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Day One 19 August 2015

Mastering the Tools to Become an Inspiring, Influential and Dynamic Leader

PLUS WORKSHOPS!
Plus Two Separately Bookable Full-Day 
Workshops on 18 & 21 August 2015

8.30 - 8.55 Registration and Morning Coffee 

8.55 - 9.00 Official Welcome and Opening Remarks from 
the Chair

9.00 - 9.30 OPENING KEYNOTE CASE STUDY
“Lessons I have learnt..the easy..and the hard 
way!”
After an international career in academia that spanned 
three continents, Pascale became the Deputy Vice-
Chancellor & Vice-President (Academic) at the University 
of Adelaide in 2011, and she has been the most senior 
female senior executive at the University ever since. 
Her leadership has contributed to the advancement of 
the University’s international standing as a world-class 
research and teaching institution. Her personal leadership 
journey has not been a straight road, but rather a journey 
that has taught her many lessons. Pascale will share her 
advice on:
• Overcoming common career challenges
• Avoiding the obvious mistakes often made by women in

leadership
• Approaches you can apply to help navigate through

tough times

Professor Pascale Quester Deputy Vice-Chancellor 
and Vice-President (Academic) 
The University of Adelaide

9.30 - 9.45 Questions and Discussion

9.45 - 10.15 CASE STUDY 
“Developing the confidence to implement new 
strategy”
Initiating and implementing a new strategic direction for 
a University in order to achieve better results requires 
confidence. When Pip joined the University, she was asked 
to use her strategy and vision to improve the students 
learning experience. To apply your own thinking into an 
established model demands abundant confidence in your 
own abilities. In order to drive change successfully, it is 
essential for the leader to be and appear both confident 
and courageous. Pip will discuss:
• Implementing change to enhance teaching, learning and

student experience
• Developing the confidence to take calculated risks
• Gaining your teams confidence and support in your

decisions

Professor Pip Pattison Deputy Vice-Chancellor 
(Education) 
University of Sydney

10.15 - 10.30 Questions and Discussion

10.30 - 10.45 INTERACTIVE NETWORKING SESSION

10.45 - 11.00 Morning Tea

11.00 - 11.30 CASE STUDY
“Learning the rules, changing the game” 
Effective leadership depends, to some extent, on grasping 
the right opportunity. Proactively seeking and seizing the right 
opportunities helps to ultimately facilitate career progression. 
However, sometimes opportunities are not so clear-cut, and 
hard to identify, and when they do arise, may require you 
to rethink your approach. Julie will share her thoughts and 
reflections on:
• Identifying and seizing the right opportunities to exercise

effective leadership
• Developing an opportunity-searching and forward-     
   focused outlook to improve performance

Dr Julie Wells Vice-Principal Policy and Projects 
University of Melbourne

11.30 - 11.45 Questions and Discussion

11.45 - 12.15 EXPERT COMMENTARY
“Embrace new challenges to effectively transition”
Transitioning across roles requires an ability to adapt quickly 
and an open mind towards facing and solving new problems. 
Different challenges arise in a multitude of forms which may 
require an advancement of current and new skills in order to 
respond effectively. Alongside these different challenges that 
a new position will bring, one test which will always continue 
is the juggling of your workload alongside your personal life. 
Judyth has learnt to effectively transition in her roles and 
successfully blend a work life with a personal life. She will 
discuss:
• Challenges faced and overcome when transitioning across

roles
• Benefits gained when choosing to face new challenges
• Strategies to effectively manage a professional career

alongside a personal life

Professor Judyth Sachs Former Deputy Vice-
Chancellor and Provost 
Macquarie University

12.15 - 12.30 Questions and Discussion 

12.30 - 1.30 Networking Lunch

1.30- 2.30 INTERACTIVE PANEL DISCUSSION
Constructing a supportive, successful and 
satisfying workplace culture
To cultivate achievement within your team, it is essential to 
create a workplace culture that is supportive and enabling 
of success. It is proven that a positive workplace culture 
enhances overall satisfaction and engagement. Culture  
has a large bearing on the productivity and performance of 
employees. As a leader it is your responsibility to ensure that 
the appropriate culture is nurtured and maintained. This panel 
will explore:
• Creating a positive culture of engagement and success
• Supporting and encouraging the development and

progression of others
• Establishing a continuous dialogue of positive

communication

Professor Iain Martin Vice President and Deputy 
Vice-Chancellor (Academic) 
University of New South Wales 
Melinda Warnecke Deputy Vice-President 
(Advancement) 
Deakin University
Professor Judy Raper Deputy Vice-Chancellor 
(Research and Innovation) 
University of Wollongong

