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CDU Mission
Enriched by the social, cultural and natural endowments of the Northern
Territory, and committed to the advancement and prosperity of our region,
Charles Darwin University enables staff and prepares students to be creative
thinkers and effective contributors in a complex changing world.
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2013 – the year
in focus

T

he year was characterised by global

research is quoted approximately 30% more than

recognition of Charles Darwin University

the world average; 18th for Percentage International

(CDU) in three world rankings for excellence

Collaboration, a reflection of the percentage of publica-

in the university sector, and by the expan-

tions that have international co-authors; and first for

sion of its reach both in the eastern states and in the

percentage of high-quality publications, which reflects

Northern Territory.

the proportion of CDU publications that appear in highly
ranked journals. The University ranked 30th out of

Rankings and Awards

37 Australian higher education institutions for Research

Times Higher Education World University Rankings:

Output. Results are not standardised to account for

The Thomson Reuters Times Higher Education World

differences in size and scale of organisations.

University Rankings placed the University in the top
400 universities in the world for the third consecutive

NT Export Awards: The University received the NT

year. The rankings are based on five indicators relating

Export Award for Education and Training, sponsored

to international outlook, research, citations, industry

by Austrade. This success reflects the University’s

income and teaching. The University’s performance has

enormous growth over the past few years in attracting

improved in four of the five indicators, with the most

international students to Darwin and most recently to

improvement occurring in measurements relating to

its Melbourne and Sydney centres.

international outlook and research. Performance fell
slightly in relation to the citations category, which is a

Indigenous Engagement

measure of the number of times a university’s published

Reconciliation Action Plan Launch: In November the

work is cited by scholars globally.

University launched its first Reconciliation Action
Plan. The plan takes a whole-of-organisation approach

Quacquarelli Symonds World Rankings: The University

and synchronises with other University plans including

submitted to the Quacquarelli Symonds (QS) World

the Strategic Plan and the Indigenous Learning and

Rankings for the first time this year. The key step in

Teaching Plan. It guides staff to be more culturally

the ranking process was submission of data in 14 per-

competent and aware with the key goals including

formance areas with the ranking driven by: academic

increasing the active participation of Indigenous people

peer review, faculty/student ratio, citations per faculty,

in University governance, reflecting various Indigenous

recruiter review and international orientation, that is

ways of being, doing and knowing in course curric-

the percentage of international faculty and percentage

ulum, and symbolically acknowledging Australia’s First

of international students. The peer review process is the

Peoples on all the University’s campuses.

most controversial component of this ranking system.
The University achieved an overall score of 29.0, which

Mawul Rom Agreement: The University and the Mawul

placed it in the 471–480 range. All Innovative Research

Rom Board signed an historic agreement, which fol-

Universities’ members participate in the QS rankings

lows a decade of detailed negotiations between the

and are predominantly clustered in the 340–440 range

Yolgnu peoples of East Arnhem Land in the Northern

with the outliers being Newcastle University (298) and

Territory and senior academics. It formally underpins

Murdoch University (551–600).

the University’s partnership with the Mawul Rom Board
in the delivery of a Master of Indigenous Knowledges.

SCImago: The Global SCImago Institutions Rankings

Already, the program boasts more than 20 graduates,

(SIR) is an annual report that evaluates research per-

and in 2013 more than 100 students are enrolled.

formance in organisations that have had at least
100 documents published in the last year of the pre-

Higher Education Participation and Partnerships

ceding five years. The 2013 Global SIR shows that the

Program: The University applied for and received

University’s performance has improved against all indi-

$7.596 million in funding under the Higher Education

cators except for the number of papers in which the lead

Participation and Partnerships Program for a project

author is listed as belonging to the University, and the

entitled: “A Whole-of-Community Engagement Strategy

degree of specialisation of publications. In 2013, quality

to Build Higher Education Aspirations for NT

of research output is high, with the University ranked

Indigenous People”. The focus is to improve the rela-

16th for Normalised Impact, indicating that the University’s

tively low number of Indigenous students progressing

A section of the ACIKE complex.
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through Year 12 to Higher Education. The project will

was officially opened. The facility is operated by the

but it raised concerns over some management practices

The program focused on Australian school leadership

establish and coordinate a whole-of-community engage-

Australian Institute for Marine Science (AIMS) in a com-

that were subsequently investigated by the CDU Animal

policies and practices and was coordinated in partner-

ment strategy with up to five strategically targeted

plex adjacent to the University’s Casuarina campus.

Welfare Officer and the Director KRC. As a result of

ship with Hefei Normal University in China’s Anhui

regional and remote communities to identify essential

These new laboratories and offices will support the

these investigations a number of recommendations have

Province, with support from the Northern Territory

factors to transition Indigenous students from regional

North Australian Marine Research Alliance, which

been made to improve management. A report on these

Government’s Department of Education.

community schools to Higher Education.

involves AIMS, CDU, the Australian National University

investigations was considered by the University Animal

During their Darwin visit, the delegation attended

and the NT Government.

Ethics Committee (AEC) in July. The Chair of the AEC

workshops and presentations on the Casuarina campus

Across the Campuses and Centres

and an AWB veterinarian inspected Mataranka Station

and the Batchelor Institute of Indigenous Tertiary

CDU Melbourne Opens: CDU Melbourne in Flinders

ACIKE Complex Opens: The $30 million Australian

on 9 August and were satisfied with the outcomes of the

Education as well as six middle and high schools in

Street was officially opened on 28 February in partner-

Centre for Indigenous Knowledges and Education

investigations and current management practices.

the region.

ship with the Australian Technical and Management

(ACIKE) complex was officially opened by the Prime

College. A significant multi-country recruitment pro-

Minister, The Hon Julia Gillard MP, on 26 April.

Enterprise Bargaining Agreement: Negotiations for

University, six traditional Chinese musicians from Anhui

gram was begun with the goal of attracting a viable

Supported by the Australian Government, the col-

the new CDU and Union Enterprise were concluded

Normal University School of Music visited Darwin in

starting cohort for second semester. CDU Melbourne

laborative venture between CDU and the Batchelor

successfully. The Agreement period will span from

October. During their eight-day visit, the Institute organ-

now caters for more than 100 students undertaking

Institute for Indigenous Tertiary Education (BIITE)

1 January 2014 to 31 December 2016.

ised events including performances at local primary and

business programs alongside undergraduate nursing

focuses on Indig¡enous Higher Education needs. ACIKE

students undertaking pre-clinical training in the new,

aims to increase the capacity of the University and

School of Law Established: In March, the University

high-quality nursing laboratories.

BIITE to deliver positive outcomes in Indigenous

celebrated the establishment of the School of Law as

In November the School of Business hosted a four-

communities and the Higher Education sector in areas

a separate entity from the previous School of Business

day visit by two Chinese tourism academics, Professor

relating to Indigenous knowledges and education.

and Law. This was an important milestone in the devel-

Jiao Huafu, Dean and Professor of the College of

opment of the Law discipline and reflects the growing

Territory Resources and Tourism Management of Anhui

CDU Sydney Opens: CDU Sydney in George Street,
Haymarket, was officially opened on 3 December.

At the invitation of the Confucius Institute at the

high schools, at the CDU Theatre, and for the Darwin
City Council with an estimated total audience of 1,500.

This learning centre is located in Sydney’s interna-

Innovation Grants: In early 2013 the Vice-Chancellor

demand for the program and significantly increased

Normal University, and Professor Linghe Ma, Dean and

tional student precinct and caters for international and

trialled an internal grants program, Innovation@CDU,

student load in recent years.

Professor of the College of Business Administration of

domestic students in Business and Finance, including

aimed at stimulating and fostering innovation across

Bachelor of Commerce, Bachelor of Accounting and the

all areas of University business. Innovation has under-

Support from Dow Chemicals: In August, Mr Andrew

Master of Business Administration. The centre includes

pinned the University’s success as a university in a remote

Liveris, CEO Dow Chemicals, visited Casuarina campus

Linkages with Timor-Leste: The Deputy Vice-Chancellor,

Collaborate teaching spaces designed for integrated

and challenging environment and the Innovation@CDU

to tour facilities, including the North Australian Centre

Professor Sharon Bell, visited Timor-Leste in November

online and in-classroom interaction, and provides small

grants program was intended to further develop the

for Oil and Gas, and to receive an update on courses in

to progress a proposed Leadership Forum initiated by

class sizes and opportunities for collaborative learning

University’s culture of innovation. An invitation to staff

Chemical Engineering, which Dow has supported. The

the Prime Minister, His Excellency Xanana Gusmao.

and interaction.

sought expressions of interest in obtaining small grants

Bachelor and Master of Chemical Engineering were

The aim of the initiative is to build links between

(up to $10,000) for projects in any area of the University.

launched in March.

Timor-Leste, East Indonesia and Northern Australia,

Anhui Normal University.

Trade Training Facility, Casuarina campus: The

Some 69 applications were received, of which 16 were

Australian Government awarded the University $21.5

funded and completed. A further 19 applications were

Vice-Chancellor’s Resignation: Professor Barney

Minister Gusmao identified the theme of the first forum:

million under the Regional Education Investment Fund.

referred to the Innovation@CDU–SAF Grants Program –

Glover tendered his resignation as Vice-Chancellor

“the role of universities in civil society”. The first work-

This project allows the University to overhaul and

a parallel initiative directed specifically at innovation

effective 1 January 2014. His final day at the University

shop will take place in July 2014.

expand its trade training facilities and refurbish existing

related to the University’s “bottom up” solutions that

was 10 December 2013.

buildings for new purposes. The total project will cost

focus on innovation in learning and teaching, in online

approximately $28 million, including a contribution

delivery, in the interface between online and face-to-

International Engagement

Leste to support skills development and training for

from the NT Government.

face delivery and in new product development. The SAF

Linkages with China: The University has further

Ministry staff. This complements a similar arrangement

innovation grants program is still underway.

strengthened its relationship with China by hosting a

that operates with the Ministry of Finance and reflects

two-week leadership program for 12 Chinese school

the growing relationship between the University and the

principals through the Centre for School Leadership.

Government of Timor-Leste.

PROFESSOR Simon Maddocks

Alice Springs Trades Training: The Australian
Government announced funding to upgrade trades

Mataranka Station Management: In June a number

training facilities in Alice Springs, arising from a grant

of concerns regarding stock management at Mataranka

submission made by the Catholic Education Office. This

Station were raised by a member of the public and a

initiative will see a $4 million upgrade to the University’s

staff member, and were investigated by the NT Animal

trades training facilities and the expansion of VET in

Welfare Branch (AWB), the University’s Animal Welfare

Schools programs in 2014.

Officer, members of the Mataranka Station Advisory

and to develop leadership skills in young people. Prime

Arafura Timor Research Facility: In May, a $5 mil-

Campus (KRC). The investigation by the AWB found

HER HONOUR THE HONOURABLE
SALLY THOMAS AM

lion extension to the Arafura Timor Research Facility

that there was no breach of the Animal Welfare Act,

Chancellor

Committee and the Director of the Katherine Rural
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Organisational
structure

Principal
officers

Professor
Barney Glover
Vice-Chancellor
February 2009–December 2013

COUNCIL
Office of the
Vice-Chancellor
Chair,
Academic Board

Vice-Chancellor

Chief Operating Officer

Chief
Financial
Officer

Office of
Financial
Services
Office of
Procurement
Services

Pro ViceChancellor,
Indigenous
Leadership

Office of
Indigenous
Academic
Support
Australian
Centre
for Indigenous
Knowledges
and Education

Deputy Vice-Chancellor

Deputy Chief
Operating
Officer

Pro ViceChancellor,
Community
Engagement

Office
of Asset
Services

Office of
Accommodation
Services

Major
Projects

Office of
Student
Administration
and Equity
Services

Office of
Marketing
and Planning
Office of
Information
Technology
Management
and Support

Office of Media,
Advancement
and Community
Engagement

Office
of Human
Resource
Services

IAS Menzies
School
of Health
Research

Pro ViceChancellor,
Research
and
Research
Training

Pro ViceChancellor,
Academic

Office of Research
and Innovation

Office of
Learning
and
Teaching

Office of
Leadership and
Organisational
Culture
Office of
International
Services

Pro ViceChancellor,
Engineering,
Health,
Science
and the
Environment

Pro ViceChancellor,
Law,
Education,
Business
and Arts

School of
Engineering and IT
North
Australian
Centre for
Oil and Gas
School of Health
Research
Centre for
Health and
Wellbeing

Office
of Library
Services

School of
Psychological
and Clinical
Sciences

Office of
Business
Enterprises

School of
Environment

School of
Business
School of
Education
School of
Creative
Arts and
Humanities
School of
Academic
Language
and Learning
Centre
for School
Leadership,
Learning and
Development
School of Law

• Bookshop
• Childcare Centre
• Uniprint
• CDU Amenities

Centre for
Renewable Energy
and Low Emission
Technology

Research
Institute
for the
Environment
and
Livelihoods

School of
Indigenous
Knowledges
and Public
Policy
The Northern
Institute

Pro ViceChancellor,
Vocational
Education
and
Training

• Palmerston
Campus
• Nhulunbuy

C D U A n n ua l R e p o r t 2 0 1 3

Mr John
Hassed
Pro ViceChancellor,
VET
•• Leadership and management
of the VET Faculty
•• Engagement with NT industry,
government agencies and
community organisations on
strategic Vocational Education
and Training matters

