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the year in foCus, 2014 T
he year 2014 was again characterised 
by global recognition of Charles Darwin 
University in three world rankings for 
excellence in the university sector. It was 

also a year during which the University welcomed 
a new Vice-Chancellor.

New Vice-Chancellor Appointed
Professor Simon Maddocks, a leading Australian 
agricultural scientist who has been closely asso-
ciated with the Northern Territory for almost 
20 years, took on the role of Vice-Chancellor, 
succeeding Professor Barney Glover, who was 
appointed Vice-Chancellor of the University of 
Western Sydney.

Professor Maddocks is the third Vice-Chancellor 
of the University and before this appointment was 
the Director of Science Partnerships at the South 
Australian Research and Development Institute 
(SARDI). He has been a member of the Governing 
Board of the Menzies School of Health Research for 
nearly 20 years and has chaired the Board for the 
past nine years. 

Professor Maddocks, who is a specialist in animal 
reproductive physiology and immunology, also has 
held other senior roles at SARDI, including that of 
Chief Scientist, Livestock and Farming Systems. He 
was Head of the Department of Animal Science at 
the University of Adelaide and later Director of its 
Roseworthy campus.

Rankings
Times Higher Education World University 
Rankings: The Thomson Reuters Times Higher 
Education World University Rankings placed the 
University in the top 400 universities in the world 
for the fourth consecutive year. In the 2014–15 
rankings, the University is located in the 301–350 
category, an increase on its ranking in the 351–400 
category the previous year. 

For the third consecutive year, the University 
featured on the Times Higher Education “100 
Under 50” list. The University rose from 77th place 
last year to 69th place in 2014.

Quacquarelli Symonds (QS) Rankings: The 
University participated in the Quacquarelli 
Symonds (QS) World Rankings for the second time. 
The ranking process considers data in 14 perfor-
mance areas with the ranking driven by academic 

peer review, faculty/student ratio, citations per 
faculty, recruiter review and international orien-
tation. The University achieved an overall score of 
80% and a ranking of 133 in the area of interna-
tional students. It is ranked in the top 551–600 of 
participating universities.

Awards
The University won the 2014 NT Chief Minister’s 
Export Award for International Education, spon-
sored by the Department of Foreign Affairs and 
Trade. It went on to win the Australian Export 
Award for Education and Training at the 52nd 
Australian Export Awards, hosted by the Federal 
Minister for Trade and Investment. The University 
is the first NT exporter to win an Australian Export 
Award since 2009.

Staff featured in ARC grant announcements, 
attracting $660,000 for three projects: to preserve, 
interpret and record for community distribution 
particular Indigenous ceremonial performances; 
to engage unmanned airborne systems for imaging 
inaccessible sites; and to explore changing patterns 
of economic performance in regional Australia. 
The University also received $153,000 from the 
Australian Government under the New Colombo 
Plan that will support students to visit China, India 
and Indonesia.

We are pleased to note student success in a 
number of national forums, with a great example 
being the announcement of Ms Deborah Trebilcock 
as the winner of the Apprentice Baker title in the 
national Excellence in Baking competition.

25th Anniversary Functions
The University celebrated 25 years of university 
education in the Northern Territory this year. The 
Anniversary Dinner, held at the Darwin Convention 
Centre on 22 March, attracted more than 800 
guests. A short documentary film of the history of 
university education in the NT premiered at the 
event. The film comprised excerpts from 17 oral 
history interviews of significant people from the 
University’s past. These oral histories are now 
a public resource through the 25th Anniversary 
website W: cdu.edu.au/25th-anniversary. 

Other 25th Anniversary projects included the 
publication by Dr Steven Farram about campus 
plaques, and a short history of university education 
in the NT by Emeritus Professor Charles Webb.
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Successful Anniversary events also were held 
at other campuses. Alice Springs campus hosted 
a garden party, which was well supported by the 
local community and staff. The Palmerston campus 
hosted a cocktail party, which was held by the 
lake and well supported by the local community. 
Katherine campus also hosted a cocktail event.

Strategic Planning
The Senior Management team began revising 
the University’s Strategic Plan. Senior staff held a 
workshop with facilitators from Consulting and 
Implementation Services, which produced an initial 
set of five key strategic imperatives and draft initia-
tives to address in the next Strategic Plan. 

In the face of further reduced funding commit-
ments from governments, the University needs 
either to find new sources of income, or to reduce 
expenditure. Quality and excellence are critical to 
the University’s future success. This will require 
focus, commitment and clarity of purpose.

The University is constrained by expenditure 
parameters and staff overheads when compared 
with like institutions. This reinforces the need to 
focus on growing revenue streams.

Australian Government HE Reforms
Following the release of the Australian Government 
Budget on 14 May, there has been considerable 
debate across the Higher Education sector and in 
the community about the proposed reforms and 
their likely impacts.

The proposed deregulation of the university sector 
and the introduction of student fees were largely 
anticipated from statements made before the budget. 
The proposed changes to student debt repayments 
under HECS/HELP were not anticipated in the form 
proposed but they were subsequently withdrawn.

The various changes to funding arrangements 
discussed are not proposed to take effect until 1 
January 2016, although the Government announced 
that they would apply to all new students enrolling 
from midnight 14 May 2014. There is also an 
expectation that universities will be able to charge 
postgraduate research students, who are supported 
by the current Research Training Scheme, a contri-
bution towards the costs of the degree.

Given the current lack of clarity about fee costs, 
timelines, and policy consequences, the University 
continues to model the possible impacts of various 

scenarios over the next five to 10 years, and to 
monitor enrolment trends closely to inform decision-
making as the details of policy implementation 
become known.

Due to the uncertainty in the current environ-
ment, and with the University Council’s support, 
the University announced that, in line with at least 
eight other universities in Australia, it would extend 
to students enrolling in the second half of the 2014 
academic year the same grandfathering clauses 
provided by the Australian Government to stu-
dents already enrolled before 14 May. This means 
that any student enrolling at the University in 2014 
will complete their chosen course of study without 
incurring additional fees as long as they complete 
before 2020.

90-day Projects
The Vice-Chancellor’s Office called for submissions 
to a “90-day project” scheme, which is designed to 
generate change-focused engagement addressing 
key operational procedures as part of the strategic 
plan implementation. The 90-day projects are 
intended to engage staff in considering key con-
straints within the University environment that 
they think could be improved with the aim of not 
just identifying the problem but also to canvassing 
solutions.

In this context, the University also held an 
externally facilitated workshop to consider the 
workload and structure of Course Accreditation 
and Review. This has proven to be most helpful 
in placing key issues on the table and will lead to 
some important changes in the process for 2015. 

Rural Industry Training
The University has, as part of its reassess-
ment of rural industry training needs in the 
Katherine region, entered into a Memorandum 
of Understanding (MOU) with the Department of 
Primary Industry and Fisheries (DPIF) for stra-
tegic collaboration in relation to infrastructure 
and resources for primary industry research and 
training. The collaboration is intended to facili-
tate cooperative utilisation of resources, including 
infrastructure, landholdings, staff and stock, held 
by the two parties in the most efficient and effec-
tive arrangement to attain mutual and shared 
goals in specific areas of rural industry research 
and training that are of benefit to the Territory.

Related to this reassessment, and following 
consultation with the Mataranka Station Advisory 
Committee, NT Government and the NT Cattlemen’s 
Association, the University announced it would 
relinquish the sub-lease over Mataranka Station 
from 2015 and to cease training there from the 
end of 2014. This decision was based on an assess-
ment of the current and anticipated future training 
demand in rural industries, which has seen a trend 
towards a preference for training on private prop-
erties and a decline in the demand for residential 
training at Mataranka Station. The Katherine Rural 
campus and Town Centre provide ample infra-
structure, along with collaborative and cooperative 
arrangements with DPIF under the MOU, to meet 
future demand and enable expanded offerings and 
capacity in rural industry training. 

Inaugural Charles Darwin Scholar
The Charles Darwin Scholar Program was initiated 
in 2013 with the aim of enhancing the University’s 
and the NT community’s engagement with and 
understanding of Charles Darwin, the University’s 
and the capital’s namesake. The inaugural Charles 
Darwin Scholar, Professor Janet Browne, visited 
Casuarina and Alice Springs campuses between 7 
and 31 July 2014. 

Professor Browne is Aramont Professor of the 
History of Science at Harvard University, where she 
teaches an introductory course on the history of 
Darwinism. She has reassessed Charles Darwin’s 
work as an associate editor of The Correspondence 
of Charles Darwin, and more recently as author 
of a two-volume biographical study that integrated 
Darwin’s science with his life and times. While at 
the University Professor Browne was based at the 
Northern Institute. 

She delivered the Charles Darwin Oration enti-
tled “Charles Darwin: His Life in Public and Private” 
at successful lectures in Darwin and Alice Springs.

Northern Australia Agenda
The University was represented at the two-day 
ADC Northern Development Summit in Townsville. 
An internal University Northern Australia 
Working Group has been established to coordi-
nate engagements the University is making with 
the Northern Australia agenda, and our response 
to the Australian Government’s Green Paper. 
The University is working closely with the NT 
Government’s Northern Australia Development 
Office, and has invited the NT Government’s par-
ticipation in the University’s working group.

The Northern Australia agenda has dominated 
research considerations. The University prepared 
a submission to the Joint Select Committee on 
Northern Australia (JSCNA) chaired by The Hon 
Warren Entsch MP. It also collaborated with CSIRO, 
JCU and UWA to produce a collaborative submis-
sion to the JSCNA on Northern Australia Research 
Themes. 

The University was active in the Northern 
Agriculture Cooperative Research Centre Bid 
Development Group, having hosted the inaugural 
scoping and bid development workshop. The 
University also hosted a workshop on the CRC’s 
Program One theme of Transformative Economic 
Investments. This program’s purpose is to iden-
tify how economic activities can succeed in the 
North, and to develop indicators and diagnostics 
for development performance. 

This engagement has been in tandem with 
consultation with the Northern Territory and 
Australian governments.

THE HON. SALLY THOMAS AC
Chancellor

PROFESSOR SIMON MADDOCKS
Vice-Chancellor and President
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Professor Simon Maddocks 
Vice-Chancellor and President

March 2014 – to present

Professor Giselle Byrnes
Pro Vice-Chancellor, Faculty of Law, 
Education, Business and Arts

Professor Lawrence Cram
Pro Vice-Chancellor, Research and 
Research Training

Professor Sharon Bell
Deputy Vice-Chancellor

Professor Sue Carthew
Pro Vice-Chancellor, Faculty of 
Environment, Health, Science and 
Engineering

Professor Martin Carroll
Pro Vice-Chancellor, Academic

Mr John Hassed
Pro Vice-Chancellor, VET

To 31 July 2014

Associate Professor Steve 
Shanahan
Acting Pro Vice-Chancellor, VET

From 1 August 2014

PrinCiPal offiCers

Professor Steven Larkin 
Pro Vice-Chancellor, Indigenous 
Leadership 

Mr Mark Hewitson
Chief Financial Officer

Dr Scott Snyder
Chief Operating Officer

To 18 June 2014

Ms Debra Farrelly 
Chief Operating Officer

From 23 June 2014 

Deputy Chief Operating Officer

To 20 June 2014
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summary snaPshot 

Category 2013 2014
% Change, 
2013-2014

Student numbers

Total 22,719 23,668 4.2%

Higher Education 10,920 11,685 7.0%

Vocational Education and Training 11,799 11,983 1.6%

Higher Education, female : male 68%f : 32%m 66%f : 34%m

Vocational Education and Training, female : male 43%f : 57%m 40%f : 60%

Higher Education, under 25 years : 25 years and over 25% : 75% 27% : 73%

Vocational Education and Training, under 25 years : 25 years 
and over

38% : 62% 37% : 63%

Higher Education, ATSI 6.4% 5.5%

Vocational Education and Training, ATSI 27.8% 27.8%

Higher Education student 
load, equivalent full-time 
student load (EFTSL)

Total 5,592.4 6,119.5 9.4%

Undergraduate, Commonwealth-funded 3962.6 3995.5 0.8%

Postgraduate, Commonwealth-funded 587.8 692.4 17.8%

Fee paying (all) 1042.0 1431.6 37.4%

Vocational Education and 
Training delivery, Annual 
Hours Curriculum (AHC)