VALUE PLUS DISCOUNT
Receive $400 off registration if you 
register and pay by 15 May 2015

2015 Theme “Advice to my younger self”
What do you know now that you wish you had known then? This is 
the question we have posed to some of the most senior women in the 
Higher Education Sector. These inspirational senior executive women 
will reflect on their career journeys - the challenges they have faced, the 
opportunities they have seized and the lessons they have learnt, to impart 
advice to women aspiring to achieve professional and personal success.



Optimising Opportunity to Facilitate Career ProgressionMastering the Tools to Become an Inspiring, Influential and Dynamic Leader

EARLY BIRD DISCOUNT
Receive $150 off registration if you 
register and pay by 24 July 2015 

SUPER SAVER DISCOUNT
Receive $300 off registration if you 
register and pay by 19 June 2015

Professor Margot Kearns Pro Vice Chancellor 
Academic Deputy Head of Sydney Campus 
University of Notre Dame Australia 
Professor Michele Simons Dean, School of 
Education 
University of Western Sydney

2.30 - 3.30 CASE STUDY
“Be calm and authentic. (Note to younger self: 
passion is authentic)”
Be it formal or informal, learning leadership in higher 
education can and should be exercised by all. Sally has 
always seen collaborative innovation and capacity building 
through mentoring, modelling and the support of teaching 
and professional colleagues as integral components of her 
learning leadership roles; in more formal roles seeking to 
upscale influence so that leadership might be exercised for a 
more pervasive pedagogical good. In that context, Sally will 
explore:
• Conceptualisations of leading through influence in both

formal and informal learning leader roles
• Striving for the calm of maturity and authenticity
• The critical obligation of paying it forward

Professor Sally Kift Deputy Vice-Chancellor 
(Academic) 
James Cook University

3.00 - 3.15 Questions and Discussion

3.15 - 3.30 Afternoon Tea

3.30 - 4.30 EXPERT COMMENTARY 
“Enhance the key components to develop stronger 
communication channels”
Communication is critical for every leader in the Higher 
Education Sector. Strong communication does not only 
significantly impact how your own team operates, but also 
affects the efficiency of the whole University. Sharpening 
your ability to communicate effectively at a high level can 
considerably influence your success as a leader. In this 
session, Anne Maree will draw on her twenty-five years of 
expertise to offer guidance on techniques to help you make 
the most of your opportunities to influence people at all 
levels. This highly interactive session will explore how to:
• Create collaboration in your teams and across the

University and beyond
• Increase your personal influence in order for your ideas have 

maximum impact and persuasion

Anne Maree Wilshire Director 
Vibrant Voices

4.30 Concluding Remarks from the Chair

Day Two 20 August 2015

NETWORKING RECEPTION

4.30 - 5.30

Make the most of your Liquid Learning experience, join us to 
network over complimentary canapés and drinks 

8.30 - 8.55 Morning Coffee 

8.55 - 9.00 Opening Remarks from the Chair

9.00 - 9.35 OPENING CASE STUDY
“If only I’d known: Life, leadership and lessons 
from the Academy”
Drawing on 25 years in tertiary and higher education 
leadership positions, sixteen as Vice-Chancellor of UWS, 
an institution that was divided and struggling when she 
took up the role in the late 1990s, Jan reflects on lessons 
learned and pitfalls (mostly) avoided. She looks back 
over her experiences and her earlier life and aspirations 
to consider what she might say today, with the benefit 
of hindsight, to her younger self about the journey, the 
reality, the myths and the cultivation of wisdom. Discuss:
• The lessons learnt from her leadership journey
• The art of corralling the cats and turning the tanker
• Practical advice for aspiring and existing leaders

Professor Janice Reid Former Vice-Chancellor 
University of Western Sydney

9.35 - 9.50 Questions and Discussion

9.50 - 10.25 EXPERT COMMENTARY 
“Stepping up:  The leadership that comes from 
within”
Leadership starts with an ability to see a context for 
change and to positively influence others to adapt. 
Leadership can be bestowed by authority of position or 
it can come from within. The latter is the more powerful, 
as well as the first and most important step, in the 
emergence and progression as a natural leader. Jennelle 
will discuss the importance of understanding your own 
ability and being prepared to bring the group along on 
the journey. The session will explore:
• Seeing and creating a context for change
• Stepping up to the challenge
• Building the confidence of the group