Alice Springs
Office
• Alice Springs
Campus
• Yulara
• Tennant Creek
Office of VET
Business
Improvement
School of Trades
School
of Primary
Industries
School
of VET Health,
Community
and Children’s
Services

Professor
Sharon Bell
Deputy
Vice-Chancellor
•• Supports the Vice-Chancellor in
leadership and management of
the University, and is the standing
deputy for the Vice-Chancellor
•• Research and Research Training
•• Ethics Committees
•• International strategies and
partnerships
•• Learning and Teaching
•• The Office of Leadership and
Organisational Culture

Professor
Martin Carroll
Pro Vice-Chancellor,
Academic

•• Ongoing improvements and
quality assurance in all
academic aspects of CDU,
including learning and teaching,
Professor
courses, learning technologies,
Steven Larkin
Pro Vice-Chancellor, teaching partnerships and
academic policies

Indigenous
Leadership

Katherine
Regional Office
• Katherine
Rural Campus
• Katherine
Town Centre
• Mataranka
Station
• Jabiru Centre

School
of Business
and Service
Industries

8

Professor Simon Maddocks
appointed to the role from
24 March 2014

•• Leadership in the provision of
outcomes for Indigenous students
•• Incorporating Indigenous
perspectives into CDU’s
core business

Dr Scott Snyder
Chief Operating
Officer
•• Operational planning
•• Strategic leadership of
corporate services and
corporate service divisions
•• Major projects underpinning
CDU’s future aspirations and
revenue diversification
•• Relationships with major stakeholders, including government

Ms Debra
Farrelly
Deputy Chief
Operating Officer
•• Supports the Chief Operating
Officer in operational planning
•• Strategic leadership of corporate
services and corporate service
divisions
•• Major projects underpinning
CDU’s future aspirations and
revenue diversification
•• Relationships with major stakeholders, including Government

Mr Mark
Hewitson
Chief Financial
Officer
Mr Hewitson took on the role
of CFO upon the resignation
of the Executive Director,
Finance and Asset Services,
Mr Rob Brelsford-Smith, in July.
•• Financial Services
•• Facilities Management
•• Business Enterprises
•• Procurement Services
•• Major Capital Projects

C D U A n n ua l R e p o r t 2 0 1 3
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Summary
snapshot

Key statistics

2012

2013

% Change,
2012-2013

Total

22,270

22,719

2.0%

Higher Education

10,059

10,920

8.6%
-3.4%

Category

Vocational Education and Training

Student numbers

12,211

11,799

Higher Education, female : male

69%f: 31%m

68%f: 32%

Vocational Education and Training, female:male

44%f: 56%m

43%f: 57%m

Higher Education, under 25 years : 25 years and over

26%: 74%

25%: 75%

Vocational Education and Training, under 25 years : 25 years
and over

40%: 60%

38%: 62%

6.3%

6.4%

29.3%

27.8%

Total

5,141.5

5,592.4

8.8%

Undergraduate, Commonwealth-funded

3780.8

3962.6

4.8%

Postgraduate, Commonwealth-funded

564.0

587.8

4.2%

Fee paying (all)

796.8

1042.0

30.8%

Total

2,841,126

2,792,659

-1.7%

Urban

2,207,921

2,228,298

0.9%

Higher Education, ATSI
Vocational Education and Training, ATSI

Higher Education student
load, equivalent full-time
student load (EFTSL)

Vocational Education and
Training delivery, Annual
Hours Curriculum (AHC)

Higher Education award
completions

Regional

115,958

82,455

-28.9%

Remote

512,317

468,006

-8.6%

Interstate

4,930

13,900

181.9%

Total

1,459

1,422

-2.5%

Higher Education undergraduate

840

805

-4.2%

Higher Education postgraduate

619

617

-0.3%

$39,389

$35,077

-10.9%

193.5

207.0

7.0%

29

22

-24.1%

1373

1393

1.5%

Academic

589

607

3.1%

General

784

786

0.3%

Total revenue (consolidated), $’000

$291,945

$331,629

13.6%

Total expenses (consolidated), $’000

$264,556

$299,638

13.3%

Total equity, $’000

$544,918

$596,808

9.5%

Research income ($’000), all categories
Research

Higher Degree by Research student load, EFTSL
Higher Degree by Research completions (all)
Total

Staff, EFT

Financial

10
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Higher
education
Student
characteristics
Characteristic

Higher Education student
load, equivalent full-time
student load (EFTSL)

Higher Education award
completions

2012

2013

% Change,
2012-2013

Total

5,141.5

5,592.4

8.8%

Agriculture Environmental & Related Studies (AE)

Undergraduate, Commonwealth-funded

3780.8

3962.6

4.8%

Architecture & Building (AB)

Postgraduate, Commonwealth-funded

564.0

587.8

4.2%

Creative Arts (CA)

Fee paying (all)

796.8

1042.0

30.8%

Average EFTSL per student

0.51

0.51

0.2%

Higher Education undergraduate

840

805

-4.2%

Higher Education postgraduate

619

617

-0.3%

77.6%

75.7%

Australian Centre of Indigenous Knowledge and Education

258

317

22.9%

Charles Darwin University

236

224

-5.1%

3986

4315

8.3%

Category

Success (completion) rate

Faculty course enrolments

Engineering, Health, Science and the Environment
Institute of Advanced Studies

192

190

-1.0%

6105

9.2%

Associate Degree

64

65

1.6%

Associate Diploma

162

204

25.9%

Bachelor Graduate Entry

422

461

9.2%

30

27

-10.0%

5620

6071

8.0%

Bachelor Honours
Bachelor Pass
Diploma

13

4

-69.2%

Doctorate - Coursework

13

17

30.8%

211

232

10.0%

Doctorate - Research
Course enrolments by
course type

Enabling

1729

1800

4.1%

Graduate Certificate

102

85

-16.7%

Graduate Diploma Extend

193

187

-3.1%

Graduate Diploma New

888

989

11.4%

Masters Coursework

488

699

43.2%

51

57

11.8%

132

137

3.8%

0

0

0.0%

Masters Research
Non-Award
Other Award Course
Postgraduate Cross Institution
Undergraduate Cross Institution

12
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Category

7

10

42.9%

139

106

-23.7%

200

220

10.0%

45

48

6.7%

127

-9.9%
8.6%

440

511

16.1%

2123

2258

6.4%

Information Technology (IT)

200

214

7.0%

Management & Commerce (MC)

738

965

30.8%

1729

1800

4.1%

351

466

32.8%

Health (HE)

Society & Culture (SC)

Success (completion) rates
of equity target groups

% Change,
2012-2013

2148

Natural & Physical Sciences (NP)

ATSI Students

2013

141

Engineering & Related Technologies (ET)
Course Enrolments by Field
of Education

2012

1977

Education (ED)

Mixed Field Programmes (MF)

5592

Law, Education, Business and Arts

Characteristic

2042

2141

4.8%

None(those in miscellaneous programs)

278

253

-9.0%

Student numbers

638

698

9.4%

People with disabilities

62%

64%

4.1%

People from a NESB

82%

79%

-3.3%

People from isolated areas

76%

75%

-1.3%

Indigenous

55%

57%

3.5%

C D U A n n ua l R e p o r t 2 0 1 3
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Vocational
education and
training
Characteristics
Characteristic

Delivery, Annual Hours
Curriculum (AHC)

2012

2013

% Change,
2012-2013

Total

2,841,126

2,792,659

-1.7%

Urban

2,207,921

2,228,298

0.9%

Category

Regional

115,958

82,455

-28.9%

Remote

512,317

468,006

-8.6%

4,930

13,900

181.9%

1,080,353

1,011,281

-6.4%

Health, Community and Children Services

247,487

243,232

-1.7%

Law Business and Arts

126,737

120,350

-5.0%

Primary Industries

296,472

276,970

-6.6%

13,410

2,365

-82.4%

PVC - VET

245,195

231,295

-5.7%

Trades

831,472

907,166

9.1%

Interstate
Business and Service Industries

Delivery by division /
school (AHC)
(excludes credit transfer)

PVC - Indigenous Learning

Adelaide
Delivery by administrative
location (AHC)

32,210

20,560

-36.2%

435,583

445,977

2.4%

Casuarina

1,737,627

1,724,335

-0.8%

Katherine

122,945

124,160

1.0%

Palmerston

512,761

477,627

-6.9%

Alice Springs

Characteristic

2012

2013

% Change,
2012-2013

Arts, Entertainment, Sports and Recreation

212,457

215,615

1.5%

Automotive

132,508

172,709

30.3%

Building and Construction

191,014

213,670

11.9%

Community Services, Health and Education

265,007

241,088

-9.0%

Finance, Banking and Insurance

76,530

59,620

-22.1%

Food Processing

58,971

46,090

-21.8%

Category

TCF and Furnishings

Delivery by industry group
(AHC)

13,340

3,920

-70.6%

Engineering and Mining

288,880

266,624

-7.7%

Primary Industry

312,157

287,700

-7.8%

9,765

3,330

-65.9%

Sales and Personal Service

118,035

129,282

9.5%

Tourism and Hospitality

255,898

197,530

-22.8%

Transport and Storage

78,645

71,600

-9.0%

Utilities

131,910

137,310

4.1%

Business and Clerical

266,075

268,813

1.0%

87,300

73,990

-15.2%

0

0

293,615

360,543

22.8%

49,019

43,225

-11.8%

67.3%

67.8%

2,717

3,169

16.6%

Certificate I

455

579

27.3%

Certificate II

588

638

8.5%

Certificate III

964

1,078

11.8%

Certificate IV

607

683

12.5%

Diploma

103

190

84.5%

Advanced Diploma

0

0

Graduate Certificate

0

1

Process Manufacturing

Computing
Science, Technical and Other
General Education and Training
Exceptions - Cookery
Success (completion) rate
Course completions
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Total

ATSI Students

Student numbers

3,572

3,282

-8.1%

Success (completion) rates
of equity target groups

People with disabilities

61.4%

62.4%

1.7%

People from a NESB

63.6%

64.7%

1.7%

People from isolated areas

68.2%

66.9%

-1.9%

Indigenous

63.6%

64.7%

1.7%

C D U A n n ua l R e p o r t 2 0 1 3
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Research

Staffing

2012

2013

% Change,
2012-2013

Total

$39,389

$35,077

-10.9%

Category 1, National competitive grants

$17,255

$18,083

4.8%

Category 2, Other public sector research funding

$16,811

$10,968

-34.8%

$4,406

$5,238

18.9%

$917

$788

-14.1%

Total

29

22

-24.1%

PhD

23

17

6

5

Total

193.5

207.0

7.0%

PhD

158.8

174.3

9.8%

HEW 8

82

85

64

75%

34.8

32.8

-5.8%

HEW 7

130

125

83

66%

224.5

285.4

27.1%

HEW 6

104

114

95

84%

2.5

26.0

941.2%

HEW 5

157

144

97

68%

22.6

27.6

22.0%

HEW 4

135

132

90

68%

29

28

14

50%

Category

Research income ($'000)

Category 3, Industry and other funding
Category 4, CRC income
Higher Degree by Research
completions

Higher Degree by Research
load, EFTSL

Masters

Masters
Total
Books

Weighted publications

Book chapters
Journal articles
Conference proceedings
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Category

Total Number
Higher
Education
academic
staff (FTE)

2012

2013

2013
Females

2013
Females %

589

607

169

29%

Level E

38

42

2

5%

Level D

28

24

3

13%

Level C

88

92

14

16%

Level B

189

194

49

25%

Level A

247

255

100

39%

-26.1%

Total

784

786

536

68%

-16.7%

HEW 10 and
above

82

78

41

52%

HEW 9

42

53

32

61%

General staff
(FTE)

173.9

206.6

18.9%

HEW 3

25.5

25.2

-1.4%

HEW 2

19

19

13

68%

HEW 1

5

8

7

88%
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2013 honorary awards
and achievements

Honorary Awards

Achievements

Charles Darwin University conferred honorary awards
on people who have made significant contributions to
the University and the wider community.

Fulbright Scholar to focus on
conservation, livelihoods
A program manager with the North Australian

Croc researcher receives honour

Indigenous Land and Sea Management Alliance at

A researcher who has a long association with some of

Charles Darwin University won the 2013 Fulbright

the Territory’s most ferocious residents was honoured

Northern Territory Scholarship.

at the October graduation ceremonies.

Dr Rod Kennett will spend six months at the Nature

A global authority on crocodile research and

Conservancy in the United States to further his research

management, Professor Grahame Webb began

into developing new tools and strategies to support

researching crocodiles in 1970. He received his PhD

Indigenous livelihoods in conservation.

in 1973, and in 1978 established the independent

“The growing empowerment of Indigenous peoples

wildlife management and research consultancy,

to create livelihoods based on the management of

Wildlife Management International.

traditional estates is a gamechanger in biodiversity

The company is based at the Darwin crocodile

conservation,” Dr Kennett said.

research and education centre, Crocodylus Park.
In receiving a Doctor of Science, Honoris Causa,
Professor Webb was recognised for his worldleading crocodile research and contribution to wildlife
conservation.
Other awards at the graduation ceremony included:
•• Elaine Läwurrpa Maypilama received
a Doctor of Letters, Honoris Causa, for her
outstanding contribution and leadership in
Aboriginal health research with the Menzies
School of Health Research.
•• Allan Garraway, a Darwin businessman,
received the title of Companion of the University,
in recognition of his outstanding contribution
to the CDU Foundation and the advancement
of the University.
•• Dean Mildren RFD QC, received a Doctor of
Laws, Honoris Causa, for his distinguished service

Researcher Professor
Grahame Webb received
a Doctor of Science,
Honoris Causa, at
the October graduation
ceremonies.

as a Judge of the Supreme Court of the Northern
Territory and his outstanding contribution to
the administration of justice in the NT.
At the mid-year graduation ceremonies in Alice
Springs the University conferred honorary awards on
two outstanding Central Australians:
•• Professor John Wakerman received a Doctor
of Science, Honoris Causa, for his distinguished
academic leadership and his outstanding
contribution to the development of remote health
services and education in Central Australia.
•• Veronica Dobson AM became a Companion of
the University for her outstanding and significant
contribution to the preservation and advancement
of Arrernte language and culture.