Total 2,792,659 2,792,119 -0.0%

Urban 2,228,298 2,322,244 4.2%

Regional 82,455 76,668 -7.0%

Remote 468,006 393,207 -16.0%

Interstate 13,900 0 -100.0%

Higher Education award 
completions

Total 1,422 1,581 11.2%

Higher Education undergraduate 805 914 13.5%

Higher Education postgraduate 617 667 8.1%

Research

Research income ($’000), all categories $35,077 $35,016 -0.2%

Higher Degree by Research student load, EFTSL 207.0 215.3 4.0%

Higher Degree by Research completions (all) 22 35 59.1%

Staff, FTE

Total 1393 1414 1.5%

Academic 607 615 1.3%

General 786 799 1.6%

Financial

Total revenue (consolidated), $’000 $331,629 $339,514 2.4%

Total expenses (consolidated), $’000 $299,638 $330,556 10.3%

Total equity, $’000 $596,808 $624,293 4.6%

2014 Key statistics
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Characteristic Category 2013 2014
% Change, 
2013-2014

Higher Education student 
load, equivalent full-time 
student load (EFTSL)

Total 5,592.4 6,119.5 9.4%

Undergraduate, Commonwealth-funded 3962.6 3995.5 0.8%

Postgraduate, Commonwealth-funded 587.8 692.4 17.8%

Fee paying (all) 1042.0 1431.6 37.4%

Average EFTSL per student 0.51 0.52 1.5%

Higher Education award 
completions

Higher Education undergraduate 805 914 13.5%

Higher Education postgraduate 617 667 8.1%

Success (completion) rate  75.7% 78.7%

Faculty course enrolments

Australian Centre of Indigenous Knowledges and Education 317 305 -3.8%

Charles Darwin University 224 202 -9.8%

Engineering, Health, Science and the Environment 4315 4757 10.2%

Institute of Advanced Studies 190 184 -3.2%

Law, Education, Business and Arts 6105 6477 6.1%

Course enrolments by 
course type

Associate Degree 65 84 29.2%

Associate Diploma 204 182 -10.8%

Bachelor Graduate Entry 461 507 10.0%

Bachelor Honours 27 37 37.0%

Bachelor Pass 6071 6663 9.8%

Diploma 4 4 0.0%

Doctorate – Coursework 17 16 -5.9%

Doctorate – Research 232 241 3.9%

Enabling 1800 1428 -20.7%

Graduate Certificate 85 106 24.7%

Graduate Diploma Extend 187 227 21.4%

Graduate Diploma New 989 1087 9.9%

Masters Coursework 699 1062 51.9%

Masters Research 57 51 -10.5%

Non-Award 137 93 -32.1%

Other Award Course 0 0 0.0%

Postgraduate Cross Institution 10 16 60.0%

Undergraduate Cross Institution 106 121 14.2%

2014 Higher Education

Characteristic Category 2013 2014
% Change, 
2013-2014

Course enrolments by field 
of education

Agriculture Environmental & Related Studies (AE) 220 210 -4.5%

Architecture & Building (AB) 48 52 8.3%

Creative Arts (CA) 127 110 -13.4%

Education (ED) 2148 2307 7.4%

Engineering & Related Technologies (ET) 511 550 7.6%

Health (HE) 2258 2559 13.3%

Information Technology (IT) 214 246 15.0%

Management & Commerce (MC) 965 1550 60.6%

Mixed Field Programs (MF) 1800 1428 -20.7%

Natural & Physical Sciences (NP) 466 543 16.5%

Society & Culture (SC) 2141 2140 -0.0%

None (those in miscellaneous programs) 253 230 -9.1%

ATSI Students Student numbers 698 655 -6.2%

Success (completion) rates 
of equity target groups

People with disabilities 64% 65% 0.9%

People from a NESB 79% 78% -1.7%

People from isolated areas 75% 78% 3.7%

Indigenous 57% 59% 3.4%
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Characteristic Category 2013 2014
% Change, 
2013-2014

Delivery, Annual Hours 
Curriculum (AHC)

Total 2,792,659 2,792,119 -0.0%

Urban 2,228,298 2,322,244 4.2%

Regional 82,455 76,668 -7.0%

Remote 468,006 393,207 -16.0%

Interstate* 13,900 0

* In 2014, the contract for delivery interstate expired.

Delivery by division / school 
(AHC) (excludes credit 
transfer)

Business and Service Industries* 1,011,281 944,054 -6.6%

Health, Community and Children Services 243,232 272,455 12.0%

Law Business and Arts 120,350 97,490 -19.0%

Primary Industries 276,970 282,244 1.9%

PVC - Indigenous Learning** 2,365 0

PVC - VET 231,295 242,050 4.6%

Trades 907,166 953,826 5.1%

* In 2014, Business and Service Industries School name was amended to Service Industries. Delivery of business courses remained the 
responsibility of Service Industries.
** In 2014 courses in Conservation and Land Management were delivered as part of the primary industries team. In 2013 these were delivered 
under PVC – Indigenous Leadership.

Delivery by administrative 
location (AHC)

Adelaide 20,560 4,210 -79.5%

Alice Springs 445,977 394,455 -11.6%

Casuarina 1,724,335 1,814,771 5.2%

Katherine 124,160 113,550 -8.5%

Palmerston 477,627 465,133 -2.6%

2014 Vocational Education and Training

Characteristic Category 2013 2014
% Change, 
2013-2014

Delivery by industry group 
(AHC)

Arts, Entertainment, Sports and Recreation 215,615 195,915 -9.1%

Automotive 172,709 245,378 42.1%

Building and Construction 213,670 225,924 5.7%

Community Services, Health and Education 241,088 276,620 14.7%

Finance, Banking and Insurance 59,620 61,725 3.5%

Food Processing 46,090 42,200 -8.4%

TCF and Furnishings 3,920 3,420 -12.8%

Engineering and Mining 266,624 216,214 -18.9%

Primary Industry 287,700 286,729 -0.3%

Process Manufacturing 3,330 5,980 79.6%

Sales and Personal Service 129,282 105,421 -18.5%

Tourism and Hospitality 197,530 172,679 -12.6%

Transport and Storage 71,600 67,995 -5.0%

Utilities 137,310 192,640 40.3%

Business and Clerical 268,813 253,962 -5.5%

Computing 73,990 103,385 39.7%

General Education and Training 360,543 281,940 -21.8%

Exceptions - Cookery 43,225 53,992 24.9%

Success (completion) rate 67.8% 72.4%

Course completions

Total 3,169 3,282 3.6%

Certificate I 579 546 -5.7%

Certificate II 638 761 19.3%

Certificate III 1,078 1,134 5.2%

Certificate IV 683 689 0.9%

Diploma 190 149 -21.6%

Advanced Diploma 0 0

Graduate Certificate 1 0

Graduate Diploma 0 3

ATSI Students Student numbers 3,282 3,326 1.3%

Success (completion) rates 
of equity target groups

People with disabilities 62.4% 68.6%

People from a NESB 64.7% 69.3%

People from isolated areas 66.9% 68.4%

Indigenous 64.7% 67.1%
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2014 Research

Category 2013
*2013 

Females
*2013 

Female % 2014
2014 

Females
2014  

Female %

Higher Education 
and VET 
academic staff 
(FTE)

Total Number 607 309 51% 615 324 53%

Level E 42 14 32% 48 15 32%

Level D 24 7 29% 22 5 23%

Level C 92 50 54% 96 58 60%

Level B 194 113 58% 203 122 60%

Level A 255 126 49% 246 125 51%

General staff 
(FTE)

Total 786 534 68% 799 552 69%

HEW 10 and 
above

78 41 52% 76 32 42%

HEW 9 53 32 61% 54 38 69%

HEW 8 85 64 75% 83 60 72%

HEW 7 125 83 66% 129 94 73%

HEW 6 114 95 84% 131 105 80%

HEW 5 144 97 68% 151 102 68%

HEW 4 132 90 68% 119 87 73%

HEW 3 28 14 50% 33 18 55%

HEW 2 19 13 68% 20 14 71%

HEW 1 8 7 88% 3 2 77%

* Figures updated from 2013 Annual Report

2014 Staffing

Category 2013 2014 
% Change, 
2013-2014

Research income ($’000)

Total  $35,077  $46,078 31.4%

Category 1, National competitive grants  $18,083  $17,533 -3.0%

Category 2, Other public sector research funding  $10,968  $19,783 80.4%

Category 3, Industry and other funding  $5,238  $7,305 39.5%

Category 4, CRC income  $788  $1,457 84.9%

Higher Degree by Research 
completions

Total 22.0 42.0 90.9%

PhD 17.0 34.0 100.0%

Masters 5.0 8.0 60.0%

Higher Degree by Research 
load, EFTSL

Total 207.0 215.3 4.0%

PhD 174.3 183.5 5.3%

Masters 32.8 31.8 -3.1%

Weighted publications

Total 293.4 303.7 3.5%

Books 27.9 6.8 -75.6%

Book chapters 27.6 29.2 6.0%

Journal articles 211.3 232.9 10.2%

Conference proceedings 26.7 34.8 30.5%

Note: The 2014 Category 2 income amount includes some funds inadvertently omitted from the previous year’s submission.
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awards and 
aChievements

Honorary Awards
The University conferred two honorary awards at 

its May graduation ceremonies.

Indigenous elder and educator Waymamba 

Yinamara Gaykamangu received a Doctor of 

Education, Honoris Causa, in recognition of her 

outstanding contribution to the advancement of 

education, particularly in the field of Indigenous 

knowledges, language and culture.

INPEX Browse Ltd Managing Director Jiro 

Okada received a Doctor of Science, Honoris 
Causa, in recognition of his pivotal role, leadership 

and advocacy in supporting the establishment and 

development of the Ichthys Joint Venture. 

Achievements
Honour for making maths accessible
A world-renowned computer scientist has been rec-

ognised for making mathematics more accessible to 

children and the community. Professorial Fellow 

Michael Fellows received the ETH Zurich ABZ 

International Medal of Honour for fundamental 

contributions to computer science education, one 

of the highest honours in the field worldwide.

The medal was awarded for the impact of the 

book Computer Science Unplugged, written by 

Professor Fellows with New Zealand academics 

Tim Bell and Ian Witten. It has been translated into 

18 languages and has spurred a global grassroots 

movement.

Online innovation
The University has further affirmed its place as 

a world-leading online education provider after 

receiving two international awards for its innova-

tive course on naturalist Charles Darwin and the 

biodiversity of Northern Australia.

The University was recognised at the annual 

Blackboard Catalyst Awards for its first Massive 

Open Online Course (MOOC) entitled “Charles 

Darwin, Evolution and Tropical Australia”, 

receiving a 2014 Exemplary Course Award and a 

Directors Choice for Courses with Distinction.

The four-part MOOC featured interactive ani-

mations, models and timelines, layered maps, 

online quizzes, webinars and videos featuring a 

range of experts including Chris Darwin, great, 

great grandson of Charles Darwin. 

Churchill Fellowship
A Churchill Fellowship recipient from the 

University will use the award to further his work 

in environmental art. PhD candidate John Dahlsen 

was one of 106 applicants from across the country 

to receive a Fellowship from the Winston Churchill 

Memorial Trust. Mr Dahlsen said the fellowship 

would help him create art that promoted positive 

messages about protecting and regenerating the 

environment.

Top arts graduate
An Honours student has been named one of 

Australia’s top visual arts graduates.

Paintings by Visual Arts Honours student Serge 

Ah-Wong were selected to feature in the Hatched 

National Graduate Show 2014 at Perth Institute of 

Contemporary Arts.

History award
A History lecturer has gained national recognition 

for an article about teaching history in Australian 

universities. Dr Steven Farram won Best Article of 

the Year in the publication, Circa: The Journal of 
Professional Historians. Dr Farram’s article was 

entitled “Assessment Methods Appropriate for 

Teaching History in Australian Universities”.

Training awards
An electro-technology graduate from Central 

Australia has taken out the Territory’s top annual 

PhD candidate John Dahlsen received a prestigious Churchill 
Fellowship.
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award for apprentices. Mature-age graduate 

Shawn du Venage became the seventh CDU student 

in seven years to win the Austin Asche Apprentice 

of the Year at the NT Training Awards.

