154

11.8%

12,352

14,082

14.0%

70%F

30%M

69% F

31%M

Vocational Education
and Training, female: male

43%F

57%M

44% F

56%M

Higher Education, under 25 years:
25 years and over

28%

72%

28%

72%

Vocational Education and Training,
under 25 years : 25 years and over

39%

61%

40%

60%

4.3%

4.5%

31.3%

29.9%

3,570.9

3,932.8

10.1%

2,783.0

2,955.2

6.2%

Postgraduate, Commonwealth-funded

288.3

405.8

40.8%

Fee paying (all)

499.7

571.8

14.4%

Total

2,533,897

2,814,907

11.1%

Urban

1,945,966

2,177,932

11.9%

Regional

125,213

124,096

-0.9%

Remote

462,718

511,039

10.4%

Vocational Education and Training, ATSI

Vocational
Education and
Training delivery,
Annual Hours
Curriculum (AHC)

2009

Higher Education, female: male

Higher Education, ATSI

Higher Education
student load,
equivalent
full-time
student load
(EFTSL)

2008

Total
Undergraduate, Commonwealth-funded

3,570.9

Interstate

Higher
Education award
completions

Total

1,840

1,034

850*

-17.8%

Higher Education undergraduate

644

498

-22.7%

Higher Education postgraduate

390

352

-9.7%

$26,357

$32,910

24.9%

150.9

164.8

9.2%

25

21

-16.0%

220.8

232.3

5.2%

1,297

1,368

5.5%

Higher Education academic

374

376

0.5%

Vocational Education and Training
academic

246

256

4.1%

General

677

736

8.7%

Total revenue (consolidated), $’000

222,591

236,406

6.2%

Total expenses (consolidated), $’000

192,938

216,369

12.14%

398,990

418,560

4.9%

Research income ($’000), all categories
Higher Degree by Research student load,
EFTSL
Research
Higher Degree by Research completions
(all)
Weighted publications
Total

Staff, EFT

Financial

Total equity, $’000

* Please note: owing to
a change in reporting
requirements, only
completions from
April–December
2009 are shown.
In the period January–
March 2009, there
were an additional
210 undergraduate
and 100 postgraduate
completions.
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Higher Education student characteristics

2008

2009

% change
2008/09

3,570.9

3,932.8

10.1%

2,783.0

2,955.2

6.2%

Postgraduate, Commonwealth-funded

288.3

405.8

40.8%

Fee paying (all)

499.7

571.8

14.4%

Average EFTSL per student

0.56

0.55

-1.5%

Higher Education undergraduate

644

498

-22.7%

Higher Education postgraduate

390

352

-9.7%

77.9%

80.4%

3,507

4,131

17.8%

284

310

9.2%

1,860

1,999

7.5%

918

754

-17.9%

3

0

-100%

191

155

18.8%

Associate Degree

41

30

-26.8%

Associate Diploma

30

88

193.3%

295

310

5.1%

42

42

0.0%

3,996

4,467

11.8%

4

10

150%

14

21

50%

Doctorate – Research

183

188

2.7%

Enabling

906

754

-16.8%

Graduate Certificate

132

134

1.5%

Graduate Diploma Extend

127

156

22.8%

Graduate Diploma New

386

538

39.4%

Masters Coursework

359

376

4.7%

Masters Research

37

38

2.7%

Non – Award

99

84

-15.2%

Other Award Course

18

0

6

4

-33.3%

88

109

23.9%

Characteristic

Category
Total

Higher Education
student load,
equivalent
full-time student
load (EFTSL)

Higher Education
award completions

Undergraduate, Commonwealth-funded

Success
(completion) rate
Education, Health & Science
Institute of Advanced Studies
Faculty
course
enrolments

Law, Business & Arts
Learnlink
Technology & Industrial Eduction
Other

Bachelor Graduate Entry
Bachelor Honours
Bachelor Pass
Diploma
Doctorate – Coursework

Course
enrolments
by course
type

Postgraduate Cross Institution
Undergraduate Cross Institution
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Category

2008

2009

% change
2008/09

Agriculture, Environmental & Related Studies
(AE)

169

196

16.0%

39

48

23.1%

155

149

-3.9%

2,120

1,338

-36.9%*

160

238

48.8%

1,470

1,543

5.0%

Information Technology (IT)

152

162

6.6%

Management & Commerce (MC)

729

761

4.4%

0

754

161

140

-13.0%

1,509

1,823

20.8%

99

197

99.0%

277

323

16.6%

People with disabilities

71%

76%

6.4%

People from a NESB

80%

81%

1.2%

People from isolated areas

77%

82%

7.0%

Indigenous

59%

66%

12.9%

Characteristic

Architecture & Building (AB)
Creative Arts (CA)
Education (ED)
Course
Enrolments
by Field of
Eduction

Engineering & Related Technologies (ET)
Health (HE)

Mixed Field Programs (MF)
Natural & Physical Sciences (NP)
Society & Culture (SC)
None (those in miscellaneous programs)
ATSI Students

Success
(completion)
rates of equity
target groups

Student numbers

* Please note:
Figure reflects a
classification change
between 2008
and 2009.
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Vocational Education and Training CHARACTERISTICS

2008

2009

% change
2008/09

Total

2,533,897

2,814,907

11.1%

Urban

1,945,966

2,177,932

11.9%

Regional

125,213

124,096

-0.9%

Remote

462,718

511,039

10.4%

Characteristic

Delivery,
Annual Hours
Curriculum
(AHC)

Category

Interstate

Delivery by
division/school
(AHC)
(excludes credit transfer)

1,840

Business and Service Industries

876,279

972,985

11.0%

Language and Literacy

260,225

312,449

20.1%

Law Business and Arts

194,260

174,946

-9.9%

Primary Industries and Community
Services

589,245

692,934

17.6%

Remotelink
Teaching, Learning and Quality

21,645

21,325

-1.5%

579,603

609,654

5.2%

8,238

9,135

10.9%

494,757

530,571

7.2%

Casuarina

1,460,018

1,621,098

11.0%

Katherine

131,126

156,525

19.4%

Trades
Adelaide
Alice Springs
Delivery by
administrative
location (AHC)

30,614

Nhulunbuy

Delivery by
industry group
(AHC)

Palmerston

439,758

466,964

6.2%

Arts, Entertainment, Sports and Recreation

237,088

209,149

-11.8%

Automotive

110,266

112,918

2.4%

Building and Construction

150,047

247,017

64.6%

Community Services,
Health and Education

275,118

289,576

5.3%

Finance, Banking and Insurance

59,630

71,520

19.9%

Food Processing

19,401

48,362

149.3%

3,900

8,350

114.1%

97,986

84,752

-13.5%

330,020

434,438

31.6%

27,955

22,050

-21.1%

Sales and Personal Service

134,910

100,296

-25.7%

Tourism and Hospitality

174,905

242,076

38.4%

TCF and Furnishings
Engineering and Mining
Primary Industry
Process Manufacturing

ANNUAL
REPORT
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30,614

2008

2009

% change
2008/09

74,288

58,995

-20.6%

Utilities

132,211

98,220

-25.7%

Business and Clerical

165,070

183,950

11.4%

Computing

73,160

106,030

44.9%

Science, Technical and Other

82,540

Characteristic

Category
Transport and Storage

Delivery by
industry group
(AHC)

General Education and Training

283,520

431,760

52.3%

Exceptions - Cookery

101,882

65,448

-35.8%

68.0%

69.5%

2,494

2,644

6.0%

Certificate I

634

561

-11.5%

Certificate II

552

491

-11.1%

Certificate III

803

848

5.6%

Certificate IV

495

615

24.2%

Diploma

5

128

2,460.0%*

Advanced Diploma

5

1

-80.0%

3,862

4,205

8.9%

People with disabilities

60.1%

63.4%

5.5%

People from a NESB

58.3%

63.5%

8.9%

People from isolated areas

65.8%

64.9%

-1.4%

Indigenous

58.4%

63.6%

8.8%

Success
(completion)
rate
Course

Total

Completions

ATSI students

Success
(completion)
rates of equity
target groups

Student numbers

* Please note:
Figure reflects the
first major cohort of
Diploma students.
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Research

2008

2009

% change
2008/09

$26,357

$31,840

20.8%

Category 1, National competitive grants

$11,957

$11,417

-4.5%

Category 2, Other public sector research
funding

$8,766

$15,616

78.1%

Category 3, Industry and other funding

$4,376

$3,537

-19.2%

Category 4, CRC income

$1,258

$1,270

1.0%

Total

25

21

-16.0%

Higher Education postgraduate

22

17

-22.7%

3

4

33.3%

Total

150.9

164.8

9.2%

PhD

129.1

139.5

8.0%

21.8

25.3

16.1%

234.7

235.2

0.2%

Books

12.3

15.6

27.0%

Book chapters

20.9

29.3

40.1%

Journal articles

173.8

157.2

-9.6%

27.7

33.1

19.5%

Category
Total

Research
income ($’000)

Higher degree
by research
completions

Masters

Higher degree
by research load,
EFTSL

Masters
Total

Weighted
publications

Conference proceedings
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Staffing

2008

2009

2009
Females

2009
Female %

374

376

210

56%

Level E

30

38

14

37%

Level D

35

35

10

29%

Level C

75

76

37

49%

Level B

140

145

97

67%

Level A

94

82

52

63%

246

256

105

41%

6

7

3

43%

41

49

23

47%

Category II

199

200

79

40%

Category I

0

0

0

0%

677

736

508

69%

HEW 10 and above

52

60

23

38%

HEW 9

24

35

21

60%

HEW 8

68

72

48

67%

HEW 7

97

105

73

70%

HEW 6

78

99

79

80%

HEW 5

142

148

100

68%

HEW 4

122

148

118

80%

HEW 3

56

41

26

63%

HEW 2

26

28

20

71%

HEW 1

12

0

0

Category
Total Number

Higher Education
academic staff (FTE)

Total Number
Vocational Education Category IV
and Training
academic staff (FTE) Category III

Total

General staff (FTE)
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17

12

%

17

%

18
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growth in
HE student
enrolments

increase of
Indigenous
students
studying HE

14

%

24

%

growth in
VET student
enrolments

increase in
Certificate IV
level
completions
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Achieving our Mission
Charles Darwin University is an institution based on firm
foundations in the Northern Territory with a long history of
delivering value through education in both Vocational Education
and Training (VET) and Higher Education (HE), research and
community engagement to the Territory and the nation.
Enriched by the social, cultural and natural
endowments of the Northern Territory,
and committed to the advancement and
prosperity of our region and the nation,
Charles Darwin University enables staff
and prepares students to be creative thinkers
and effective contributors in a complex
changing world.
1. A Unique Learning Environment

CDU will create a rich learning
environment that reflects its unique
regional location and offerings, enables
students to achieve success and produces
graduates with the skills they need to be
effective contributors in society.
2. A Leader in Indigenous Education

CDU will be a preferred choice for
Australian Indigenous students seeking
studies in Vocational Education and
Training and Higher Education, and a
leader in the teaching and understanding
of Indigenous knowledge systems.
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3. Research with Global Reach

CDU will enhance its local, national
and international standing for excellence
in research, particularly in the areas
of tropical, desert and Indigenous
knowledges.
4. Powerful Partnerships

CDU will actively pursue and establish
partnerships which strengthen capacity
while delivering mutually beneficial
outcomes.
5. Quality and Sustainability

CDU will be a robust, regional multisector institution, acknowledged for the
quality and excellence of its programs,
and its support for students and staff.