Professor Jennelle Kyd Senior Deputy Vice-
Chancellor and Provost 
Swinburne University

10.25 - 10.40 Questions and Discussion

10.40 - 11.00 Morning Tea

11.00 - 11.30 CASE STUDY
“While attending to important, immediate 
matters remember to also be bold”
Owning the confidence to take risks and pursue the 
harder pathway in order to accomplish your vision 
defines a strong leader. Developing and maintaining the 
persistence to follow through with your ideas, even after 
setbacks, requires great courage, and ultimately leads 
to strong outcomes. Doune has seen the benefits that 
can be attained from bold leadership. She will share her 
advice on:
• Developing self-assurance to become a bold leader
• Taking more risks in order to accomplish your goals

and vision
• Leading through adversity

Professor Doune Macdonald Pro Vice-Chancellor 
(Teaching and Learning) 
The University of Queensland

11.30 - 11.45 Questions and Discussion



Follow this event on Twitter using the event hashtag 
#HLW15 and @LiquidLearning for daily industry  
updates!

Optimising Opportunity to Facilitate Career Progression

Phone: +61 2 8239 9700 
Fax: +61 2 8239 9777
www.liquidlearning.com.au

• Vice Chancellors, Deputy Vice Chancellors, Pro Vice-Chancellors

• Deans, Heads of School, Faculty Heads

• Professors, Associate Professors

• Lecturers, Senior Lecturers

• Senior Officers / Management  / University Governance

• Equity / Diversity and Inclusion

• Gender / Women’s Studies

• Women’s Leadership Program Managers

• Workforce Planning, Human Resources

WHO WILL ATTEND
Advocates, Decision Makers and Emerging Leaders in Higher Education – 
in academic, senior management and governance positions including:

grasp what has been presented so to develop your future 
vision and ideas into actionable plans. Catherine will assist to 
revitalise the learning outcomes and to motivate delegates to 
effectively drive positive change to their leadership. Our chair 
Catherine will:
• Discuss the most valuable advice to take from the
   conference
• Consider how the lessons which have been learnt can be
   put into practice
• Facilitate the interactive ‘think tank’ - Table your individual
   questions and personal challenges

Catherine Nolan Founder 
Gender Gap Gone

4.15 Concluding Remarks from the Chair 
and Summit Close

11.45 - 12.15 CASE STUDY
“Work hard to become the best leader you can be”
As the first female to become a Vice-Chancellor in Australia, 
Di is a prominent role model for all women in Higher 
Education. She was the longest serving Vice-Chancellor at 
Macquarie University and served from 1987 to 2006. During 
this period, Di steered the university along an innovative 
pathway that secured its reputation both nationally and 
internationally. Di will share:
• Inspiration and advice to aspiring leaders
• Her impressive leadership journey as Vice-Chancellor
• The key skills and traits to develop for leadership

excellence

Professor Emerita Di Yerbury Former Vice-
Chancellor 
Macquarie University

12.15 - 12.30 Questions and Discussion 

12.30 - 1.30 Networking Lunch

1.30 - 2.15 EXPERT COMMENTARY 
“Define yourself as a leader by developing your 
professional profile”
Building a respectable professional brand is essential for 
establishing yourself as an esteemed leader in Higher 
Education, as it adds to your reputation, credibility and 
can contribute towards career progression. It is important 
to develop a personal brand so that it aligns with your 
expertise, making you a valued, influential member 
of education community. Cosimina understands the 
fundamental elements required to perfect the credible, 
authentic professional image. She will explore:
• Enhancing your visual presence
• Ensuring your voice is heard and valued
• How to successfully communicate that you are the right

person for the job

Cosimina Nesci Professional and Personal Brand 
Specialist 
Cosimina

2.15 - 2.30 Questions and Discussion

2.30 - 3.00 CASE STUDY
“If it’s not hard, it’s not worth doing”
Career progression in the Higher Education Sector 
has its own unique array of challenges, obstacles and 
often unexpected opportunities, with no clear road for 
progression. Stepping up into leadership is not an easy 
journey, but requires you to build the pathway to attain 
success. Drawing on her extensive experience, Geraldine 
will highlight her key approaches and advice to navigate the 
complex journey into leadership. She will explore:
• Navigating your career roadmap
• Lessons learnt and practical insights for success
• Key advice for leaders looking to step up