Other winners were:

 •  Trainee of the Year: Bradley Malby, Cert III 

in Business Administration.

 •  Vocational Student of the Year: Aimee 

Williams, Cert III and IV in Fitness.

 •  VET in Schools Student of the Year: 

Lachlan Synnott, Cert II in Transport and 

Distribution. 

 •  VET Teacher/Trainer of the Year: winner, 

Nikki Higgins. 

 •  Training Initiative Award: GTNT in collabo-

ration with the University.

Australian export award 
The University won the Australian Export Award 

for Education and Training at the 52nd Australian 

Export Awards. CDU is the first NT exporter to win 

an Australian Export Award since 2009.

Earlier in the year, the University won the 2014 

Chief Minister’s NT Export and Industry Awards. 

The University received the awards for out-

standing innovation and international success in 

the field of education and training services.

In 2013/2014 the University recorded a growth 

of more than 40 per cent in international enrol-

ments compared with the previous year.

Recognition for ‘world first’ plan
Two environmental scientists have been rec-

ognised for producing the world’s first climate 

change adaptation plan for Australian birds.

Professor Stephen Garnett and Dr Don Franklin 

were awarded a Certificate of Commendation at 

the 2014 national Whitley Awards.

They won the Commendation for Zoological 

Management and Conservation Resource for their 

co-edited and co-authored book, Climate Change 
Adaptation Plan for Birds.

The book, published by CSIRO, describes the 

state of knowledge about climate change and 

Australian birds, detailing costed plans of action 

for those most vulnerable.

The Whitley Awards are presented by the 

Royal Zoological Society of New South Wales 

for outstanding publications about fauna in the 

Australasian region.

Engineering accreditation
The University’s engineering programs achieved 

a Europe-based accreditation, EUR-ACE®, for its 

Bachelor of Engineering Science, the first uni-

versity in Australia to do so. It also received the 

accreditation for its two-year Masters program.

The accreditation means that graduates of 

these programs will have their qualifications addi-

tionally recognised in most of central and western 

Europe.

The German accreditation body, ASIIN, 

awarded the EUR-ACE® label system, which iden-

tifies high-quality engineering degree programs in 

Europe and abroad.

The EUR-ACE® system is internationally rec-

ognised and facilitates academic and professional 

mobility.

NT baker wins national comp
Baker Deborah Trebilcock won the Apprentice 

Baker title at the national Excellence in Baking 

2014 competition.

The Certificate III in Retail Baking student beat 

five apprentices in the national finals.

This is the second consecutive year a CDU stu-

dent has won the national competition. 

Human rights award 
Law lecturer Jeswynn Yogaratnam won the 

Fitzgerald Diversity Award at the inaugural 

Northern Territory Human Rights Awards. 

The award recognises Mr Yogaratnam’s 

diverse involvement in the NT community, asylum 

seeker, Indigenous and LGBTI human rights. The 

awards are named in honour of former NT Anti-

Discrimination Commissioner Tony Fitzgerald.

Industrial apprentice win
An electro-technology student from Katherine has 

won a coveted national industry award.

Fourth year apprentice Taylor Fishlock won 

the title of Industrial Apprentice of the Year at 

the National Electrical and Communications 

Association excellence awards. She was the only 

woman among the nine finalists in the three 

apprentice divisions, and became the first female 

to win the “Industrial” category. 

Paintings by Visual Arts (Hons) student Serge Ah-Wong went on display at the Hatched National Graduate Show in Perth.

Dr Steven Farram, best article of the year.

Austin Asche AC QC and Shawn Du Venage at the NT Training 
Awards.

Co-editor Professor Stephen Garnett (right) with Vice-Chancellor 
Professor Simon Maddocks.
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unique learning 
environment

The program allows students to gain 
exposure to a real legal office, and to enhance 
their client skills and gain legal experience.

Law student Jared Ivory, enjoying his placement at the 
Environmental Defenders Office NT.

legal centre 
opens doors to 
law students

A new semester-long clinical placement program 

is giving Law students the opportunity to impact 

on law reforms in the Northern Territory.

For the first time, second and third year 
Bachelor of Law students are taking part in a 
pilot placement program at the Environmental 
Defenders Office NT in Darwin.

The students interact with a range of clients 
at the centre, such as local environment groups 
and Indigenous traditional owners seeking to 
protect the environment.

They have opportunities to observe sacred 
site court litigation cases or respond to or make 
policy submissions on general environmental 
issues.

Goal A rich learning environment that reflects our unique 
regional location and course offerings, enables students to achieve 
success and produces graduates with the skills they need.

C
harles Darwin University continued to 

extend its educational opportunities 

to students interstate. CDU Sydney, in 

Haymarket, provided business courses, 

as well as tertiary enabling programs and aca-

demic literacy support and facilities for students 

studying externally.  

At CDU Melbourne, in Franklin Street, the 

partnership with ATMC to provide undergraduate 

and postgraduate business courses grew, as did 

the uptake in usage of the clinical lab for Nursing 

students. This lab and similar labs at the Darwin, 

Katherine and Alice Springs campuses use state-of-

the-art mannequins for clinical training of nursing 

and midwifery professionals in a simulated hos-

pital ward.

The School of Education opened a centre at Tea 

Tree Gully, Adelaide, to support externally based 

Education students in particular, in keeping with 

the University’s commitment to support interstate 

and online learners and particularly students on 

placement. The School also has staff based at CDU 

Melbourne specifically to support interstate and 

online learners and students on placement.

The School of Law has developed key 

international partnerships in Asia with institutions 

with whom it seeks to develop innovative 

teaching designed around globalised education. 

As one example, the School now collaborates 

with Universitas Gadjah Mada, University 

Indonesia, University Udayana and University 

Muhammadiyah Yogyakarta to operate a suite of 

Law units for students from both countries that 

will help develop a cross-cultural appreciation of 

legal systems.

VET highlights
The University delivered 2.8 million hours of 

Vocational Education and Training to approx-

imately 12,500 Territorians across more than 

150 sites in the Northern Territory. The VET 

Faculty exceeded its Recurrent, User Choice 
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Building nurse 
practitioner 
workforce

A Masters level nurse practitioner course 

offered by the University through the Centre 

for Remote Health will help to build the 

workforce to support the Northern Territory 

Government’s strategic plan for nurse 

practitioners.

The plan aims to increase the number of 

nurse practitioners throughout the Territory’s 

government clinics and health services.

Professor of Health, Clinical Practice 

Sandra Dunn said the new policy would 

increase opportunities to develop new models 

of service delivery, retain a high-quality health 

workforce and provide improved access to 

healthcare for Territorians.

“We have been working in partnership with 

the Centre for Remote Health (a joint centre 

of the University and Flinders University), in 

Alice Springs to provide further opportunities 

for health practitioners to advance their skills 

in the NT.”

Those who complete the revised Master 

of Nursing (Nurse Practitioner) program will 

have the opportunity to extend their practice 

skills in specialisations such as aged care, 

paediatrics, child and family health, mental 

health, diabetes, women’s health and 

emergency.

Administration at the University before 

completing a Bachelor of Commerce, majoring in 

Management and Human Resources. She later 

worked as a Business lecturer at the University.

The TIO Business Career Pathway Scholarship 

has been established through the Charles Darwin 

University Foundation.

Carine Kapiamba-Tshimbu says she has received ample  
study opportunities since moving from Africa to Darwin on  
a Humanitarian Visa.

african student 
a shining 
example to 
community

A former refugee from the Democratic Republic  

of Congo is achieving some of her dreams 

through a prestigious scholarship offered at  

the University.

When Carine Kapiamba-Tshimbu moved from 

Africa to Darwin on a Humanitarian Visa in 2008 

she was unable to speak English.

She has now been accepted into the TIO 

Business Career Pathway Scholarship program, 

which aims to develop the skills of future leaders 

in the Northern Territory.

“If I hadn’t received support from the University 

and the government, I wouldn’t be where I am 

today,” she said.

The Certificate IV in Training and Assessment 

student is now an Australian resident and has 

received numerous scholarships to assist with  

her studies.

She completed Certificates II, III and 

IV in Business and a Diploma in Business 

and VETiS delivery targets under the Northern 

Territory Government Training Contract with the 

Department of Business.

Higher Education courses 
During 2014 several new higher education courses 

were introduced. These included the Master of 

Emergency and Disaster Management, which was 

established in response to the natural disasters 

experienced in Australia and South-East Asia. 

Also introduced was the Master of Nursing (Nurse 

Practitioner), which is run jointly with the Centre 

for Remote Health based in Alice Springs.

Several courses had their first graduating 

cohorts in 2014. These included the Master of 

Clinical Psychology and the Bachelor of Clinical 

Sciences, which is part of the Northern Territory 

Medical Program, in partnership with Flinders 

University.

The range of courses at the University continues 

to evolve in response to changing demands and new 

academic developments. New Bachelor courses 

were accredited during 2014 for commencement 

in 2015. These include Early Childhood Teaching, 

Software Engineering Honours and a significantly 

revised Nursing program.

Honours courses also were accredited in Law, 

Pharmacy and Social Work to align with the new 

requirements of the Australian Qualifications 

Framework.

Professional Accreditation
It is a requirement of universities in Australia that 

they accredit their own course offerings. In addi-

tion, many courses that are related to professions 

– nationally or internationally – also undergo pro-

fessional accreditation.

The School of Engineering and Information 

Technology became the first in Australia to have 

its undergraduate and postgraduate engineering 

courses accredited by EURACE. This now adds to 

the previous accreditations recognised through the 

Washington Accord, meaning that CDU graduates 

will be recognised professionally in most countries 

worldwide.

Into Uni Partnership
The University’s three-year “Into Uni” partner-

ship with Kormilda College, Centralian Senior 

College and Centralian Middle School, funded by 

the Australian Government Higher Education 

Participation and Partnership Program (HEPPP), 

concluded at the end of 2014. The partnership 

involved raising the aspirations of school children, 

particularly those from Indigenous backgrounds, to 

complete Year 12 and progress to tertiary studies. 

This was achieved through a range of mentor-

ship schemes, homework centres, visits to CDU 

campuses and engagement with the University’s 

online learning technologies in school classes. The 

result is a significantly strengthened relationship 

between the University and the schools that will 

continue beyond the formal completion of the 

program. 

PASS
The University succeeded in attracting Australian 

Government funding to establish a Peer Assisted 

Study Scheme (PASS), whereby high-achieving 

students who have achieved excellent results in 

particular units return to provide tutoring support 

for subsequent groups of students. Nearly 200 

students benefitted from PASS in 2014, and anal-

ysis showed a positive correlation between PASS 

participation and students’ results. PASS will be 

implemented more broadly in 2015.

Massive Open Online Course
The University launched its first Massive Open 

Online Course (MOOC), entitled “Charles Darwin, 

Evolution and Tropical Australia”, via Blackboard 

in November. Well over 400 people from more 

than 30 countries undertook this four-week 

course, which featured interactive animations and 

timelines, online quizzes, webinars and stimu-

lating videos featuring a range of experts including 
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teaching 
programs 
expand

The University offered three new programs 

in teacher education this year, providing 

more opportunities to prepare graduates 

and address current and predicted teacher 

shortages in the Northern Territory.

The new four-year undergraduate 

secondary teaching degrees allow students 

to study in the specialist areas of English, 

information technology and mathematics.

School of Education head Professor Peter 

Kell said the new courses responded to 

national priorities announced by the Australian 

Government promoting the teaching of Asian 

languages and mathematics.

The programs had been designed to meet 

the requirements of the newly developed 

Australian high school curriculum and would 

enable students to work in all states in 

Australia.

Chris Darwin, one of the great, great grandsons of 

Charles Darwin.  

The quality of this MOOC was recognised when 

the University won the prestigious Catalyst Award 

at the Blackboard World expo in Las Vegas, June 

2014. The MOOC also took out the top honour of 

Directors’ Choice Award, signalling the University’s 

position as one of the world’s leading providers 

of high-quality online courses. CDU is the first 

Australian university to win this award.

The University also collected a Student Impact 

Catalyst Award for a unit in its Bachelor of Medical 

Laboratory Science.