The 2013 Fulbright Northern
Territory Scholarship recipient,
Dr Rod Kennett.

The Chancellery building, Casuarina.
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“Intact ecosystems on Indigenous-held lands in
Northern Australia and the Pacific United States are
critical to the conservation of the world’s biodiversity.
“Effective conservation programs for Indigenous
lands must bring together Indigenous knowledge and
practice with the best scientific conservation methods to
create Indigenous conservation-based livelihoods.”
Dr Kennett will collaborate with experts in the
United States to identify tools and strategies that
will inform new approaches to conservation in
Award-winner Dr Andrew Taylor.

North Australia.

Population expert wins national award
A Senior Research Fellow at the Northern Institute
received a national award recognising his team’s work
in encouraging organisations in the Northern Territory
to make greater use of information and data.

Gemma Church (second from left) and Australia’s other Global Voices delegates meet with Indigenous Affairs Minister Jenny Macklin.

The national NatStats 2013 Award for Excellence
in developing statistical capability was presented to
Dr Andrew Taylor following his nomination by the
Australian Bureau of Statistics (ABS).

Mr Clark said it was an honour to be recognised for his

The award recognises excellence in developing

A Bachelor of Teaching and Learning/Bachelor of

contribution to accountancy teaching in the Northern Territory.

statistical capability within the Australian education

Applied Science student represented Australia at a

“I derive a great deal of satisfaction from my teaching

and training sector.

United Nations forum in New York during May.
Gemma Church was one of six Australians selected

nificant role in the team that has developed thousands of

on behalf of his team and was pleased that the ABS

in the Global Voices program to participate in the UN’s

accounting professionals in my time at CDU,” Mr Clark said.

regarded the research and research communications

Permanent Forum on Indigenous Issues.

as being of great value to the community.

Young Tall Poppy Award recognises scientist

information, discover my voice, pursue what I believe in

Science historian becomes first
Charles Darwin Scholar

and be inspired to make a difference upon my return,”

Harvard University Aramont Professor of the History

Gemma said.

of Science Janet Browne is Charles Darwin University’s

“My hope is that I’ll be challenged to learn new

A Science Lecturer received recognition for her work

She undertook a research project entitled “Indigenous

in developing rapid tests for dengue fever and related

students in remote communities: culturally relevant

A historian of science, Professor Browne is widely

viruses, and for her continued dedication to raising the

policy and pedagogy for improved educational outcomes”

known for her work on the history of 19th Century

profile of science.

as part of her preparation for the program.

biology and has specialised in re-evaluating the life,

Dr Sheryl Maher won the prestigious 2013 Young
Tall Poppy award for the Northern Territory.

The research took Gemma to Canberra where she

Charles Darwin Scholars are eminent researchers

Affairs Minister Jenny Macklin, and Aboriginal and

in either the history of Charles Darwin, evolutionary

Torres Strait Islander Social Justice Commissioner

biology, or fields closely related to either of these areas,

related viruses.

Mick Gooda. Gemma was born in the Kimberley and

from anywhere in the world.

grew up in Nhulunbuy before relocating to Darwin to

to be implemented.”
For the past 12 years Dr Maher also has worked to
“normalise” science through outreach and mentoring
programs.

Professor Browne has won critical acclaim for her
two-volume biography of Darwin, Charles Darwin:

attend university.

Voyaging (1995) and Charles Darwin: The Power of

wrong with someone enables effective control measures

C D U A n n ua l R e p o r t 2 0 1 3

times and work of Charles Darwin.

met with Governor-General Quentin Bryce, Indigenous

During her PhD research, Dr Maher developed a

hours,” she said. “Being able to rapidly identify what is

20

first Charles Darwin Scholar.

rapid test to diagnose dengue fever, yellow fever and
“This test provides an initial diagnosis within three

Senior Lecturer in Accounting Kevin Clark.

and mentoring roles, and I am proud to have played a sig-

Dr Taylor said he was honoured to receive the award

work by CDU’s Demography and Growth Planning unit

The winner of the 2013 Young Tall Poppy Award for
the NT, Dr Sheryl Maher.

Student represents Australia at UN

Lecturer receives accounting award

Place (2002), and has won the National Book Critics

A Senior Lecturer with almost 27 years’ teaching expe-

Circle Award for biography, the Pfizer Prize for

rience has received a prestigious accounting honour.

Biography from the British History of Science Society,

Kevin

Clark

received

the

Certified

Practicing

and the Royal Society of Literature Prize.

“I don’t think we need a world full of scientists.

Accountants Australia Northern Territory Divisional

Charles Darwin Scholars hold the honorary position

I think we need a world full of scientifically literate

President’s Award for Excellence in the Achievement in

for 12 months during which they visit Darwin to deliver

people,” she said.

Academia category.

the annual Darwin Oration.
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Unique learning
environment

I

mproving student retention is at the centre of

CDU also received funding from the Australian

Charles Darwin University’s strategic priorities.

Government to establish a Peer Assisted Study Scheme

This year a University-wide student retention

(PASS), in which high-achieving students who have

project was initiated to provide a more effective

attained excellent results in particular units return to

experience for students from the point of their initial

campus to provide tutoring support for subsequent

interest in studying through to graduation and beyond.

students. PASS was trialled in 2013 and will be imple-

The project aims to identify and address issues that

mented more broadly during 2014.

tend to increase the risk of students withdrawing from
their courses.

Massive Open Online Course

One of the keys to understanding student retention

The University launched its first Massive Open Online

is learning analytics. During 2013, the University won

Course (MOOC), entitled Charles Darwin, Evolution

a grant from the Australian Government’s Office of

and Tropical Australia, via Blackboard in November.

Learning and Teaching to research approaches to using

More than 400 people from over 30 countries under-

student learning analytics that improve learning,

took the four-week course, which featured interactive

teaching and retention strategies. The project operates

animations and timelines, online quizzes, webinars

from CDU’s Office of Learning and Teaching, and involves

and stimulating videos featuring a range of experts

the Batchelor Institute of Indigenous Tertiary Education,

including the great-great-grandson of Charles Darwin,

and Griffith, Newcastle and Murdoch universities.

Chris Darwin.

New living
quarters
for bush
lecturers

GOAL A rich learning environment that reflects our unique
regional location and course offerings enables students to achieve
success and produces graduates with the skills they need.

Staff who travel thousands of kilometres each year
to deliver training now have a place they can call
home regardless of where they are in the bush.
Business Team Leader Mike Drew, who
accepted the keys to two transportable
accommodation buildings in Alice Springs in
February said: “The Remote Accommodation
for Indigenous Delivery (RAID) buildings are good,
solid facilities featuring a bedroom, ensuite,
kitchenette and office.
“They will be moved from community to
community as needed, which means we can
guarantee our bush-going lecturers safe and
comfortable living quarters.”

NT Link Director Tony Smith hands the keys to Business
Team Leader Mike Drew.

The first destinations for the buildings
were Titjikala and Ali Curung where lecturers were
scheduled to deliver the Certificate II in Business.
Mr Drew said the 11m x 3m buildings were
custom-designed and made in Darwin. Lecturers
would also carry satellite dishes to provide
internet access and the ability to connect to
the CDU network.

The Darwin waterfront, the location of CDU’s new School of Business.
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Darwin
Waterfront set
for Business
School
CDU, in partnership with the Toga Group and
the Northern Territory Government, has unveiled
plans for a new tertiary education facility at
the Darwin Waterfront.
The purpose-built, five-storey Business School
will be located in Building 4 of the Wharf 2 complex.
Vice-Chancellor Professor Barney Glover said
the world-class Business School would be the new
home for about 600 students studying Business,
Hospitality and Tourism.
“With construction underway, the internationalstandard business school is expected to attract
enrolments from not only the Territory, but also from
across Australia and overseas,” Professor Glover said.
He said the top three storeys of the building
would be devoted to teaching and research,

Toga Development and Construction General Executive
Manager Fabrizio Perilli, Vice-Chancellor Professor Barney
Glover, Minister for Education the Hon Peter Chandler MLA,
and Toga Group Managing Director Allan Vidor.

and would include a circular 130-seat lecture
theatre.
“The ground floor will focus on student support
and community liaison, and will contain a student
hub, art gallery and a small teaching medical clinic.
“The facility will greatly enhance the potential
for work-integrated learning and the development
of closer partnerships and collaborations with
government and the business community,”
Professor Glover said.

New Courses

in this mode. The University’s capacity to offer Chemical

CDU’s range of courses continues to evolve in response

Engineering was made possible through the establish-

to changing demands and academic developments. In

ment of the North Australian Centre for Oil and Gas and

2013, the University began the first offering from a suite

its associated teaching facilities.

of new Bachelor of Education courses accredited by the

The Bachelor of Software Engineering also began

Teacher Registration Board and designed to prepare

and is the first professionally accredited software engi-

primary and secondary teachers by matching teaching

neering program in Australia that is offered entirely

subject offerings taught by their respective disciplinary

through external delivery.

themes, with associated curriculum units taught by the
School of Education.
The Master of Psychology (Clinical) was established, as was the accompanying Psychology Clinic on
Casuarina campus.

A refreshed Bachelor of Arts restored an English
major to CDU’s offerings, with English also becoming
a specialist subject in the Bachelor of Education
Secondary Teaching.
A Master of Education (International) was approved

In a first for Australia, CDU offered the Chemical

to meet the ongoing professional development of senior

Engineering specialisation by distance learning mode.

teachers and education administrators, who are oper-

The program is one of only three globally to be offered

ating increasingly in a South-East Asian regional context.
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Learning Technologies

and students, including streamlined discussion boards,

Learning continues to be enabled through technology,

social media features such as profiles, and improved

and CDU has remained at the forefront of these develop-

online assessment and feedback options.

ments. In 2013, more than 90% of all Higher Education

One of the most effective tools for online students

units were Learnline-supported, with support extending

has been engagement through Collaborate, an advanced

to a rapidly growing number of VET courses.

virtual classroom that allows video, audio and text

New features have been introduced to make the

interactions as well as desktop and application sharing.

Learnline experience easier and more effective for staff

Teaching spaces at Casuarina campus were upgraded

Psychology
clinic offers
experience
and service
A clinic offering psychology services to Territorians
has opened on Casuarina campus and is staffed
by intern psychologists undertaking advanced
postgraduate training in clinical psychology.
Head of Psychology Professor Kate Moore
said all interns were provisionally registered
psychologists with the Psychologists’ National
Registration Board and would work under the
supervision of fully registered, experienced and
clinically endorsed psychologists.
“This year CDU has offered a Masters course
in Clinical Psychology, providing students with the
opportunity to gain professional registration as a
psychologist in the Territory,” Professor Moore said.
“The course offers quality training from
professionally registered and experienced staff,
and will contribute to overcoming the shortage
of mental health professionals in the workforce
for the benefit of the health and wellbeing of
Territorians.”
Professor Moore said that as part of the course
experience CDU would provide students with
practical experience at the new clinic, which would
offer a range of therapies and assessments
for people aged from five years.

Among world’s
top 100 young
universities
Charles Darwin University has again featured on
a prestigious list of the world’s best universities
that are less than 50 years old.
The Times Higher Education “100 Under 50”
list recognises the rising stars of higher education
globally, and has CDU in 77th place.
Vice-Chancellor Professor Barney Glover
said the rankings reflected positively on
the variety, quality and excellence of research
programs taking place and the potential of
the Territory’s University.
A total of 13 Australian universities featured
on the list this year, with CDU 9th among
the Australian institutions.
Thirteen performance indicators were used
to determine rankings in the “100 Under 50”
list, including: research volume, income and
reputation; citations; the learning environment
and international outlook.
The single largest indicator, citations,
examines a university’s research influence by
capturing the number of times its published
works are cited by scholars around the world.
The data is drawn from some 12,000
academic journals indexed by Thomson Reuters’
Web of Science database, and adjusted to
reflect variations in citation volume between
different subject areas.
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this year to enable internal and online students to
interact synchronously using Collaborate.

Students train to
fight bushfires

The stability of Learnline is excellent, with a total of
14 minutes unscheduled downtime during 2013.

VET Highlights
The University delivered 2.8 million hours of Vocational
Education and Training (VET) to approximately 12,500

Certificate IV in Conservation and Land Management
students from the greater Darwin region are the
first group of CDU students to take part in bushfirefighting training.
As part of the practical component of their
studies, the class participated in a controlled
burn at the Fogg Dam Conservation Reserve to
protect property, manage fuel loads and safeguard
conservation areas.
Student Georgina Davies said the fire behaviour
and safety procedure training delivered by CDU
lecturers, Bushfires NT staff and volunteers, and Parks
and Wildlife rangers, ensured the class was wellprepared for its first practical lesson in fire fighting.
“We were taught how to use fire fighting
equipment such as water pumps, hoses and
‘firebugs’, as well as how to ensure the safety of
team members,” Georgina said.