Professor Geraldine Mackenzie Deputy Vice 
Chancellor (Research) 
Southern Cross University

3.00 - 3.15 Questions and Discussion

3.15 - 3.30 Afternoon Tea

3.30 - 4.15 INTERACTIVE CLOSING ROUNDTABLE
After the conference - What are the next steps?
Summing up the ideas, strategies and tools that were 
discussed during the past two days, this interactive 
roundtable is an opportunity to reflect on the presentations 
and explore what has been learnt. It is important to fully 

ABOUT THE EVENT
As a statistic, women account for over half the academic and corporate 
staff in the Australian Higher Education workforce, however this 
representation does not reflect in the occupation of senior leadership 
roles. Despite considerable progress over the past decade, the hard 
fact remains that something is holding women back from acquiring 
these leadership positions. 

The National Higher Education Women in Leadership Summit 2015 
addresses the challenges women face in the Higher Education Sector, 
and assists to provide practical solutions. Inspirational women who 
have navigated their way to the top level, will offer their own personal 
story of how to overcome obstacles and realise your career potential. 
They will also provide very valuable perspectives and reflect on what 
they could have done differently with the benefit of hindsight. This event 
aims to equip emerging and aspiring female leaders from across the 
University sector with the essential tools required to attain your personal 
career goals and to become a more effective leader.



9.00 - 4.30

Confidence, Communication and Influence – 
Harnessing the Key Components to Enable 
Leadership Excellence
Higher Education is a unique, challenging and dynamic sector. 
In order to succeed as a leader in this complex space, it is 
necessary to master the key skills required for success. A 
successful leader is defined by their capability to influence 
decisions, drive change effectively and inspire teams to attain 
excellent outcomes. In today’s reputation-driven environment, 
exceptional communication skills are essential for every leader. 
Strong communication is required not only for conveying 
direction and purpose for your team, but also to facilitate smooth
operations for the entire institution, and to ultimately strengthen 
your influence  and reputation as a leader.

This interactive pre-summit workshop will focus on building your 
confidence and communication skills in order to enhance your 
influence as a leader. This workshop will explore:

Developing confidence

• Strategies to build and radiate confidence and presence

• Becoming your own ‘reputation ambassador’

• Having the confidence to trust your instincts and expertise

Enhancing communication

• Getting your message across every time

• Strategies to manage, resolve and prevent workplace conflict

• Choosing the most effective channels for your communication

• Maximising your influence through strategic communication

Expert Facilitator: Dr Neryl East 
Director
Neryl East Communications

Dr Neryl East - speaker, trainer and strategist - works with leaders 
to build greatness and reputation capital in their people - in short, 
to create stand-outs. 

She’s developed her own unique assessment tool to diagnose 
an organisation’s reputational health, and works with leaders to 
develop crucial reputation capital. 

Neryl was a lecturer and tutor at the University of Wollongong.

9.00 - 4.30

From Academia to Leader – The Necessary Toolkit for 
Effective Leadership
Establishing a distinguished academic career requires confronting distinct 
challenges detached from attaining leadership excellence. An academic 
transitioning into a leadership role will find a whole spectrum of new 
challenges necessary to lead a team effectively. It is critical that aspiring 
leaders consider their current strengths and unique skills developed from a 
career in academia in order to understand the value which they contribute 
into leadership. Through identification of unique strengths and targeting 
weakness, leadership skills can be refined and enhanced in order to 
develop effective leaders. 