Learning Technologies
Learning is increasingly enabled through tech-

nology, and the University has remained at the 

forefront of these developments. By 2014 more 

than 90% of all HE units were Learnline-supported, 

meaning that whether students are studying on 

campus or online they have far greater access 

to their learning materials, their peers and their 

teachers than previously. By the end of 2014 there 

were more than 9,000 users of the University’s 

Learnline Mobile, showing that the University has 

met the social shift towards mobile devices.

The Innovative Media Production Studio team: (from left) 
Alison Lockley, Jeff Ballweg, Dan Hartney and Karin Pfister.

making digital 
dreams a 
reality

Higher education in the Northern Territory is being 

revolutionised with the launch of a digital media 

centre at the University.

The Innovative Media Production Studio 

(IMPS) uses the latest in interactive digital 

technology to improve online learning experiences 

for students.

The IMPS team makes online learning 

engaging and interactive by creating learning aids, 

such as games and web apps. About 75 per cent 

of students study partially or fully online.

The IMPS studio features a green screen 

room, sound recording booth and a mixing room.

industry to 
benefit from 
new facility

A facility that tests the integrity of structures in 

extreme weather conditions such as cyclones 

and earthquakes has opened.

The development of the Structural Load 

Testing Facility at Casuarina campus will allow 

the local engineering industry to conduct 

locally physical testing of structural items 

rather than sending structures interstate or 

overseas.

The facility, which is capable of applying 

loads of up to 50 tonnes, represents a major 

advance in research and technical support for 

Northern Australia and beyond.

The first of its kind in the Northern Territory, 

the facility was designed by University 

engineers based on local conditions to 

provide a service for local industry, and to be 

used in future research and testing for the oil 

and gas industries.

It also will be used in teaching to 

demonstrate structural principles and the 

importance of good structural design and 

detailing.

The facility was jointly funded by the 

Northern Territory Government and the 

University.

For the first time, a range of VET courses 

has been selected for delivery wholly online. The 

first of these, in Nursing and in Early Childhood 

Education and Care, will begin in early 2015 with 

more scheduled for 2016. This will help make VET 

more available to a new range of people in the NT 

and elsewhere.

The University also invested in Blackboard 

Analytics4Learn. This is a system that will allow 

the University to better understand how students 

are engaging with Learnline, with a view to identi-

fying ways of improving the experience. Analytics 

also can assist in identifying early students at risk 

of withdrawing from their studies, enabling the 

University to offer timely and targeted assistance. 

CDU also led a national project to explore how 

analytics can help improve student retention.

Student Satisfaction
Higher Education student satisfaction with their 

units of study improved for the fourth consecutive 

year.

Our VET students’ feedback also continued its 

improving trend, with more than 76% being sat-

isfied with the training they received (according 

to the NCVER VET Learner Questionnaire), while 

a survey of employers of the University’s VET 

students showed that more than 85% were sat-

isfied with the training (NCVER VET Employer 

Questionnaire).

The improvement in student satisfaction is 

the consequence of many factors, including the 

University’s ongoing attention to the quality 

of teaching. In 2014 the University’s Office of 

Learning and Teaching significantly increased its 

professional development services, and within 

the Faculties an iScholar community has been 

established to foster the exploration and imple-

mentation of leading pedagogical practices. Within 

the Faculty of Engineering, Health, Science and 

the Environment, a Technical Services Team was 

created to enhance service provision for lab/work-

shop based classes across the Faculty.
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leader in indigenous 
eduCation

Goal A recognised national leader in Indigenous tertiary 
education and in the learning, teaching and understanding of 
Indigenous knowledges.

T
he Office of the Pro Vice-Chancellor, 

Indigenous Leadership (OPVC-IL) con-

tinued to drive whole-of-organisation 

changes to improve the University’s 

effectiveness in providing culturally appropriate 

and academically rich, Indigenous tertiary educa-

tion, employment and research opportunities.

OPVC-IL’s support of the goal to lead in 

Indigenous education and research extends beyond 

the University’s campuses into all aspects of an 

Australian Indigenous person’s educational experi-

ence from early childhood through school and then 

support to make the transition into a VET qual-

ification or Higher Education award. The Office of 

Indigenous Academic Support (OIAS) and the Away 

from Base Funding Program (AFB) are instrumental 

in achieving positive outcomes for Indigenous people. 

Office of Indigenous Academic Support: The 

OIAS continued to deliver on a diverse mandate 

including scholarship support, pastoral support 

and community engagement. Successful programs 

included the Indigenous Student Ambassador 

Program, and school and community activities 

involving 25 schools and engaging more than 500 

school and community members. 

Away From Base Funding: The Away From Base 

Funding (AFB) highlights included the successful 

engagement, advocacy and promotion of the pro-

gram to AFB-approved course coordinators and 

students, resulting in administration and support 

of more than 1,000 Abstudy Incidental Claims and 

135 VET/HE Participation Advices.

The Australian Centre for Indigenous 
Knowledges and Education
A grant from the Department of Education and 

Training Structural Adjustment Fund (SAF) has 

enabled the Australian Centre for Indigenous 

Knowledges and Education (ACIKE) to improve 

attraction, retention and completion rates of 

Indigenous students enrolled at CDU. ACIKE, a 

partnership between Batchelor Institute and the 

University, has continued to operationalise many 

strategic goals and activities.

Course mentors were employed and produced 

the following outcomes: 
NAIDOC award winner Nathan Canuto.

student 
set to tour 
world’s best 
universities

An outstanding Indigenous Student 

Ambassador has been selected to visit some 

of the world’s top universities as part of a 

study tour in October.

Nathan Canuto will attend the Aurora 

Indigenous Scholars International Study 

Tour for students who are considering 

postgraduate studies in the United States or 

the United Kingdom.

The Bachelor of Behavioural Science 

(Psychology) student said he wanted to 

work in the area of developing Indigenous 

education strategies once he graduated. 

Nathan received the award during NAIDOC 

Week.

On the study tour, Nathan will visit top 

psychology universities such as Harvard, 

Oxford, Berkeley, Stanford, Columbia, New 

York, and Cambridge. 
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Seven North Australian artists learned printmaking and 
other artistic skills in the VET course. Photographer: 
Andrew Barker, Kira Kiro Arts.

artists learn 
vital skills

Seven artists from a remote North Australian 

community have received a Certificate I in 

Aboriginal or Torres Strait Islander Cultural Arts.

Northern Editions Studio delivered the 

course at Kalumburu in Western Australia.

The week-long VET course included units 

in printmaking, drawing and occupational 

health and safety.

Printmaking had encouraged younger and 

non-established artists to become involved 

in the community’s Kira Kiro Art Centre, and 

offered established artists an alternate form of 

artistic expression. The course was facilitated 

by the Kimberley Training Institute.

with academic literacies when they first come to 

university,” Professor Larkin said.

“Although there are many existing resources 

about essay writing available, most are not 

appropriate for Indigenous students.”

ACIKE Staff Development Officer Lesley MacGibbon and  
Pro Vice-Chancellor, Indigenous Leadership Professor  
Steven Larkin.

unpacking essay 
writing

A new handbook on the art of academic essay 

writing will assist Indigenous students studying at 

CDU.

The Australian Centre for Indigenous 

Knowledges and Education (ACIKE) created the 

handbook for teaching staff to use to support 

Indigenous students.

Pro Vice-Chancellor, Indigenous Leadership 

Professor Steven Larkin said the ACIKE Academic 

Essay Writing Resource would assist students in 

critical thinking and essay planning.

“ACIKE has recognised that Indigenous 

students have many strengths, but often struggle 

 • A total of 90 Indigenous students were 

on the “progression” or “under review list” for 

Semester 2, 2014, down from 130 in Semester 1, 

and down from 151 for Semester 2, 2013. This is 

a 40% decrease in the number of “at risk” stu-

dents during the year. 

 • Engagement in course delivery and 

assessment by collaborating with ACIKE staff 

to redesign and deliver the CUC100 Academic 

Literacies to the mixed mode unit in Semester 

1, 2014. That resulted in lifting the pass rate 

for the unit from less than 40% to 70% through 

implementing improved pedagogical practices, as 

identified in the literature.

A course liaison, recruitment and development 

team worked to increase the profile of ACIKE and 

to encourage enrolment, engagement, and part-

nerships, nationally. The team’s results included 

the launch of the ACIKE TALKS Series to live local 

audiences, online via ACIKE’s YouTube Channel, 

and broadcast on Sky News’ Australian Public 

Affairs Channel. 

Whole-of-Community Engagement Initiative
One OPVC-IL project team is conducting a 

whole-of-community engagement process with at 

least six strategically targeted, remote Northern 

Territory Indigenous communities to understand 

the people’s educational experiences. 

The University secured funding of $7.5 million 

under the Australian Government’s HEPPP initiative 

in 2013 to work with the six communities to research 

and strengthen the development of pathways into 

higher education for remote Indigenous people.

Into Uni Program: Another HEPPP project, Into 

Uni, concluded at the end of the year. 

One highlight of an Into University-hosted after-

noon with students from Kormilda College resulted 

in four of the students applying for entry into the 

Bachelor of Nursing. 

Indigenous Vocational Training
In the VET sector, student unit activity is close to 

achieving population parity at the jurisdictional 

(i.e. State or Territory) level at 27%. In Higher 

Education, the University is now well above popu-

lation parity nationally at 5.5% (Indigenous people 

comprise approximately 2% of the Australian pop-

ulation) but well below parity in the NT where the 

Indigenous population comprises 30% of the total.

The OPVC-IL and ACIKE aim to build Indigenous 

enrolments at all levels, to provide appro-

priate pathways to further study for Indigenous 

Australians and to provide the best possible level 

of support for students’ endeavours.  

 • The pass rate for ACIKE Indigenous stu-

dents for 2014 was 64%, compared with 55% in 

2013. Notably, the non-Indigenous pass rate is 

75%, so in one year the gap has almost halved. 

A staff development officer was employed, pro-

ducing the following outcomes: 

 • Professional development of tutors for the 

Indigenous Tutorial Assistance Scheme.

 • Development of a resource for staff and stu-

dents that provides an effective framework for the 

development of academic essay writing. 

archive of 
indigenous 
stories

A living archive that is breathing life back into 

thousands of Indigenous language books 

created decades ago has been launched by 

the University.

The archive is part of a project that aims 

to preserve thousands of stories in more than 

25 Indigenous languages as a resource for 

Indigenous communities, students, academics 

and the public to use and to contribute to. It 

was launched by Dr Tom Calma AO.

The Northern Institute’s Professor of 

Education and project leader Michael Christie 

said the Living Archive of Aboriginal Languages 

project aimed to build a digital archive of 

endangered literature in collaboration with the 

language-owning communities.

“We are now launching Stage I of the project, 

which is an archive of more than 800 books, 

with more to follow,” Professor Christie said. 

The project began in 2012 when the team 

of language specialists from the University 

travelled throughout the NT in search of the 

stories produced in 20 Literature Production 

Centres.

The project is funded through the 

Australian Research Council, and is a 

collaboration between the University, the NT 

Department of Education, Australian National 

University, Batchelor Institute of Indigenous 

Tertiary Education, Northern Territory Library, 

and the NT Catholic Education Office. 
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Goal Enhanced local, national and international standing for 
research excellence.

researCh with 
gloBal reaCh T

he University maintained its position as 

an exemplary research-intensive uni-

versity, as evidenced by its standing in 

international university rankings.

Charles Darwin University has an enduring 

profile as one of the most research-intensive uni-

versities in Australia, when research intensity is 

measured as the ratio of reported research income 

to total expenditure. By this measure, during 

the past eight years for which data are available 

(2006–2013) only seven Australian universities 

consistently reported that more than 20% of their 

expenditure was sourced from research income. 

The University is one of these, and for six of those 

eight years, CDU ranked first. This outstanding 

achievement places this University among an elite 

group of Australian universities, including six 

members of the Group of Eight.

Research Income
During 2014, the University’s external research 

income totalled $35.1 million. Research income 

for the year remained steady as public sector 

sources declined (Categories 1 and 2) and industry, 

overseas and cooperative research centres grew 

(Categories 3 and 4). Commonwealth grant income 

was $17.6 million, and other public sector income 

was $9.8 million. The University experienced 

healthy growth in Category 3 funding (industry 

and other funding) which expanded by 30.6% to 

$6.8 million. New opportunities for environmental 

monitoring for oil and gas sector development 

contributed to this growth. The University’s partic-

ipation in the new Bushfires CRC saw Category 4 

research income grow by 2.5%.