A unique learning environment
A major, whole-of-University project Achieving Best Practice Flexible Delivery
at CDU started in 2009 in line with the University’s goal of creating a rich learning
environment that enables students to achieve success and produces graduates
with the skills they need to be effective contributors in society.
Provide quality education and training
focused on learning outcomes that
equip students to be innovative
thinkers and effective contributors
in society.
Maximise access and educational
opportunity for regional, remote
and international students through
innovative, flexible and high-quality
local and distance education.
Be innovative in harmonising the
differing requirements of local and
distance education.
Provide quality student support and a
contemporary and attractive learning
environment that enhance students’
educational experience.
Build on its unique multi-sector
position to optimise student pathways
across the tertiary educational
spectrum.
Be selective in developing educational
programs to strengthen its capacity
to deliver education focused on the
needs of both the region and the
nation.
Systematically review and update
education and training programs
to ensure they meet the needs of
students, industry, the professions
and national accreditation so that
outcomes are progressively improved.

The project was supported by a $2.79 million
grant from the Australian Government
through the Diversity and Structural
Adjustment Fund (DSAF) and strategic
investment by the University designed to
improve the quality of teaching and learning.
Early activity completed included the
development of an augmented planning and
strategy framework to guide the University’s
practice in flexible delivery with a strong
emphasis on achieving outcomes.
Significant upgrading of technology systems
supporting flexible learning occurred
including implementation of the latest
release of the Blackboard Learn software
suite and a move to external hosting of the
learning management system (Learnline) by
Blackboard, a leading international provider
of software to manage e-learning and a
company with which CDU is strategically
partnering to improve the practice of flexible
delivery.
The University commissioned from
Presidium, a company specialising in
providing service desk support to students
using Blackboard, enhanced (24x7x365)
support for students using Learnline.
Further work to support students involved in
flexible, technology-mediated learning was
undertaken through a pilot implementation
of the Blackboard Community System to
produce customised library resources and
develop co-curricular services and resources
for specific student groups.
CDU also undertook a pilot implementation
of the Blackboard Outcomes System, the first
university in Australia to do so, with a trial
evaluation of the achievement of selected
graduate attributes by senior HE students
and the successful administration of student
experience surveys.
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Training was undertaken for a significant
number of support and academic staff on
aspects of the optimal use of educational
technology including on-line course design.
In addition, undergraduate programs
in allied health and engineering and
information technology were reviewed by
external experts with a view of benchmarking
pedagogic approaches and learning resources
against best practice.
Performance of Academic Units

External reviews of the performance of
academic units in health, education, and law
and business were undertaken and included
broad consideration of teaching activity.
The University hosted the Higher Education
Research and Development Society of
Australasia (HERDSA) international teaching
and learning conference on the student
experience, bringing scholars from all over
Australia and overseas together to exchange
ideas and innovative practices. The University
was also the venue for the Mobilize This09
symposium involving leading educational
organisations and industry representatives
who showcased emerging technologies
currently used by education providers and
students.
As part of the DSAF project, an evaluation
of the effectiveness of flexible learning
approaches for target equity group students
has begun in partnership with the University
of Western Sydney. In 2009 the success
(completion rates) of students with a
disability, students from a non-English
speaking background and Indigenous
students from the HE and VET sectors
increased, while there was a marked increase
(˜17%) in the number of Indigenous students
studying in HE programs. There was also a
significant increase (˜12%) in student load
taught in both the HE and VET sectors in
2009 compared with the previous year.
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Student Retention

In 2009 there was an increase (˜4%) in HE
student retention and a marked improvement
in the satisfaction of HE graduates (˜15%)
and current students (˜5%) with the quality
of their course experience. The satisfaction of
VET students with the quality of their training
experience remained very high with 88.4%
and 92.8% of VET graduates, respectively,
being satisfied with the overall quality of their
training and achieving the main reason for
doing their training.
The University enjoyed great success at the
Northern Territory Training Awards with
CDU winning the Training Provider of the
Year and CDU students being recognised in
several categories. Thematic Team Leader
of CDU’s Heavy Equipment Metal Trades,
Mr Dave Cook was awarded the prestigious
Florence Taylor Award at the 2009 Welding
Technology Institute of Australia Awards in
recognition of his contributions to education,
training and developing industry skills in
the Northern Territory. Ms Helen Rysavy and
Associate Professor Deborah West received
national recognition for their commitment to
quality learning and teaching in HE through
citations from the Australian Learning and
Teaching Council. Ms Rysavy was recognised
for the development of innovative, awardwinning web and multi-media learning
resources that foster student engagement
in their learning and Dr West received a
citation for her leadership in the development
of innovative social work and community
studies curriculum that addresses the unique
challenges of the Northern Territory.

Record year
for enrolments
Enrolments grew by 12%,
lifting the total number
of Higher Education
students to 7445.

The University posted a record year for Higher Education enrolments.

The growth was significantly above the national average for the sector and represented
the third successive year in which CDU has grown Higher Education enrolments.
Courses proving most popular include Nursing, Behavioural Science, Law, Teaching
and the Tertiary Enabling Program. New courses also attracting strong student interest
included the Bachelor of Engineering Co-Op and the Diploma of Engineering.
The University also had 8% more VET students in 2009 compared with the previous year,
taking CDU’s total student enrolment to more than 21,000.

CDU takes top
training provider
title at annual awards

Humanitarian
students to train
in Tanzania

CDU enjoyed outstanding success at the 2009
NT Training Awards, taking out the major
training award for an institution and winning
many individual categories.

A group of CDU students will call Maasai
villages in Tanzania home in 2010 after CDU’s
Humanitarian and Community Studies program
developed an agreement with Macho Porini, an
organisation that links the villages with wildlife
conservation near Serengeti and Tarangire
National Parks.

The University was named Training Provider
of the Year for its outstanding achievements
in all aspects of delivering VET.
The NT Training Awards honour the
Territory’s top apprentices, VET students,
employers, businesses, VET teacher/trainers
and registered training organisations.
Awards that recognised CDU included:
VET in Schools Student of the Year winner,
School-Based Apprentice or Trainee of the
Year winner and runner-up, VET in Schools
Excellence Award runner-up, Trainee of
the Year runner-up, and the Austin Asche
Apprentice of the Year.

The students will gain invaluable fieldwork
experience working with resource-poor African
communities. The students will build infrastructure
to support schools and other vital services, and will
use community development techniques learned
from their studies to work with communities on
wildlife conservation and to minimise poverty in
the region.

CDU takes top honors at the 2009
NT Training Awards.

A school in a typical Maasai village.

CDU’s is the only undergraduate humanitarian
studies degree in Australia and equips students
with the skills to work effectively in remote
communities and disaster-affected areas nationally
and internationally, and in logistically supporting
humanitarian aid agencies.
cdu annual report 2009
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CDU Vice-Chancellor Professor Barney
Glover, Ken Suter and Senator Kim Carr
review the NT Clinical School plans.

The outstanding work of CDU’s Helen
Rysavy has received national recognition
from the ALTC.

Flinders, CDU to grow
NT’s own doctors

Academic innovators
receive recognition

The Australian Government announced $27.8
million for an NT-based medical education
program. A CDU and Flinders University
initiative, the funding will allow Territory
students to undergo their entire medical
training in the NT for the first time.

Two academic innovators have been
recognised for their commitment to quality
learning and teaching with citations from the
Australian Learning and Teaching Council
(ALTC).

The Flinders University NT Clinical School,
which is part of its School of Medicine,
currently provides medical training in the NT
for the final two years of a medical degree.
Pre-medical studies were offered in Adelaide
only.
The new program will allow Territory
students to undertake their entire training
in the NT. The first student intake will
take place in 2011 and up to 40 doctors are
expected to graduate each year. A major focus
of the program will be the recruitment and
training of Indigenous medical students to
become doctors in the Territory.

Virtual Hospital
unveils its showcase
CDU’s vHospital unveiled its latest
developments in a showcase event.

Mock resuscitation during a vHospital
case study.

Six cases have been developed for the virtual
hospital, an online case-based learning
environment that allows student nurses
to admit and care for patients in a “virtual
hospital”.
Cases include medical, surgical and mental
health admissions, all developed through
collaborations between academic staff and
expert clinicians.
Senior Lecturer in Nursing, Gylo Hercelinskyj
said the vHospital allowed nurses to care
for patients, from triaging them in the
emergency department through the patient
journey to definitive treatment and discharge.

New Crew: Bathurst Island school principal
Leah Kerinaiua looks forward to the next
generation of Indigenous teachers working
in NT communities.
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Ms Hercelinskyj said the cases were carefully
constructed to enable learners to develop
critical thinking and decision-making skills
in addition to integrating information
seeking and a range of knowledge and skills
and applying them to novel situations.
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Web and Multimedia Manager with CDU’s
Academic Development Team, Helen Rysavy
and Senior Lecturer, Health Science and
Social Work with the School of Health
Sciences, Associate Professor Deborah West
received $10,000 citations.
Ms Rysavy was recognised for the
development of innovative, award-winning
web and multimedia learning resources that
foster and support active student engagement
in their learning.
Dr West was recognised for her leadership
in the development of innovative social
work and community studies curriculum
that addresses the unique challenges of the
Northern Territory.

$1.82m project to boost
Indigenous teachers in
remote communities
A joint venture between Catholic Education
NT and CDU’s School of Education will boost
the number of Indigenous teachers working
in the Territory’s remote communities.
Called Growing Our Own, the program
offers CDU’s Bachelor of Teaching and
Learning to teaching assistants working in
Catholic community schools in five remote
communities in the NT.
The Australian Government commissioned
and funded the $1.82 million project to
provide more Indigenous teachers in remote
communities.
The two-year program will help to attract,
develop and retain skilled, experienced
teachers and leaders.

A leader in Indigenous Education
CDU’s first Pro Vice-Chancellor Indigenous Leadership, Professor
Steven Larkin, took up the role this year. He is the highest ranking
Indigenous academic in an Australian university and was also
appointed as Chairperson of the Indigenous Higher Education
Advisory Council (IHEAC).
Develop innovative programs and
whole of life strategies, informed by
local and national agenda, to improve
Indigenous participation in postsecondary education through greater
accessibility and flexibility of delivery
and participation, both on and
off campus. Create and maintain
culturally enriched spaces within
which students can achieve success.
Learn in partnership with Indigenous
students, staff and communities to
ensure cultural relevance, cultural
affirmation and cultural safety are
embedded in programs to maximise
student engagement, learning and
skills development.
Consult Indigenous people and
organisations about the development
of programs both for Indigenous
students and about Indigenous
perspectives and knowledge into
University core business.
Work in partnership with other
universities and relevant
organisations, both domestic and
international, and particularly
Batchelor Institute of Indigenous
Tertiary Education and the United
Nations University Traditional
Knowledge Initiative, to build
collaboration in education, training
and research.

The Office of the Pro Vice-Chancellor,
Indigenous Leadership (OPVCIL) began
a process of positive reform through
structures, processes and relationships
within CDU that will incorporate Indigenous
perspectives into all aspects of the University.
During 2009 the following work units
were transferred to the new portfolio:
the Indigenous Academic Support Unit
(IASU), CDU Press and Northern Editions.
The transition of the School of Australian
Indigenous Knowledges (SAIKS) will take
effect from 1 January 2010.
One of the University’s most exciting and
ambitious projects is being overseen by this
Office, the establishment of the Australian
Centre for Indigenous Knowledge and
Education (ACIKE), a joint initiative of CDU
and the Batchelor Institute of Indigenous
Tertiary Education (BIITE). The Centre
will be the largest building of its type in an
Australian university, encompassing state
of the art facilities supported by cutting
edge learning technologies. During 2009
collaborative planning meetings and
consultation processes resulted in the
development of the future-proofed concept
design principles and the engagement
of Woodhead architects to undertake the
building design. Construction is due to
start in late 2010 with an anticipated Centre
opening in 2012.
Other processes and projects
initiated include:
>

The OPVCIL operational framework;

>

An Indigenous communications
and marketing strategy;

>

Indigenous research strategy;

>

Reconciliation action plan;

>

Pathways VET to HE research project; and

>

Indigenous staff network.
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Indigenous Academic
Support Unit

> The IASU’s annual Taste of Uni Program
was especially well attended by Years 9 to
12. Some 300 students from 10 schools
around Darwin attended the two-day event.