Whilst this workshop is aimed at female leaders who have succeeded in 
academia and have subsequently taken on leadership roles, it is relevant to 
any female leader in the Higher Education Sector. This interactive workshop 
will deepen the strengths of those people with a background in Higher 
Education, but will additionally progress the managerial skillset required to 
be an effective leader and to lead a team to attain excellent outcomes. This 
workshop will explore:

The value academics bring to the leadership table

• Strategies to identify and work with your own unique strengths,
skills and experiences

• Skills required to better position yourself for success

• Taking advantage of your unique set of skills learnt from a career in
academia

• Identifying your weaknesses and developing a plan for progression

Leading teams effectively

• Cultivating high-performing teams

• Enhancing team engagement, functioning and effectiveness

• Tools to create a positive organisational culture

• Developing self-awareness and emotional intelligence

Expert Facilitator: Dr Michelle Mulvihill 
Managing Director and Principal Consultant
The Corpsych Australia

On her learning journey, Dr Michelle Mulvihill has gathered wisdom and 
mastered skills in several fields – psychology, counselling, adult learning 
and training, leadership and organizational development – and brings 
them as resources to her professional practice. She has lectured at 
Universities, trained counsellors, managed large educational campuses 
and is a frequent presenter at conferences and other public speaking 
engagements. As both an organizational psychologist and counselling 
psychologist, her work often takes her to spaces where differences can 
quickly erupt into conflict, if not dealt with properly. As a supervisor and 
coach and mentor to many educational leaders, her best resource is 
herself because she continues to integrate her learning and practice 
through ongoing energetic research and her capacity to identify and 
focus on what practitioners need to learn to engage in effective and 
satisfying work. Michelle works within almost all education systems 
and many health systems within Australia focusing on the professional 
growth of educators, particularly in the field of human relationships.

SPONSOR TODAY!
Limited sponsorship and exhibition opportunities 
available. For your chance to brand yourself as a 
market leader, please call: +61 2 8239 9700 or email:  
partnership@liquidlearning.com.au!To request an electronic version 

for easy circulation, email  
marketing@liquidlearning.com.au

Pre-Summit Workshop Post-Summit Workshop
18 August  2015 21 August 2015

• 8.30 - 9.00 Registration

• 9.00 - 10.40 Session One

• 10.40 - 11.00 Morning Tea

• 11.00 - 12.30 Session Two

• 12.30 - 1.30 Lunch

• 1.30 - 3.00 Session Three

• 3.00 - 3.20 Afternoon Tea

• 3.20 - 4.30 Session Four

• 4.30 Close of Workshop

WORKSHOP SCHEDULE



The 6th National Higher 
Education Women’s Leadership 
Summit 2015
18, 19, 20 & 21 August 2015

Booking Form

SUPER SAVER DISCOUNT
Receive $300 off registration if you 
register and pay by 19 June 2015

EARLY BIRD DISCOUNT
Receive $150 off registration if you 
register and pay by 24 July 2015

Registration Policy

If you are unable to attend this event, you may send a substitute delegate in your place at no additional cost. Please 
advise us of any substitutions as soon as possible. Alternatively, you may transfer your registration to another event run 
by Liquid Learning Group Pty Ltd. A 10% service fee may apply. Should you wish to cancel your registration, please notify 
us in writing as soon as possible and a credit note will be issued valid for use towards any future event held by Liquid 
Learning Group Pty Ltd in the twelve months following date of issuance. Cancellation notifications received less than 14 
days from the event running will receive a credit note to the value of the registration fee less a service fee of $400 plus 
GST. Liquid Learning Group Pty Ltd does not provide refunds for cancellation. The prices above are based on one person 
per registration. It is not possible for multiple people to attend within any day of the event on a single registration. Split 
tickets, i.e. a different person attending each day of the event, can be arranged. A fee will apply. Please call us for details.

Liquid Learning Group Pty Ltd takes all care to produce high quality events that deliver as promised. All advertised 
details are correct at time of publishing. However, when circumstances beyond our control prevail, we reserve the right to 
change program content, facilitators or venues. We also reserve the right to cancel or reschedule events if circumstances 
arise whereby performance of the event is no longer feasible, possible or legal. Liquid Learning Group Pty Ltd will not be 
responsible for any loss or damage arising from any changes to or cancelling or rescheduling of an event. If an event is 
cancelled or rescheduled, Liquid Learning Group Pty Ltd will make every effort to contact every registered delegate; if an 
event is cancelled or you are unable to attend the rescheduled event you will be issued with a credit note valid for use 
towards any future Liquid Learning Group Pty Ltd event held in the twelve months following date of issuance.

Disclaimer

Liquid Learning Group Pty Ltd has taken due care in selecting qualified professionals as its authors and course 
facilitators. The information provided by course facilitators is not produced by Liquid Learning Group Pty Ltd and should 
not be regarded as advice. Liquid Learning Group Pty Ltd accepts no responsibility for reliance on such information and 
recommends that its clients seek further professional advice.