Territorians across more than 150 sites. The VET
Faculty exceeded its Recurrent, User Choice and VET in
Schools delivery targets under the Northern Territory

CDU’s first
MOOC to focus
on evolution
theory

Government Training Contract with the Department
Conservation and Land Management student Georgina
Davies was part of the first group of students to complete
bushfire fighting training.

of Business.
VET courses maintained their currency with the
rapid changes in national training packages. New
courses were added in a broad range of fields such as

The course is nationally accredited through
Bushfires NT and its registered training organisation,
the South Australian Country Fire Service, and is
the first of several courses planned with CDU.
Upon successful completion of the course,
students will receive a certificate from Bushfires NT,
which is a requirement for personnel participating in
bushfire activities in the NT.
The qualification also ensures CDU graduates
pursuing careers as rangers are work-ready.

Spoken and Written English, the Automotive Industry,
Business Services, Hospitality, Community Services,
Electro-technology, and Construction and Plumbing.

Student Satisfaction
The student voice is critical in helping CDU to recognise
its strengths and develop opportunities for improvement in teaching. Each semester, the University collects
student feedback through its Student Experience of
Learning and Teaching Survey. In 2013, CDU introduced
a new online system, which saw the response rate
increase to nearly 40%. Satisfaction has improved in
almost every category.

The great-great-grandson of naturalist Charles
Darwin introduced Charles Darwin, Evolution and
Tropical Australia, the first Massive Open Online
Course (MOOC) created by CDU.
The free four-week course provided
an introduction to naturalist Charles Darwin,
the theory of evolution, Alfred Wallace and
bio-geography, and an overview of adaptation
of tropical organisms in Northern Australia.
Participants had access to live video
conferences, online discussions and
opportunities to interact with participants from
around the world.
Lecturer and MOOC host Dr Steve Reynolds
said that participants engaged in a range of
informative readings, videos, animation and
interactive timelines.

VET students have also given CDU a vote of sup-

Alice Springs boasts record
number of graduates

port with improved satisfaction ratings in the annual
Learner Questionnaire.

New Centres in Melbourne and Sydney
This was a watershed year for the University with its
extension of educational support to students in other

Mid-year graduation at Alice Springs.

A record number of students participated in the mid-year
graduation ceremony in Alice Springs.
More than 100 graduands attended the event at
the Alice Springs Convention Centre.
Alice Springs Campus Administrator David Reilly said
a large number of nursing graduates had boosted numbers.
“Some 39 Bachelor of Nursing students have completed
their undergraduate programs and a couple of others have
completed their Masters,” he said.
Mr Reilly said that, overall, about 630 students from the
Higher Education and Vocational Education and Training
sectors would be acknowledged for their achievements.

states. CDU Melbourne opened its doors in February,
and CDU Sydney was launched in December.
CDU Melbourne features a state-of-the-art, nine-bed
Clinical Practice Suite for external nursing students,
including high-tech patient simulation mannequins
and life-support equipment. While the Bachelor of
Nursing is completed largely by distance learning, students are still required to complete on-campus clinical
training blocks and now these can be undertaken in
Melbourne.
CDU Melbourne is co-located in Franklin Street
with CDU’s partner the Australian Technical and

MOOC host Dr Stephen Reynolds ponders
the wonders of natural selection in
a tropical rainforest.

Management College (ATMC), which teaches commerce
and accounting courses to CDU students.
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Leader in Indigenous
education

D

eveloping partnerships within the Indigenous
community and increasing Indigenous participation in Higher Education continue to
be high priorities for CDU. The Office of the

Pro Vice-Chancellor, Indigenous Leadership (OPVCIL)
developed strategic partnerships with the Mawul Rom
Association, the Larrakia people of Darwin and surrounding districts, and the AFLNT’s Michael Long
Learning and Leadership Centre, among others.
The University’s joint venture with the Batchelor
Institute for Indigenous Tertiary Education, the

Leading
Indigenous
academics
meet

Australian Centre for Indigenous Knowledges and
Education (ACIKE), and its Higher Education course
offerings, were promoted within Northern Territory
high schools and senior colleges through the Higher
Education Participation and Partnerships Program
(HEPPP) Into Uni Program. The goal of this program,
and of ACIKE, is to increase the number of Indigenous
students enrolled in Higher Education at CDU.
Following University-wide consultation, the inaugural Reconciliation Action Plan 2013–2015, and the
University’s first Indigenous Learning and Teaching
Plan 2013–2015 were developed.
The University and the Northern Territory Government
co-hosted the Charles Darwin Symposium 2013 on the
topic of Indigenous Knowledges in a Changing World,
an initiative of the CDU/NTG Partnership Agreement.
The Symposium drew academics from across Australia
as well as interested members of the public. CDU
and Flinders University also co-hosted the Leaders in
Indigenous Medical Education Connection V.
Across 2013, the OPVCIL provided extensive financial and in-kind sponsorship and support for Indigenous
students, events, celebrations and forums held within
the Northern Territory or around Australia, including:
the annual Garma Festival in north-east Arnhem Land;
Darwin’s Kahlin Aboriginal Compound 1913–1938

The importance of Indigenous knowledge to
the development of Northern Australia was one
of the topics discussed at the 2013 Charles
Darwin Symposium in Darwin.
The Indigenous Knowledges in a Changing
World Symposium brought together leading
Indigenous academics and respected Elders from
across the NT, Australia and New Zealand for
the two-day event at Casuarina campus.
The speakers discussed how traditional
Indigenous knowledge could create new
business opportunities and contribute to
sustainable economic development.
The CEO of the North Australian Indigenous
Land and Sea Management Alliance, Joe Morrison,
presented on “Northern development in the Asian
Century and the role of Indigenous knowledges”.
The symposium also hosted New Zealand
Maori academic from Waikato University
Professor Ngahuia Te Awekotuku, who
delivered a paper entitled “Indigenous
Imaginings in the 21st Century Academy”.
The symposium is an initiative of the CDU/NT
Government Partnership Agreement.

and the associated series of commemorative events,
100 years on; the publication of a Yan-nhaŋu Atlas and
Dictionary, the product of some 20 years of research; a
Darwin High School Year 12 student’s attendance and

remote and very remote Indigenous students throughout

participation in the Aotearoa Leadership Tour and mock

the Northern Territory across 2013–2015.

Youth United National forum in New Zealand; and for

GOAL A recognised national leader in Indigenous tertiary
education and in the learning, teaching and understanding of
Indigenous knowledges.
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two outstanding Indigenous high school science stu-

Opening of New Precinct

dents to travel to Japan for further engagement and

The Australian Centre for Indigenous Knowledges and

experience in their preferred academic disciplines.

Education (ACIKE) staff moved into the new ACIKE

The OPVCIL collaborated with the Office of Learning

precinct on Casuarina campus, which represents a

and Teaching to secure a further $7.5 million under

significant partnership between CDU and Batchelor

the Australian Government’s HEPPP to effect a whole-

Institute. The complex was officially opened by Prime

of-community engagement and aspiration strategy for

Minister Julia Gillard on 26 April.
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Operating under the leadership of the Faculty of

The Batchelor Institute–CDU partnership in ACIKE will

Law, Education, Business and Arts (LEBA), the School of

continue to progress toward maturity throughout 2014.

Indigenous Knowledges and Public Policy (SIKPP) delivered most of the ACIKE-bannered courses including the

Into Uni Program

successful Master of Indigenous Knowledges (Mawul

ACIKE has a primary role in the Into Uni Program, which

Rom), a joint venture between CDU, the Yolngu Academy

is funded under HEPPP and aims to inspire Indigenous

and the Dhurili Clan Nation, in the area of cross-cultural

and low socio-economic status students to finish Year

mediation and negotiation.

12 and aspire to a Higher Education pathway.

The SIKPP, in conjunction with Batchelor Institute,

The program engaged with more than 300 students

developed a Graduate Certificate in Sustainable

from the three schools involved. One of the activities

Indigenous Partnerships, which will begin in 2014.

included a two-week Inspire and Believe Forum, which

ACIKE course delivery took place at its four locations:
Casuarina and Alice Springs campuses, the Batchelor Institute
campuses at Batchelor and the Desert Peoples Centre, as
well as online through the CDU Learnline platform.

attracted 46 Year 9 students from Centralian Middle
School in Alice Springs.
This forum provided students with key insights into
studying at university, and involved interactive sessions and

$500,000 grant
to preserve
Indigenous
languages
A project aiming to preserve 4000 books, recordings
and audio-visual materials in 25 Indigenous
languages has received more than $500,000 in
Australian Research Council Future Fellowships
and Major Grants funding.
With Australian Indigenous languages and
literature under threat, the team of researchers from
CDU travelled thousands of kilometres throughout
the Northern Territory, in search of stories produced
in 20 Literature Production Centres.
Professor of Education and project leader
Professor Michael Christie said the “Living Archive of
Aboriginal Languages” project aimed to build a digital
archive of endangered literature in collaboration with
the language-owning communities.
“Thousands of books and other school materials
were produced in Australian Indigenous languages
by Aboriginal people, in collaboration with staff in
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PM opens
doors to
Indigenous
education

A major grant will help to preserve materials in 25
Indigenous languages.

school bilingual education programs across the NT,”
Professor Christie said.
“The stories are valuable tools chronicling
Indigenous cultural heritage, and range from
environmental knowledge to traditional practices,
oral literature, ethno-botany and history.”
Professor Christie said that, when launched,
the website would be more than simply a repository
of materials to preserve language. It also aimed to
engage academics and the wider community.
The project is a collaboration with the Australian
National University, Batchelor Institute of Indigenous
Tertiary Education, NT Department of Education,
Northern Territory Library, and the NT Catholic
Education Office.

Prime Minister Julia Gillard officially opened
the $30 million Australian Centre for Indigenous
Knowledges and Education (ACIKE) in April.
It is the largest building of its type in
an Australian university.
Supported by the Australian Government,
the collaborative venture between CDU and
the Batchelor Institute for Indigenous Tertiary
Education (BIITE) focuses on Indigenous Higher
Education needs.
ACIKE aims to increase the capacity of
CDU and BIITE to deliver positive outcomes
in Indigenous communities and the Higher
Education sector in areas relating to Indigenous
knowledges and education.
Teaching and research at ACIKE are multidisciplinary and include fields of Indigenous
knowledges and general disciplines such as nursing,
education and arts at both undergraduate
and postgraduate levels. The Commonwealth
awarded CDU $30.65 million for the project
under the Education Investment Fund.

Historic
agreement
with Yolgnu
CDU and the Mawul Rom Board signed
an historic agreement at the Australian Centre
for Indigenous Knowledges and Education.
The agreement follows a decade of detailed
negotiations between the Yolgnu people of
East Arnhem Land and senior staff at CDU.
The agreement formally underpins
the University’s partnership with the Mawul Rom
Board in the delivery of a Master of Indigenous
Knowledges (Mawul Rom).
The program involves cross-cultural
education and training in dispute and conflict
resolution, decision-making and leadership
utilising Indigenous traditional and nonIndigenous ways of learning.

The Office of Indigenous Academic Support
The Office continued to assist Aboriginal and Torres
Strait Islander students through tailored programs
across the Northern Territory including at Katherine,
Tennant Creek, Alice Springs, Palmerston, Casuarina
and Yirrkala. The Office also offers one-on-one tutorial
assistance to all CDU Indigenous students through the
Indigenous Tutorial Assistance Scheme.

excursions. By the end of this forum students had developed
personalised maps of their proposed study pathways.

Australian Indigenous Away From
Base Program

In another Into Uni Program activity, four Indigenous

The Program provides financial assistance to eligible

students from the Alice Springs-based Centralian

Aboriginal and Torres Strait Islander Higher Education

Senior College travelled to Darwin for a taste of uni-

and VET students and staff. Eligible students are

versity including living on-campus. These students

supported in undertaking mixed-mode courses with

subsequently applied to study at CDU in 2014. A further

financial assistance for travel, accommodation and

successful activity involved 22 Year 10 and 11 students

meals to support their ongoing engagement and

from Kormilda College, who attended a pathway forum

successful completion of their studies. Through

with CDU Indigenous Student Ambassadors.

reverse-block release, lecturers may also be supported

Two Indigenous students from Centralian Senior

to travel to and from remote communities to offer in situ

College also attended the United Nations Youth Australia

delivery and assessment of Indigenous students under-

NT Conference under the Into Uni Program.

taking mixed-mode studies.
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Research with
global reach

W

hile operating in an increasingly

•• Output: total number of documents

competitive context, CDU is retaining

published in scholarly journals indexed in

its profile as an exemplary research-

Scopus for the reference period.

intensive dual-sector university. It

ranked highly relative to size and scale in Australia’s
2010 and 2012 Excellence in Research in Australia (ERA)
assessments and in international university rankings.
In the 2013–2014 Times Higher Education (THE)
World Rankings, CDU remained in the 351–400 range;

•• Per cent International Collaboration:
ratio of journal articles that include
an international co-author.
•• Normalised Impact: the normalised
citation values against world average.
•• Per cent of High Quality Publications:

in the 2013 THE 100 Under 50, CDU slipped from 48th

ratio of publications appearing in the top

in 2012 to 77th. In this year’s QS, participating for the

quartile (Q1) in their category in the SCImago

first time, CDU was ranked between 471 and 480.