The year also proved to be a very busy
and successful one for the Indigenous
Academic Support Unit (IASU), having
achieved positive outcomes in a number
of major projects and initiatives. The
Indigenous Student Ambassador Program
was initiated to enhance leadership skills
among Indigenous students by focusing
on high-achieving students enrolled in HE.
The students undergo a selection process
to be placed in the program. During the
launch at Gurinbey, Casuarina campus, 12
Ambassadors were formally endorsed by the
Pro Vice-Chancellor Indigenous Leadership
in the presence of family members, friends,
staff and students. Three Ambassadors were
similarly endorsed at Akaltye Centre, Alice
Springs campus. The Ambassadors have
become good role models for all Indigenous
students. Other IASU highlights include:

> A record number of 90 Indigenous students
from eight remote schools in the Alice
Springs region attended the one-day IASU
supported VET Try-A-Trade Program.
One Indigenous student travelled 320km
to participate in the program in which
students enjoyed a variety of hands-on
activities as
part of their search for a potential trade.

> The Indigenous Academic Support
Lecturer based in Katherine was corecipient of the Vice-Chancellor’s
Award for commitment and significant
contribution to education
by CDU staff.
> IASU’s recently appointed Indigenous
Academic Support Lecturer in Nhulunbuy
recruited a team of eight tutors by year’s
end. Closer working partnerships with the
VET lecturers in Nhulunbuy also enabled
wider dissemination of education and
training information to local departments,
industries and organisations, and was
instrumental in a 34% increase in VET
enrolment by Indigenous people from East
Arnhem Land.
> A $30,000 donation from the Melbourne
Community Foundation to establish the
Sunning Hill Bursary over three years to
provide $500 to successful applicants.
> A Letter of Agreement with Laynhapuy
Homelands Association cemented the
establishment of an Academic Support
Centre at the Laynhapuy precinct, Yirrkala,
to support the educational needs of the
Yolngu people of East Arnhem Land.
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> In November, a record number of 13
applicants enrolled in the two-day
Indigenous Alternative Entry Program
conducted at Casuarina campus. Four
applicants enrolled at the Akaltye Centre
in Alice Springs.
> A record number of 16 new HE Indigenous
students participated in the three-day
Orientation Camp where they undertook
sessions on personal development,
time management, problem solving and
university survival.
> The annual Secondary School Strategy
Program provided Indigenous students
with information about courses and
encouraged students to consider CDU
as their university of choice. IASU staff
visited 62 secondary schools across the NT
where they engaged with 650 Indigenous
potential university students and some 180
staff and other adults.
> CDU enjoyed outstanding success at the
NT Young Achievers Awards with several
students winning awards. One of these was
Simone Liddy, the first Indigenous student
to graduate through CDU with a Bachelor
of Pharmacy Studies. The 21-year-old
Darwin local took top honours in the Power
and Water Science and Engineering Award
category. She also won the overall award of
Young Achiever of the Year for the NT.

CDU Press

Northern Editions

CDU Press continues to operate as a small
academic press based at Casuarina campus.
It focuses on regionally important themes,
particularly Indigenous, south-east Asian and
environmental issues, and in 2009 published
eight titles including a joint winner of the
2009 Chief Minister’s Northern Territory
History Book Award, Yalangbara: Art of the
Djang’kawu.

In 2009 the Northern Editions professional
printmaking studio and gallery at CDU
conducted workshops on campus and in
remote communities, collaborating with
Indigenous artists from across the Top
End, Central Australia, the Kimberley and
Queensland to produce limited edition
fine art prints. Three exhibitions, four
printmaking workshops, one printmaking
short course and editioned (printed) more
than 1000 prints and two print sales were
delivered during the year. Working primarily
through Indigenous-governed art centres
and selected galleries, Northern Editions has
introduced printmaking as a viable new art
form and source of income to hundreds of
artists.

Yalangbara: Art of the Djang’kawu by Banduk
Marika and the Rirratjingu clan, and edited
by Margie West, was published by CDU
Press and the Museum and Art Gallery of
the Northern Territory in 2008.
Yalangbara is the first Indigenous art
publication to focus on one significant
ancestral site. It has been produced on
behalf of members of the Rirratjingu clan
to celebrate Yalangbara (Port Bradshaw),
the landing site of the Djang’kawu ancestors;
the law-givers and progenitors of the people
throughout north-east Arnhem Land.
Their creative activities are depicted by
three generations of talented Marika artists,
including Mawalan 1, Mathaman, Milirrpum,
Roy, Wandjuk, Banduk, Dhuwarrwarr,
Mawalan 2, Jimmy Barrmula and Wanyubi
Marika. The accompanying text examines
aspects of Yolngu (Aboriginal) aesthetics
and material culture, history, myth, land
ownership and copyright to show the
complex interrelationship of these themes
in Yolngu life.

Other highlights include the showcased
collaboration between artists from
Mornington and Bentinck Islands and
Northern Editions printmaking staff in an
exhibition. The Association of Northern,
Kimberley and Arnhem Aboriginal Artists
(ANKAAA) invited Northern Editions to
conduct a drypoint and etching workshop
at Mt Bundy Station in Adelaide River.
Printmakers worked with 30 artists from
across Northern Australia including the
Kimberley, Tiwi Islands and Arnhem Land.
The resulting prints will be published in 2010
as an ANKAAA collaborative project.

This is the second CDU Press title to win the
Chief Minister’s Northern Territory History
Book Award.

Maryanne Sturt at work in Northern
Editions printmaking studio.
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CDU, BIITE join forces in $30m
Indigenous education centre
The Northern Territory’s leaders in Indigenous education are
joining forces to create the $30.7 million Australian Centre for
Indigenous Knowledge and Education.
The Australian Centre for Indigenous
Knowledge and Education will focus on the
future higher education needs of Indigenous
Australians.

Professor Steven Larkin has been appointed
Chair of the third Indigenous Higher
Education Advisory Council.

The Hon Warren Snowden MP inspects the
parade of DIDP graduates.
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The Batchelor Institute of Indigenous
Tertiary Education and CDU joint initiative
will significantly augment Indigenous
education in the Northern Territory.

The project will include a multi-purpose
facility on CDU’s Casuarina campus, which
will house instructional, research, teaching
and computer facilities.

The centre, which is being funded by
the Australian Government, will be comanaged and run by CDU and BIITE
staff. Construction of the new building is
scheduled to begin in 2010.

The centre will expand the capacity of CDU
and BIITE to deliver positive outcomes to
Indigenous communities and the Higher
Education sector in areas relating to
Indigenous knowledge and education.

CDU leader
appointed Chair of
Indigenous council

Indigenous men
develop new skills
in Defence course

The Pro Vice-Chancellor, Indigenous
Leadership, Professor Steven Larkin, has
been appointed Chair of the third Indigenous
Higher Education Advisory Council (IHEAC).

The first intake in the inaugural Defence
Indigenous Development Program (DIDP) at
the Katherine Rural campus has completed
the course.

The council oversees and provides policy
advice to the Australian Government on
Higher Education, research and research
training issues relating to Indigenous Higher
Education students and staff.

Created by the Department of Defence, the
program gives Indigenous young men solid
life skills, vocational qualifications and a
taste of military life.

An important function of the IHEAC will be
to continue its joint project with Universities
Australia, the Indigenous Cultural
Competency in Australian universities
initiative, which aims to undertake a
stocktake of existing Indigenous cultural
competency initiatives in the Australian
Higher Education sector, undertake pilot
projects identified through the stocktake
process, and develop a national best practice
framework.
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The seven-month program included
specialised training in Australia’s North
West Mobile Force unit that undertakes
surveillance and reconnaissance in northern
Australia.
Students learnt basic military recruit training
and completed Certificate II qualifications in
Rural Operations and General Education.
The DIDP is a joint initiative between the
Department of Defence, the Department
of Education, Employment and Workplace
Relations, and the Northern Territory
Department of Education and Training.

Associate Professor Michael Christie, recipient of the 2008 Senior Australian Teaching and Learning Fellowship.

International seminar
focuses on Teaching
from Country

The role and engagement of Indigenous knowledge
authorities in university teaching and research was
the focus of an international seminar.

Hosted by the School of Australian Indigenous Knowledge
Systems, the three-day Teaching from Country International
Seminar reported on the Australian Learning and Teaching
Council funded (ALTC) Teaching from Country Program.
Associate Professor of Education and ALTC Senior Fellow,
Michael Christie said that in the past Aboriginal knowledge
authorities from remote communities had little opportunity
to contribute actively to academic teaching in Australian
universities.
“This innovative program sets up and evaluates distance
education in reverse: the Yolngu (northeast Arnhem Land
Aboriginal language) lecturers are in remote places and the
students of Yolngu languages, culture and fine arts, are mostly

on campus,” Dr Christie said. The ALTC has funded a national
fellowship for the development of a technology-based program
in which Yolngu and academic knowledge authorities can
come together to develop, foster and engage an emergent
remote Indigenous instruction: Teaching from Country.
Expert speakers from around the world explored trends,
challenges and opportunities stemming from the program
during the three-day seminar.
In 2008, Dr Christie received a $300,000 Senior Australian
Teaching and Learning Fellowship from the ALTC to continue
his work integrating Aboriginal culture and practices into
tertiary teaching.

CDU to train Aboriginal Community Workers
More than 40 Aboriginal Community
Workers (ACWs) started training with the
goal of promoting health and wellbeing in
NT communities. The NT Government’s
Department of Health and Families’ new
ACWs are part of a community development
approach to delivering services to remote
areas.
The approach recognises the importance of
Aboriginal people working with individuals,
families and communities, and acknowledges
the extensive cultural knowledge, skills, and
experience that Aboriginal people bring to
their work. The training is suitable for ACWs

dealing with a wide range of health service
areas, including alcohol and other drugs,
hearing health, adult and child health, youth,
non-clinical mental health, support workers,
community development, and population
health. CDU trainers work with each ACW,
their area service managers, and primary
health care managers, to ensure an ongoing
coordinated approach.

More than 40 new Aboriginal Community
Workers start training in promoting health
and wellbeing in NT communities. Image
courtesy of Tourism NT.

The training program is delivered by lecturers
visiting ACWs in their communities. The
University and the Department of Health and
Families will provide nationally recognised
career pathways for the new workers.
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Alice Springs-based students (from left)
Jessica Laruffa, Brooke Wheeler and
Jessica Procak prepare to spread the
word on Higher Education.

Aboriginal ambassadors take the lead
in the Territory
Some of CDU’s top Indigenous students are being employed by the
University to champion the benefits of study to their peers in Darwin
and Alice Springs.
Alice Springs students Jessica Laruffa, Brooke
Wheeler and Jessica Procak have joined
nine Darwin-based ambassadors who are
inspiring more Indigenous people to study.
Bachelor of Education student Jessica
Laruffa signed up to the program and also
works part-time for the Northern Territory
Government. She said she looked forward to

telling others about her educational journey
and the support and assistance on offer to
prospective Indigenous students.
“It’s about giving something back to the local
community and showing students the many
channels of resources and help available
through CDU and the NT Department of
Education and Training,” Jessica said.