Research Performance
Despite its relatively small size, the University 

achieves remarkable research performance 

through three consistent strategies. First, the 

University has concentrated its research effort into 

areas of outstanding achievement, especially in 

health and medical, and environmental research. 

In both areas, the University’s research achieve-

ments are widely acknowledged. For example, 

the University is a partner in three of the six 

National Environmental Science Hubs announced 

in 2014, and Menzies School of Health Research’s 

achievement in health quality improvement has 

been recognised by the award of a national centre 

of research excellence. Second, the University is 

committed to pursuing research excellence with 

impact. CDU is successful in attracting relatively 

high rates of research funding not only because 

of the quality of the research conducted, but also 

because University researchers are effective at 

assisting in the application of this research to 

influence policy and produce benefits for our com-

munities and region.

Research capacity and capability have been 

established through key international partnerships 

and this year was characterised by the strength-

ening of international partnerships. As Australia’s 

northern most university – and in the “Asian 

Century” – suitably, many of these partnerships 

have been formed with our near neighbours. 

International Partnerships
Menzies School of Health Research: Menzies is 

one of Australia’s leading tropical health research 

institutes and is internationally recognised. It has 

worked in Indonesia for more than 20 years. In 

Papua Province, antimalarial clinical trials have 

had a major impact on health outcomes, including 

a 49% reduction in malaria, fivefold reduction in 

hospital admissions, and threefold reduction in 

perinatal mortality. This work has been under-

taken with Indonesian partners, including 

Timika District Health Authority and the Papuan 

Community Health and Development Foundation, 

Gadjah Mada University (UGM) and Eijkman 

Institute of Molecular Biology. 

In 2014, Menzies staff member Dr Jeanne 

Rini Poespoprodjo was awarded a prestigious 

Wellcome Fellowship in Tropical Medicine to coor-

dinate a birth cohort study in Papua. This study 

will provide crucial evidence into the causes of the 

extremely high infant mortality rates in Papua, 

which are some of the worst in South-East Asia.

The Research Institute for the Environment and 
Livelihoods: RIEL began an innovative 2.5 year 

project to support pathways to minimise the harm 

and maximise the benefits of artisanal and small 

scale mining in eastern Indonesia. This project is 

funded by the Department of Foreign Affairs and 

32     CDU Annual Report 2014 CDU Annual Report 2014     33



poor, but also posed dangers because the sector 

was unmonitored and unregulated.

The team will work with local university 

and government partners, and the Australian 

National University’s Associate Professor Andrew 

McWilliam, to monitor manganese mining in 

Kupang, West Timor, and goldmining in Kendari, 

Sulawesi.

Senior Research Fellow Dr Bronwyn Myers holds samples 
of manganese ore from Kupang with Research Fellow Rohan 
Fisher.

team secures  
$1 million grant

A research project has received more than $1 

million from the Australian Government to help 

improve the livelihoods of rural communities in 

Indonesia.

The Research Institute for the Environment and 

Livelihoods (RIEL) team will use the Government 

Partnerships for Development grant to monitor 

the impacts of artisanal and small scale mining 

(ASM) in eastern Indonesia over two years.

Senior Research Fellow Dr Bronwyn Myers 

said the team would work with Indonesian 

partners to reduce the negative social and 

environmental impacts of ASM.

“If we can improve governance and 

management in the sector, this could improve the 

livelihoods of local members of the community,” 

she said.

Dr Myers said ASM had the potential to ease 

poverty by creating cash income for the rural 

indigenous 
people keen for 
wildlife-based 
work

A landmark research project has revealed that 

most Indigenous Territorians are interested in 

taking up jobs in wildlife-based enterprises.

The project investigated the work preferences 

of Indigenous people living in the remote 

communities of Ngukurr, Yirrkala and Maningrida.

Trade and is being undertaken in the Provinces 

of Sulawesi Tenggara and Nusa Tenggara Timur 

in partnership with the Indonesian Government, 

Universitas Nusa Cendana and Universitas 

HaluOleo (UHO), and NGO partners. 

The Northern Institute: In 2014, the Northern 

Institute began an investigation into trilateral 

engagement between Australia, Indonesia and 

Timor-Leste to identify practical opportunities 

for future trilateral cooperation to support eco-

nomic development in the region. This research 

will help identify these opportunities and advance 

the trilateral agenda, including greater engage-

ment and transnational value chains in the region. 

In-country consultations are occurring in Australia, 

Jakarta, Kupang and Dili with government offi-

cials, industry groups, business representatives 

and other key stakeholders. This research will 

provide a qualitative sense of the opportunities for 

enhanced cooperation.

The School of Law: The School continued to 

strengthen its research links with universities in 

Indonesia, including UGM, University of Indonesia 

and Universitas Udayana. Collaboration with UGM 

focused on international intellectual property 

and protection of traditional knowledge and cul-

tural heritage. Collaboration with the University 

of Indonesia matured into a dedicated research 

team focusing on transnational organised crime, 

leading to a major forum on human trafficking 

and people smuggling. A research partnership 

with Universitas Udayana focused on the role and 

establishment of the ASEAN Economic Forum, to 

be hosted in Jakarta in April 2015.

Research Institute for the Environment and 

Livelihoods’ (RIEL) Professor Stephen Garnett 

said earlier research had suggested that 

wildlife-based enterprises, such as bush tucker 

farming, crocodile egg gathering and wild buffalo 

mustering, could create jobs in remote Indigenous 

communities.

“Our research shows there is a high level of 

interest in employment in wildlife-based industries 

among Indigenous people living in the Territory, 

with around 50 per cent of respondents indicating 

their preference to be involved,” Professor Garnett 

said.

The research was carried out in conjunction 

with the Northern Institute’s Senior Research 

Fellow Dr Kerstin Zander and RIEL Research 

Fellow Beau Austin.
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“Darwin Harbour has been dubbed a ‘hotspot’ 

for sponges with more than 800 species recorded 

so far,” she said. “They are also important filter 

feeders. A one kilogram sponge can filter up 

to 20,000 litres of water per day, so if there is 

something present in the water column, sponges 

will come into contact with it. Sponges can be 

thought of as the cleaners of the sea,” she said

Dr Luter’s research aimed to mimic nitrogen 

levels in the water associated with the now closed 

Larrakeyah outfall sewage site.

“I looked at the common sponge species 

Cymbastela stipitata and exposed individuals to 

the highest levels of nitrogen associated with the 

outfall to see how they would respond,” she said. 

“As it turns out they are very tolerant to short-term 

pulses of nitrogen.”

sea sponges a 
soak for sewage

Research into the impacts of sewage effluent on 

a marine sponge species in Darwin Harbour has 

uncovered some surprising results.

North Australian Marine Research Alliance 

Research Fellow Dr Heidi Luter has discovered 

that not only are the sponges able to cope with 

elevated concentrations of nitrogen associated 

with effluent, but they also may have the potential 

to soak it up.

“Levels of nitrogen in coastal areas have been 

rapidly increasing due to accumulative inputs 

of sewage and sediments carrying fertilisers,” 

Dr Luter said. “Research suggests that sewage 

effluent has been linked to phytoplankton blooms 

and reef degradation.”

Vital components to the benthic (seabed) 

community, sponges are a dominant feature in NT 

waters and have an immense filtering capacity.

researchers 
rally to save 
turtle

A critically endangered species of turtle found 

only in Timor-Leste is being investigated by 

CDU researchers and students in an effort to 

save it from extinction.

The Long-necked Turtle (Chelodina 

mccordi timorlestensis) is unique to Timor-

Leste and is found only in Lake Iralalaro and 

surrounding areas.

Research Institute for the Environment 

and Livelihoods’ Dr Carla Eisemberg said the 

Timor-Leste Long Neck Turtle was listed as 

critically endangered under the IUCN red list 

criteria. 

“Due to its small area of occurrence, 

harvest pressure, and habitat loss, it has a 

high chance of becoming extinct in the wild,” 

Dr Eisemberg said.

“The project, Projetu Lenuk Lorosa’e, 

aims to train not only Timor-Leste university 

students, but also forest rangers from Nino 

Konis Santana National Park in how to 

monitor and protect the turtles.”

The project was funded by Conservation 

International, Turtle Conservation Fund, 

Andrew Sabin Family Foundation and The 

Mohamed bin Zayed Species Conservation 

Fund, with support from the Timor-

Leste Protected Areas and National Park 

Department.

The School of Psychological and Clinical 
Sciences: The School is working with the Christian 

Medical College and Hospital, a tertiary care hos-

pital and research institute located in Vellore, 

India. The collaboration concentrates on advancing 

improved treatment protocols for cancers of the lip 

and oral cavity, which rank in Australia as 13th 

among cancers of all sites and 3rd in India. Given 

that the Northern Territory has one of the highest 

incidence rates of oral cancer in the country, this 

research is being undertaken in collaboration with 

Royal Darwin Hospital. 

China partnerships: The University’s estab-

lished research partnerships with Anhui and 

Wuhan Universities in China continue to mature 

and emerging collaborations are encouraging. 

The School of Engineering and Information 

Technology is working with Anhui University to 

advance understanding of how improved knowl-

edge management practices in the workforce can 

impact positively on customer satisfaction, pro-

ductivity and income generation. The University’s 

collaboration with Wuhan University is based on 

computer science research, furthering techniques 

to reduce noise from images and improving image 

processing. 

Research Ethics and Integrity
Australia’s researchers ensure strong commu-

nity confidence in their work through adoption 

of world best practice for the ethical conduct of 

research involving humans or animals. In 2013 

the University commissioned an extensive review 

of the policies, procedures and practices relating to 

Human Research Ethics. The recommendations of 

this review were accepted by the University early 

in 2014 and implemented progressively through 

the year. 

An increased focus on maintaining a research 

environment characterised by the highest stan-

dards of integrity and a tiered approach to ethical 

review has been adopted, in which the intensity of 

committee review is related to the level of ethical 

risk in the protocol. New, simplified application 

forms have been rolled out, and new training 

programs have attracted wide participation. The 

preparation of applications for ethical review has 

Dr Heidi Luter, North Australian Marine Research Alliance 
Research Fellow. 

Sponges from Darwin Harbour.
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and education to improve their community’s 

food security. This project builds on her recent 

work, which found consumption of traditional 

vegetables increased when people became aware 

of the nutritional and potential economic benefits.  

“This will have real benefits for poor urban 

communities where access to affordable, 

nutritional food can be problematic,” Ms Paul 

said.

“Communities in the Top End of the NT face 

similar problems with limited access to fresh 

vegetables and fruit. There is an increasing shift 

towards energy-dense, store-bought food with 

declining consumption of traditional foods due to 

reduced access to homelands and bush tucker 

sources.”

Ms Paul said the overall aim of the project was 

to understand and increase the role of traditional 

vegetables for smallholder growers in both PNG 

and school and community gardens in the NT, 

for more diversified incomes and improved 

livelihoods.

traditional food 
key to improving 
nutrition and 
food security

A $1.2 million project aims to increase availability 

and access to traditional vegetables to improve 

food and nutritional security for communities in 

remote parts of the Northern Territory and Papua 

New Guinea.

The collaborative project is supported through 

the Australian Centre for International Agriculture 

Research and will be coordinated by researchers 

from the University, alongside the National 

Agricultural Research Institute in PNG.

Since 2012 horticulture lecturer Tania Paul 

has been assisting the women of PNG who are 

working in agriculture to develop leadership skills 

been simplified, the effort devoted to review is 

better matched to the level of ethical risk, and the 

turn-around time for approvals has been short-

ened significantly.

Higher Degree by Research 
The University continues to attract high-quality 

research candidates from Australia and over-

seas who wish to pursue projects in our areas 

of research strength. The total number of PhD 

candidates increased by 2.1%, and the student 

load grew more substantially as the University 

encouraged part-time students to move to full-

time studies to advance their completion (refer 

Figure 1). The Research and Research Training 

Committee of the Academic Board has begun 

a major review of the research degree courses 

(Masters and Doctoral) at the University with a 

view to modernising administrative processes and 

updating academic support.
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Research income  
2010-2014

Research outputs 
2010-2014

2011 and 2014 research income figures, particularly in Category 2, included a significant amount of adjustments for Menzies 
income not reported in the previous year.