Journal Rankings.

SCImago, which measures the scientific influence

•• Specialisation Index: indicates the extent

of scholarly journals, places CDU at 1610 in its list of

of specialisation of the research output;

research institutions throughout the world (compared

the higher the number, the more specialised

with 1603 the previous year) and 36th in the list of
Australian universities for 2013 (compared to 30th the

the research efforts.
•• Percentage Excellence Rate: percentage

previous year). It is important to note that this research

of articles that are in the top 10% of

analytics system is not adjusted for scale.

their field.

While claiming not to be a ranking list, the SCImago

•• Scientific Leadership: percentage of papers

reports provide a guide to the research institutions’ rela-

where corresponding author (lead author) is

tive world rank, regional rank, and country rank. The
indicators provided in the SCImago reports are outlined

from the institution.
•• Excellence with Leadership: indicates

below, along with a table indicating the comparison of the

the number of documents in the “Excellence”

figures from 2011 and 2013 reports and CDU’s position

rate in which the institution is the main

in the list of Australian universities for each indicator:

contributor.

CDU results from SCImago Institutional Reports
2011 and 2013, indicating CDU’s corresponding place
on the list of Australian universities
2011
Value

Australian
Universities

Value

Australian
Universities

Output

1446

30th

1690

30th

% International Collaboration

37.28

14th

38.4

18th

1.31

15th

1.35

16th

55.95

1st

58.46

4th

0.8

4th

0.77

2nd

% Excellence

15.16

19th

15.13

21st

% Leadership

53.6

34th

49.76

36th

% Excellence with Leadership

7.15

24th

6.68

24th

Normalised Impact
$ High Quality Publications
Specialisation Index

GOAL Enhanced local, national and international standing for
research excellence.
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Research Income

NT researchers
help to conserve
Africa’s big cats
Two CDU academics
have contributed to
research suggesting that
the conservation of Africa’s
lions could lie in improved
fencing strategies.
Professor Stephen
Garnett, of the
Research Institute for
Professor Stephen
Garnett: “Fenced parks
the Environment and
remove the direct source
Livelihoods, and Senior
of conflict.”
Research Fellow Dr Kerstin
Zander, of the Northern
Institute, were part of an international team led by
the University of Minnesota’s Professor Craig Packer

During the past year, CDU’s external research income,

whose study, “Conserving large carnivores: dollars
and fence”, was published in the scientific journal
Ecology Letters.
Professor Garnett said there was debate among
conservationists about whether the coexistence or
physical separation of lions and humans was the
best approach to their management in the wild.
“In the few extensive remote areas left in Africa,
lions and people may be able to coexist,” Professor
Garnett said.
“Sadly, as human populations rise, those of lions
fall. Lions kill cattle or people and, in retribution,
people kill more lions than breeding can replace.
“While lions can be guarded by rangers, fenced
parks remove the direct source of conflict and are far
more likely to have lion populations at target numbers.”
He said the loss of lions was bad for the whole
ecology, because when the top predator was
removed its prey became more common, leading to
environmental issues such as over-grazing and erosion.
Dr Zander said conservation efforts for unfenced
lions were four times more expensive than that of
fenced lions.

including Menzies, totalled $35.1 million. Research income
for the year for CDU, including Menzies, fell approximately 11% on the 2012 figure although Category 1
research income rose by 5%. The decrease overall was
primarily due to the fall in Category 2 research income
(Other Public Sector) following the change in government
in the Northern Territory, austerity measures and the
attendant departmental changes in the public sector.
Category 2 research income was approximately $11 million, compared with approximately $17 million in 2012,
with approximately 15% of research income derived from
direct investment by the Northern Territory Government.

Partnerships
The adoption of a strong research focus and the promotion
of cross-disciplinary research teams has been a successful
institutional strategy to build world-class research capability.
Research capacity and capability have also been built through
key partnerships and 2013 has seen a significant number of
initiatives to strengthen collaborative partnerships.

Menzies School of Health Research
Over the past year CDU has begun working with the
Menzies School of Health Research on back-office harmonisation and strategic joint appointments, including
the appointment of a joint Director of Research. This

Researchers find key to
improving remote housing

collaboration is designed to better position Menzies and
CDU strategically and to assist in the sharing of research
practice, as well as contributing to organisational
efficiency. Menzies and CDU have also engaged in productive discussions with potential partners to strengthen
health research in Central Australia, with Alice Springs

A CDU research project investigating the provision of
remote housing has found that Indigenous people and
governments would benefit if “whole-of-government,
whole-of-community” approaches were practised.
Matthew Campbell, of CDU Alice Springs’
Central Australian Research Group, said the research
showed that both Indigenous people and government
agencies recognised that housing, health, education,
employment and community development were
inextricably linked, and that such an approach would
allow decisions that affected Indigenous community
members to be made with reference to each other.
“Whole-of-community, whole-of-government
approaches would focus on collective problemsolving and planning under the authority of

community elders working
together,” he said.
“This would strengthen
Matthew Campbell urges
local governance, a key
collective problem-solving
foundation of community
to improve remote housing.
health and harmony.”
Mr Campbell and fellow
CDU researcher Professor Michael Christie presented
their paper entitled “Consultation for Better Housing –
research process, findings and implications” as part
of a Northern Institute seminar series.
The better housing project is one of five
sub-projects included in the “More Than a Roof
Overhead” research initiative, funded by
the Australian Research Council.

Project targets
food security in
Indonesia

as a critical hub for remote health service provision.

The Australian National University
Ties with ANU have also been strengthened through
the Living Archive of Aboriginal Languages project,
funded under the Australian Research Council Linkage
Infrastructure Equipment and Facilities scheme. This
project is creating a digital archive of literature from schoolbased Literature Production Centres in the Northern
Territory. Some 4000 books in Australian Indigenous
languages were produced during the era of bilingual education. The materials in the collection contain interesting
and significant stories in more than 25 languages and
are both widely dispersed and endangered. As a living
archive, this resource will enable researchers nationally

Ineffective water
catchment policy and
practice is contributing
to insecure food sources
and uncertain livelihoods
in regional areas of
eastern Indonesia, a CDU
researcher has found.
Senior Research Fellow
Senior Research
Dr Bronwyn Myers led
Fellow
Dr Bronwyn Myers,
a workshop in Indonesia
aimed at resolving
of the Research Institute
water catchment issues.
for the Environment
and Livelihoods, visited
Nusa Tenggara Timur to lead a water catchment
workshop to resolve these issues.
Dr Myers said current water catchment
practices could be improved by incorporating
sound research and data into management plans.
“Eastern Indonesia has a tropical wet-dry
climate and water is a limiting factor for food
production,” she said.
“Locals experience a ‘hungry season’ every
year because most people depend on subsistence
agriculture and it is only possible to harvest one
crop per year.
“Rice fields in the lower catchment are irrigated
from weirs, but the weir pools and irrigation
channels are continually filling with sediment.
“The major catchments in the region are
classed as critical because they are highly
erodible and have high levels of sedimentation.”
Dr Myers said land-use practices that contributed
to erosion, such as disturbance to riverside vegetation,
fire and artisanal mining (small scale mining by
hand), added to catchment sediment levels.
The workshop was attended by representatives
from local universities, government and nongovernment organisations and funded by
the Crawford Fund.

and internationally to engage with the texts and related
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Cane toads
devastate
dwarf crocs
Cane toads have wiped out some populations of dwarf
crocodiles in Northern Australia, research has revealed.
Research Institute for the Environment and Livelihoods
Senior Research Associate Dr Adam Britton and Senior
Research Fellow Clive McMahon, along with Big Gecko’s
Erin Britton, investigated the impact of cane toads on
the smallest crocodile species found in Northern Australia’s
upstream escarpments.
Dr Britton said that cane toads provided the dwarf
freshwater crocodiles, whose growth was stunted by
a lack of food, with a plentiful but deadly food source.
“The dwarf species found in upstream escarpments are
unique because they are so small – less than half the size
of your typical freshwater crocodile,” Dr Britton said.
“We already know that cane toads kill freshwater
crocodiles, but we were concerned that cane toads might
have a major impact on dwarf populations because of their
small size and lack of alternative food sources.”
Dr Britton said that, like many native species, dwarf
crocodiles were poisoned when they ingested bufotoxins
in cane toads, presenting a significant conservation issue
not only for the dwarf crocodiles but also potentially for
the entire upstream escarpment ecosystem.
“We still have a long way to go in our understanding of
how native populations deal with invasive species, but this
study gives insight into why toads wipe out some populations
but leave other ones largely unaffected,” Dr Britton said.

Senior Research Associate at the Research Institute
for the Environment and Livelihoods Dr Adam Britton.
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Research
to protect
NT rivers
A research project that is monitoring
the aquatic life in the Northern Territory’s
iconic Finniss River catchment could
improve the management of human
impact on river systems across
Northern Australia.
The Research Institute for the
Environment and Livelihoods set
up enclosures in the Finniss River
catchment for 40 days to try to establish
whether results gained from small-scale
sampling and monitoring could be
extrapolated for the entire catchment.
Senior Research Fellow Erica Garcia
said the project was part of a larger
global project in collaboration with
research teams in the United States.
“Due to funding and personnel
constraints management agencies
typically take water quality samples
from a few locations at the small scale,”
Dr Garcia said. “They assume that
these samples are representative
of the whole catchment, which is
the scale at which anthropogenic
land-use is most likely to occur and
management actions are implemented.
But no-one has ever checked if this is
the case,” she said.
The experiment was created
by researchers in the US, who are
conducting research across five sites
ranging in latitudes from Puerto Rico
to Alaska. The research by CDU
will provide data from the only tropical
location, and could lead to similar
research across Australia in
the future.

resources, as well as with the original-owning language

Northern Australia Development

communities, to pursue collaborative research.

Under the Commonwealth Government’s Collaborative
Research Network Scheme links have been strengthened

University of Maryland Center for
Environmental Science

with the Australian National University, James Cook

International partnerships have also strengthened, most

(AIMS). CDU’s key personnel are actively engaged in devel-

notably with the University of Maryland’s Center for

oping North Australian research activities and capacity

Environmental Science (UMCES). The Center’s research

with our partners. Three writing workshops and six

programs focus on marine, freshwater and estuarine

symposiums on key issues for Northern Australia’s devel-

ecosystems and it is at the forefront of the provision of

opment have been held during the past year. This year

scientifically advanced information designed to inform

also saw the development of The Conversation’s Northern

policy making and to address emerging environmental

Futures, Northern Voices series W: https://theconversa-

problems. As such, it is an excellent research destination

tion.com/topics/northern-futures designed to ensure

for Professor Michael Douglas’s Fulbright-sponsored

that CDU has a strong and visible role in the development

research on integrated catchment management.

of the Commonwealth Government’s Northern Australia

University and the Australian Institute of Marine Science

Elsewhere, CDU’s established partnerships in Asia,

development agenda. Cross-institutional higher-degree-

such as with Universitas Gadjah Mada in Yogyakarta,

by-research student supervision has been a powerful

Indonesia, and Anhui Normal University and Hefei

vehicle for growing the student base and supervisor

University in China, also are reaching a stage of matu-

capacity, and ensuring students are equipped to under-

rity where research collaboration will emerge.

take research in North Australian contexts.

PhD thesis investigates malaria
Research by a PhD graduate
has resulted in the improved
management of falciparum
malaria, an aggressive form
of the disease that claims up
to 100,000 adults globally
each year.
Dr Josh Hanson,
Dr Josh Hanson’s PhD
who has worked in India,
research focused on
Bangladesh, Thailand and
better managing
Mozambique, undertook his
falciparum malaria.
PhD through the Menzies
School of Health Research.
Dr Hanson said that the case fatality rate of
malaria remained unacceptably high.
“When I first looked after patients with malaria
in Bangladesh I was struck by how little evidencebased advice there was for clinicians to follow when
managing this complex disease,” he said.
“I wanted to optimise the supportive care of
adults with severe falciparum malaria in a resourcepoor setting.”

During his research Dr Hanson investigated
fluid therapy, an aspect of supportive care that
has been poorly studied in adults with malaria.
“Fluid therapy is a simple, inexpensive
intervention which may dramatically improve or
exacerbate the patient’s clinical course,” he said.
“The area was not well studied despite being
a fundamental aspect of the care of patients,”
he said. “Half the adults dying from falciparum
malaria will die in the first 48 hours of their
hospitalisation. Our research aimed to improve
the management of patients during this critical
early phase of their care.”
His thesis was entitled: Evaluation of Volume
Status, Haemodynamics and Microcirculatory
Flow in Adult Patients with Severe Falciparum
Malaria. Following the completion of his PhD,
Dr Hanson was awarded a four-year
National Health and Medical Research Council
early career fellowship and is working at
Menzies to develop its clinical research in
Myanmar (Burma).
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A tropical tree-dwelling marsupial with an identity
crisis is the subject of a research project in Kakadu
National Park and other parts of the Top End.
Known to make a yapping sound like a small dog,
the Lambalk glider had been regarded widely as
a sub-species of the sugar glider (Petaurus breviceps)
until recent genetic studies gave rise to questions
about its real identity.
Pro Vice-Chancellor of the Faculty of Engineering,
Health, Science and the Environment Professor
Sue Carthew said the finding came as a surprise
to the scientific community.
“Results showed that it was probably more closely
related to the squirrel glider and the mahogany glider,

neither of which is known to live in the Territory,”
Professor Carthew said.
“It immediately prompted questions about its
taxonomy; about whether it was a tropical version
of a squirrel glider or whether it’s a new species
altogether. Unfortunately, we have had too few samples
to really know. That’s why this study is so important.
“While research had shown concerning declines
in populations of native terrestrial mammals across
the Top End over the past decade, there is little data
about tree-living species, such as gliders.
“It is important to find out which species we have
here, where they live and exactly what their habitat
requirements are,” she said.
With the support of Kakadu National Park and
in collaboration with the South Australian Museum,
CDU researchers will continue to trap gilders and
other arboreal marsupials.
“We will also take a second look at glider
specimens in museums and other collections as
part of a broader exercise to reach a better
understanding of the Lambalk.”
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Tropical glider’s
identity under
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various groups, ranging from activists to Indigenous
communities and farmers, become engaged with
the environment in varying roles and situations in
contemporary society,” Dr Aslin said.
“It also discusses the roles and responsibilities of
citizens as part of a democratic society, raising the
subject of what citizens can do in the public interest,
rather than relying on specific interest groups,
corporations or governments.”
Dr Aslin said some of the ideas and concepts
discussed had wide-ranging implications for the future.
“The compilation will serve to inform policy makers
and anyone else interested in the environment.”
The book was published by CDU Press.