First VC’s Indigenous cadets graduate
The first two students mentored through
CDU under the Vice-Chancellor’s Indigenous
Cadetship Program have graduated.

CDU Chancellor Richard Ryan AO
presents Delean Holtze with her testamur.

Lorraine Martin received a Bachelor of
Governance and Public Sector Management,
and Delean Holtze a double degree in
Teaching and Arts at the mid-year graduation
ceremonies.
Lorraine began studying at CDU in 2004
and Delean in 2006 and both began full-time
work after graduating.
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Lorraine is an Indigenous Employment
Officer with the NT Government’s
Department of Justice. Part of her position
is to facilitate the Cadetship program as
well as encourage education, training
and employment to attract and retain
future prospective Indigenous people and
employees for the agency.
Delean has taken up a teaching post in
the English and Humanities Department
of Darwin’s Kormilda College.

Research with Global Reach
CDU’s research expertise is shaped, in part, by its geographical location.
With campuses and centres located throughout the Northern Territory, and
with Asia to its near north, the University is a research leader in the areas
of tropical and desert knowledge of the Australian and Asia-Pacific region,
with particular focus on Indigenous knowledge.
Attract funding to advance its research
strengths in tropical, desert and
Indigenous knowledge and focus
on the unique and complex needs
of regional Australia, and our near
neighbours, in a wider global context.
Respond to the needs of the
community for knowledge and
information to maximise beneficial
social, cultural, economic,
environmental and health outcomes.
Attract and retain high-quality
and motivated researchers
and postgraduate students by
establishing a research environment
that is stimulating and provides
professional support as well as quality
infrastructure and equipment.
Build capacity in research through
key partnerships with other agencies,
industry and Indigenous organisations
as well as major universities,
particularly the Australian National
University and the Innovative Research
Universities group.
Expand its international research
linkages, particularly with near
neighbours such as Timor Leste and
Indonesia.
Seek greater engagement with
industry to provide the knowledge
it requires.
Ensure that its teaching practice is
informed by research, through valuing
the teaching-research nexus

The University’s academic staff provide a wealth of research experience
and expertise for regional stakeholders and students. As described in
the Strategic Plan 2010-2014, the University aims to continue to build
upon this role. The University has the following broad goal under
the heading of Research with Global Reach: CDU will enhance its
international standing for excellence in research, particularly in the
areas of tropical, desert and Indigenous knowledges.
In terms of focus, the University’s research addresses problems
of importance under the themes of:
> Natural and Cultural Resource Management.
> Human Health and Well-being.
> Teaching and Learning.
> Creative Arts and Industries.
Typically, research teams are formed to tackle complex issues that cross
traditional boundaries of individual academic disciplines. There is
strong evidence that this approach is succeeding.
During 2005-2009, CDU’s external research income increased from
$15.6 million to $32.9 million. For the most recent reference year where
sector data is available, the University was third among all Australian
universities on the measure of total research income per full-time
equivalent research staff member.
The quality of research at CDU was also recognised in a new
international ranking of universities. The Spain-based SCImago
Institutions 2009 World Report published the first index of institutions
that are active in research, and ranked CDU in the top five Australian
universities. SCImago used various measures to create the index,
including the number of times a university’s scholarly papers are quoted
in the work of other researchers. Only the University of Melbourne, the
University of Queensland, the University of NSW and the Australian
National University were ranked more highly than CDU.
As further evidence of the University’s standing in research in Australia,
the Good Universities Guide 2009 awarded CDU a four-star rating for
research intensivity.
A summary of key performance parameters is given in the following table.
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Research key performance data 2008 & 2009

2008

2009

% change
2008/09

$26,357

$31,840

20.8%

$11,957

$11,523

-4.5%

Category 2, Other public sector
research funding

$8,766

$15,616

78.1%

Category 3, Industry and other funding

$4,376

$3,537

-19.2%

Category 4, CRC income

$1,258

$1,270

1.0%

Total

25

21

-16.0%

PhD

22

17

-22.7%

3

4

33.3%

Total

150.9

164.8

9.2%

PhD

129.1

139.5

8.0%

21.8

25.3

16.1%

234.7

232.3

0.2%

Books

12.3

15.6

27.0%

Book chapters

20.9

29.3

40.1%

Journal articles

173.8

157.2

-9.6%

27.7

33.1

19.5%

Category
Total
Category 1, National competitive grants
Research
income ($’000)

Higher degree
by research
completions

Masters

Higher degree by
research load,
EFTSL

Masters
Total

Weighted
publications

Conference proceedings

Research income 2005/09
35,000

30,000

25,000

20,000

15,000

10,000

5,000

2005
$1,000 s
2006
Category 1

2007

Category 2

2008
Category 3
Category 4
32
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2009

CDU joined the Innovative Research Universities (IRU) group,
a network of world-class universities committed to conducting
high-quality research and applying their collective expertise to
enhance the outcomes of higher education. IRU members are CDU,
Flinders, Griffith, James Cook, La Trobe, Murdoch and Newcastle
universities.
The capacity of the University to deliver outcomes to address the
unique and complex problems of our regions is reflected in recent
major research projects for which funding was received in 2009,
including:
Can there be good policy? Tracing the
paths between policy intent, evidence
and practical benefit in regional and
remote Australia

ABRA: improving foundational literacy
through technology in regional and
remote schools through a randomised
controlled trial

This project seeks to improve policy
outcomes for Indigenous Australians.
By tracking major health, housing and
education reforms currently underway across
regional and remote Australia, this research
will generate fresh perspectives on an
urgent contemporary debate in Indigenous
social affairs. It will ask the question, are
governments best placed to drive social
change or to determine policy imperatives
and, if not, are there alternate ways to
generate good policy? An anthropological
approach will be used to observe government
policy at work. The research will explore the
institutional reasons behind the gap between
intention and outcome in Indigenous
social policy; how failure cycles in policy
are replicated; and possible techniques for
creating and implementing a new ethics of
policy engagement.

This project focuses on the educational
needs of regional and remote Australians.
Education outcomes in these areas,
particularly for Indigenous students, are
worsening, to the point of constituting a
national crisis. Skilled educators are not
consistently available in sufficient numbers
to arrest this trend in the early years by giving
the intensive, continuous expert instruction
required. Under limited pilot conditions,
a web-based instructional tool known as
ABRACADABRA has shown considerable
promise as a means of conferring the
foundational skills in literacy for emerging
learners, despite high workforce turnover.
This project seeks to test the effectiveness
of ABRACADABRA under more stringent
experimental conditions as an essential
precursor to offering tested solutions based
on evidence, rather than advocacy.

This Australian Research Council (ARC)
Discovery Project was awarded to Associate
Professor Tess Lea and included a prestigious
QEII Fellowship.

This ARC Linkage Grant includes funding
and in-kind support from the Telstra
Foundation, the NT Department of Education
and Training, and Concordia University.
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Culture, Context and Risk: sociocultural influences on the sexual
health of Indigenous young people

This project seeks to improve the health
of Indigenous Australians. In the area of
sexual health, Indigenous young people
suffer disproportionately when compared
to the non-Indigenous population. Existing
interventions are not achieving the desired
improvements in sexual health. This project
explores sexuality from the perspective
of Indigenous youth to develop more
appropriate and sustainable interventions.
This ARC Linkage Grant includes funding
and in-kind support from 13 NT Government
Units, the WA Department of Health – CDCD,
the SA Health CDC Branch, AMSANT,
Mission Australia, Danila Dilba Health
Service, Anglicare Youth Services, and the
Central Australian Aboriginal Congress.
Single versus combination
pneumococcal conjugate vaccines
(13PCV and PHiD-CV) for high-risk
Aboriginal children (COMBO)

This project seeks to improve the health of
Indigenous children by determining the
best method of immunisation against the
pneumococcal virus. Given the imminent
introduction of two new pneumococcal
vaccines, each offering protection from
different pneumococcal strains and
pathogens, this project will explore the
health benefits for Indigenous and high-risk
children of administering both vaccines,
as a four-dose schedule, rather than
administering three doses of a single vaccine.
This project will measure and compare the
vaccines’ effects on immune response and
nasal colonisation by bacterial pathogens.
This project is funded by a National Health
and Medical Research Council grant.
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Improvement of the Cashew Crop
in East Timor

This is a collaborative research project
between CDU and the Ministry of Agriculture
and Fisheries, Timor Leste that seeks
to implement the Integrated Cashew
Improvement (ICI) program, developed
by CDU researchers, in Timor Leste. This
program aims to aid East Timor in producing
organic cashews, and is expected to create
1600 ha of new cashew orchards with
high-yielding varieties while improving the
productivity of the 800 ha of existing cashew
orchards. The project will train 16 cashew ICI
program trainers and 800 cashew farmers,
as well as establish four village-based
small scale cashew nut processing mills
and determine the most profitable cashew
production line. To achieve these objectives,
the researchers will conduct an initial survey,
implement the ICI program, introduce the
small scale cashew nut processing program
and explore national and international
cashew market chains.
This project is funded by the Government of
the Democratic Republic of Timor Leste.

Prestigious education award for Menzies
The Menzies School of Health Research was recognised as a leader
in health and education research when it received the prestigious
‘Gold Harold Award for Education’ by Life Education Australia.
Menzies, Australia’s leader in Indigenous
health research, received the award in
recognition of its outstanding contribution
to the healthy development of Indigenous
children through the groundbreaking Early
Childhood Development research program

Menzies’ ‘Early Childhood Development’
research program took top honors in the
2009 Gold Harold Award for Education.

A growing body of evidence is linking early
brain development and later life outcomes
including cardiovascular disease risk, obesity
diabetes, and behavioural and mental health
problems, which are over represented in
Indigenous Australians.

The Menzies’ program is examining the
relationships between health and education
from pregnancy through infancy and early
childhood, the time of maximum brain
development and acquisition of skills.

CDU makes top five
research performers
The quality of research at CDU was
recognised in a new international ranking
of universities.
The Spain-based SCImago Institutions
2009 World Report published the first index
of institutions that are active in research,
and ranked CDU in the top five Australian
universities.
SCImago used various measures to create
the index, including the number of times a
university’s scholarly papers are quoted in
the work of other researchers.
Only the universities of Melbourne,
Queensland and NSW, and the Australian
National University were ranked more highly
than CDU.
In all, SCImago ranked more than 2000 of
the world’s best research universities and
research organisations.

PhD research into
scabies mite wins
national award
A CDU PhD project has been recognised
among the nation’s best innovations to
extend and enhance human life.
PhD candidate Wajahat Mahmood received
the AusBiotech-GSK Student Excellence
Award for the Northern Territory for his
research into “characterisation of aspartic
protease from scabies mite”.

The quality of research at Charles Darwin
University has again been recognised.

Wajahat’s research is expected to contribute
to developing better therapies for a disease
that is highly prevalent worldwide.
His topic was inspired by his experience
working for a vaccine company based in
Pakistan.
The student awards recognise Australia’s
promising researchers and bio-innovators
who are working on innovations to extend
and enhance life, including medicines,
diagnostics and medical devices as well as
solutions to address food shortages and
climate change.

CDU PhD candidate Wajahat Mahmood
proudly displays his award.
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Birthing on country
strengthens community ties

Sarah Ireland (left) with Concepta Wulili
Narjic and baby Telissea Chula of Wadeye.

Offering Aboriginal women the option to give birth in their
own community could strengthen Aboriginal women’s
business and cultural obligations, according to research
by a CDU Honours student.
Research in one remote NT Aboriginal
community by remote area midwife Sarah
Ireland revealed that Indigenous women were
not offered the choice of giving birth in their
own community.