Category 1 Australian Competitive Research grants; Category 2 Other government income; Category 3 Industry, international 
and other income; Category 4: CRC income.
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seCure future

Goal A robust regional multi-sector university acknowledged 
for the quality and excellence of its staff, programs, management 
and governance, and strong partnerships.

T
he Student Retention Project is a univer-

sity-wide initiative designed to address 

CDU’s high rate of student attrition in 

Higher Education. The project incor-

porates some of the recommendations from the 

Probert report (commissioned in 2013), but with 

a focus on ensuring those strategies implemented 

are highly contextualised for CDU in terms of our 

student context and challenges. 

During 2014, the project focused on identifying 

and developing multiple initiatives in two key areas 

for implementation in 2015: students at risk and a 

focused academic approach.

A Student Snapshot report within Learnline has 

been developed to provide teaching staff with a 

wide range of demographic information about stu-

dents in their units and to assist staff in designing 

teaching and learning activities that best meet the 

needs of their diverse student cohorts. 

An At Risk Working Party was formed to identify 

students at risk of withdrawing and/or failing and 

is investigating various models for identifying, con-

tacting, supporting and monitoring these students.

The University continued to harness technology 

to deliver greater efficiencies across the organisa-

tion in 2014.

Corporate Services
Office of Facilities Management: The Office 

improved maintenance planning, its work man-

agement system and capability to gain operational 

data from the University’s financial system. This 

has resulted in greater ability to plan and manage 

work within available budgets. The Office also 

implemented building condition assessment soft-

ware, which will support the development of 

backlog maintenance plans as well as allow the 

University executive to make informed decisions 

regarding the future replacement and upgrade of 

its building stock. 

The Office engaged a dedicated property man-

ager, which has greatly improved revenue gathering 

and the management of property leases. The Office 

also engaged a dedicated space manager, which 

has impacted positively on the University’s space 

management processes. 

The University has strong energy management 

credentials and in 2014 funds were allocated to 

improve the efficiency of air-conditioning plant 

as well as the completion of plans to implement 

additional solar energy capacity. This work is well 

progressed and has resulted in the University 

being able to negotiate favourably its future elec-

tricity supply contract.

nt celebrates 
25 years of uni 
education

This year marks 25 years of university education 

in the Northern Territory and a milestone for the 

University, which in 2013 celebrated its 10th 

anniversary as the Territory’s university.

Anniversary committee chair Emeritus 

Professor Charles Webb said 2014 marked a 

number of significant anniversaries in the history 

of university education in the NT.

“The Territory struggled long and hard to 

establish a university,” Professor Webb said. “The 

pioneers of higher education in the NT knew that 

a university would encourage our young people to 

stay in the Territory to complete their education.

“It was also apparent that a university would 

be central to developing the NT into the thriving, 

diverse and unique place it is today.”

The year 2014 also marks 40 years since the 

creation of the Darwin Community College and 

35 years since the Community College of Central 

Australia opened its doors. 

This signalled the beginning of further education 

offerings in the NT, and was followed by the 

formation of the University’s predecessor institution, 

the Northern Territory University, in 1989.
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Cdu to host 
north’s 
research hub

Northern Australia’s unique natural 

environments will benefit from a $24 million 

investment in environmental research by 

the Australian Government. 

The Northern Australia Environmental 

Resources Hub is one of six new hubs to 

receive Commonwealth funding that will 

run under the National Environmental Science 

Programme. 

The hub is a collaboration 

between leading research organisations 

including the University, James Cook 

University, the University of Western 

Australia, Griffith University, CSIRO, the 

North Australian Indigenous Land and Sea 

Management Alliance, and the Northern 

Territory, Queensland and West Australian 

governments. 

A key feature of the hub will be strong 

involvement from the organisations that can 

use the research to improve their decision-

making, including Parks Australia, state 

and territory government agencies, natural 

resource management bodies and Indigenous 

groups.  

The hub will be led by CDU’s 

Professor Michael Douglas, who has more 

than 20 years’ experience working in ecology 

and management of tropical ecosystems.

Office of Library Services: The Office of Library 

Services enjoyed a more coordinated and strategic 

approach to planning with the completion of the 

Library Services three-year-plan “Library 2017”, 

available at W: cdu.edu.au/library/about/planning.

html.

Research support was increased with the tri-

pling of Open Access research publications in 

eSpace to more than 900 through successful 

awareness-raising activities with University aca-

demics. The Library’s main lending collection at 

Casuarina campus was re-barcoded with new 

Radio-Frequency ID Tags.

Office of Information Technology Management 
and Support (ITMS): External Engineering and IT 

students are now able to access their complete IT 

lab environments remotely through Virtual Desktop 

Infrastructure. Students’ access accounts are now 

automated and controlled by Role Based Access 

Control, automatically providing access based on 

their enrolment. ITMS now provides complete ICT 

services to Menzies School of Health Research.

Office of Human Resource Services: A new 

Work Health and Safety website was launched 

and framework for ISO AS4801 Work Health and 

Safety certification was established. Some 26 pay 

runs were completed correctly and on time for 

1,600 staff for the year. More than 1,000 recruit-

ment transactions were completed for the year.

Office of Major Projects: During 2014 the Fire 

Mains Project involving 6.8kms of fire mains, new 

hydrant boosters and up-grades to water supply 

services were completed. Construction of the 

School of Business at the Darwin Waterfront also 

was completed.

The ACIKE Blue 2 building received a Green 

Building Council of Australia award. The Red 6 

IMPS Studio was awarded in the NT Architecture 

Awards with the George Chaloupka Award for 

Interior Architecture. 

Office of Student Administration and Equity 
Services: Student Central was implemented in 2014, 

providing a first point of contact for all students irre-

spective of study mode. Other achievements include 

ACIKE received recognition for its sustainable building 
practices.

Building 
receives ‘green 
star’ approval

the development of VET online applications and 

enrolments, the implementation of VET Fee HELP 

and the inaugural Adelaide graduation ceremony.

Office of Marketing and Planning: The Office 

introduced the first Social Media Week at the 
The main central building in the ACIKE complex.

The University has been recognised for 

championing sustainable building practices in the 

Northern Territory.

The University received a nationally recognised 

Green Star rating for the Australian Centre for 

Indigenous Knowledges and Education (ACIKE) 

facility on Casuarina campus.

The sophisticated facility received a 4 Green 

Star – Education Design v1 certified rating from 

the Green Building Council of Australia for its 

environmentally sustainable building practices.

Major Projects Senior Manager Ken Suter said 

the rating was a significant achievement because 

few buildings in the NT were Green Star certified.

The ACIKE building design featured superior 

sustainable technologies, such as set-point air-

conditioning and motion triggered, low energy 

lighting.

Water captured from the building’s air-

conditioning system is reused in the outdoor 

ponds, waterfall and garden, and recycled 

rainwater is reused in the building’s toilet facility 

and garden.

The building was designed by DKJ projects.

architecture and received a commendation in the 

2013 Northern Territory Architecture Awards.
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roundtable 
marks new 
rapport in 
north

The University took its place at an historic 

meeting to build a strong, cohesive and 

sustainable region encompassing Timor-

Leste, Indonesia and Australia.

The University Roundtable on Sub-

Regional Development, held in Dili, brought 

together senior representatives of universities 

and government from the three countries.

It was the first annual gathering to build 

understanding of critical issues that face the 

wider region and to drive opportunities to 

build stability and prosperity.

Deputy Vice-Chancellor Professor Sharon 

Bell, who led the CDU delegation, said that 

universities had the capacity to help transform 

economies, contribute to social change and 

nurture the next generation of leaders.

“Research points to the importance 

of strong social and cultural ties between 

countries in the sub-region that will promote 

an environment that is stable, democratic 

and conducive to economic participation and 

prosperity,” Professor Bell said.

In his opening address at the two-day 

discussion, Timor-Leste Prime Minister 

Xanana Gusmao stressed the role of 

universities in educating for global citizenship 

and the need for inclusive and equitable 

growth across the region.

grants take 
students 
abroad

As many as 72 undergraduates embarked on 

short-term study opportunities in South-East 

Asia, following more than $150,000 in grants 

announced by the Australian Government.

The New Colombo Plan Mobility grants 

allowed up to 30 law, six environmental 

science and 30 Indonesian language students 

to undertake intensive study programs in 

Indonesia, and six education students to 

participate in teaching practicums in Hong 

Kong.

Vice-Chancellor Professor Simon 

Maddocks said the funding helped to 

strengthen ties with several leading 

universities and education partners with 

whom the University already had long-term 

strategic relations.

“Not only will this expose our students to 

new ideas, perspectives and friendships, but 

it also will lay the foundation for continuing 

relationships and a two-way flow of students 

and staff into the future,” Professor Maddocks 

said.

University and increased Facebook “likes” by 41% 

to more than 16,000. There was an increase in 

first preference applications for Semester 2 of 

more than 31% with further integration of cus-

tomer relationship management to include current 

student experiences.

CDU businesses
Uniprint: The printery continued to provide 

printing, graphic design and advertising services 

to CDU. It registered increased external revenue in 

part due to its successful inclusion in a panel con-

tract for Northern Territory Government printing 

and its re-appointment on the multi user list for 

Australian Government print work. Planning 

began for the printery to be relocated in 2015.

International House Darwin: IHD held a re-recog-

nition celebration for Sitzler Court, acknowledging 

more than 20 years of support to CDU and IHD. 

Throughout Semester 2 the iGrow program was 

expanded to deliver almost one event a day, pro-

viding more opportunities for IHD residents to 

improve their student experience. The IHD reno-

vation continued with renovations of kitchens and 

new communal spaces were opened.

Child Care Centre: The Child Care Centre has been 

awarded government funding over three years for 

staff development training. 

CDU Bookshop: The bookshop’s text service 

delivery for students and staff continued to 

improve throughout the year. Progress was made 

by making e-commerce easier for students with 

a payment gateway established. During the year 

there were 20,000 customer purchases for 50,000 

items and 7,000 online orders.  

The revamped Sitzler Court encourages student interaction and was officially opened at the re-recognition ceremony.
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CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Income statement
FOR THE YEAR ENDED 31 DECEMBER 2014

Consolidated Parent Entity

2014
$’000

2013
$’000

2014
$’000

2013
$’000

Income from continuing operations

Australian Government financial assistance

Australian Government grants  121,746  142,048  100,498  99,094 

HELP – Australian Government payments  24,851  22,461  24,851  22,461 

NT Government financial assistance  64,543  66,168  60,203  61,188 

HECS – HELP student payments  5,949  5,399  5,949  5,401 

Fees and charges  34,282  27,214  34,046  29,790 

Investment revenue  4,491  6,002  3,232  3,973 

Consultancy and contracts  24,909  22,427  15,760  15,792 

Other revenue  56,339  38,821  55,342  37,504 

Total revenue from continuing operations  337,110  330,540  299,881  275,203 

Gains on disposal of assets  2,292  1,089  2,292  1,078 

Share of profit or loss on investments accounted forusing the equity 
method

 112  -    112  -   

Total income from continuing operations  339,514  331,629  302,285  276,281 

Expenses from continuing operations

Employee-related expenses  171,395  160,178  147,703  135,911 

Depreciation and amortisation  21,353  18,822  20,714  18,531 

Repairs and maintenance  7,195  8,290  6,474  7,524 

Impairment of assets  464  630  464  630 

Losses on disposal of assets  3,821  -    -    -   

Other expenses  126,328  111,718  119,916  103,194 

Total expenses from continuing operations  330,556  299,638  295,271  265,790 

Net result before income tax  8,958  31,991  7,014  10,491 

Income tax expense  -    -    -    -   

Net result after income tax for the period  8,958  31,991  7,014  10,491 

Total net result attributable to members  8,958  31,991  7,014  10,491 

Total net result attributable to members from continuing operations  8,958  31,991  7,014  10,491 

summary of finanCial 
statements

Note: Please refer to the “2014 Financial Statements” publication for the complete audited financial statements.
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CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of comprehensive income
FOR THE YEAR ENDED 31 DECEMBER 2014

CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of financial position
FOR THE YEAR ENDED 31 DECEMBER 2014

Consolidated Parent Entity

2014
$’000

2013
$’000

2014
$’000

2013
$’000

Net result after income tax for the period  8,958  31,991  7,014  10,491 

Items that may be reclassified to profit or loss

Gain/(loss) on value of available for sale financial assets, net of tax 24  55   -    -   

Items that will not be reclassified to profit or loss

Gain/(loss) on revaluation on land and buildings, net of tax  18,658  19,844  18,658  19,844 

Total other comprehensive income  18,682  19,899  18,658  19,844 

Total comprehensive income  27,640  51,890  25,672  30,335 

Total comprehensive income attributable to members  27,640  51,890  25,672  30,335 

Total comprehensive income attributable to members from continuing 
operations

 27,640  51,890  25,672  30,335 

Consolidated Parent Entity

2014
$’000

2013
$’000

2014
$’000

2013
$’000

ASSETS

Current assets

Cash and cash equivalents  107,343  130,958  77,851  97,778 

Receivables  21,543  10,759  19,130  8,456 

Inventories  1,197  997  1,197  997 

Other financial assets  1,985  1,959  776  785 

Non-current assets classified as held for sale  16,976  12,421  16,976  12,421 

Other non-financial assets  5,181  6,307  4,915  5,994 

Total current assets  154,225  163,401  120,845  126,431 

Non-current assets

Biological assets  2,135  3,190  2,135  3,190 

Investment property  300  300  -    -   

Investments accounted for using the equity method  428  -    428  -   

Other financial assets  303  279  -    -   

Property, plant and equipment  504,604  488,487  494,245  453,479 

Intangible assets  16,395  -    529  -   

Total non-current assets  524,165  492,256  497,337  456,669 

Total assets  678,390  655,657  618,182  583,100 

LIABILITIES

Current liabilities

Trade and other payables  8,570  9,158  9,353  11,505 

Borrowings  2,000  2,000  2,000  2,000 

Provisions  24,718  23,050  21,455  19,885 

Other liabilities  12,446  6,540  12,126  6,142 

Total current liabilities  47,734  40,748  44,934  39,532 

Non-current liabilities

Borrowings  4,000  16,000  4,000  16,000 

Provisions  2,362  2,101  2,055  1,811 

Total non-current liabilities  6,362  18,101  6,055  17,811 

Total liabilities  54,096  58,849  50,989  57,343 

Net assets  624,294  596,808  567,193  525,757 

Equity

Reserves  250,969  235,581  243,969  225,429 

Restricted funds  40,683  39,856  40,683  39,856 

Retained earnings  332,642  321,371  282,541  260,472 

Total equity  624,294  596,808  567,193  525,757 

Note: Please refer to the “2014 Financial Statements” publication for the complete audited financial statements. Note: Please refer to the “2014 Financial Statements” publication for the complete audited financial statements.
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CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of changes in equity
FOR THE YEAR ENDED 31 DECEMBER 2014

CHARLES DARWIN UNIVERSITY AND ITS CONTROLLED ENTITIES

Statement of cash flows
FOR THE YEAR ENDED 31 DECEMBER 2014

Restricted 
Funds
$’000

Reserves
$’000

Retained 
Earnings

$’000
Total

$’000

Consolidated

Balance at 1 January 2013  48,378  216,974  279,566  544,918 

Net operating result  -    -    31,991  31,991 

Gain/(loss) on revaluation on land and buildings, net of tax  -    19,844  -    19,844 

Gain/(loss) on value of available for sale financial assets, net of tax  -    55  -    55 

Total comprehensive income  -    19,899  31,991  51,890 

Transfers (to)/from restricted reserves (8,522)  -    8,522  -   

Transfers (to)/from revaluation reserves  -   (1,292)  1,292  -   

Balance at 31 December 2013  39,856  235,581  321,371  596,808 

Balance at 1 January 2014  39,856  235,581  321,371  596,808 

Net operating result  -    -    8,958  8,958 

Gain/(loss) on revaluation on land and buildings, net of tax  -    18,658  -    18,658 

Gain/(loss) on value of available for sale financial assets, net of tax  -    24  -    24 

Total comprehensive income  -    18,682  8,958  27,640 

Transfers (to)/from restricted reserves  827  -   (827)  -   

Transfers (to)/from revaluation reserves  -   (3,294) 3,294   -   

Transfers from retained earnings  -    -   (154) (154)

Balance at 31 December 2014  40,683  250,969  332,642  624,294 

Parent

Balance at 1 January 2013  48,378  205,877  241,167  495,422 

Net operating result  -    -    10,491  10,491 

Other comprehensive income  -    19,844  -    19,844 

Total comprehensive income  -    19,844  10,491  30,335 

Transfers (to)/from restricted reserves (8,522)  -    8,522  -   

Transfers (to)/from revaluation reserves  -   (292)  292  -   

Balance at 31 December 2013  39,856  225,429  260,472  525,757 

Balance at 1 January 2014  39,856  225,429  260,472  525,757 

Net operating result  -    -    7,014  7,014 

Other comprehensive income  -    18,658  -    18,658 

Total comprehensive income  -    18,658  7,014  25,672 

Transfers (to)/from restricted reserves  827  -   (827)  -   

Transfers (to)/from revaluation reserves  -   (118)  118  -   

Transfers from retained earnings  -    -   (154) (154)

Distribution from Subsidiaries  -    -    15,918  15,918 

Balance at 31 December 2014  40,683  243,969  282,541  567,193 

Consolidated Parent Entity

2014
$’000

2013
$’000

2014
$’000

2013
$’000

Cash flows from operating activities

Australian Government grants  142,391  164,509  123,682  121,555 

OS-HELP (net)  26  18  26  18 

Superannuation supplementation  36  22  36  22 

State Government grants  62,929  72,785  58,533  67,307 

HECS-HELP student payments  5,949  5,399  5,949  5,401 

Receipts from student fees and other customers  141,700  101,460  116,030  91,119 

Interest received  4,525  6,629  3,241  4,572 

Proceeds from sale of biological assets  1,240  387  1,240  387 

Payments to suppliers and employees (328,637) (300,267) (286,487) (258,700)

Net cash provided by / (used in) operating activities  30,159  50,942 22,250   31,681 

Cash flows from investing activities

Proceeds from sale of property, plant and equipment  5,218  3,082  5,199  3,059 

Payments for property, plant and equipment (46,838) (65,962) (35,222) (38,408)

Payments for biological assets (44) (33) (44) (33)

Loans to joint ventures  -    140  -    140 

Other investing outflows (110)  -   (110)  -   

Net cash provided by / (used in) investing activities (41,774) (62,773) (30,177) (35,242)

Cash flows from financing activities

Proceeds from borrowings  -    12,000  -    12,000 

Repayment of borrowings (12,000)  -   (12,000)  -   

Net cash provided by / (used in) financing activities (12,000)  12,000 (12,000)  12,000 

Net increase / (decrease) in cash and cash equivalents (23,615)  169 (19,927)  8,439 

Cash and cash equivalents at the beginning of the financial year  130,958  130,789  97,778  89,339 

Cash and cash equivalents at the end of the financial year  107,343  130,958 77,851   97,778 

Note: Please refer to the “2014 Financial Statements” publication for the complete audited financial statements. Note: Please refer to the “2014 Financial Statements” publication for the complete audited financial statements.
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governanCe Council members

The Honourable 
Sally Thomas 
AC
Chancellor

The Honourable 
Sally Thomas AC has held the posi-
tion of Chancellor since January 
2010. She had been Deputy 
Chancellor since the foundation of 
the University in 2003. She was 
a Judge of the Supreme Court of 
the Northern Territory until her 
retirement in August 2009 and 
later became the Administrator 
of the Northern Territory. The 
Chancellor chairs the Council, 
Executive Committee of Council, 
the Nominations, Honorary Awards 
and Legislation Committee and 
the Remuneration Committee, and 
is a member of all other standing 
committees. 

Professor  
Mary O’Kane
Professor O’Kane 
became a member 
of Council in 2009. 

She was formerly Vice-Chancellor of 
the University of Adelaide. Professor 
O’Kane is the Chief Scientist of New 
South Wales. She sits on the Audit 
and Risk Committee.

Mr Richard 
Ryan AO
Deputy Chancellor

Mr Ryan has held 
the position of 

Deputy Chancellor since January 
2010. He was the Chancellor of 
CDU from its foundation in 2003 
until his retirement in December 
2009. He is a professional company 
director of several public compa-
nies and statutory bodies. Mr Ryan 
sits on the Executive Committee 
of Council, chairs the Finance 
and Infrastructure Development 
Committee, and is a member of 
the Audit and Risk Committee, the 
Nominations, Honorary Awards 
and Legislation Committee, and the 
Remuneration Committee.

Mr Alan Morris
Mr Morris became 
a member of 
Council in 2006. 
He has held many 
senior government 

positions including Chief Executive 
of the Department of the Chief 
Minister of the Northern Territory 
and Chair of the Commonwealth 
Grants Commission. Mr Morris also 
undertakes consulting and advisory 
work for AusAID, the World Bank 
and USAid. He sits on the Finance 
and Infrastructure Development 
Committee, and chairs the Audit 
and Risk Committee.

Professor 
Simon 
Maddocks 
Vice-Chancellor 
From 24 March

Professor Maddocks was appointed 
Vice-Chancellor in 2014 and took 
up the position on 24 March. 
Professor Maddocks sits on the 
Executive Committee of Council, the 
Nominations, Honorary Awards and 
Legislation Committee, the Finance 
and Infrastructure Development 
Committee, the Audit and Risk 
Committee, the Remuneration 
Committee and the Academic Board. 

Mr Elliot 
McAdam
Mr McAdam has 
been a member 
of Council 

since 2009. He was a member of 
the Legislative Assembly of the 
Northern Territory and has held 
various ministerial portfolios.

Associate 
Professor Steve 
Shanahan
Chair, Academic 
Board 

Associate Professor Shanahan was 
elected Chair of the Academic Board 
and assumed the role and Council 
membership on 1 July 2013. He 
is an academic staff member and 
sits on the Nominations, Honorary 
Awards and Legislation Committee.

Professor 
Sharon Bell
Acting Vice-
Chancellor  
To 24 March

Professor Bell is the Deputy 
Vice-Chancellor.
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Meetings

Meetings

Council       Executive       FIDC      ARC      NHAL     Tender Remuneration

A B A B A B A B A B A B A B

Sally Thomas AC 6 6 2 2 6 6 3 3 4 4

Simon Maddocks 5 5 2 2 5 5 2 3 4 4

Steve Shanahan 6 6 4 4

Ken Davies 3 6

Matthew Gardiner 2 6 1 3

Elliot McAdam 2 6

Alan Morris 4 6 6 4 3 3

Mary O'Kane 1 6 2 3

Jodie Ryan 2 3 2 1

Richard Ryan AO 6 6 2 2 6 6 2 3 4 4

Justin Busse 3 6

Keith Christian 6 6

Kingsley Brenton 6 6

Benjamin McGowan 4 6

Sharon Bell 1 1 1 1

Legend

A = Attended
B = Number eligible to attend

Mrs Jodie Ryan
Mrs Ryan was 
appointed a 
member of Council 
in 2014. Mrs 

Ryan is the Under Treasurer of 
the Northern Territory. As Under 
Treasurer Mrs Ryan is Chair of the 
Treasury Corporation Advisory 
Board and has responsibilities in 
a range of high-level inter-agency 
committees including the Executive 
Remuneration Review Panel and 
the Infrastructure Subcommittee.  
Mrs Ryan is a graduate of the 
University.  She sits on the Finance 
and Infrastructure Development 
Committee. 

Mr Matthew 
Gardiner
Mr Gardiner 
became a member 
of Council in 2009. 

He is a graduate of the University 
and is the Northern Territory 
Branch Secretary and Secretary of 
United Voice. Mr Gardiner sits on 
the CDU Amenities Limited Board 
and the Audit and Risk Committee.