250
Weighted Points

A book delving into the social aspects surrounding
the role of world citizens in the future sustainability
of the environment has been published by a group
of Australian and international scholars.
The concept of “environmental citizenship”
is the focus of the book Engaged Environmental
Citizenship, which explores how and why people
around the world become environmental citizens.
CDU Research Fellow Dr Heather Aslin, who
co-edited the book with Australian National University’s
Professor Stewart Lockie, said the 12 chapters dealt
with various aspects of environmental citizenship.
“Written mainly by social scientists, the book
explores ‘environmental citizenship’ and how
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Journal articles
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Secure
future

T

he CDU/Northern Territory Government

fire management research and training opportunities,

Partnership Agreement continued its strong

particularly to land managers in Northern Australia and

and productive relationship. Established in

regional neighbours, and will work in the area of con-

2003, the goal of the Agreement is to ensure

servation land management, greenhouse gas emissions

that the economic, social and environmental develop-

abatement, bio-carbon sequestration, and ecosystem

ment of the Northern Territory is supported by a robust

services. It is built on 17 years of world-class applied

and resilient University working in partnership with

fire management research undertaken previously under

government agencies and the wider community.

the banner of the Bushfires Research Unit of DLRM’s
rural fire management agency, Bushfires NT.

Collaborations
The Darwin Centre for Bushfire Research

has been undertaken in partnership with various stake-

The Centre was established within the Research Institute

holders, including: the North Australian Land and Sea

for the Environment and Livelihoods (RIEL) and in

Management Alliance; CSIRO; the Australian Department

partnership with the Northern Territory Government’s

of Climate Change and Energy Efficiency; the Indigenous

Department of Land Resource Management (DLRM).

Land Corporation; various Indigenous community and

The Centre aims to extend the capacity to deliver applied

representative organisations; the Nature Conservancy,

Much of the Centre’s research is collaborative and

Doors open at
CDU Melbourne,
CDU Sydney

GOAL A robust regional multi-sector university acknowledged for
the quality and excellence of its staff, programs, management and
governance, and strong partnerships.
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Up to 500 international students now have
the opportunity to study business and finance at the
CDU centre officially opened in Melbourne in February.
The centre is located in Melbourne’s CBD and
is a joint initiative between CDU and the Australian
Technical Management College (ATMC).
CDU courses including the Bachelor
of Business, Bachelor of Accounting, Master
of Business Administration and Master of
Professional Accounting will be delivered by
ATMC at its Franklin campus.
Students will be required to satisfy CDU
admission requirements, will be enrolled as
CDU students and will follow the CDU curriculum
and assessment.
In December, CDU opened a centre in
Sydney’s Haymarket area, providing students with
the opportunity to study business and finance at
the state-of-the-art learning facilities.

Vice-Chancellor Professor Barney Glover, Ms Inga Peulich
MLC, Parliamentary Secretary for Education and Member for
South Eastern Metropolitan, and ATMC Managing Director
CEO, Dr Manish Malhotra at the opening of CDU Melbourne.

The centre consists of modern “Collaborate”
teaching spaces, designed for integrated online and
in-room class interaction, and generous student
study spaces.
Courses including the Bachelor of Commerce,
Bachelor of Accounting and Master of Business
Administration will be available to international
and domestic students. Master classes, workshops
and seminars also will be held at the centre.
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particularly in partnership with the Bushfires Cooperative

crucial decisions about the integrity of materials used in

Research Centre; the Northern Land Council; NT Parks

fabrication, was acquired. This facility enables oil and

and Wildlife Service and Parks Australia.

gas and mining industries to better select suitable materials and fabrication methods for Northern Territory

The North Australian Centre for Oil and Gas

conditions, by testing the static and dynamic proper-

Opened in November 2012, the North Australian Centre

ties of materials and thus enabling industry to test the

for Oil and Gas (NACOG) is a cutting-edge research and

strength of welds and conduct failure-analysis.

training facility supporting the developing oil and gas

NACOG is now also able to undertake research which

sector in the Northern Territory and to Australia’s north.

focuses on corrosion-related issues relevant to the oil

NACOG continued to develop its research and teaching

and gas industry in tropical environments. Corrosion-

capabilities in 2013.

related damage costs the industry between 3% and

A new testing facility, designed to help Northern
Territory-based industry involved in oil and gas make

42

C D U A n n ua l R e p o r t 2 0 1 3

CDU holds
place among
world’s top
universities

The Australian Government has awarded more
than $21 million in funding for a VET training
facility at Casuarina campus.
The Parliamentary Secretary for Training,
Sharon Bird, announced the funding of $21.3
million under the Regional Priorities Round of the
Education Investment Fund.
The training facility, due for completion in
2014, will house plumbing, electro-technology,
instrumentation, refrigeration, oil and gas industry
operations, and, in the future, environmental
trades.
The facility will allow CDU’s delivery capacity
to develop further new and existing programs for
identified trade areas into the future, for students
across the Territory.
The new facility is expected to produce
an additional 750 VET graduates a year at
Certificate III level and above.

CDU has maintained its position among
the world’s top 400 universities for the third
consecutive year.
One of the youngest universities in Australia,
CDU is ranked in the 351 to 400 category in
the world, in the prestigious Times Higher
Education World University Rankings.
CDU is one of 19 Australian universities to
make the list.
The rankings are based on data provided
by Thomson-Reuters and employ 13 separate
performance indicators including excellence in
teaching, research and knowledge transfer, and
the international outlook of the university.
Vice-Chancellor Professor Barney Glover
said: “Remaining in the top 2% of the world’s
universities for the third year is a great endorsement
for us and shows what outstanding results can
be achieved from a small regional university.”

5% of GDP, which equates to trillions of dollars each
year worldwide.

Winners
celebrate at NT
Training Awards
CDU students and staff have won six out of seven
categories for individuals at the NT Training Awards
in Darwin.
Among the winners were Michael Treloar,
a Certificate III in Plumbing student who won
the prestigious Austin Asche Apprentice of
the Year award, and David Barker, a bakery
lecturer at Palmerston campus, who won
the Trainer of the Year award.
Pro Vice-Chancellor Vocational Education
and Training John Hassed said the result reflected
CDU’s endeavours to provide high-quality training
across a broad field of disciplines.
Mr Hassed said CDU delivered more than
2.8 million curriculum hours of Vocational and
Education Training to more than 13,000 students
across Australia this year.
“The Northern Territory has the highest
per capita VET participation rate in Australia,
and a priority for CDU is to align pathways
between vocational education and higher
education,” he said.

New VET
training hub
backed by $21
million funding

The Honourable Austin Asche AC QC (left) and Archie Wright
(right) congratulate plumbing student Michael Treloar,
the NT’s top apprentice in 2013.

CDU students and staff category winners are:
• Michael Treloar (Cert III in Plumbing) – Austin
Asche Apprentice of the Year
• Louise Maxwell (Cert IV in Population Health) –
Trainee of the Year
• Calista Hudson (Cert III and IV in Fitness) –
Vocational Student of the Year
• Tré Manning-Watson (Cert III in Fitness) – VET in
Schools Student of the Year
• Teague Masterson (Cert III in Engineering,
Mechanical Trade) – School-based Apprentice or
Trainee of the Year
• David Barker (VET lecturer in Bakery) – VET
Teacher/Trainer of the Year
CDU students Grant Walker, Jess Hempsall and
Nakita Pollock won runner-up awards and CDU, as
a registered training organisation, was runner-up
in the Training Provider of the Year category.

University Finance
Change in structure

Systems upgrade. University Finance began the project

In September, the Office of the Chief Financial Officer

sion Oracle 11.5.10 to Oracle 12.1.3 (R12) in 2013.

to upgrade Oracle Financials e-Business Suite from ver-

was formed, combining two key structural areas, the

Processes were reviewed and efficiencies identi-

Office of Financial Services and the Office of Strategic

fied. Enhancements available in the upgraded version

Procurement, under the new area of University Finance.

of Oracle Financials (R12) are being implemented.

The Office’s functions include Treasury Operations,

This will ensure that the University’s financial infor-

Payables, Ledgers, Management Accountants, Finance

mation continues to be underpinned by a world-class

Business Systems, Financial Accounting, Fixed Assets,

accounting system.

VET Finance Manager, Alice Springs Finance and Strategic
Procurement functions. The new structure improves col-

Strategic focus on purchasing

laboration between these offices and provides a better

The Office of Strategic Procurement has continued

focus of resources on the University’s projects.

to strive towards openness and value for money. The
Tender Committee, a group comprising University

Upgrade of Core Finance System

staff and Council members, continues to add value to

The key project spanning 2013–2014 is the Finance

the Tender process by ensuring probity and protecting
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CDU shares in $50 million to
support disadvantaged students
The Australian Government has awarded CDU
the largest grant in its current funding round, to
help people from disadvantaged backgrounds
gain a university education.
CDU’s $7.5 million from the Higher Education
Participation and Partnerships Program (HEPPP)
will help to build the capacity of Indigenous people
to take part in higher education. At $7,596,171,
it is the largest grant awarded to a single institution
in this year’s funding round. CDU’s project, entitled
“A Whole-of-Community Engagement Strategy to
Build Higher Education Aspirations for NT Indigenous
People”, will focus on improving the relatively low

amount of content in the data commons and improve

expanded student accommodation, a mobile learning

the state of data capture and management across the

facility and an upgrade to the University air-condi-

research sector.

tioning facility.

The CDUeData Project was University-wide, gov-

number of Indigenous students progressing through
school to university.
Vice-Chancellor Professor Barney Glover said
the funds were crucial to the University’s long-term
vision to increase Indigenous participation in
higher education.
“We will establish and coordinate a wholeof-community engagement strategy with up to
five strategically targeted regional and remote
communities to identify essential factors to
transition Indigenous students from regional
community schools to higher education,”
Professor Glover said.

erned by the Office of Library Services, the Office

Trades Training Facility

of Research and Innovation and various researcher

Work started on the $21 million state-of-the-art

representatives.

VET trades training facility. This project has funding
through the Australian Government Regional Priorities

Office of Information Technology
Management and Support

Round of the Education Investment Fund. The initial

The Office trialled the implementation of cloud-based

plex, a crane training tower and the re-location of

software solutions to ensure applications are kept up to

the Grounds Facility buildings that were moved to

date and supported. It completed a new data centre on

allow for this project, is scheduled for completion in

Casuarina campus and integrated the new Melbourne

December 2014.

Facility, including the main trades training com-

and Sydney centres into the CDU network. A project to
install a wireless grid at Alice Springs campus also began.

Menzies School of Health Research
Menzies is constructing a two-storey research and

Office of Human Resource Services

administration building of approximately 2800 sq m

The Office successfully negotiated and introduced

on Casuarina campus. This project is part of a $45.7

the Charles Darwin University and Union Enterprise

million Federal Government funding package that will

Agreement 2013.

see an upgrade to the existing Menzies facility at Royal

A calendar of statistical reporting for HR Business
Services was developed. All HR files were recorded in

Darwin Hospital. The building at Casuarina campus is
due to be ready for occupation in April 2014.

University interests. Strategic Procurement administers

The University commissioned 91 Energy Smart

TRIM, completing a major archiving round. The office

this Committee and ensures that appropriate analysis

Meters across Casuarina and Palmerston campuses.

developed two induction modules in Learnline and

and rigour is applied before submission of items for

The data from smart meters is used to determine per-

worked with UniSuper to clean staff records, resulting

Palmerston campus
The Heights, Palmerston

consideration.

formance benchmarks for each area. It also provides

in zero errors for superannuation information.

The works undertaken by CIC Limited to develop a
portion of the Palmerston campus for residential

energy awareness by allowing staff and students access

ISO 9001 Certification maintained

to real-time and historical energy-use data via their web

International House Darwin

housing continues to move ahead as planned, with some

University Finance (and Asset Services) successfully

browser and public energy display dashboards.

Following the construction of 20 one-bedroom and

298 lots released for sale. The land release has been

Systems

studio apartments at International House Darwin,

well received with lots selling almost as soon as they

management system was reviewed via a surveillance

allows Facility Management to monitor remotely its crit-

CDU is now able to offer staff, visiting academics and

are released.

audit during 2013 and had a positive outcome.

ical systems in real time as well as maintain historical

consultants a short-term accommodation option on

operational data.