Ms Ireland’s findings included that women
took into account their health, their baby’s
health, access to a skilled birth attendant
(contemporary or traditional) and designated
men into a helping role.

Ms Ireland said that routine practice in all
remote Aboriginal communities across
the NT was to transfer pregnant women to
regional centres to wait for labour and give
birth in a hospital.

Other significant findings included that most
babies born in the community over the fiveyear period were healthy and that women
were more likely to encounter complications
during their pregnancy or immediately after
birth, rather than during labour.

Findings from the period 2003-2007
showed that women in the community had a
substantially higher rate of birth outside of
hospital compared with the rest of Australia
(9.35 per cent versus 0.7 per cent) despite
having no access to health system sanctioned,
community-based birth services.

CDU joins Innovative
Research Universities
Charles Darwin University is now a member
of Innovative Research Universities.

The University joined the Innovative Research
Universities (IRU), which promotes highquality research, member collaboration and
provides a unique perspective in advancing
the Australian Government’s education
agenda.
CDU became the seventh member of the IRU,
joining Flinders, Griffith, James Cook, La
Trobe, Murdoch and Newcastle universities.
IRU’s combined research strengths include
social wellbeing and inclusion, Indigenous
education, tropical research, climate change
adaptation, sustainable agribio science, and
society and health.
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“By offering choice in the place of birth,
Aboriginal women’s business and cultural
obligations may be invigorated,” Ms Ireland
said.

Research sparks a quiet revolution
The whining of industrial equipment, air-conditioners and other
devices relying on electric motors could be lessened dramatically
as a result of PhD research at CDU.
Dr Greg Heins was awarded a PhD for his
research into controlling the current flow
into electric motors, providing similar levels
of power with greater efficiency and less
noise.
Dr Heins identified the imperfections of
common electric motors by measuring their
operational noises, then applied various
methods including modifying the structure of
electric signals that fed the motor, effectively
cutting noise by one-third.
The topic arose from Dr Heins’ involvement
in the CDU co-developed Desert Rose solar
car and the Desert Rose High Performance
Electric Vehicle.

His research offers enormous potential for
equipment that uses electric motors from
large building cooling systems through to
robotics.

Dr Greg Heins adjusts the electronics in
the Desert Rose High Performance Electric
Vehicle.

The research can be applied to a raft of
areas including the latest steer-by-wire
technologies that give drivers of future cars
real-life feedback through the steering wheel
even though it is not physically connected to
the wheels.
“Surgeons remotely operating on a patient
from the other side of the world could feel the
dexterity of a needle puncturing their clients’
skin all thanks to the sensitive movement of
motors on their controls,” Dr Heins said.

Research highlights plight
of freshwater crayfish
Mark Schultz, who was awarded a PhD from
CDU at the end-of-year graduation ceremony,
spent four years working on a research
project to uncover the evolutionary history of
freshwater crayfish. “The centre of diversity
for the southern hemisphere crayfishes is
south-eastern Australia, a region with a high
urban population and rural development, and
one considered critical to the survival of the
species,” Dr Schultz said.
The research project aimed to recover the
evolutionary history of a select group of
Australia’s threatened freshwater crayfishes
from south-eastern, south-western and
eastern Australia using cutting-edge DNA
sequencing, bioinformatics and GIS
technologies.

Five new species and one new genus of
freshwater crayfish were discovered, making
south-eastern Australia a centre of freshwater
crayfish diversity that is unrivalled anywhere
in the world.
“Present day freshwater crayfish distributions
are likely the result of drying of the continent
25 million years ago and an increase in sealevel through Bass Strait.”

Mark Schultz (left) was awarded a PhD
from Charles Darwin University for his
groundbreaking research to uncover the
evolutionary history of freshwater crayfish.
He is pictured with the Head of the School
of Environmental and Life Sciences
Professor Chris Austin.

Dr Schultz said he believed that the
Grampians and Otway Ranges in Victoria
had provided critical habitats during the
history of these species and would likely be
important refuges in the future.

Dr Schultz’s research allowed him to
determine regions of future conservation
significance by gaining an informed view
into the past.
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Powerful Partnerships
Productive, long-term partnerships are central to CDU
achieving its Vision. Several of the larger partnerships
are described below.
Strengthen its mutually beneficial and
unique partnership with the Northern
Territory Government.
Establish strategic partnerships to
leverage resources and enhance
the University’s scope, research and
effectiveness across all programs and
outreach activities.
Engage with educational institutions,
industry and community groups, and
the professions to ensure education
and training outcomes meet the needs
of stakeholders and the community.
Create learning partnerships
with other regional, national and
international tertiary education
providers and organisations for the
mutual benefit of students and staff.
Establish partnerships to enhance
access to nationally significant
research infrastructure, facilities and
expertise.
Strengthen community engagement
as a means of enhancing delivery of
educational programs and improving
educational outcomes.
Actively maintain its role in
contributing to the intellectual,
professional, social, cultural and
environmental wellbeing of the
Northern Territory.
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Partnerships with other
universities
Charles Darwin University became a member
of the Innovative Research Universities (IRU)
group in 2009, joining six other universities:
Flinders, Griffith, James Cook, La Trobe,
Murdoch and Newcastle. CDU and the IRU
will focus its efforts over the next two years
in four areas: social inclusion in research
and education, research collaboration, workintegrated learning, and collaboration in
course delivery.
The University continued to develop strong
ties with both the Australian National
University (ANU) and Flinders University.
The partnership with ANU was built upon in
2009 through a landmark Memorandum of
Understanding between CDU, the Australian
Institute of Marine Science, the ANU and the
NT Government to support marine science,
with funding of $5.5 million for the Arafura
Timor Research Facility to support this
initiative. The Flinders University ties will
support a joint NT medical program, to come
online in 2011.

CDU Foundation
The University continued in 2009 to receive
a growing number of donations through
the Charles Darwin University Foundation.
The Foundation attracts strong support from
the wider Territory community, with 228
members at the end of 2009.
Donation highlights for the year
include:

> Catholic Education Office, $779,545 to
support the Growing Your Own project
(upskilling Indigenous teacher aides
to enable them to become registered
teachers).
> The Department of Lands and Planning,
$232,500 to support engineering
scholarships and a professor of structural
engineering.
> ConocoPhillips, $86,000 for various
activities.
> An anonymous donation of $60,000 in
support of the establishment of the CDU
Northern Institute.
> NT Treasury, $48,750 to support scholarships.
> The George Alexander Foundation,
$33,000 in support of scholarships.
> SAP IT Scholarship, of $25,000.
> The Territory Greek community, $55,300
in support of Greek Language and Culture
Studies, as part of the community’s
ongoing support.
> Continued generosity by individuals,
businesses, trusts and foundations
positively impacts CDU’s capacity to
meet the needs of its communities.

Charles Darwin University /
Northern Territory Government
Partnership Agreement
The Charles Darwin University / Northern Territory Government
Partnership undertakes activities that are strategically positioned
to the core outcomes that both the University and Government seek
to achieve by working together.
Key achievements in 2009 include:
Renewal workshops

A series of workshops facilitated in late 2009 was designed to refresh
the activity of the Partnership Agreement and to renew the focus of
the Agreement on high-level strategic issues of importance to CDU,
the NT Government and the Territory. The workshops involved senior
staff from both organisations and identified 12 significant projects
to be undertaken in 2010. These include the establishment of an
Institute of School Leadership and Teacher Professional Development,
the development of a Wellbeing Framework to support the Northern
Territory’s 2030 Strategic Plan and the creation of a strategic action plan
for Darwin: University Capital City.
Charles Darwin Symposium - Charles Darwin:
Shaping our Science, Society and Future

The September 2009 Symposium, Charles Darwin: Shaping our
Science, Society and Future formed part of the global celebrations in
Charles Darwin’s honour and was of a significantly larger scale than
previous Symposia. The Symposium Steering Committee, co-chaired
by representatives from CDU and the NTG was formed in 2007 with
responsibility for developing and managing the program, its content
and vision. The logistical committee and various sub-committees were
established in early 2008.
The event was deemed to be a major success with the positive outcomes
of the Symposium related to attendance and financial benefits to the NT
economy. Some 456 registered their attendance, nearly twice that of any
previous Charles Darwin Symposia. Of these, 124 (or 27%) were from
interstate, again significantly higher that the 6% interstate attendees
recorded previously.
Centre for Renewable Energy and Low Emission Technologies

In December 2009 the NT Government released its climate change
policy and announced that it would support the establishment of a
Centre for Renewable Energy at CDU.
Machinery of Government

The Department of the Chief Minister, the Office of the Commissioner
for Public Employment and CDU jointly designed a training course on
the structures and processes of the Territory Government specifically
for NT public servants. The result was the CDU course, Machinery
of Government that subsequently won the Cross-Government
Collaboration category of the 2009 Chief Minister’s Awards for
Excellence in the Public Sector. While the achievements above
highlight some of the ways in which the University and Government
work together, there were also many smaller successes that, while not
always having an immediate and measurable impact, demonstrate that
together, CDU and the NT Government are increasingly forging new
avenues to produce positive outcomes for Territorians.
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New era for marine research in NT

Minister for Innovation, Industry, Science
and Research, Senator Kim Carr inspects a
laboratory at the Arafura Timor Research
Facility after the MoU signing involving
CDU, ANU, AIMS and the NT Government.

A landmark Memorandum of Understanding between CDU,
the Australian Institute of Marine Science (AIMS), the Australian
National University and the Northern Territory Government was
signed to enhance understanding of the north’s rich tropical
marine endowment.
The MoU details a framework of cooperative
research, academic and training activities,
and expanded research infrastructure,
helping to ensure sustainable and
community-friendly development of tropical
marine resources.
Announcing the agreement, the Federal
Minister for Innovation, Industry, Science
and Research, Senator Kim Carr said: “This is
an innovative partnership which will provide
real benefit to northern Australia.

“The MoU is a milestone agreement that
unites the research efforts of three distinct
institutions and the NT Government. By
combining their efforts, these organisations
will be able to focus their attention on
critical issues like sustainable development,
protecting biodiversity, and mitigating the
impact of climate change.”
The Australian Government’s Super Science
Marine and Climate initiative includes $387.7
million for marine research and climate
change research, including $5.5 million for
the Arafura Timor Research Facility.

Charles Darwin: Shaping our Science,
Society and Future

Keynote speaker, Professor Tim Berra
addresses delegates on the opening day of
the Symposium.
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About 400 people attended the 2009 Charles
Darwin Symposium to hear internationally
renowned scientists, historians and
creationists debate issues surrounding
Charles Darwin’s theory of evolution.

Symposium convener, CDU Deputy ViceChancellor Research & International,
Professor Bob Wasson said the forum had
been a real success, attracting more than 600
registrations.

Darwin specialists from across the globe
attended the three-day Symposium, which
marked the 200th anniversary of Charles
Darwin’s birth and the 150th anniversary of
the publication “On the Origin of Species”.

“The Symposium provided an opportunity
to appreciate, debate, and even challenge
Darwin’s findings, by bringing together an
exciting range of speakers from around the
globe,” Professor Wasson said.

World-renowned Darwin specialist Tim
Berra, Emeritus Professor of Evolution,
Ecology and Organismal Biology at the Ohio
State University, USA, delivered the keynote
speech of the Symposium.