Mr Ken Davies 
Mr Davies was 
appointed to 
Council on 28 
June 2013. He is 

Chief Executive of the Department 
of Education. 

Mr Justin Busse
Mr Busse joined 
Council in 2011 
as the elected 

member from the VET academic 
staff. He is Head of School – Trades.

Professor Keith 
Christian
Professor 
Christian became 
an elected 

member of Council in 2014.  He 
was elected from the Higher 
Education academic staff and is 
Professor of Zoology. 

Mr Kingsley 
Brenton 
Mr Brenton 
became an elected 
member of Council 

in 2013. He was elected from the 
undergraduate student cohort and 
is undertaking a Bachelor of Laws.

Mr Benjamin 
McGowan
Mr McGown joined 
Council in 2014 
as the elected 

member from the postgraduate 
student cohort. He is undertaking 
research toward a Doctor of 
Philosophy.
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University Governance 
and Executive 
Management

Charles Darwin University Council is the governing 
body of the institution. Led by the Chancellor, 
Council governs the affairs of the University under 
the Charles Darwin University Act 2003.

Seven standing committees assist Council in 
carrying out its responsibilities:

 •  Executive Committee acts on behalf of 
Council as required on matters between 
regular meetings of Council that cannot be 
deferred until the next scheduled meeting.

 •  Academic Board is the principal academic 
body assisting the Council and Vice-Chancellor 
in all matters relating to learning, teaching and 
assessment, and the assurance and enhance-
ment of the academic quality and standards of 
all programs and awards.

 •  Finance and Infrastructure Development 
Committee is responsible for assessing and 
advising Council on the University’s financial 
position and performance, its assets and lia-
bilities, and its strategies relating to income, 
budget allocations and capital expenditure. 

 •  Audit and Risk Committee assists the Council 
in exercising governance, due care, dili-
gence and skill in relation to discharging the 
following broad duties: financial reporting, 
internal controls and risk management, 
external audit, internal audit, and controlled 
and associated entities.

 •  Tender Committee is responsible for 
reviewing tenders, expressions of interest, 
certificates of exemption or other means of 
procurement in excess of the University’s 
$10,000 procurement threshold.

 •  Nominations, Honorary Awards and 
Legislation Committee oversees nominations 
for Council membership, provides advice in 
relation to honorary awards, and reviews all 
proposed legislation.

 •  Remuneration Committee assists Council in 
the determination of the remuneration package 
and performance of the Vice-Chancellor. It also 
provides advice to the Vice-Chancellor on the 
remuneration package of Executive level staff.

The Council delegates the implementation of 
University strategic direction and the management 
of day-to-day operations to the Vice-Chancellor, 
supported in this role by an executive team.

University governance best practices
The University was deemed compliant with the 
National Governance Protocols as described in the 
Commonwealth Grant Scheme Guidelines under the 
Higher Education Support Act 2003. 

The affairs of the University are to be 
conducted by the Council
Council assumes stewardship of the University 
through a set of responsibilities set out in Section 8 of 
the Charles Darwin University Act. Council works to:

 •  Monitor the performance of the Vice-Chancellor
 •  Approve the mission and strategic direction of 
the University

 •  Approve the budget and business plan of the 
University

 •  Oversee the management of the University, 
including approving significant commercial 
activities

 • Regularly review delegations under the Act
 •  Monitor systems of accountability implemented 
by the University

 •  Review management practices and perfor-
mance of the University

 •  Oversee risk management across the University.

The composition of the Council must be 
appropriate to the duties and responsibilities
The University Council is based on a board-of-
trustees model, with members appointed or elected 
acting solely in the interests of the University and 
not as delegates or representatives of a particular 
constituency.

The structure, composition and size of Council 
are determined by the Charles Darwin University 
Act. Direction in the Act ensures Council is able to 
discharge its responsibilities and duties adequately 
via the following membership:

 • Chancellor (appointed by the Council)
 • Vice-Chancellor
 • Chair of the Academic Board
 •  Eight members appointed by the Administrator 
of the Northern Territory, representing a broad 
range of community interests and including 
financial and commercial expertise

 •  One person elected by and from the full-time 
HE academic staff

 •  One person elected by and from the full-time 
VET academic staff 

 •  One person elected by and from the undergrad-
uate students, and 

 •  One person elected by and from the postgrad-
uate students.

Education program for new Council 
members
The University has a professional development pro-
gram for Council, with the objectives:

 •  To ensure new members of Council receive an 
induction program and appropriate core docu-
mentation and information (induction)

 •  To ensure members are informed about their 
duties generally, including the legislative and 
operational context of the University (provision 
of requisite background information)

 •  To assist members of Council to develop and 
maintain a skill set that fits the governance and 
strategic needs of the University (improvement in 
planning and governance), and

 •  To enhance organisational performance 
by improving the (minimum) skill set of all 
members, as well as instilling and enhancing 
specialist skills in those members who will lead 
committees and/or Council activities.

Activities include a formal induction program, 
opportunities to attend various conferences, events 
and local functions planned around the rotation of 
Council meetings between the University campuses.

Written Code of Conduct 
The University has a written Code of Conduct based 
on five ethical principles:

 •  Fairness: We value fairness, characterised by 
openness and impartiality in the conduct of our 
study and work, in decision-making, and in 
supporting and attracting staff and students.

 •  Respect: We value respectful and polite con-
duct. We demonstrate consideration and 
regard for the rights, privacy and feelings of 
others, and for the differences across cultural 
backgrounds, beliefs and abilities.

 •  Integrity and Professionalism: We value integ-
rity and professionalism in our activities and 
across academic, teaching and management 

functions. Professionalism is characterised 
by competency, skill, quality service delivery, 
and the expectation that staff will conduct 
their duties in a responsible and conscientious 
manner. 

 •  Accountability: We value accountability and 
take responsibility for our actions within the 
scope of our work, study and community 
engagement.

 •  Equality of opportunity: We value equality of 
opportunity and celebrate diversity.

Overseeing risk management and  
internal audit
The University internally manages the coordination 
of activities related to the organisational risk-man-
agement framework. The Audit and Risk Committee 
formally endorses the risk management framework, 
monitors activities and reports to Council. 

The University undertakes internal audit activ-
ities through both in-sourced and out-sourced 
means. The Audit and Risk Committee formally 
endorses an annual internal audit plan, monitors 
activities, and reports to Council.

Satisfactory health and safety measures  
in place
The University takes a proactive risk-management 
approach to workplace health and safety issues to 
meet the requirements of occupational health and 
safety policy and legislation. A dedicated health 
and safety team has day-to-day responsibility for 
activities in this area, working with the University 
Health and Safety Group, chaired by a member 
of the University executive. The Council reviews 
health and safety measures as part of the regular 
risk management and internal audit activities.

Freedom of Information
The University is committed to protecting the pri-
vacy of staff, students and other stakeholders. Its 
privacy statement contains the policy for man-
aging personal information collected. This is part 
of the procedures in place to protect the privacy of 
personal information in accordance with the infor-
mation privacy principles set out in the Information 
Act (Northern Territory). The University received 
zero information access requests in 2014.
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honorary 
awards roll

Doctor of Arts
Mr Gawirrin Gumana HonDArts (2007) 

Mrs Judith Ann Weepers HonDArts (2007) 

Doctor of Economics
Mr Jose Sun-Say Yu HonDEc (1999) 

Dr Neil Conn AO HonDEc (2001) 

Doctor of Education
Mr Dato Seri Samy Vellu HonEdD (1998) 

Mrs Nancy Giese AO OBE HonEdD (2004)  
 (Deceased) 

Emeritus Professor Ron McKay HonEdD (2006)  
 (Deceased) 

Ms Raymattja Marika HonEdD (2007) (Deceased)

Mr Peter Plummer HonEdD (2009)

Ms Waymamba Yinamara Gayamangu HonEdD  
 (2014) 

Doctor of Laws
The Honourable Austin Asche AC QC HonLLD  
 (1994) 

The Honourable Brian Martin AO MBE HonLLD  
 (2007) 

The Honourable Dean Mildren RFD QC HonLLD  
 (2013)

Doctor of Letters
Dr Harold Garner HonDLitt (1997) (Deceased)

Dr George Chaloupka HonDLitt (1998) (Deceased)

Ms Miriam Rose Ungunmerr-Baumann HonDLitt  
 (2002) 

The Honourable Mr Ted Egan AO HonDLitt (2002) 

Mrs Patricia Miller AO HonDLitt (2006) 

Mr RG (Dick) Kimber AM HonDLitt (2006)

Mr John Ah Kit HonDLitt (2009)

Mr Thomas Calma HonDLitt (2010)

Mr Daryl Manzie HonDLitt (2010)

Professor Ian Chubb AC HonDLitt (2011)

Professor Judith Whitworth AC HonDLitt (2011)

Mr Kay Rala Xanana Gusmao (2012)

Mr Jack Thompson (2012)

Ms Elaine Läwurrpa Maypilama, HonDLitt (2013)

Doctor of Science
Emeritus Professor James Thomson AM HonDSc  
 (1992) (Deceased) 

Fr Frank Flynn AC HonDSc (1993) (Deceased) 

Dr John Hargrave AO MBE HonDSc (1995) 

Emeritus Professor Malcolm Nairn AM HonDSc  
 (1999) 

Professor John Mathews HonDSc (2000)

Dr Len Notaras AM HonDSc (2008)

Dr Alan Walker HonDSc (Posthumously Awarded,  
 2008)

Dr Sadhana Mahajani HonDSc (2010)

Professor Jonathan Carapetis HonDSc (2013)

Professor Grahame Webb Honoris Causa (2013)

Professor John Wakerman Honoris Causa (2013)

Mr Jiro Okada HonDSc (2014)

Doctor of the University
General Peter Cosgrove AC MC HonDUni (2001) 

The Honourable Paul Everingham AO HonDUni  
 (2003)

Companion of the University
Mr Keith Pennell OAM (2001) 

Mr Paul Sitzler OAM (2003) (Deceased) 

Mrs Minna Sitzler AM (2003)

Mr Michael Martin OAM (2011)

Ms Angelica Poulos (2011)

Mr Ian Kew (2011)

Mr Earl James AM (2012)

Mrs Wendy James OAM (2012)

Professor David Parry (2012) 

Ms Elizabeth Martin OAM (2012)

Ms Diana Jarvis (2013)

Ms Terry Underwood AM (2013)

Mr Allan Garraway (2013)

Ms Veronica Dobson AM (2013)

Award of Emeritus Professor
Emeritus Professor Alan Powell

Emeritus Professor Ron McKay (Deceased)

Emeritus Professor Malcolm Nairn AM

Emeritus Professor James Thomson AM  
 (Deceased)

Emeritus Professor David Carment AM (2008)

Emeritus Professor Mary Ann Bin-Sallik (2008)

Emeritus Professor Helen Garnett PSM (2009)

Emeritus Professor Charles Webb (2012)

Award of Emeritus Chancellor
The Honourable Austin Asche AC QC HonLLD  
 (2010)

Mrs Nancy Giese AO OBE HonEdD (2010)  
 (Deceased)
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ACIKE
Australian Centre for Indigenous Knowledges  
and Education

AFB
Away from Base Funding

CRC
Cooperative Research Centre

DLRM
Department of Land Resource Management

DPIF
Department of Primary Industry and Fisheries

ERA
Excellence in Research Australia

GTNT
Group Training Northern Territory

HE
Higher Education

HEPPP
Higher Education Participation  
and Partnership Program

IHD
International House Darwin

ITMS
Information Technology Management and Support

JSCNA
Joint Select Committee on Northern Australia

JCU
James Cook University

LEBA
Faculty of Law, Education, Business and Arts

Acronyms

MOOC
Massive Open Online Course

MOU
Memorandum of Understanding

NTG
Northern Territory Government

OIAS
Office of Indigenous Academic Support

OPVC-IL
Office of the Pro Vice-Chancellor,  
Indigenous Leadership

PASS
Peer Assisted Study Scheme

QS
Quacquarelli Symonds Rankings

RIEL
Research Institute for the Environment  
and Livelihoods

SAF
Structural Adjustment Fund

SARDI
South Australian Research and  
Development Institute

SIKPP
School of Indigenous Knowledges  
and Public Policy

UWA
University of Western Australia

VET
Vocational Education and Training
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