Casuarina campus. These serviced apartments are fully

CDU Darwin Waterfront

self-contained.

A partnership with the Toga Group and the Northern

maintained certification for ISO9001:2008. The quality

The implementation of the new Facilities Management

The

University

Building

Management

Information System improved quarterly reporting
asset-reporting and compliance-maintenance reporting

Office of Library Services
New Learning Spaces

in line with Workplace Health and Safety legislation.

Two new library spaces opened at Casuarina campus:

requirements, streamlined work-order request processes,

This external review of CDU systems is important

the Beagle Deck on Level 3, and the Balcony on Level

for ensuring that quality processes are maintained to

2. The Beagle Deck is a well-utilised, flexible learning

support the University in its teaching, research and

space for students, and doubles as an official function

Indigenous education goals.

space for the University.

Territory Government saw the purchase of Waterfront

Infrastructure upgrades

Building 4, with Toga subsequently winning the tender
for the fit-out, which is due for completion in 2014. The
new facility at Wharf 2 of the Darwin Waterfront will

Casuarina campus
Australian Centre for Indigenous Knowledges
and Education (ACIKE)

house the CDU Business School and become a focal

The ACIKE complex, which was completed in late

Alice Springs campus

point for city-based education.

Office of Facilities Management
Environmental Sustainability

Research Data Management

2012, was officially opened by Prime Minister Julia

Some 2.4 km of new fire mains and upgraded fire

CDU received funding from the Australian Government

Gillard in April 2013. This purpose-designed building

fighting equipment were installed at the Alice Springs

Facilities Management made significant steps to better

agency Australian National Data Service to undertake

has expanded the breadth and scope of Indigenous

campus. A similar project is underway at Casuarina

manage CDU’s energy consumption during 2013. At the

a project in its Seeding the Commons Program (the

education in the Northern Territory, including the

campus, involving 6.8 km of new fire mains. This

heart of this effort was the roll-out of smart meters. This

CDUeData Project, which began in September 2012).

delivery of interactive learning with connections to

upgrade is a University-wide project aimed at ensuring

electronic equipment measures, evaluates, actions and

The Seeding the Commons Program aimed to improve

remote sites. As part of the ACIKE Federal funding

that the campus fire-fighting facilities are aligned with

verifies energy consumption.

the fabric for data management to increase the

package of $30.65 million, the project included

recently changed standards.
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Summary of
financial statements

CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Income statement
FOR THE YEAR ENDED 31 DECEMBER 2013

Consolidated

Parent Entity

2013
$'000

2012
$'000

2013
$'000

2012
$'000

142,048

124,344

99,094

106,351

21,549

17,776

21,549

17,776

FEE - HELP

357

548

357

548

SA - HELP

555

262

555

262

66,168

65,737

61,188

59,781

5,399

5,621

5,401

5,628

27,214

21,899

29,790

23,544

Income from continuing operations
Australian Government financial assistance
Australian Government grants
HECS - HELP Australian Government payments

NT Government financial assistance
HECS - HELP student payments
Fees and charges

6,002

7,296

3,973

5,077

Consultancy and contracts

22,427

24,087

15,792

17,271

Other revenue and income

38,821

23,967

37,504

19,198

330,540

291,537

275,203

255,436

Investment revenue and income

Total revenue from continuing operations
Gain/(loss) on disposal of assets
Total income from continuing operations

1,089

408

1,078

407

331,629

291,945

276,281

255,843

160,178

152,151

135,911

127,339

18,822

16,462

18,531

16,110

8,290

7,165

7,524

6,424

630

360

630

358

111,718

88,418

103,194

80,129

299,638

264,556

265,790

230,360

31,991

27,389

10,491

25,483

-

-

-

-

31,991

27,389

10,491

25,483

-

-

-

-

31,991

27,389

10,491

25,483

Expenses from continuing operations
Employee-related expenses
Depreciation and amortisation
Repairs and maintenance
Impairment of assets
Other expenses
Total expenses from continuing operations
Operating result before income tax
Income tax expense
Operating result after income tax for the period
Operating result attributable to non-controlling interest
Operating result attributable to members of Charles Darwin University

Note: Please refer to the “2013 Financial Statements” publication for the complete audited financial statements.
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CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of comprehensive income

Statement of financial position

FOR THE YEAR ENDED 31 DECEMBER 2013

FOR THE YEAR ENDED 31 DECEMBER 2013

Consolidated

Operating result after income tax for the period

Parent Entity

2013
$'000

2012
$'000

2013
$'000

2012
$'000

31,991

27,389

10,491

25,483

Parent Entity

2013
$'000

2012
$'000

2013
$'000

2012
$'000

130,958

130,789

97,778

89,339

10,759

9,102

8,456

7,002

997

1,002

997

1,002

ASSETS
Current assets

Items that may be reclassified to profit or loss
Gain/(loss) on value of available for sale financial assets, net of tax

Consolidated

55

39

-

-

32,046

27,428

10,491

25,483

Cash and cash equivalents
Receivables
Inventories

Items that will not be reclassified to profit or loss
Gain/(loss) on revaluation on land and buildings, net of tax

19,844

21,320

19,844

21,320

Total other comprehensive income

19,844

21,320

19,844

21,320

Total comprehensive income

51,890

48,748

30,335

46,803

Total comprehensive income attributable to non-controlling interest

-

-

-

-

Total comprehensive income attributable to members of Charles
Darwin University

51,890

48,748

30,335

46,803

Other financial assets
Non-current assets classified as held for sale
Other non-financial assets
Total current assets

1,959

4,595

785

1,524

12,421

24,000

12,421

24,000

6,307

5,376

5,994

5,114

163,401

174,864

126,431

127,981

3,190

2,495

3,190

2,495

300

260

-

-

Non-current assets
Biological assets
Investment property

279

224

-

-

488,487

411,840

453,479

404,084

-

78

-

78

Total non-current assets

492,256

414,897

456,669

406,657

Total assets

655,657

589,761

583,100

534,638

Trade and other payables

9,158

11,103

11,505

8,676

Borrowings

2,000

-

2,000

-

Provisions

Other financial assets
Property, plant and equipment
Intangible assets

LIABILITIES
Current liabilities

23,050

21,438

19,885

18,817

Other liabilities

6,540

4,023

6,142

3,989

Total current liabilities

40,748

36,564

39,532

31,482

Borrowings

16,000

6,000

16,000

6,000

Provisions

2,101

2,279

1,811

1,734

Total non-current liabilities

18,101

8,279

17,811

7,734

Total liabilities

58,849

44,843

57,343

39,216

596,808

544,918

525,757

495,422

235,581

216,974

225,429

205,877

Non-current liabilities

Net assets
Equity
Reserves
Restricted funds
Retained earnings
Note: Please refer to the “2013 Financial Statements” publication for the complete audited financial statements.

Total equity

39,856

48,378

39,856

48,378

321,371

279,566

260,472

241,167

596,808

544,918

525,757

495,422

Note: Please refer to the “2013 Financial Statements” publication for the complete audited financial statements.
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CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of changes in equity

Statement of cash flows

FOR THE YEAR ENDED 31 DECEMBER 2013

FOR THE YEAR ENDED 31 DECEMBER 2013

Consolidated

Restricted
Funds
$'000

Reserves
$'000

Retained
Earnings
$'000

Total
$'000

31,639

196,218

268,313

496,171

Profit or loss

-

-

27,389

27,389

Other comprehensive income

-

21,359

-

21,359

Total comprehensive income

-

21,359

27,389

48,748

16,739

-

(16,739)

-

-

(603)

603

-

Balance at 31 December 2012

48,378

216,974

279,566

544,918

Balance at 1 January 2013

48,378

216,974

279,566

544,918

Consolidated
Balance at 1 January 2012

Transfers (to)/from restricted reserves
Transfers (to)/from revaluation reserves

Profit or loss

-

-

31,991

31,991

Other comprehensive income

-

19,899

-

19,899

Total comprehensive income

-

19,899

31,991

51,890

(8,522)

-

8,522

-

-

(1,292)

1,292

-

39,856

235,581

321,371

596,808

Transfers (to)/from restricted reserves
Transfers (to)/from revaluation reserves
Balance at 31 December 2013
Parent
Balance at 1 January 2012

31,639

184,600

232,380

448,619

Profit or loss

-

-

25,483

25,483

Other comprehensive income

-

21,320

-

21,320

Total comprehensive income

-

21,320

25,483

46,803

16,739

-

(16,739)

-

-

(43)

43

-

Balance at 31 December 2012

48,378

205,877

241,167

495,422

Balance at 1 January 2013

48,378

205,877

241,167

495,422

Profit or loss

-

-

10,491

10,491

Other comprehensive income

-

19,844

-

19,844

Transfers (to)/from restricted reserves
Transfers (to)/from revaluation reserves

Total comprehensive income
Transfers (to)/from restricted reserves
Transfers (to)/from revaluation reserves
Balance at 31 December 2013

-

19,844

10,491

30,335

(8,522)

-

8,522

-

-

(292)

292

-

39,856

225,429

260,472

525,757

Note: Please refer to the “2013 Financial Statements” publication for the complete audited financial statements.
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Parent Entity

2013
$'000

2012
$'000

2013
$'000

2012
$'000

164,509

142,930

121,555

124,936

Cash flows from operating activities
Australian Government grants
OS-HELP (net)

18

2

18

2

Superannuation supplementation

22

19

22

19

72,785

72,311

67,307

65,759

5,399

5,621

5,401

5,628

101,460

72,399

91,119

67,395

6,629

6,489

4,572

4,590

387

375

387

375

(300,267)

(255,794)

(258,700)

(227,737)

50,942

44,352

31,681

40,967

State Government grants
HECS-HELP student payments
Receipts from student fees and other customers
Interest received
Proceeds from sale of biological assets
Payments to suppliers and employees
Net cash provided by / (used in) operating activities
Cash flows from investing activities

3,082

530

3,059

529

(65,962)

(45,461)

(38,408)

(40,440)

Payments for biological assets

(33)

(19)

(33)

(19)

Loans to joint ventures

140

107

140

107

(62,773)

(44,843)

(35,242)

(39,823)

12,000

6,000

12,000

6,000

12,000

6,000

12,000

6,000

169

5,509

8,439

7,144

Cash and cash equivalents at the beginning of the financial year

130,789

125,280

89,339

82,195

Cash and cash equivalents at the end of the financial year

130,958

130,789

97,778

89,339

Proceeds from sale of property, plant and equipment
Payments for property, plant and equipment

Net cash provided by / (used in) investing activities
Cash flows from financing activities
Proceeds from borrowings
Net cash provided by / (used in) financing activities
Net increase / (decrease) in cash and cash equivalents

Note: Please refer to the “2013 Financial Statements” publication for the complete audited financial statements.
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Governance

Her Honour
the Honourable
Sally Thomas
AM
Chancellor
Her Honour the Honourable
Sally Thomas AM has held the
position of Chancellor since
January 2010. Previously, she
was Deputy Chancellor since the
foundation of the University in
2003. She was a Judge of the
Supreme Court of the Northern
Territory until her retirement in
August 2009. Her Honour chairs
the Executive Committee of Council,
the Nominations, Honorary Awards
and Legislation Committee and
the Remuneration Committee, and is
a member of all other standing committees. She is also the Administrator
of the Northern Territory.

Professor
Sandra Dunn
Chair, Academic
Board
Professor Dunn is an academic
staff member and Chair of
the Academic Board. She joined
the Council in 2008 and sits on
the Nominations, Honorary Awards
and Legislation Committee. Her
term as Chair of Academic Board
concluded on 30 June 2013.

Ms Jennifer
Prince PSM
Ms Prince has
been a member
of Council
since 2003.
She has held
senior government positions with the Northern
Territory Government including
Under-Treasurer. Ms Prince sits
on the Finance and Infrastructure
Development Committee and
the Tender Committee.
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Council
members

Mr Richard
Ryan AO
Deputy Chancellor
Mr Ryan has held the position of
Deputy Chancellor since January
2010. He was the Chancellor
of CDU since its foundation in
2003 and retired from that
position in December 2009. He is
a professional company director
of several public companies and
statutory bodies. Mr Ryan sits
on the Executive Committee of
Council; chairs the Finance
and Infrastructure Development
Committee; and is a member of
the Audit and Risk Committee,
the Nominations, Honorary Awards
and Legislation Committee and
the Remuneration Committee.

Associate
Professor
Steve
Shanahan
Chair, Academic
Board
Associate Professor Shanahan
was elected Chair of the Academic
Board and assumed the role
and Council membership on
1 July 2013. He is an academic
staff member and sits on the
Nominations, Honorary Awards
and Legislation Committee.

Professor
Barney Glover
Vice-Chancellor
Professor Glover
was appointed Vice-Chancellor in
2008 and took up the position on
23 February 2009. He resigned
in July 2013 and left the position
in December. Professor Glover
sat on the Executive Committee
of Council, the Nominations,
Honorary Awards and Legislation
Committee, the Finance and
Infrastructure Development
Committee, the Audit and Risk
Committee, the Remuneration
Committee and the Academic Board.