The Symposia series, a joint initiative of
Charles Darwin University and the Northern
Territory Government, is designed to initiate
debate and discussion about issues of interest
and concern to the Territory community.
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CDU formalises links
with university in China
Research, teaching and cultural links
between the NT and China will be
strengthened after CDU and Hainan
University, on China’s southern most island
province of Hainan, signed a Memorandum
of Understanding (MoU).
Vice-Chancellor Professor Barney Glover
and his Hainan University counterpart,
Professor Li Jianbao, signed the MoU
during Professor Glover’s visit to the
country.
Professor Glover said the MoU would
support the development and profile of the
universities and assist them to thrive in the
21st Century.
“It’s clear that we are entering a dynamic era
in terms of the influence of the Asian region
and our collaboration with Hainan University
will bolster the capacity of both universities
to serve the needs of our shared region,”
he said.
The Katherine campus telescope will be a duplicate of the UTAS Mount Pleasant Observatory installation.

New telescope to be installed
at CDU’s Katherine campus

“Together, our universities are well
positioned to make a real contribution to the
development of south-east Asia.”
Areas of joint expertise included tropical
sciences, Indigenous tourism and health,
marine studies, logistics, solar energy and
sustainability.

A new high-tech telescope will make CDU’s
Katherine campus part of an Australia-wide
network that will detect the tiny movements
of the continent.
The network, an initiative of AuScope Limited, will closely examine the
structure and evolution of the Australian continent in time and space.
The University of Tasmania (UTAS), in collaboration with Geoscience
Australia and Curtin University of Technology, are constructing three,
12m diameter radio telescopes which will allow astronomers to use
quasars, which are objects billions of light years away, as fixed points
of reference.

CDU lecturer Professor Chen Zongmin
(pictured) led the inaugural group of CDU
Chinese in-country program students.

Earlier in 2009, the first telescope was installed at the UTAS Mount
Pleasant Observatory. Telescopes at Katherine, 300km south of Darwin,
and at Yarragadee in Western Australia, will complete the triangleshaped network.
Project Manager for the AuScope telescope project in the UTAS School
of Maths and Physics, Dr Jim Lovell said the telescopes would provide
the backbone to an integrated spatial positioning system spanning the
whole continent. “At the moment, it’s possible to make centimetre-level
measurements, but AuScope aims to improve that to millimetre levels.”
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East Timorese soldiers
trade weapons for notebooks

The graduating East Timorese soldiers pose
proudly with their certificates.

A CDU and Australian Defence joint initiative aims to bridge
the educational gap between the Timorese and Australian
education systems, and is boosting the outlook of a group
of East Timorese soldiers.
Some 10 East Timorese soldiers have
graduated from CDU with a Certificate III
in General Education for Adults.
The group is the second contingent of
East Timorese soldiers to take part in the
specialist six-month intensive program
designed to help reduce the previously high
rate of student failure on Australian high-end
military courses.
With East Timorese soldiers having to
compete with Australian officer cadets who
have completed university study at training
institutions such as the Royal Military College
in Canberra, programs of this nature are
considered critical.

Project Manager Lorraine Sushames said
the soldiers achieved a 100 % pass rate.
The course included activities focusing
on English language, drama, reading and
writing for academic purposes, mathematics
and numeracy, oral communication and
computer training.
The soldiers also undertook high-level
training with specialist army unit NORFORCE,
including a survival course, and first aid,
navigator and weapons training.

CDU, Navitas sign MoU
The University and Navitas Limited signed a
memorandum of understanding to explore
opportunities to develop a co-operative
program of educational activities.
CDU and global education provider,
Navitas are about to expand their existing
relationship and explore a co-operative
program of educational activities.
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Navitas CEO Rod Jones said the company,
through its subsidiary the Australian College
of English, already enjoyed a good working
relationship with CDU through the ACL
Darwin English Centre.
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“Navitas looks forward to building on this
existing relationship with the University
and to explore ways in which we can work
together to develop further educational
programs that will be for the betterment of
the local community,” Mr Jones said.
Vice-Chancellor Professor Barney Glover
said: “We are looking forward to exploring
a range of programs and opportunities with
a view to developing education and training
outcomes for a wide range of people both in
the Territory and in our immediate region.”

Quality and Sustainability
A key theme of CDU’s strategic plan is Quality and Sustainability, where
the goal is for the University to be a robust, regional multi-sector institution,
acknowledged for the quality and excellence of its programs, and its support
for students and staff. In 2009, the University undertook the following activities
to lay the foundation for the pursuit of this goal.
Make excellence and professionalism
embedded standards across all areas
of endeavour.

Make excellence and professionalism embedded standards
across all areas of endeavour.

Equip staff with the resources,
infrastructure, frameworks and
professional development necessary
to advance quality and excellence.

There has been considerable commitment to continuous improvement
and quality client service across all support areas of the University.
Finance and Asset Services achieved ISO9001 reaccreditation with its
focus on quality. Student Services staff won Vice-Chancellor Awards
for Exceptional Performance by General Staff.

Ensure effectiveness through
transparent and appropriate
governance systems and practices.

CDU VET uses student and employer feedback for continuous
improvement in the quality of its products.

Enhance institutional sustainability
through robust management of
financial, physical and intellectual
resources aligned with established
goals.
Build excellence in performance
and advance organisational renewal
through clear measurement,
assessment, recognition and review
processes.
Provide quality support to staff and
students to enable them to achieve
their academic and professional goals.
Adopt leading edge, environmentally
sustainable practices across the
campus network.

HE student experience survey results indicated that the University’s
focus on improving teaching and learning quality has been accompanied
by a higher level of student satisfaction compared with previous years.
Equip staff with the resources, infrastructure, frameworks
and professional development necessary to advance quality
and excellence.

The Union Collective Agreement was finalised in 2009, which led to
the implementation of key provisions to support staff.
There was a significant focus on the University’s capital infrastructure
with a number of major projects underway during the year. In particular:
The Chancellery, a highly visible building completed in August 2009
includes a new Council Chamber and extensive public spaces such as
an Art Gallery and Colonnade area.
The Alice Springs Clinical Block training facility was completed in
March 2009 and has been hailed as a significant contribution to CDU’s
expanded nurse training services.
Australian Centre for Indigenous Knowledge and Education is a
collaboration with Batchelor Institute of Indigenous Tertiary Education
and will include a landmark building to address the education needs of
Indigenous students.
Northern Territory medical teaching facility, to be constructed in
conjunction with the Pharmacy building, involves collaboration with
Flinders University to address the first two years of a medical degree.
North Flinders International House developed and implemented a
four-year refurbishment plan to upgrade the current facilities and began
planning for expansion to meet the growing need for accommodation
at Casuarina campus.
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Ensure effectiveness through
transparent and appropriate
governance systems and practices.

A major review began to improve academic
governance arrangements and structures
to enhance communication and effective
oversight of programs across the University.
CDU has established triennial-based internal
audit and risk management plans. As well
as these activities, various ad hoc reviews of
major processes are undertaken annually.
The outcomes from conducting internal
audits and reviews identify areas where
improvement in current practice is required.
Regular follow-up of the implementation of
recommendations is also undertaken. These
plans and reviews facilitate the continuous
improvement in governance systems and
practices.
Enhance institutional sustainability
through robust management of
financial, physical and intellectual
resources aligned with established
goals.

A five-year, high-level forecast was
developed to assist management in ensuring
the University’s long-term financial
sustainability. A detailed audit of the
condition of buildings was undertaken to
establish a cyclic maintenance schedule.
There was continued development of IT
systems, digital resources, video and other
communication technologies with further
implementation expected in 2010.Phase 1
of the campus master planning refresh was
completed.

Build excellence in performance
and advance organisational renewal
through clear measurement,
assessment, recognition and review
processes.

The University Strategic Plan 2010-2014,
approved by Council in December 2009, sets
the goals, actions, measures and targets
that will enable the University to focus on
ongoing excellence and organisational
renewal.
The University undertook a detailed review
of the budget model based on contemporary
practice in the sector. The new model
identifies sources of revenue and attributes
them to major areas of the organisation, and
seeks to enhance transparency and encourage
entrepreneurial activity.
Provide quality support to staff and
students to enable them to achieve
their academic and professional goals

Student Services redefined the services
available to current and prospective students
at the Information Centres and implemented
a new admission process for graduate
courses. The Unit also implemented a
scholarships module, implemented new
progression rules and introduced an on-line
examination timetable data collection facility.
All international admission staff received
training conducted by National Office for
Overseas Skills Recognition on assessing
international qualifications for admissions.
CDU continues to be committed to
supporting professional development for
staff.
Adopt leading edge, environmentally
sustainable practices across the
campus network.

The Environmental Sustainability Group
was established late in 2009 and will, among
other initiatives, undertake an energy
review to determine the University’s carbon
footprint and identify areas where energy
efficiencies can be achieved.
Facilities successfully implemented a “green
fleet” approach to the University vehicle fleet.
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CDU announces Palmerston campus development
The University announced it would proceed with planning for
short-term staff and student accommodation and a residential
development at the Palmerston campus.
Pending final approval from the University’s
Council, CDU began detailed planning
required ahead of the release.
Vice-Chancellor Professor Barney Glover said
the University was turning some of its land
assets into an educational asset for the future
of CDU and the Palmerston community.

“The resources resulting from this land
release will be invested for the future growth
of CDU and for long-term integration of the
University and the Palmerston community.”

The Minister for Planning and Lands,
Delia Lawrie, and CDU Vice-Chancellor,
Professor Barney Glover inspect the
proposed development plans.

A detailed feasibility study and geotechnical
survey of the 50ha block confirmed its
suitability for housing.

“Palmerston is a substantial campus and is
part of the University’s endowment for the
future,” he said.

The proposal, which could see up to 500
housing lots developed, also includes
construction of short-term accommodation
for staff and students relocating to the NT or
on temporary assignment.

Industry recognises
CDU lecturer

Walkabout chef wins
Australia Day honour

Thematic Team Leader of CDU’s Heavy
Equipment Metal Trades Dave Cook has been
recognised with a major award at the 2009
Welding Technology Institute of Australia
Awards.
Mr Cook was awarded the coveted Florence
Taylor Award, which recognised his
contributions to education and training, and
developing industry skills in the NT.
Mr Cook played a pivotal role in CDU
becoming the first educational institution
in Australia to offer students international
accreditation in welding qualifications.

The University’s most celebrated chef and
VET cooking lecturer, Steve Sunk, has been
recognised with an Australia Day honour for
services to Indigenous communities.
Mr Sunk received the Medal of the Order of
Australia for his service to education through
curriculum design and development, and as
a teacher, to the Indigenous communities of
the Northern Territory, and to professional
organisations.
Dubbed the “walkabout chef ” for his time
spent teaching cooking to Aboriginal women
and young people in remote communities,
Mr Sunk said he was humbled by the award.
“It’s a huge honour to receive the Order of
Australia, especially because nominations
come directly from the community,” he said.

CDU’s David Cook receives the coveted
Taylor Award at the 2009 Welding
Technology Institute of Australia Awards
in Melbourne.

CDU’s Walkabout Chef, Steve Sunk’s stellar
list of achievements continues to grow
after he received the Medal of the Order of
Australia.
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Darwin-inspired sculpture goes on show
The University has unveiled a six-metre-high public artwork as its
final event in a year of celebrations recognising Charles Darwin.

After the sculpture unveiling (from left)
“Drawing Conclusions” artist Paul D.
Johnson, Vice-Chancellor Professor Barney
Glover and Territory Administrator Mr Tom
Pauling AO QC.

The unveiling on November 24 coincided
with the 150th anniversary of the publication
of Charles Darwin’s major work “On the
Origins of Species”.
The artwork also marks the 200th anniversary
of the birth of the British naturalist. Entitled
“Drawing Conclusions”, the sculpture is by
Queensland-based artists Paul D. Johnson
and Gail Mason and was chosen from 10
designs submitted by artists from across
Australia.

“Drawing Conclusions” reflects the theme of
Darwin’s contribution to science and society.
It shows a microscope overlaid with lines of
rigging from a sailing ship. A circular base
plate outlines Charles Darwin’s voyage on the
Beagle between December 1831 and October
1836, and glass slides depict the division of
cells, the fundamental evolutionary process.