Privacy Statement

Liquid Learning Group Pty Ltd is committed to your privacy. All information collected on this registration will be held in 
the strictest of confidence and in accordance with the Privacy Act 1988. Liquid Learning Group Pty Ltd will add your 
information to a secure database. This will be used primarily to contact you for ongoing research, product development 
and notice of future events and services offered by Liquid Learning Group Pty Ltd. Occasionally you may receive 
information from organisations associated with Liquid Learning Group Pty Ltd. If you do not wish to receive such 
information please tick this box: c

To update or have your details deleted please advise our Database team at Liquid Learning Group Pty Ltd,  
Level 9, 80 Clarence Street, Sydney NSW 2000, PH: +61 2 8239 9700, FX: +61 2 8239 9777,  
email: database@liquidlearning.com.au 

© 2015 Liquid Learning Group Pty Ltd ACN 108 415 354
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Please Note: Payment is required prior to attending this event.

c Credit Card 

c Cheque (payable to Liquid Learning Group Pty Ltd) 

c Electronic Funds Transfer 

c Please invoice me:

      Purchase Order No. # 

Credit Card Details - Please charge my credit card for this registration: 
Card Type    c Visa       c MasterCard       c Diners Club       c American Express

Electronic Funds Transfer (EFT) 
Please transfer funds directly to:
Westpac Account Name: Liquid  
Learning Group Pty Ltd 
BSB: 032 002
Account No: 407 273
SWIFT Code: WPACAU2S 

Amount   

Please quote ref HLW0815 
and registrant name

Note: 2% surcharge applies to Diners Club and American Express payments
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GPO Box 1542 
Sydney NSW 2001 : registration@liquidlearning.com.au )  +61 2 8239 9700

 

3

4

5

Parkroyal Darling Harbour 
150 Day Street Sydney 2000 
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VALUE PLUS DISCOUNT
Receive $400 off registration if you 
register and pay by 15 May 2015
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Position Position Position

Phone Fax Phone Fax Phone Fax

Email Email Email 

c Pre-Workshop        c Summit         c Post-Workshop      c Pre-Workshop        c Summit         c Post-Workshop      c Pre-Workshop        c Summit         c Post-Workshop      

* Please photocopy this form if more than three will attend
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 c Please confirm my registration for The 6th National Higher Education Women’s Leadership Summit 2015

 TOTAL incl GST 

All Prices listed in Australian Dollars 
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No. #   Options (per person)

Summit + 2 Full-Day Workshop (4 days)

Summit + 1 Full-Day Workshop (3 days)

Summit Only (2 days)

1 Full-Day Workshop (1 day)

Standard Rate

$4395 + GST = ($4834.50)

$3395 + GST = ($3734.50)

$2395 + GST = ($2634.50)

$1295 + GST = ($1424.50)

Early Bird Rate*

$4245 + GST = ($4669.50)

$3245 + GST = ($3569.50)

$2245 + GST = ($2469.50)

N/A

Super Saver Rate**

$4095 + GST = ($4504.50)

$3095 + GST = ($3404.50)

$2095 + GST = ($2304.50)

N/A

Value Plus Rate***

$3995 + GST = ($4394.50)

$2995 + GST = ($3294.50)

$1995 + GST = ($2194.50)

N/A

* Receive $150 off registration if you register and pay by 24 July 2015 
** Receive $300 off registration if you register and pay by 19 June 2015 
*** Receive $400 off registration if you register and pay by 15 May 2015

Group Discounts Available:
 3 – 4 people: 10% off Standard Rate  5 - 7 people: 15% off Standard Rate 8+ people: 20% off Standard Rate

Conditions: 
Group Discounts apply for bookings made simultaneously. Only one discount applies. Group discounts apply to standard rates only. Group 
discounts are not applicable to Value Plus, Super Saver and Early Bird rates. Value Plus, Super Saver and Early Bird Discounts are not 
applicable to the individual Workshop. Discounts cannot be applied retrospectively and must be claimed at the time of booking. Liquid 
Learning Group reserves the right to have sole discretion on an organisation’s eligibility for discounts.

Note: Course materials, refreshments & lunches are included.Travel and accommodation are NOT included. Registration Options are per 
person only.