Mr Alan Morris
Mr Morris became
a member of
Council in 2006.
He has held many
senior government positions
including Chief
Executive of the Department
of the Chief Minister of the
Northern Territory and Chair
of the Commonwealth Grants
Commission. Mr Morris also
undertakes consulting and advisory
work for AusAID, the World Bank
and USAid. He sits on the Finance
and Infrastructure Development
Committee, and chairs the Audit
and Risk Committee.
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Meetings
Mr Neil Ross
Mr Ross has
been a member
of Council since
2005. He is
the principal
of Ross Engineering in Alice
Springs. Mr Ross sits on
the Finance and Infrastructure
Development Committee and
chairs the Tender Committee.

Meetings
Council

Mr Elliot
McAdam
Mr McAdam has
been a member
of Council since 2009. He was
a member of the Legislative
Assembly of the Northern
Territory and has held various
ministerial portfolios.

Mr Matthew
Gardiner
Mr Gardiner
became a member
of Council in
2009. He is
a graduate of the University
and is the Northern Territory
Branch Secretary and Secretary
of United Voice. Mr Gardiner sits
on the CDU Amenities Limited
Board and the Audit and
Risk Committee.

Sally Thomas AM

Professor
Mary O’Kane
Professor O’Kane
became a member
of Council in
2009. She was formerly ViceChancellor of the University of
Adelaide. Professor O’Kane is
the Chief Scientist of New South
Wales. She sits on the Audit and
Risk Committee.

Executive

FIDC

ARC

NHAL

Tender

A

B

A

B

A

B

A

B

A

B

6

6

1

1

6

6

4

4

5

5

A

Remuneration
B

A

B

1

1

Richard Ryan AO

5

6

1

1

5

6

4

4

4

5

1

1

Barney Glover

6

6

1

1

6

6

4

4

4

5

1

1

Sandra Dunn

3

3

1

2

Jennifer Prince PSM

5

5

1

1

1

1

1

1

6

6

Alan Morris

4

6

3

6

Neil Ross

5

5

6

6

Elliot McAdam

2

6

4

4

Mary O’Kane

4

6

3

4

Matthew Gardiner

5

6

3

4

Ken Davies

3

3

Justin Busse

5

6

Rose McEldowney

6

6

Kingsley Brenton

6

6

Steven Shanahan

3

3

3

10

12

12

12

3

Mr Ken Davies
Mr Davies was
appointed to
Council on
28 June 2013. He is Chief
Executive of the Department
of Education.

Legend
A = Attended
B = Number eligible to attend

Mr Justin
Busse
Mr Busse joined
Council in 2011
as the elected
member from the VET academic
staff. He is Head of School – Trades.

Professor Rose
McEldowney
Professor
McEldowney
became a member
of Council in 2011
as the elected member from the
Higher Education academic staff.
She is Head of School – Health.

Kingsley
Brenton
Mr Brenton joined
Council in 2013
as the elected member from
the undergraduate student cohort.
He is undertaking a Bachelor of
Laws degree.
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University
governance
and executive
management

•• Remuneration Committee assists Council in

•• Vice-Chancellor

the rights, privacy and feelings of others, and

the determination of the remuneration package

•• Chair of the Academic Board

for the differences across cultural backgrounds,

and performance of the Vice-Chancellor. It also

•• Eight members appointed by the Administrator

beliefs and abilities.

provides advice to the Vice-Chancellor on the

of the Northern Territory, representing a broad

remuneration package of Executive level staff.

range of community interests and including

integrity and professionalism in our activities

financial and commercial expertise

and across academic, teaching and management

The Council delegates the implementation of University
strategic direction and the management of day-to-day
operations to the Vice-Chancellor, supported in this role
by an executive team.

•• One person elected by and from the full-time HE
academic staff
•• One person elected by and from the full-time VET
academic staff
•• One person elected by and from the undergrad-

Charles Darwin University Council is the governing

University governance best practices

body of the institution. Led by the Chancellor, Council

The University was deemed compliant with the National

governs the affairs of the University under the Charles

Governance Protocols as described in the Commonwealth

Darwin University Act 2003.

Grant Scheme Guidelines under the Higher Education

Seven standing committees assist Council in carrying

Support Act 2003.

students.

functions. Professionalism is characterised by
competency, skill, quality service delivery, and
the expectation that staff will conduct their duties
in a responsible and conscientious manner.
•• Accountability – We value accountability and take
responsibility for our actions within the scope of
our work, study and community engagement.
•• Equality of opportunity – We value equality of
opportunity and celebrate diversity.

Education program for new Council members
The University has a professional development program

out its responsibilities. The:

Overseeing risk management
and internal audit

required on matters between regular meetings

The affairs of the University are
to be conducted by the Council

of Council that cannot be deferred until the next

Council assumes stewardship of the University through

an induction program and appropriate core

activities related to the organisational risk-management

scheduled meeting.

a set of responsibilities set out in Section 8 of the Charles

documentation and information (induction)

framework. The Audit and Risk Committee formally

•• To ensure members are informed about their

endorses the risk management framework, monitors

•• Executive Committee acts on behalf of Council as

•• Academic Board is the principal academic

Darwin University Act. Council works to:

for Council, with the objectives:
•• To ensure new members of Council receive

body assisting the Council and Vice-Chancellor

•• Monitor the performance of the Vice-Chancellor

duties generally, including the legislative and

in all matters relating to learning, teaching and

•• Approve the mission and strategic direction of

operational context of the University (provision

assessment, and the assurance and enhancement
of the academic quality and standards of all
programs and awards.
•• Finance and Infrastructure Development
Committee is responsible for assessing

the University
•• Approve the budget and business plan of the
University
•• Oversee the management of the University,
including approving significant commercial

of requisite background information)
•• To assist members of Council to develop and

The University internally manages the coordination of

activities and reports to Council.
The University undertakes internal audit activities
through both in-sourced and out-sourced means. The
Audit and Risk Committee formally endorses an annual

maintain a skill set that fits the governance

internal audit plan, monitors activities, and reports

and strategic needs of the University

to Council.

(improvement in planning and governance), and

financial position and performance; its

•• Regularly review delegations under the Act

improving the (minimum) skill set of all

Satisfactory health and safety
measures in place

assets and liabilities; and its strategies

•• Monitor systems of accountability implemented

members, as well as instilling and enhancing

The University takes a proactive risk-management

specialist skills in those members who will

approach to workplace health and safety issues to meet

lead committees and/or Council activities.

the requirements of occupational health and safety policy

and advising Council on the University’s

relating to income, budget allocations and
capital expenditure.
•• Audit and Risk Committee assists the Council in

activities

by the University
•• Review management practices and performance

•• To enhance organisational performance by

and legislation. A dedicated health and safety team

of the University
Activities include a formal induction program, oppor-

has day-to-day responsibility for activities in this area,

tunities to attend various conferences and events and

working with the University Health and Safety Group,

The composition of the Council
must be appropriate to the duties
and responsibilities

local functions planned around the rotation of Council

chaired by a member of the University executive. The

meetings between the University campuses.

Council reviews health and safety measures as part of the

The University Council is based on a board-of-trustees

Written code of conduct

tenders, expressions of interest, certificates of

model, with members appointed or elected acting solely

The University has a written code of conduct based on

Freedom of Information

exemption or other means of procurement in

in the interests of the University and not as delegates or

five ethical principles:

The University is committed to protecting the privacy

excess of the University’s $10,000 procurement

representatives of a particular constituency.

exercising governance, due care, diligence and

•• Oversee risk management across the University.

skill in relation to discharging the following broad
duties: financial reporting; internal controls and
risk management; external audit; internal audit;
and controlled and associated entities.
•• Tender Committee is responsible for reviewing

threshold.

The structure, composition and size of Council are

regular risk management and internal audit activities.

of staff, students and other stakeholders. Its privacy
•• Fairness – We value fairness, characterised

statement contains the policy for managing personal infor-

determined by the Charles Darwin University Act.

by openness and impartiality in the conduct of

mation collected. This is part of the procedures in place

Legislation Committee oversees nominations

Direction in the Act ensures Council is able to discharge

our study and work, in decision-making, and in

to protect the privacy of personal information in accor-

for Council membership, provides advice in

its responsibilities and duties adequately via the fol-

supporting and attracting staff and students.

dance with the information privacy principles set out in

relation to honorary awards, and reviews all

lowing membership:

•• Nominations, Honorary Awards and

proposed legislation.
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uate students, and
•• One person elected by and from the postgraduate

•• Integrity and Professionalism – We value
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•• Chancellor (appointed by the Council)

•• Respect – We value respectful and polite conduct.
We demonstrate consideration and regard for

the Information Act (Northern Territory). The University
received six information access requests in 2013.
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Honorary awards roll
Doctor of Arts

Doctor of Science

Award of Emeritus Professor

Mr Gawirrin Gumana HonDArts (2007)

Emeritus Professor James Thomson AM HonDSc
(1992) (Deceased)

Emeritus Professor Alan Powell

Fr Frank Flynn AC HonDSc (1993) (Deceased)

Emeritus Professor Malcolm Nairn AM

Dr John Hargrave AO MBE HonDSc (1995)

Emeritus Professor James Thomson AM (Deceased)

Emeritus Professor Malcolm Nairn AM HonDSc (1999)

Emeritus Professor David Carment AM (2008)

Professor John Mathews HonDSc (2000)

Emeritus Professor Mary Ann Bin-Sallik (2008)

Dr Len Notaras AM HonDSc (2008)

Emeritus Professor Helen Garnett PSM (2009)

Dr Alan Walker HonDSc (Posthumously Awarded, 2008)

Emeritus Professor Charles Webb (2012)

Mrs Judith Ann Weepers HonDArts (2007)

Doctor of Economics
Mr Jose Sun-Say Yu HonDEc (1999)
Dr Neil Conn AO HonDEc (2001)

Doctor of Education
Mr Dato Seri Samy Vellu HonEdD (1998)
Mrs Nancy Giese AO OBE HonEdD (2004) (Deceased)
Emeritus Professor Ron McKay HonEdD (2006)
(Deceased)

Emeritus Professor Ron McKay (Deceased)

Dr Sadhana Mahajani HonDSc (2010)
Professor Jonathan Carapetis HonDSc (2013)
Professor Grahame Webb Honoris Causa (2013)
Professor John Wakerman Honoris Causa (2013)

Award of Emeritus Chancellor
The Honourable Austin Asche AC QC HonLLD (2010)
Mrs Nancy Giese AO OBE HonEdD (2010) (Deceased)

Ms Raymattja Marika HonEdD (2007) (Deceased)
Mr Peter Plummer HonEdD (2009)

Doctor of the University
General Peter Cosgrove AC MC HonDUni (2001)

Doctor of Laws

The Honourable Paul Everingham AO HonDUni (2003)

The Honourable Austin Asche AC QC HonLLD (1994)
The Honourable Brian Martin AO MBE HonLLD (2007)

Companion of the University

The Honourable Dean Mildren RFD QC HonLLD (2013)

Mr Keith Pennell OAM (2001)
Mr Paul Sitzler OAM (2003) (Deceased)

Doctor of Letters

Mrs Minna Sitzler AM (2003)

Dr Harold Garner HonDLitt (1997) (Deceased)

Mr Michael Martin OAM (2011)

Dr George Chaloupka HonDLitt (1998)

Ms Angelica Poulos (2011)

Ms Miriam Rose Ungunmerr-Baumann HonDLitt (2002)

Mr Ian Kew (2011)

The Honourable Mr Ted Egan AO HonDLitt (2002)

Mr Earl James AM (2012)

Mrs Patricia Miller AO HonDLitt (2006)

Mrs Wendy James OAM (2012)

Mr RG (Dick) Kimber AM HonDLitt (2006)

Professor David Parry (2012)

Mr John Ah Kit HonDLitt (2009)

Ms Elizabeth Martin OAM (2012)

Mr Thomas Calma HonDLitt (2010)

Ms Diana Jarvis (2013)

Mr Daryl Manzie HonDLitt (2010)

Ms Terry Underwood AM (2013)

Professor Ian Chubb AC HonDLitt (2011)

Allan Garraway (2013)

Professor Judith Whitworth AC HonDLitt (2011)

Veronica Dobson AM (2013)

Mr Kay Rala Xanana Gusmao (2012)
Mr Jack Thompson (2012)
Elaine Läwurrpa Maypilama, Honoris Causa (2013)
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Acronyms
ABS

HEPPP

Australian Bureau of Statistics

Higher Education Participation and
Partnerships Program

ACIKE
Australian Centre for ndigenous Knowledges

LEBA

and Education

Faculty of Law, Education, Business and Arts

AEC

MOOC

University Animal Ethics Committee

Massive Open Online Course

AIMS

NACOG

Australian Institute of Marine Science

North Australian Centre for Oil and Gas

ANU

NI

Australian National University

Northern Institute

ARC

NTG

Australian Research Council

Northern Territory Government

ATMC

OPVCIL

Australian Technical and Management College

Office of the Pro Vice-Chancellor,
Indigenous Leadership

AWB
NT Animal Welfare Branch

PASS
Peer Assisted Study Scheme

BIITE
Batchelor Institute of Indigenous Tertiary Education

RIEL
Research Institute for the Environment

CDU

and Livelihoods

Charles Darwin University

SIKPP
DLRM

School of Indigenous Knowledges and

Department of Land Resource Management

Public Policy

EHSE

SIR

Faculty of Engineering, Health, Science and

SCImago Institutions Rankings

the Environment

UMCES
ERA

University of Maryland’s Center for

Excellence in Research Australia

Environmental Science

HE

VET

Higher Education

Vocational Education and Training
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