His Honour, Mr Tom Pauling AO QC,
Administrator of the Northern Territory,
unveiled the work, which is located in the
courtyard of the Chancellery on Casuarina
campus.

CDU Vice-Chancellor Professor Barney
Glover, the Federal Minister for Innovation,
Industry, Science and Research, Senator
Kim Carr, and CDU Chancellor, Richard
Ryan AO at the official opening of the
Chancellery.

Federal Minister
opens CDU’s
$17m Chancellery

Fed Govt awards $4.5
million to Katherine,
Alice Springs projects

The Federal Minister for Innovation, Industry,
Science and Research, Senator Kim Carr,
opened CDU’s $17 million Chancellery. The
4060 sqm, three-storey glass and concrete
structure is located on the southern edge of
the Casuarina campus.

The Alice Springs and Katherine campuses
will both gain a purpose-built community
and health-training complex after gaining
Federal Government funding totalling $4.5
million.

The project employed more than 40 Territory
businesses during its construction.
Senator Carr said the building encapsulated
the innovative spirit of this forward-thinking
regional university.
“The new Chancellery has made a
contribution to the local economy, the
architectural landscape and the feel of the
whole campus,” Senator Carr said.

Charles Darwin University’s Katherine
campus.

The Chancellery houses about 140 staff
including the Vice-Chancellor’s Unit, a suite
to accommodate CDU’s governing council
and a purpose-built art gallery for the CDU
Art Collection.

CDU Pro Vice-Chancellor, VET, Mr Don
Zoellner said the purpose-built facilities
would significantly improve the delivery of
community services, aged care, and oral
health and allied health programs, especially
for Indigenous people in the NT.
Mr Zoellner said the complexes would
expand the capacity of CDU to deliver
positive outcomes to people in the Alice and
Katherine regions and in areas relating to
emerging community need and employment
in real jobs.
“As the principal provider of health-related
training in the NT, health and well-being in
the region continues to grow as a focus and
investment for the University,” he said.
Funding for the projects is through the
Teaching and Learning Capital Fund, which
supports infrastructure developments within
the VET sector that are considered of national
importance by the Federal Government.
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CASH FLOW

STATEMENT FOR THE YEAR ENDED 31 DECEMBER 2009

Consolidated

Parent Entity

2009
$’000

2008
$’000

2009
$’000

Australian Governmental Grants received

96,654

87,728

81,763

71,272

NT Government Grants

72,586

54,584

68,259

42,352

3,362

2,761

3,362

2,761

61,892

58,685

50,573

48,670

6,740

7,338

5,185

5,282

(183,273)

(183,070)

(156,775)

(154,228)

-

(11)

-

(11)

57,961

28,015

52,367

16,098

Proceeds from Sale of Plant and Equipment

392

171

317

171

Proceeds from Sale of Biological Assets

309

835

309

835

Proceeds from Sale of Shares

-

-

-

-

Proceeds from Investment Property

-

-

-

-

(17,091)

(13,759)

(16,634)

(13,501)

(20)

(55)

(20)

(55)

(16,410)

(12,808)

(16,028)

(12,550)

Principal Repayments on Interest Bearing Liabilities

-

(352)

-

(352)

Net Cash Provided by / (Used in) Financing Activities

-

(352)

-

(352)

Net Increase / (Decrease) in Cash and Cash Equivalents

41,551

14,855

36,339

3,196

Cash and Cash Equivalents at the Beginning
of the Financial Year

99,582

84,727

66,624

63,428

141,133

99,582

102,963

66,624

HECS-HELP Student Payments
Receipts from Student Fees and Other Payments
Interest Received
Payments to Suppliers and Employees (GST inc)
Interest and other costs of finance
Net Cash provided by / (Used in) Operating Activities

2008
$’000

Cash Flows from Operating Activities

Proceeds for Property, Plant and Equipment
Payments for Biological Assets
Net Cash Provided by / (Used in) Investing Activities

Cash Flows from Financing Activities

Cash and Cash Equivalents at the End of the Financial Year

NB:The figures in this
financial summary
are unaudited. Please
refer to the Financial
Statements for the
audited figures.
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INCOME

STATEMENT FOR THE YEAR ENDED 31 DECEMBER 2009

Consolidated

Parent Entity

2009
$’000

2008
$’000

2009
$’000

Australian Government Grants

84,138

75,775

69,248

59,319

HECS - HELP Australian Govt Payments

12,477

11,641

12,477

11,641

38

312

38

312

71,992

62,525

67,665

50,293

3,362

2,761

3,362

2,761

15,193

15,762

13,347

12,644

6,730

7,723

5,185

5,634

10

-

-

-

Consultancy and Contracts

23,658

22,328

18,785

18,143

Other Revenue and Income

18,733

23,764

16,968

22,473

236,331

222,591

207,075

183,220

75

-

75

-

Other Investment Income

-

-

-

-

Other Income

-

-

-

-

236,406

222,591

207,150

183,220

120,986

106,461

103,969

92,423

12,862

13,132

12,456

12,788

8,712

5,647

8,157

5,240

-

11

-

11

755

1,071

788

1,038

Losses on disposal of assets

-

241

-

239

Investment losses

-

-

-

-

73,054

66,375

66,089

58,696

216,369

192,938

191,459

170,435

20,037

29,653

15,691

12,785

-

-

-

-

Operating result after income tax for the period

20,037

29,653

15,691

12,785

Operating result attributable to minority interest

20,037

29,653

15,691

12,785

Operating Result attributable to members Operating Result
attributable to members

20,037

29,653

15,691

12,785

2008
$’000

Australian Government Financial Assistance

FEE - HELP
NT Government Financial Assistance
HECS - HELP Student Payments
Fees and Charges
Investment Income
Investment Income - Rental Property

Total Revenue from Continuing Operations
Gains on Disposal of Assets

Total Revenue and Income from Continuing Operations

Expenses from Continuing Operations
Employee related expenses
Depreciation and amortisation
Repairs and maintenance
Finance costs
Impairment of assets

Other Expenses
Total Expenses from Continuing Operations
Operating result before income tax
Income tax expense

NB:The figures in this
financial summary
are unaudited. Please
refer to the Financial
Statements for the
audited figures.
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STATEMENT of

FINANCIAL POSITION AS AT 31 DECEMBER 2009
Consolidated

Parent Entity

2009
$’000

2008
$’000

2009
$’000

141,133

99,582

102,963

66,624

11,426

15,043

10,091

13,822

696

621

696

621

6,470

8,510

5,206

4,330

159,725

123,756

118,956

85,397

2,324

2,649

2,324

2,649

Investment Property

240

240

-

-

Other Financial Assets

231

127

-

-

307,435

303,052

306,445

302,116

1,481

1,949

1,481

1,949

Total Non-Current Assets

311,711

308,017

310,250

306,714

Total Assets

471,436

431,773

429,206

392,111

Trade and Other Payables

10,907

12,066

10,284

11,292

Provisions

17,003

14,215

15,320

12,785

Other Liabilities

23,411

4,563

22,551

1,575

Total Current Liabilities

51,321

30,844

48,155

25,652

Provisions

1,555

1,939

1,182

1,709

Total Non-Current Liabilities

1,555

1,939

1,182

1,709

52,876

32,783

49,337

27,361

418,560

398,990

379,869

364,750

145,010

143,478

144,658

143,388

23,005

17,959

23,005

17,959

Accumulated Funds

250,545

237,553

212,206

203,403

Equity

418,560

398,990

379,869

364,750

2008
$’000

ASSETS
Current Assets
Cash and Cash Equivalents
Receivables
Inventories
Other Non-financial Assets
Total Current Assets

Non-Current Assets
Biological Assets

Property, Plant and Equipment
Intangible Assets

Liabilities
Current Liabilities

Non-Current Liabilities

Total Liabilities
Net Assets

NB:The figures in this
financial summary
are unaudited. Please
refer to the Financial
Statements for the
audited figures.

50
50

Equity
Reserves
Restricted Funds

cdu
cdu annual
annual report
report 2009
2009

STATEMENT of

COMPREHENSIVE INCOME

FOR THE YEAR ENDED 31 DECEMBER 2009

Consolidated

Parent Entity

2009
$’000

2008
$’000

2009
$’000

20,037

29,771

15,691

13,037

Gain (loss) on revaluation on land and buildings, net of tax

-

118

-

252

Gain (loss) on value of available for sale financial assets, net of tax

-

-

-

-

Cash flow hedges, net of tax

-

-

-

-

Exchange differences on translation of foreign operations

-

-

-

-

Share of other comprehensive income of associates
and joint ventures net of tax

-

-

-

-

20,037

29,771

15,691

13,037

-

-

-

-

20,037

29,771

15,691

13,037

Operating result from after income tax for the period

Total comprehensive income
Total comprehensive income attributable to minority interest
Total comprehensive income attributable to members of
Charles Darwin University

2008
$’000

NB:The figures in this
financial summary
are unaudited. Please
refer to the Financial
Statements for the
audited figures.
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STATEMENT of

CHANGE IN EQUITY for the year ended 31 december 2009
Restricted

Retained

Funds

Reserves

Surplus

14,438

143,447

211,334

369,219

-

-

-

-

14,438

143,447

211,334

369,219

-

118

29,653

29,771

118

29,653

29,771

3,521

-

(3,521)

-

-

(87)

87

-

Balance at 31 December 2008

17,959

143,478

237,553

398,990

Balance at 1 January 2009

17,959

143,478

237,553

398,990

Consolidated entity

-

-

20,037

20,037

Total

-

-

20,037

20,037

5,046

-

(5,046)

-

-

1,532

(1,999)

(467)

23,005

145,010

250,545

418,560

14,438

143,238

194,037

351,713

-

-

-

-

14,438

143,238

194,037

351,713

Parent entity

-

252

12,785

13,037

Total

-

252

12,785

13,037

3,521

-

(3,521)

-

-

(102)

102

-

Balance at 31 December 2008

17,959

143,388

203,403

364,750

Balance at 1 January 2009

17,959

143,388

203,403

364,750

Parent entity

-

-

15,691

15,691

Total

-

-

15,691

15,691

5,046

-

(5,618)

(572)

-

1,270

(1,270)

-

23,005

144,658

212,206

379,869

Total

Consolidated
Balance at 1 January 2008
Retrospective application/restatement
Balance as restated
Total comprehensive income
Consolidated entity
Total
Transfers (to)/from restricted reserves
Revaluation reserve

Total comprehensive income

Transfers (to)/from restricted reserves
Revaluation reserve
Balance at 31 December 2009

Parent
Balance at 1 January 2008
Retrospective application/restatement
Balance as restated
Total comprehensive income

Transfers (to)/from restricted reserves
Revaluation reserve

NB:The figures in this
financial summary
are unaudited. Please
refer to the Financial
Statements for the
audited figures.

Total comprehensive income

Transfers (to)/from restricted reserves
Revaluation reserve
Balance at 31 December 2009
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Governance
University governance and executive management
Charles Darwin University Council is the governing body of the
institution. Led by the Chancellor, Council governs the affairs
of the University under the Charles Darwin University Act 2003.
Five standing committees assist Council
in carrying out its responsibilities:
Academic Board is the principal
academic body assisting the Council
and Vice-Chancellor in all matters
relating to learning, teaching and
assessment, and the assurance and
enhancement of the academic quality
and standards of all programs and
awards.
Finance, Risk and Review Committee
monitors systems of accountability
implemented by the University,
reviews management practices and
performance of the University, and
oversees risk management.

The Council delegates the implementation
of University strategic direction and the
management of day-to-day operations to the
Vice-Chancellor, supported in this role
by an executive team.
University governance best practices

The University must be compliant with
the National Governance Protocols. The
University was deemed compliant with the
National Governance Protocols as described
in the Commonwealth Grant Scheme
Guidelines under the Higher Education
Support Act 2003.
The affairs of the University are to
be conducted by the Council

External Audit Compliance Committee
reviews and oversees the execution of
proposed plans of the Auditor-General,
ensures that no restrictions are placed
on external audit, and ensures that
relevant accounting standards are
followed.

Council assumes stewardship of the
University through a set of responsibilities
set out in Section 8 of the Charles Darwin
University Act:

Nominations Committee oversees
nominations for Council members.

> Approve the mission and strategic
direction of the University.

Honorary Degrees Committee provides
advice to Council in relation to
honorary awards, as well as making
specific recommendations to Council
about the awards.

> Approve the budget and business plan
of the University.

> Monitor the performance of the
Vice-Chancellor.

> Oversee the management of the University,
including approving significant 			
commercial activities.
> Regularly review delegations under the Act.
> Monitor systems of accountability 		
implemented by the University.
> Review management practices and 		
performance of the University.
> Oversee risk management across
the University.
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The composition of the Council
must be appropriate to the
duties and responsibilities

> The University Council is based on a
board-of-trustees model, with members
appointed or elected acting solely in the
interests of the University and not as
delegates or representatives of a particular
constituency.
> The structure, composition and size of
Council are determined by the Charles
Darwin University Act. Direction in the
Act ensures Council is able to discharge
its responsibilities and duties adequately
via the following membership.
> Chancellor (appointed by the Council).
> Vice-Chancellor.
> Chair of the Academic Board.
> Eight members appointed by the 		
Administrator of the Northern Territory,
representing a broad range of community
interests and including financial and
commercial expertise.
> One person elected by and from the
full-time HE academic staff.
> One person elected by and from the
full-time VET academic staff.
> One person elected by and from the 		
undergraduate students.
> One person elected by and from the 		
postgraduate students.

Education program for
new Council members

The University has a professional
development program for Council,
with the objectives:
> To ensure new members of Council receive
an induction program, and appropriate
core documentation and information
(induction).
> To ensure members are informed about
their duties generally, including the
legislative and operational context of
the University (provision of requisite
background information);
> To assist members of Council to develop
and maintain a skill set that fits the
governance and strategic needs of the
University (improvement in planning and
governance).
> To enhance organisational performance
by improving the (minimum) skill set
of all members, as well as instilling
and enhancing specialist skills in those
members who will lead committees and/or
Council activities.
Activities include a formal induction
program, opportunities to attend various
conferences and events, and local functions
planned around the rotation of Council
meetings between the University campuses.
Written code of ethics

The University has a written code of ethics
based on four ethical principles:
Integrity:

Earning and sustaining public trust by
being honest, open and transparent in all
dealings and by acting in the best interest
of communities served by the University.
Respect:

Treating colleagues, students, stakeholders
and the broader community with respect
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and courtesy, and having regard for the
dignity and needs of the people with whom
staff members interact.
Accountability:

Taking personal and professional
responsibility for actions, and achieving
results through the best use of University
financial and physical resources and by
working effectively with people.
Service focus:

Demonstrating a spirit of service to clients,
colleagues, students, stakeholders and the
broader community, and by valuing the views
of these groups and using them to improve
service quality.
Particular expectations of the behaviour of
Council members are set out in the University
Council Governance Charter.
The University maintains high ethical
standards for research and teaching involving
animals and humans. Its code of conduct
for research forms the basis of an ethical
approach to research. The code sets out
requirements regarding data, statements of
authorship and other issues. The University
has two ethics bodies with responsibility for
human research ethics and animal ethics,
which monitor all ethical considerations
associated with research carried out under
the auspices of the University. Any CDU staff
or students intending to conduct research
involving animals, or which may impact
on humans or animals, must obtain ethical
clearance.
Overseeing risk management
and internal audit

The University internally manages the
coordination of activities related to the
organisational risk-management framework.
The Finance, Risk and Review Committee
formally endorses the risk management
framework, monitors activities, and
reports to Council. Major categories of
risk are identified and allocated to senior
management risk owners. Risk owners are
responsible for formulating approaches and
strategies to address the risk.
The University undertakes internal audit
activities through both in-sourced and
out-sourced means. The Finance, Risk
and Review Committee formally endorses
an annual internal audit plan, monitors
activities, and reports to Council.
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Satisfactory health and safety
measures in place

The University takes a proactive riskmanagement approach to health and
safety issues to meet the requirements of
occupational health and safety policy and
legislation. A dedicated health and safety
team has day-to-day responsibility for
activities in this area, working with the
University Health and Safety Management
Committee, chaired by a member of the
University executive. The Council reviews
health and safety measures as part of the
regular risk management and internal audit
activities.
Freedom of Information

The University is committed to protecting
the privacy of staff, students and other
stakeholders. Its privacy statement contains
the policy for managing personal information
collected. This is part of procedures in place
to protect the privacy of personal information
in accordance with the information privacy
principles set out in the Information Act
(Northern Territory).
The University received two Freedom
of Information requests in 2009.

Council members
Mr Richard Ryan AO

Chancellor
Mr Ryan has held the position
of Chancellor since the
foundation of the University in 2003. He is
a professional company director who chairs
Editure Group Limited, Lincoln Minerals Ltd
and acts as director of several other public
companies. Mr Ryan sits on the Executive
Committee of Council, Finance, Risk and
Review Committee, the External Audit
Compliance Committee, the Nominations
Committee and the Honorary Degrees
Committee. Mr Ryan retired as Chancellor
in December.
Hon Sally Thomas AM

Deputy Chancellor
Hon Sally Thomas has held the
position of Deputy Chancellor
since the foundation of the University in
2003. She was a Judge of the Supreme Court
of the Northern Territory until her retirement
in August 2009. Hon Sally Thomas sits
on the Executive Committee of Council,
Nominations Committee and the Honorary
Degrees Committee.
Professor Barney Glover

Vice-Chancellor
Professor Glover was appointed
Vice-Chancellor in 2008 and
took up the position on 23 February 2009.
Professor Glover sits on the Executive
Committee of Council, the Nominations
Committee and the Honorary Degrees
Committee, and is an invited member of
the Finance, Risk and Review Committee.
Professor Sandra Dunn

Chair, Academic Board
Professor Dunn is an academic
staff member and Chair of
the Academic Board. She became a Council
member in 2008 and sits on the Honorary
Degrees Committee.

Mr Alan Morris

Mr Morris became a member
of Council in 2006. He is Chair
of the Commonwealth Grants
Commission, and also undertakes consulting
and advisory work for AusAID, World Bank
and USAID. Mr Morris sits on the Finance,
Risk and Review Committee and the External
Audit Compliance Committee.
Ms Jennifer Prince

Ms Prince has been a member
of Council since 2003. She is
the Northern Territory UnderTreasurer. Ms Prince sits on the Finance,
Risk and Review Committee, and the
External Audit Compliance Committee.
Mr Neil Ross

Mr Ross has been a Council
member since 2005. He is a
partner and the manager of
Ross Engineering in Alice
Springs. Mr Ross sits on the Finance, Risk
and Review Committee, and the External
Audit Compliance Committee.
Professor Mary O’Kane

Professor O’Kane became a
member of Council in 2009.
She was the Vice-Chancellor of
the University of Adelaide. Professor O’Kane
is the Chief Scientist of New South Wales.
Mr Elliot McAdam

Mr McAdam has been a member
of Council since 2009. He was
a member of the Legislative
Assembly of the Northern Territory and held
various ministerial portfolios.
Mr Matthew Gardiner

Mr Gardiner became a member of
Council in 2009. He is a graduate
of the University and is NT
Branch Secretary and Secretary of Unions NT.
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Mr Kevin Kadirgamar

Ms Eve Somssich

Ms Somssich has been a
Council member since 2008.
She is an academic staff
member of the University.

Mr Kadirgamar has been a
member of Council since 2009.
He is an undergraduate student
of the University.

Dr Lorraine Connell

Ms Kayli Wild

Dr Connell is an academic staff
member of the University and
has been a Council member

Ms Wild has been a member
of Council since 2009. She is
a postgraduate student of the
University.

since 2005.

Meeting attendance,
Charles Darwin University Council 2009

CDU Council member

Meetings attended

Mr Richard Ryan AO (retired as Chancellor)

5

5

Professor Barney Glover

5

5

Professor Sandra Dunn

5

5

Hon Sally Thomas AM

5

5

Matthew Gardiner

3

4

Kevin Kadirgamar

3

4

Elliot McAdam

1

4

Professor Mary O’Kane

5

5

Eve Somssich

4

5

Jennifer Prince

5

5

Neil Ross

5

5

Alan Morris

5

5

Dr Lorraine Connell

4

5

Kayli Wild

3

4

Elliot McAdam was granted leave of absence on 9 November.
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Acronyms
AHC

CRC		

HEW

Annual hours curriculum

Cooperative research centre

Higher education worker classification

ACIKE	

CSIRO

IASU

Australian Centre for Indigenous
Knowledge and Education

Commonwealth Scientific and
Industrial Research Organisation

Indigenous Academic Support Unit

AIMS		

CUP		

Innovative Research Universities

Australian Institute of Marine Science

Common units program

ANU		

DEEWR		

NESB		
Non-English-speaking background

Australian National University

Department of Education,
Employment
and Workplace Relations

NHMRC

DET		

OPVCIL

AQTF		

Australian Quality Training
Framework

IRU

National Health and Medical
Research Council

AQPVET

Department of Education and Training

Academic quality planning
and vocational educational
and training group

DIISR		

Department of Innovaton, Industry,
Science and Research

ARC

DSAF		

Australian Research Council

SES		

ATSI		

Diversity and Structural Adjustment
Fund

Aboriginal and Torres Strait Islander

EFT		

AUQA		

Equivalent full-time

TLQG		
Teaching and Learning Quality Group

Australian Universities Quality Agency

EFTSL		

BIITE		

Equivalent full-time student load

Batchelor Institute of Indigenous
Tertiary Education

HERDSA		
Higher Education Research and
Development Society of Australasia

Office of the Pro Vice – Chancellor,
Indigenous Leadership.
SATAC

South Australian Tertiary Admissions
Centre
Socio-economic status

VET		
Vocational Education and Training
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Contacts
Palmerston campus

Katherine town centre

W: www.cdu.edu.au
E: courses@cdu.edu.au
Freecall 1800 061 963

Postal address:
University Avenue
Palmerston NT 0909
P: 08 8946 7800

Postal address:
PO Box 2169
Katherine NT 0851
P: 08 8973 9900

Casuarina campus

Nhulunbuy campus

Tennant Creek centre

Ellengowan Drive
Casuarina, Darwin
Postal address:
Charles Darwin University
Darwin NT 0909
P: 08 8946 6666

Postal address:
PO Box 1479
Nhulunbuy NT 0881
P: 08 8986 8600

Postal address:
PO Box 1425
Tennant Creek NT 0860
P: 08 8962 0700

Jabiru centre

Yulara centre

Postal address:
PO Box 121
Jabiru NT 0886
P: 08 8938 3800

Postal address:
PO Box 250
Yulara NT 0872
P: 08 8957 7902

General enquiries
and information

Alice Springs campus

Grevillea Drive
Alice Springs
Postal address:
PO Box 795
Alice Springs NT 0871
Freecall 1800 654 865
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Katherine campus
(Rural Studies)

Postal address:
PMB 155
Katherine NT 0852
Freecall 1800 779 577
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